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nr&ttofit * 4*iw4f (TRPtaraiirRfttfjwr)tin 

St attrtoQ Orderi and Notifteationi blued by the Ministries (rf the G<rvernmentoHnd I a 
(Other than the Ministry of Defence) 


(anflNr^ntBmm> 

1 a*W, 2006 

WT.3TT. 3082 ; -TP5^^ 44> (WI YPfaf 
1970/1980 8 ^■^-BTOCi) affc 

PT** 3 4» <5 T 7<W U * (1) ^ 'RW ('PqiPRf 

■*FT STtfa T*4 3fflT°T) arf^, 1970/1980 P>t m 9 P>t 
P^-tJTCT (3) 41TSFS (P?) "SRIrifaiMTVnRfrrPiTtf 
-mm, 4iufa 1M -fa ^ wrrf ^ 
Hfl^gKI , tit %4t. R813R, (-ipqfirf^: 05-07-1950), 
4i14^^ pH^nnb, 44? stfqr wnr irpn 

PR* 3?k 31-07-2010, ^0 «?ftaf4m 

P?t niO<u, n*u 3Wqi 307^ TOP, 41 41 "9P4 Pi, 

rmm. 4for ^ 3T«W *44 
PRift ii 

[m 4. 9/37/2005-4*3*1-1] 


MINISTRY OF FINANCE 

(DcfMirtmcfitnf Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 1st August, 2006 

S.0. 3082.—In exercise of the powers conferred 
by clause (a) of Sub-section (3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970/1980, read with sub-clause (1) 
of clause 3, sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) 
Scheme, 1970/1980, the Central Government, in 
consultation with the Rqperve Bank of India, hereby 
appoints Shri A C. Mahajan (DoB: 05-07-1950)presently 
ExecutidpDireclor, Bank of Baroda, as Clpifman and 
Managing Director, Allahabad Bank from the date of his 
taking charge of the post and upto 31-07-2010, i.e, the 
date of his superannuation or until timber orders, 
whichever is earlier. 

[F. No. 9/37/2005-BQ-ll 
G B. SINGH, Dy-Secy. 


2331 01/2006 
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arifa!''*! 3#r Turrit trot 


(<hiRm'*u ftnrm) 

Tf feft, 28 Ueni 2006 

ftft. 3TT. 3083. ftRRR, ftfe (<Hlfel<*l firtfe 

afafiRtem) Pm, 1964 (2) ^ 

TTT«T TfecT, Met ( 4q i fe l few gfr M^T) 3TfqfWT, 

1963 ( 1963 22) riTR 7 ^fft riTR ( 1) £KT U^TT 

Tlffe 3Tgfm ^ ft£ <R fc T fa^S , ^Rtsfer, 

$£oi fafrso, 56, ftl 3TR <=hWi«t>icii-7000l2, ^ 
SR arfv^n ^ ^t ftifta ^ cfN ^ ^ 3Rtfa ^ 
fe, tflP^ ^', RR7T RC«6K srfiRJ^Tnjft. tfiT.3ft 

3975 3Tk^T.3TT. 3978 7fe20feft*, 1965^’^m'5TOr 

3RJ*[fe' RRT Wife ?EF7T: afa aftRftT-TJ'T-I 3^ 

yfa SRTFft, STftFft, ^ fe Rffcfl %Tt 

A'nlft 3^ tsfe 3^ 

^T-1I sfeftfa VIZ R%7T ftfa 3TftW 3^ *5 31 1 <H TT T5 ^ 
fife ^ ^ fe finfafiSM Tfiff ^ 3Ttffi +fiHK11 

^ ^ erM T^r ^izrW «pt W^ 7 ! ^ fe ^ 

stferrin ^ hi-mth tfW $, 3T«ri^ ;- 

(i) ftfe fcffa^ , fehh ffi l ,TOT 3FTRF 
R^-I ^fife(fiftf*nn) fim, 1965 arfitSffe 
cT^TT 3TRRR ^-11 (M^r) ffe, 1965, ^ 
Pm 4 ^ 3T#T fifftsm 7RT ^riFT-Rif ^ ^ fe 

SKI 4«&Rl <t0 T 3Tr^ e h<.A ^ fe, 

SR firfira fife fMfer trfe sm Hfefe 
3?fa<MR.ftT[ ^ Rfe T^fefe; 

(ii) ftfr firtTf Tfet faftk, «+>Vr+lfl[ ?R feRftf *!1 
^ afe 3fe ^ RKR *f pfe<=b (fiftfet 
^ ^nfet firfer), fife Msnt ?kt 
TTTPT -TFR ’’CR fTTfecT 4 fe W.tWr^'-^Tc^ fN^VlT 

[ T FT. V 5/l/2006/^3Tlf f^] 

TR 1%, 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Dellii. the 28lb July, 2006 

S. O. 3083.—In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Control 


and Inspection) Act, 1963 (22 of 1963), read with sub-rule 
(2)ofrule 12 ofthe Export (Quality Control and Inspection) 
Rules, 1964, the Central Government hereby recognises 
M/s. Rites Limited, QA Division, Central Station Building, 
56, C. R Avenue, KoIkata-700012, as an agency for a period 
of three years with effect from the date of publication of 
this notification, for inspection of Minerals and Ores- 
Group-I, namely, Iron Ore, Manganese Ore, 
Ferromanganese including Ferromanganese slag. Bauxite 
including calcined Bauxite, and Minerals andOres-Group- 
II, namely. Chrome Ore including Chrome concentrates and 
Red Oxide, as specified in the Schedules annexed to the 
notifications of the Government of India in the Ministry of 
* Commerce Numbers S. 0.3975 and S. 0.3978 respectively 
dated the 20th December, 1965, prior to the export of the 
said Minerals and Ores, at Kolkata, subject to the following 
conditions, namely:— 

(i) that M/s. Rites Limited, Kolkata shall give 
adequate facilities to the officers nominated by 
the Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Orcs- 
Group-I (Inspection) Rules, 1965 and the Export 
of Minerals and Ores-Group-II (Inspection) 
Rules, 1965; 

(ii) that M/s. Rites Limited, Kolkata in the 
performance of their function under this 
notification shall be bound by such directives 
as die Director (Inspection and Quality Control), 
Export Inspection Council may give in writing 
from time to time. 

|F. No. 5/1/2006/EI&EP] 
RAJ SINGH, Director 

fife WWI 
( 3ft.Tft.tft. frtftaR ) 
vi feft, 27 *len£ 2006 

*ft, 3ft. 3084,- { T5n ftitfr qfa# aqfatfnft (ym^tf 
^0 arfafer, 1948 (1948 tf!T 41*1) VKT 2 3?*r 

(*T) ^ STJHRTt ^ eftfe WSK TRT^RI ftlftT ftriR 

ftfacirm Wtft $ # tet. -m, vtm> 27-07-2006 
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wnr^R ^Rpf 

11 

[4 #-4330/01/2006] 
Rfl, ^3 OhHi tl3, 3RT (^f^cR) 


'SWhWT MW A, 7JTU sftr RTtfaflWR ftfcTTO MSffFW 


( tsw tin 1*wiur torn) _ 

M 31 2006 . f r : 

• = -.• >p. Trrr-s;" *r;v;i^'.v 


MINISTRY OF EXTERNAL AFFAIRS 

(CP V DIVISION) 

New Delhi, the 27th July, 2006 

S. O. 3084.—In pursuance of clause (a) of Section2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise Shri B. N. Saha, Assistant in the Consulate 
General of India, Milan to perform the duties of Assistant 
Consular Officer with effect from 27-07-2006. 

[No.T-4330/01/2006} 
S.N.V. RAMANNARAO, Under Secy. (Cons,) 


W. 3TT, 3086.MWt il'fMW tHW^9 

# faR *#n) fm r 1976 # 

(4) MW#, TffiB 3&t IRfltafati t«RU T, l 

TftteFf (btw afo Rrfarftrar farcer gnrafRr 

Pmuutfri MKtOu fa-rq> 

80 pftmcr 3 arfsrar ^ ft 5 # m 

w m ftrcr i, atffcrcjfaa mft i : - 

i. Rrcdrir isrm Pm, 1 MRfffa tsri fm, 

(wo 

03#sD C3#w) 


t unfon Fffrr 4artw 


M ft?#, 1 3PTOT, 2006 

«FT. 31T. 3085. -mm, 091MIHI Pm, I97.fc< 

# (tr # yiragfa # fcTR -srahr) Pm io # 

^T-Pm (4) # 3FJHRTff*t R^’Mbl VKfol *Rf<?W # 

ftwiruta tar# r* mftjfa an^pn TOfag, # 

PiHfcTf®d ft# W FBlFl 

80 # srfiw Ft M 

Rcv^sRl Stfil^f^d $ :— 

XFR-wrr^q, tst# tifMu sn^m, ftwrasw 

[4^-12016/1/2005-ft#] 
^T^Rl tnlV* 

MINISTRY OF AGRO AND RURAL INDUSTRIES 

New Delhi, the 1st August, 2006 

S. O. 3085.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following Office of the Commissioner for Khadi and 
Village Industries, Mumbai under control of the Ministry 
of ARI where the percentage of Hindi knowing staff has 
gone above 80%. 

State office, Office of the Commissioner for Khadi 
and Village Industries, Thiruvananthapuram. 

[No. E-l 2016/D 1/2005-Hindi] 
PRAVIR KUMAR, Jt. Secy. 


DM- noi 1 / 1 / 2001 -ft#] 

SpftrTT , -rifftT HfsR 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 


S. O. 3086.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices of Food Corporation of India under 
the administrative CdfttfoJ 6f (be Ministry of Consumer 
Affairs, Food and Public Distribution (Deptt. of Food and 
Public Distribution), wheieofrnorefrKUfcFO %.of staff have 
acquired the working Jtnowledgenf Hindi: 

1. Food Corporation of India, 

District Office, ; ^ •; 

Baleshwar 

(Orissa) " f 

1 Food Corporation of India, t f V 

District Office, 

Brahmpur(Qajyatu) t ^ 

(Orissa) 

• [No. E-11011/1/2001-Hindi) 
ANITA CHAUDHARY, Jt. Secy. 


(Department (df Food and Public Distribution) 
New Delhi, the 31st July, 2006 , 
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qf 30 2006 

W. 37T, 3087. WH* =FT, 3nfqq>Rt ?RT ^ ^ ^ qr^q? TFOTTSTH i\ VW t 

snffcf ^f) afc qiq qnq> sifafqqq, 1 976 (1976 60) w«rr Hie affc qrq qro 
(pff# \ twr, 1987 ^ ^ SFJFq t 3^ jq qnT qft W^RT t J 'lldf< wfc\ qft qt^qqqTSH 

Vlt^n VTTq 7%TT 3^ faftR qf*ft*lfN‘ ^ 3MfKf 7% WT ^TT T^IT; 

m:, 3Tq, 3TfafttR qrt VRT 36 (7) 3jfc ( 8) SRT 3KccT ?T%Tqf q>T 3T#T ^ ^ 

3 ?tf T£T qfr faftes, 460 ^ rv, qNr HRcfa- 56005.8 * 4 dW SRT qtqq 

q«mfm (qqi*fc!rq»f iii) qi^ 4 ^ 3%qr?pq q%t artifact (^firsr qq^) 

Hfe q>i qiq 4 3?i^ qfr V& 1 $ (%q ?*% ^ tfei ^r qqT t) 3^ 3Fjq%r snf tt 

tf/09/06/191 %Rl TRTT i, a i ffto WI-^ ^ 3lfr HdirfV l d qPRTt f| 



^ri qfecTqy~^f wR~yT qq.armiftcT (^^stwr) arfwq 

40 7^ OTflT 200 %. m $1 1WTOR SRRTcT (?) WTR 10%. HI ft ^ 371*%^ ^%T t f^RTT 

?m uftrrm %nfta awtogm m $i wtt <soh 4<* mte i ^) qqtf rim qRonn wftfd ^tt ti 

swm 230 qfce 50 a^sf qm?ff «mr 3m q* ^ wr ti 

^ ^ ^T?ftq ^ o^^pk) "q» ^ fcf^ qt %»qF 3mpTT 37^7 

*^T#n qst iNill, qqr*f?n, ?i%h ‘snnjiq, q>n%Ry fq^pTr 3nf«v q>t TRrf ^ ^ qftqf^r i?f %qi '^nqqri 

^4{)m M*hR 3 «k1 «Wnk qRT 36 ^ 3M^Jkl (12) ^RT 3R?cT 71%% ^T 3% 7 T ^tW«fl «6lcft ^ 

?7T j4Ri u i-q^ ^ ■SRHcl^fcT <sttl RiPf^fTcii Ski <s7h! (fl^ici, fs'fli^'i 37^7R 3^7 'Hiqy) ^ 

qfftrs qn %if®T %qi qqi $ fafaffo ^ ^ ?t ■*%, qqr«% 3^ qj%n^r ^ qt "#y # 

3 %,w. qr^"t"qiq500 ^ io/)oo cfqrqftW^'qrqmqBql??! 5 loo^crqrqft 

«f\wiw KRTHHi^t a^ 4< f M qpr i ^<10* 2 *io*qr5 x io* q^Trqq>qr3&tin?*F* ^pi%qr^^ ? w g?q fi 

[ q»r. 'R ^S^qq-21 ( 45) /2006 J 

qt. ^ Pfcm, Wrf qrq fam 
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New Delhi, the 30th June, 2006 

S.O. 3087.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions .of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-Automatic weighing 
instrument (Weighbridge type) with digital indication of “IWB” series of medium accuracy (Accuracy class III) and 
with brand name “ISPL” (hereinafter referred to as the said model), manufactured by M/s. ISPL Systems Pvt. Ltd., No. 
460B, IV Phase, Peenya Industrial Area, Bangalore-560 058, Karnataka and which is assigned the approval mark IND/ 
09/06/19lf '•••'’• 



The sajid model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It has 
a tare device r with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to -scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with ‘e’ value 
1 x 10“, 2 X 10“ or 5xi0“, where k is positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(45)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3f 30 ^, 2006 

3T. 331. 3088.-3(^3 7T737T7 37T, f3f?cr 3Tf337T7t WS77 TPSJct ft^ 37 f33K 377^ ^ 3T3lc^ 3F 7731 EfR 
333 frrre 3 3f% rtsrt (3(3 3t 3f srrfft ^‘) 3123(73733T337 srfaf^m, 1976 ( 1976 37T60) 

(3T5#‘ 37T 37^3133) Pm, 1987 ^ 7S333( ^ <sp^ t ?7T 3T3 37t 7T3T33T t f37 c73T3T7 33(3 37( 3Rfa 3 *ft 333 3TS3T 
^T»TT«frrT 33R WTT 4717 f^FT 3ftft*lM 33f73 ^T 33T3 3773T 7^31; 

3TcT:, -33, 37^3 77I37T7, 333 4rfaf333 37t3T7T 36 37(33 3T7T (7) m (8) ST7T 3^3 37T 31% 377^ ^ 

3TT^ ^ ^ (77723 31^2 3. 460 «f(, 3wfJ V, 3^3 Vfcti, 33737-560058 33fd37 £T7T fafdftcl 3*3 ^3T 3*f 

0.5 333 ' 37T| TTRf' 37 33737 7J33 77^3 37733TftfcT 3(m ?WI "-SW3Ti^3T77 <ildtf|$faj| ^ 3T3cl 37T, fSTTT^ 3TS 

^rr ^ITH ‘ 3TT^ -q^T ^ 'q^T* 1? CM ?7T3 W$ 3T3Tc( 233 3TS?T 37^1 33T t) 37R f^Rt 33J3R3 f3^ 3TT? THf 7^/09/2006/192 
33^%ct f373T 33T t, 3333-33 *TKt 37(7 9=hl^M Wl tl 



233 3fecf 337 (3^3 33 337T7 371 3T7 7^1 37T3lf73 733lfcT3 2l273?f30 7 (rr 293773 f | 

37fa333 ^hFRTT 15 f37. TIT. 3717 ^TcR mtt 2.5 f37. m ft 7Tc3I33 3T33T3 3T3nM (t) 33 3T3 5 TIT. 1 I S7FT 337 371^^4 
^f^Kf |7 fj|33l 3Tcl 3f?T?TcT <^437^6113137 3Tf73 33^3^RR 33T3 I 337I7T 237337 HT33T (3/31 ) y<Vl 3333 

37T3I %\ 3 33 /^ 230 3(c2 3717 50 3c3T3cfi 317T fa^3 TPtf3 37 ^ 37331 Kl 

Reff’TD Ttfz ^ff37cl «F 3Tf3ft33 3732^ 3ITO ^ feRT TTIPT 33 T3TRR RT T37 3^ f^r 7TlcT3^ ^ f3T3T ^THTTIT 3TR 
hT-ScI 33 37T3?T 7TT3TTT, 331*^31, 77f%2 ol331H, 37pJ37T7t Ut^H 3TTf^ 37 VidT 3^ 7733 3 3f73frTcT T7l t33T WtRTTI 

yfp( 37^3 7R3R 333 37f3f333 37t 3RT 36 37t 33 3T7I ( 12 ) ?RI 333T 71 f433! 37 33P7 3773 ftr 33 ^33T ^73T t 
137 333 3T3c7 37 3T33R3 f77 yHl u l-33 3ia4ci 37TT f3f33t3T ^TTT 37TT Tr^IcI , f331 !34 37 3T^7TR 3Tl7 T77T 77T3TfT TFl t^TTTTT 

3T^fT^T RfeeT f3f3f% t373T 33T t l3t¥% 3TTT ^|733TT ^ ^ i\ -R37, 33T«i3T 3TR '^iTlkTd ^ 3frR 333773 *fl #1 Tjfl 
100 13. TIT. 77 2 3T. 337 ” 3T3 ^ %3 100 3^ 10,000 337 37t ^3 3 3r3T3H 3T33R 3737131 (33) Tff^ 5 Jft. ^ ^7T3 ^737 

37 “i" 3T3 37 f3T3 500 7^ 10,000 337 37t TWH 3I3HH ^303T (33) 77(33 50 f37.Tn. 33 37t 3T^ t 3^7 

“|" 3H 1 >cK) *, 2 x]() % 3I 5 *10*, 3 t, 3f( ^131373 3 3TWT3 3f73 77R333 FI 

[ 3T. 7T. j ^5 )/2006 ] 

Tt. IT- (3^3137, f^f^7 ^TN f3?TFT 
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New Delhi, the 30th June, 2006 

S.O. 3088.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to.render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Discontinuous 
Totalizing automatic weighing instruments with digital indication of “IBS” series of accuracy class 0.5 and with brand 
name “ISPL” (hereinafter referred to as the said model), manufactured by M/s. ISPL Systems Pvt. Ltd., No. 460B, IV 
Phase, Peenya Industrial Area, Bangalore-560 058, Karnataka and which is assigned the approval mark 
IND/09/2006/192; 



The said Model is a strain gauge type load cell based Discontinuous Totalizing automatic weighing instrument 
with a maximum capacity of 15 kg, and minimum capacity of 2.5 kg. The verification scale interval (e) is 5 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, w orking 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with verification 
scale interval (n) in the range of 100 (o 10,000 for ‘o’ value of 100 mg. to 2, gin. and 100 to 10,000 for e’ value of 
5 g. or more and with *e’ value of l*10 k , 2* 10“ or 5* 10 k , where k is a positive or negative whole number or equal to 
zero. Manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F. No. WM-21(45)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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4 f44, 30 ^R, 2006 

R»T. 3TT. 3089,—RTOR RJT, Rffeci TTrf^l e t>lO SRI RRJR UhI^ RT fRRK <m 4 4 RTRTc^ RIT RRtRTR 4 RRT ^ 
f4 3RR 4 Rfafa RfTO (44 4 R^ 44) TO 4l TO Tffi 3tfRf4TM, 1976 (1976 RR 60) RRT TO 4l! TO RTTO 

(RTSetf RR aFJRfcR) f4W, 1987 4TO*443F^t 4*WTORftRRITOif4TOTTOR4RRf[ 33RfR4‘ 4TOTRfTO 
RTOfcTT RRTR T^TT 4* W*FT RUftRM 4 ^'FfRR 4 rT RR1R RRRT T^TT; 

3RT:, 3TR, <£4R wtK,^ 3TfaftRR 4t TOT 36 R)t^R-TOT (7) 4l (8) SRI RRR Vifad4 RR R>4 ^ Am 4 
4^1 7TOR, R. 56, %TOl4 3FTO ^fe, ST#* RR7, TOTOHR, RfaTOTg-631001 TO Wfa ^5R Wfe 
(RRT4TT r 4 II ) N Rl4 RRR 4-10* ^<SJinl R> RTRvRT *jR*i Rf?R, 3R^RTf4<T d)<rH 39«6“{^i (4sr?f "STR RR>1<) R> RfScT RR, 
f^TR^’ slf5 RR HIM * W.4M91 1 1^ (f44 fR4 "5R4 RTRTI^ 3«KT hT&ci Ri 1?I RRT ) 4^ f3T4 ^i jnlRH fR(ST 3TH? RR 4/09/f06/331 
fRTRT RRT "t", a^M^ yMl^-RR 4^'V(R>lftft R><4 ^1 



hT'SCI T^R7 f^spn 4 r RRRT RR cils^Cl , 3TT^lRn 3ftRRTf^RT Hlcri '3R3FRRT ‘t’l $*i4 aTfllRRTR ^tihcti 30 f^f. TIT. 4*. 
*£m JSRRTT 100 m tl RcRTRR TOTO 3RTOT (*) RR TO 2 m t\ w4‘ TO ^PT $ ftlRRR TO Rf^TO 

*TTOTOTtTO RlftR RTO ft TORI TOte (TO t 4) RRtf 4TO RfiRTTM <S R $0(fa RvRT! $1 TOFTO 230 

TO3, 50 7TO TOTOff TOI f^JR TOR RT RR*f RRRT 4 

wf^i 4 JJ5[fR>R 4 a<(aR«Ki M^rfli Rlfr R>Ri'jyi o^oftiO ^ fcTR <ald4 ^ ^W4 ^ leIR *Ocnq^ ^t^FRITOTO ^ 
RtTO ^ 3TOt RTRRt, RRT«fm, f^TTO, Rf%Z SIMUIM, fTOTO fRTOT RTf^ Rft TO^ RT RM^T/RW% R^f friRT RTTRTn 

afR^R^RRTORTOI Slf^TRR RTt VRT 36 RF)t 3R-RRT (12) TO RTO RT^RTRl' RJT RRtR RR^ p TO ^TTOl TOft $ 
1% 4«w Rfs^ ^ 3 FJTt)RR ^ "5R RRTR-RR ^ 3Rpf?T r^fn^fal ski f^JJRT, t^fT?R ^ 3^T atft RRRft ^ f^IR^ 

3T3RTOT Rt5rf taT RRT t *[7TOT ^ ^ ift t^P, R^TT^fRT 4^ ^ I ^M I dH 4 R^R TORTR 4 4 

I fR.RT. ^ 50 f^T.RT. TO "f TO 4 1eR 100 ^ 50,0^0 TO 4 ^ ^.TORTRR RIRTO 3RTTO (RR) 4^ 100 -ft. Rl Rl ”3R^ 
4TO 4 ,, ^ H TO 4 %R 5,000 ^ 50,000 TO 4 tR ^ RfTOR RIRTO RfjR 50 fRT.RI. TO 4 3TfaTOR WRT RT^ t 4* 
u i u TO 1 x 10 *, 2 * 10 * RT 5 xio*, 41, 4 RRRTO RI ?PII<TO RjTO^^^RMcpi #1 

[ RR. R. ^^TO-2 1 (95 )/2006 ] 
Rt. MTO, f¥TO TO fam 
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New Delhi, the 30th June, 2006 

S.O. 308V.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of "EXP-10” series of high accuracy (Accuracy' class II) and w ith 
brand name “EXPO” (hereinafter referred to as the said model), manufactured by M/s. Expo Weighing Scales, No. 
56, Annai Sivakami Ammal Street, Ashok Nagar, Arakkonam, Tamil Nadu-631001 and which is assigned the approval 
mark IND/09/06/331; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 50,000 for V value of 1 mg. to 50 mg. and with verification scale interval (n) 
in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and V value of the form 1 x io\ 2* 10 k or 5* 10 k , where 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(95)/2006] 
P. A KRISHNAMOORTHY, Director of Legal Metrology' 


2331 Gl/06—2 
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M RvRRt, 30 ^T, 2006 

TOT. 3TT. 3090.-TORS)TO 4K=bl< TOT, fTO%7T TOTfTOTOTT) £KT TOTO TOTOR RtoT^ TOT fTOTOTT TO TO M^lct, TOS TOTOTTOR TO) TOTOT f 

fro totot ftrors to TO% tottor (TO^to)*^ tor 3t)ttortohto stMtototo, 1976 (1 976 tot 60) ct«tt tor 3t)t tor tohto 

(HTScff TOT TTTHTvT) RtTOTO, 1987 RTOTOTOf ^ 3T^rq t 3TlT fTOTOR TO) TOTOTTOTO TO fTO ERTTOTT TOTOtTO TO) 3TTOTO TO TO) RTOT TOTSR 
TOTOTOcfT TORR «iPTl 3TR fTOfTOR hRR-TORh) TO RRTJTOT TlTOl iKR TORT <$TOI; 

3 R:, m, TOTOtro tottoit,rtot RfTOTOTroTO) tott 36 ^tRT-trnr (7) tor ( 8 ) tott^ iRw^T tot wm tot?) m totTO 

pH W1 7TO7TO, TO. 56, toTO 17ITOTOTP) SOTOTO 7TOr, 3RfrTO TOR, RTRTOHH, TOTOcRR- 631001 glRT TORTO TO*RTO TOTOTTOtT 
(TOTOmRTOT III) TOR) ‘^ TT^RTHt-15 '^ 3qf^RF^Tf%TcT aqTRTRTTleTcT cflRFr RHRTITrT ( TOldTOTO fTOroTO 

TOs TOT TOTTO ‘RFR)’ f (faTO^FlTO' ^iTO TO?RR;TOR TOTTO7 TOR TOTO t) TOR fTOTO 3T^|R f%Tf 3Rf TR TOl/09/06/332 TIHj^ l d 
fTOTO TOR |r. 3^fi^T TOTORT-TOTO TOR) 3 tR y^lRld ^ ft 



TOR TOT3R RTO fg^rT TO^T TM TOT TOR 7^1 TOTTOrft?! 3fpiH ifTOd TlTOR TOTTOTTO f| |rTO) 3TfecR 8JTOcTT 500 fTO. 3JT. 
3TR ^dcTR fRcfT 2 fTO.m fl THc^Rd TOR 3RTTRT (TO) TOT TORT 100 TIT. 'll fnTO RTO STtTOto^ TjfTOT t fRTTTOT ?R HfcTVIcf 
^RRTOTOTOTRTO TOftcT 3?m^RT3RTaftl UTOTTO TOTO*fTO TITOS' (R^TOt)) TOT?) cTRR ^fRIlM 34dPvfd TOTcnfl TORR 230 TO7R 
3lk 50 TR3 9r9!TOfl TOR fTOfJfl TO RT TOTR RnTcff ft 

■fciTTOl TOR TO ^.TOd TO M^fld TO) Vdd^l TO ITO^, 7sfRR TO TRTO TO Rl^ ^ft R^MI RIRJIT 3Tt7 

RRR ^Tl TORft TOR), ^^TIsfcTT, f^nfR, 7Tf%H TOTTOT, fTTORT fTTSTRT 3TTf^ ^\ TOff R T R ^ d ./TfRl% tRTO ^TTI 

3tR TOTO7 RRR srRlfw? Rft To} 36 3Ft RR-RR (12) 3TTT 3TTOrT TTRwrT TO RTOT TOR IT^ TO ^l)W TORf) t 
fTO RTOT RTTOT ^ 3T=pTO ^ TH TOTR-TO ^ STOfa TOT f^Pd^Tdl TOT TOT) Rifl'd, fTOTITR ^ 3^7TR 3 tR TOT) TORI ^ f^7T^ 
3T^RTfro Rtief to froWi troro tot t fafofat to) ^ ^ i\ Tot, rtoto afR tottotor ^ Tor totort *f) ^fr 

5 m TO to 3 3TfTOTO ^ "^" TOT ^ fRT7 500 ^ 10,000 TITO ^ tTOTO TOTOR TORR 3Tcf7TR (TR) 50 fTO. TIT. ^ 3TRlTO 
3‘flT 2000 fTO.TJT. TOT TO) 3TfTOTTO ^TTOTT TO^ 't” 3^ “ i ” TOT I x 10 *, 2 x 10 % TO 5 x io % , TO TOTOTOT TO TOTOTtTOT ^i)TO 
TO 7RT TO TORTO tl 

[ TOT, H ^^■QTO-21 ( 95 )/2006 ] 
TO). TO ^TOTOp, iTO^TTO, fTOfTOTO TOR fTOWR 
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;3riH<T 12,2006/3TO21, 1928 

New Delhi, the 30tli June, 2006 

S,0. 3090.—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-Automatic weighing 
instrument (Platform type) with digital indication of "EXP-15” scries of medium accuracy (Accuracy class III) and 
with brand name "EXPO” (herein referred to as the said model), manufactured by M/s. Expo Wcigliing Scales, No. 56, 
Annai Sivakami Animal Street. Ashok Nagar. Arakkonam. Tamil Nadu-631001 and which is assigned the approval mark 
I ND/09/06/3 3 2: 

The said model (sec (he figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is IOOg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that litis certificate of approval of the said model shall also cov er the weighing instruments 
of similar make and performance of same series with maximum capacity above 50 kg. and upto 2000 kg with the lniiubc 
of verification scale interval (n) in the range of 500 to 10.000 for e‘ v alue of 5g. or more and with e’ value of the form 
I x H) k . 2 x 10 V or 5* l() k . where k being a positiv e or negativ e whole number or equal to zero, manufactured by (he sum-? 
manufacturer in accordancc\\vith the same principle, design and with the same materials with which the said approve 
Model has been manufactured. 

|F. No WM-21 (95V2(!06j 


P A. KRiSHNAMDORTHY. Director of Legal Metrology 
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M 30 AJA, 2006 

W.3R. 3091. —ARRiA REAR AT , fRTFA EfeRT gRT Tit REJA f<TH AT fA3K AT4 A ARATR AF EAT AH FT RAT t 
TA FAT forr^ A ¥% ATFH (’-(Nt Ft E? 3?Tff?r A>l) A? BAT ETA AHA AfaRER, 1976 ( 1976 AT 60 ) FAT ATF AR TFT RHA 
(RTFHT AT ERETHl) fcER, 1987 A ^Wlt' 4 AREA F %RR 5{R AREAFHT t IT HEHR Wi AT STRfa RTFH 

RATAF! ATTR Tim ufR MAh EftWNt* R A 9^*1 Fa ear art rat; 

3R:, AA, RvEfTA 4EATC, FAT BTfafRAE Af ART 36 At FA-ATE (7 ) B7R (8) RET TFT FTfATET AT EAR AH 7TR, ARE 
RHRFF RAH RAEt, EFEAF7 4 fAJH, fEEFFt W, HAHfFHT-3&45 i 5 ipRTrf HR f7f% FRR EAT^FT ( RET ATT RE ] {) RTH ‘ E 
E R~20' Rori A AAA AH EfFcT, BEAFTkET FAR FRRHT ( cRTT FfE ERE)A RTTRi AT, fEER RTF AT ETR ‘ A3^45 ’ F 
v VFH FER EATR TFT ATFR AFT RTF I") AR fElt BRRTFT tEf RTf TR Ft/09/06/172 HERFftncT fRET ART t, BERTH 
RETA-RF Rift 3TR ERlftEf REcft t; 


UNtTEV 

9 



UNtTEV SCALE AGENCY 
8AVARKUNDLA- 36451S(GuJ„) 


TFT Run RA fRTET AT ERR ATT efts BTTAftd 3*4cHllVlcl (TAR FTE EAR) ERR TWA ^ | FERt STTARkR 
BART 20 fA. AT. 3TR ^JTTR BART 100 AT. 11 ErEFR ETEAH 3RHIH (|) ATI AH 2 AT. F I FAT iter BEARRH ^fFA F TiTR-Al 
7TA EfHTF HH.HAHA ARE BTTEE^cR ERIE t I ERT7T FAME. FTAF (TRT i FT) AFT ETcR ERATO S'HlUtct ART ft 
7HTT 230 ERR BTR 50 FAT ArRHcff ART lA^T AFTA AT ATf TRAI f I 

TilTM J i 4 TJFHH 4 BH fctft.«M ATT ^cTFUl 4 iHT tsTlell IT AAH 4 feiy. AtHAH Rl fARTT HHJTT 3TR 

ATFH 'ATT fRAff BTAAT 4r4\ 9 if A14. FRAlT RATA! AARtcTT^ fFHTFA, 44z FTAATA, f-AATFA f-M^RT ATTfF Aft ?Tctf AT 
AlRAfAA.HfTAfTA *-TH f%AT AnTRTT I 

BTR ARATA RRA7R AAA BTfAfAAA Aft ART 36 Aft FA- ART ( ! 2 ) ART AAcA FltARAT AR AAtA ARA ^tt AF RIRHT ARAt t 
fA RAA RfFH 4 BTJRKA A fR RRM-RA 4 3RRTA RRt fAfARTAT ^RT ART felA, fFRTFA A BT^RR 3TR RRt RTRAT ^ fARTR 
BHOrfTi RfFH FTfTRH tARTT RAT t ( MfAftA RRt ^jTAHT A ART Ft RA7, AAAAT BTR ATATfcH A ARH RAARA Rt FTA Aft 
! fR.3TT.RT 50 fR.A. AA RH A #Rt 100 R 5000 AA A RA R RRATR RTW3 24ATH (RA) BTR ! 00 fR A. A 7RRT 
BITtA 4 “i” RH A 1HR 5000 R 50,000 AA Aft 7 a R R7ARR RRrUh 50 1a. m AA At oTfAAAR BFRAT ATH f BRR ” 
RA I X jo* 2 x i.o* AT 5 * H)*, A t, AT AflTRA A AHTTrRA RAA A 7JA A RRRAA t I 

[ A. RL FAR^RR-21 (40)/2006 ] 
At. R. fTOTTTRfF, fA^TTA, MAA RTA fARH 
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*tRcl cFT l&m :3TW 12* 2006/5tm 21, 1928 

New Delhi, the 30th June, 2006 

S.O. 3091,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “UST-20” and with 
brand name “UNITED” (hereinafter referred to as the said model), manufactured by M/s. United Scale Agency, Near 
Patelwadi, Shivaji Nagar, Savarkundla-364515, Gujarat and which is assigned the approval mark IND/09/06/172; 



The said model is a strajin gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20 kgL and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 1 (K) per cent subtrajetive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates cjtn 230 Volts and 50 Hertz alternative current power supply. 

in addition to sealing thej stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shjill not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 1 

Further, in exercise of t|ie power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 51) kg. with verification scale 
interval (n) in the range of 100 t<|> 5000 for V value of lmg. to 50 mg. and with verification scale inrterval (n) in the 
range of 5.000 to 50.000 for e’ vj^lue of 1(H) mg. or more with e' value of 1 * lt) k . 2* 10 k or 5* 10 k , where Lis a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the satne materials with which, the said approved model has been manufactured. 

.j [F. No. WM-21(40)/2006] 

j P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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R? l<cril, 30 Rp, 2006 

W.3R. 3092. RR3FR RTT, f^fecT Rrfwfl "gRT ^ RRJcT 14414 R7 f^FR FRp # RRFTR RF RRmiF f) RRT F 

TFF fin'll 4f ^Hes cl (414 41 Rf 3ff*fcl ^<s)) FHd 3^4 HN HH «6 3Tf^jpH'HH, 1976 (1976 R>T 60) TT^IT Fid 3}R ^14 RTFFT 
(Rfe# rtt arffe) fw?, 1987 ^ ’arovf ^ srpb i srfc rr rtf ft! rNffi t % rfttctr r4rt f4 r 41 rff rtfr 
■^T^Tr*fcTT ®TFTR <.<sTn 3^17; fafRB hRH^iRi^T 4f ^h^ki TIFT TJRTF FFRFT RFRT; 

3TcT:, 3RT, RRRTR, FFF 3TfafFRR R?t RRT 36 FTt FRRRT (7) 3TR (8) gRT RF?F ?Tf4d4l FH WT RR<1 1|R 7M 
Ttflgz ^cT V&r1=ir§) ^"fFFSR, fVl&JMl RR, RTTFR^Fcn-364515 RFTFF gRT fFf^F RERR rsr?4ft (RRT4FTR4 III) RM 

‘ R^RR 41-500 ’ RHFTT ^ 3JFRF RRF RfFF 3RRFTfRF RTRF 3RFRF (RBRFR RRTR) ^ RTFR FF, fFRFT WF FF FIR ‘ RFTF^ ’ 
t (faR Fr 4 FRHT M^lclFFF RTFRT FTFITFlt) 3 ^mU 4 f4f 3TT^ RF 41/09/06/ i 73 RTRRgfRTF fFRT RFT t, FI jRKF 

HHIR-RF FfRl 3^R 9<+rDld f>«T) 'll 



FFF RTFRT RFT fF^FT ^ TRFR FF Rffe ^RT RTRTfRT ^^fRfTcl FtRTF 39FR'J| (RHRR|4 WR) tl fRFTl 3TfFFKTR 
StfRFT 500 fFF TTT. 3?h; ^JFFR SRTFT 1 tFT. RT. tl RTcFFTF RTRRTF 3TRRIRT (f) FF RTF 50 m h gR4 RFT FR^dF 'jfFF t 
fFRFF RTF HfcUMd *>MFF>dHl<RF5 Rlftfl FTT^FRcR RRTF fl RFFRT 3c^4=h ^RTfe (RH ^ ^t) 3^1 ReB rU" 1IH 
tl 3WT 230 RlcF, SO F^jf RrRTRcff RRT fejcT RRTR R7 RT?f ^RFT tl 

RSrfRR RftcT R7 3lRlfT4d 'R?fFT ^TqZRnf oZ^tR ^ -f^r ^ ^ -f^j- ^ TftcR^ toT 

WRTT 3TR RTFcT tet R4 3T?-TRT RTRIRTRRft RFRft, ^STT^', Rife FTRRTR, fTRKR fR^RT 37lfR TRff R 

RfRlcm FFf f^Rl ^TRIT I 

3TR RTBFR 3TMWT ^ RRT 36 ^ FRRRT ( 12) £RT RRB YlfsRRT #1 p; RF ^Trft F 

1% 3«w HEScl ^ STJTIRR ^ FRI 3r E TP J T-'qR ^ 3RRfF 3Rjl r^Pinfdf £R1 t 41 iRnFTF, f^FTfR ^7 3TJRR 3TR 37 h 1 RTFRlt R fjRTRl 
3RlRtf4d RTFRI ^rnffid %RT RRT t, Rfiftrl 3Rft F^ R5F ( R ? RT4FT 3TR FFRRTcF # FTBF 39=6R J I 41 FTR 'Ft 

5 TT. RT FRr4 3Tfq=fi- ^ “|’ f 'RTF ^ %R 500 R 10,000 cRF Rft ^T 4f RTRFR RTF (RF) 3TcRTRT RTtFF 50 %.m Rl 1000 
RT. FRTFft 3Ttecm ^RTfTRT^t^ "f FH 1 *!()*, 2 X 10 % RT 5 xi0 % , #1,^ RFIrR^T RT RTRTrRFT Rurfer FT # 
RRRJcRF I 

[ TT. Rf‘ F^RR-21 (40 )/2(HJ6 3 

41. R. RWTTRR, fFRFRF, rjr f^F 
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New Delhi, the 30th June, 2006 

S.O. 3092.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of medium accuracy (Accuracy class III) of series "USP-500” and 
with brand name UNITED'' (hereinafter referred to as the said model), manufactured by M/s. United Scale Agency, 
Near Patelwadi, Shivaji Nagar, Savaikundla-364515, Gujarat and which is assigned the approval mark IND/09/06/173; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 500 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 5l)g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to preyent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the power conferred by Sub-seetion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 50 kg. and upto 1000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more with e‘ value of 1 * l() k , 2* 10 k 
or 5.x lo k , where ^ is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design arid with the same materials with which, the said approved Model has been 
manufactured. 

[F, No. WM-21(40)/2(K>6] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fcorft, 30 ^3, 2006 

^T.3TT. 3093.'7K4>k 33, f^fecT HTftkFRt TJTO 37^ TFJcT frft2 37 ftFTK 377ft 3T3TT 3^ 7RTVR^ 

^333 frriH "ft ^f% 3TSR (fttft Tt 3^ STT^fft ^f) 313 37k 3TT W 3Tfafw?, 1976 (1976 37T 60) 33T 3R 3lk T TT T T RR37 
CHT^oTf 37T 3T[H1^) fft33, 1987 ^ 333*ft t $ft7 TH 3ft 7T3RRT t ROTrTK TTftm 3ft 373f3k *ft333 3T3R 

RSIRfal 331R T#TT f¥*FT HftT^fclftl k 3H'tJ<W #31 33H 37731 T^TT; 

3R:, 3T3, 777337, 333 srfsrfWT 3ft 3T7T 36 3ft ^-tfTTT (7) ^ (8) Wi 3373 33 3331 3R3 ftr 

k7?tf 7R? 3TR ^ft>P»Fl fewM, 33fMt 33*3^377, ^3T3T ft. 1,9-382/3, V*2Z, 3>*(F£j.sl, 500062 37TU 3<3T 'gHj 

fftftfa wsfcn 3ft 3 tr ft tt ( 33*0 kTTftftrr t, ^mf 3371=1 37 ft 4 vji 337 3F\-41 5 ’ p j^cn ^ 373 ^ 733ftR3 

ftfoftf** RbfcFT ■HR’D-l (ft ffturR) 3^ ftfed 33 3T3 33 3T3 ' ■ErO<lH ^37'I? (l^fft *773 373fc^^33 ftlftd TFT 33T 

1?) 3*k fftft fftf 37lft FT^t/09/06/329 TR^Id fftFTT 3^ f, 33UU33 3TT7t 3717 y^lftld 3Rcft tl 

333 31331 (ftftlfttRftOT^fcrftTft) R3173l3rfad fftft^37ft3(ftfT3T7) t f'a>7T3ft 3Tf^KR SjTHcTT 30 1%. 

m ft I f7T3ft 57fft33F7 3713 37 30 3713 71% fro f I 3ft F3 1731 ft(77 7fft 3HTft3 7737711 ^77 3%ft, 3T3Pftf, 31#“, RIRel, 
33% ftr 3713 «ft %3 ft3T7 333ft ftl 33331 ^bHft3 ^13% (TRT ft ftt) 33?f ftfcld TfFTR 3T<%lcl 3331 t I 3TO 230 
■TRT 3^7 50 ^31 HrMicidT ^RT fsr^cf y<^N ^ ^ipf =b7di ^ I 

^ ^ SrfcTfcRT -«pq2^«f *cp ^Rf ^ fcR RTffT RH R ^ fcR 3%^ Rt f&ti 

olr Ft§c3 ^rr rt RFrot, R^rr^fm, fs^n, Rf%z Ri^w 3nf< ?pff ^ 

4' 4#i toi w^prr i 



3^7 ^#q7TFR^T etrt 36 ^t^T-^TO ( 12) £RT 3RoT ‘TTf^T ^T URW TO fT ^ 'TPT r U TRcft f 

T4fl hT-Sci 'aT ?7T yHl u !- x R ^ 3Id<fd "37ft f^Pinld! ski 3TTt fTFSTcT, f?3fr^3 3PJ71R 3TI7 37ft kiHift f^TTpft 

Si^Hifs'i nt'Scri ^JT fTkl u i f=t>4l FTTI^EtPicj 37ft ^/sim ft^F", RSTkftlT 3^7 FlftTRR q^ cilcH <iH«**<< 0 1 *ft ^fft f^FT^ft 

i35T 50 m ^ 30 ft».m CRT t I 


[ TT. 73. ^s^TR-2 1 (99 )/2006 ] 

it. r. fr^!^ } rr fam 
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TO 12, 2006/3im21, 1928 


New Delhi, the 30th June, 2006 

S.O. 3093. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 197(5) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over peripds of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument (Weigh filler) belonging to accuracy class Ref(x), where x= 1 of ‘ SRW-415’ series With brand name “SRIRAM 
PACK.” (herein referred to as the said Model), manufactured by M/s. S. R. Packaging Systems, Padmini Complex, Block 
No. 1, 9-382/3, Industrial Estate, Kushaiguda, Hyderabad-500 062, Andhra Pradesh and which is assigned the approval 
mark INDA)9/06/329; 

The said model is a strain gauge type load ceil based Automatic Gravimetric Filling Instrument (Weigh filler). 
Its maximum capacity is 30kg. Its maximum fill rate is 30 fills per minute. The machine is designed for filling the free 
flowing solid materail like seeds, grains, pulses, rice, wheat etc. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 50g. to 30kg. manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(99)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2331 GI/06—3 
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[rctiI, 30 2006 

ET. 33T. 3094. RRER ET, fa%E ETfEEKf SET EE ER£T ftET^ ET fEER EEt E ETEE^EF RTETETE Ft EE? t 

fE REE ITET^ E Ef*TE ETFeT (EtE Ft E^ ERffE ^T) ETE 3^R ETE ETEE EfyfWT, ] 976 ( 1976 ET 60) cT«n ETE 3Ttr ETE ETEE 
(fTtecTT ET 3TTWT) Pm, I 987 ^ EEEE? ^ ERRE t ER ITT ETE Et ^ % ETERI R EEtE Et 3TEfE ^ Et EET ETFcT 

EETEET EETR WTI ER f¥EE EftfR’-TfEE T? ETJET RET W ETETEFET; 

3TTT:. 3TE,E=FmREEK,EET EfafERE Et ERT 36 EtEE- ERT ( 7 ) 3RR ( 8 ) ERT ERE EUkTEl ET EEtE RET? |TE ERR 
ER .3TR EEfEE fRREE, M<fUHt RFTrlE-l, ERIE E. 1, 9-382/3, IFfeEET E7EE, ET^TTRTFT, F<RRTI<-500062, 3TT^T E&T £RT 

fafEE eeteet ee set f re (rfr) ^ trtTee f, etft‘ trr?= i ret 're ^tr er Et-36 • e steerjee RfFE, REEferE 

#EEfeE fEfcTE ETTTE (EEfEER) ETFcT ET f^RTE RTF ET ETE 'MRW'I (fEEFEE FEE 9FEITEW ETFRT EFT RET 
F ) 3RR fEE MRhI'R fEf 37R RE "St/09/06/330 EERdltld fEET EET F, TERETE? EEFT-EE ETR 3TR EET%T ETFt ft 

EET ETFET (ERE Ft Ei ETE?fcT FET) RE EREfRTE III EE If+. fTrfePl RR1E f EE fEER) t I FEEf 3?fEEEE $TEET 
2 fEET. ET FEE EETE E7EF F I TBRTt STfEEcTE FOR RR 10 E 50 E7TE EfE fEEE F I EET1E Et EE EET EtE Et ERi'lFI ETEEt 
RE ETE, EETt, ERE, RJFt, feiEFd, #5??, <EEP3Tt, RTeTf, ETEcE, % 3TTfF E W E fcER Mr Et E^ f I FEETE 230 ERF ER 
50 FRE WR. EET fERF RTRI T7 RrE R7RT t I 

RRERR EE ETT AFTER ERE E 3n?fGFI EETRE EEfTO ET fcRT RFR ETT T7TTRR RT RE^ ^ foTR R | R|ER Rt %RT 
ERRTT 3TR RfRRI E3 UfEE RT EFR ET E1E R ERTET RROTT. EETEET. fTETFT. Rf%R TERR. ETE ET feTT 3Trf^ Et Rcff E RRE 
R ElREfET ERT fEET ETTRTT I . * 



3TR ER^TE RRER REE 3#7ftEE El ERI 36 ET RR- RRT ( I 2) ^RT EERT ElfWi ET W] ERE ^ Ej: ERcft t 

fE REE E-Stf E 3RffFE ^ |RT 3RTFE-RE ^ 3TcTRE RRrt f^ERTET TRT RRt fe^TE, t^ET|E E^ 3R|RR af^ RTRRt 
^IMlkcl RTRRT ET flHI'JI fEET EE? t, f^Ptlncl RRft ^JTERTI E ER? |ff EE, EETEET 3TR EE4ERTE E ERR EEEEE Et FRt FjHEI 
RE 2 ET. Rf 2 fE.ET. EE F I 

[ET. RT. F^tte^2 I (99 )/2006] 
ET, R, fH<TlE, MEE ETE fEEH 
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New Delhi, the 30th June, 2006 

S.O. 3094. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument (Cup filler) belonging to accuracy class, Ref(x), where x= 1 of ‘SRMP-36’ series with brand name "SR1RAM 
PACK” (herein referred to as the said Model), manufactured by M/s. S. R. Packaging Systems, Padmini Complex. Block 
No. 1, 9-382/3, Industrial Estate, Kushaiguda, Hyderabad-500 062, Andhra Pradesh and which is assigned the approval 
mark IND/09/06/330; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Cup filler). Its 
maximum capacity is 2kg or equivalent volume. Its maximum fill rate is 10 to 50 fills, per minute. The machine is designed 
for filling the free flowing solid material like tea, sugar, salt, suji, detergents, seeds, grains, pulses, rice, wheat etc. The 
instrument operates on 230Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similarmake, accuracy and performance of same series with capacity in the range of 2g. to 2kg manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (99)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Tf 30 2006 

AT. 3TT, 3095.7TTATT AT, -NFcT AitAARt ^RT A7t RTTjcT fftts AT feR AT4 A ATAc^ AF TETTER ftw? 
A Tru a ATSeT <aH a£ SRAIe 3df) '4A 3?ft ATT AHA SifEfAA?, ] 976 ( 1976 AT 60) TAT AR Aft ETA ERR 
C TTSTT' AT 3Tf #R) fftRE, 1987 A R7RA' e£ 3EJ?CA | EK |A ATT AT TTERFH I fA TETTER WI ATT AEfa E Et ER ET¥cT 
'*AART TAT r RE 3jft M'EA W?AfAAf A AE£R AAT 3RR ART TTTi; 

-AT:, EE, AETTA E7ET7, EAT STfftfAAE Aft ART 36 Aft^7-ART (?) 37ft (8) TR ART 7]fATRt ATREfty AT^ "giT EEft 
ARRT|E ATAAA ARE? MflT, At-174, ETE-TATRFt, zt Zt Tit #ft£ER TrftET, EA ‘AAf-400709 gR! fRfAfftcT At 1E47T (TAcT 
™T )*j®cTT AT AAA 7JAA 7i T f?R fTP^TTA AA A ATI fiTEAf ETA AT APR * VfTA ‘ A (fAE fTTE fTTA A7ER AAA ERR 
A. ( ;.T ATT A) 37T RA A*ET'R fES Alf PR Tt/09/2006/344 EEATftR tATAT ATT t, A*EftR WA-AA Rftt Aft RAlfTR Wt 



TAT ETAR RA 7/TcRTfTA TTETERR A ETE TRA^TftTA fefqfTCin AR t I f77E AZtfRAE ETAlftf AT ETAA A fR77 fafAR 
TO AT 7RTT ET7H A AAAA AAA AT fRR 4 fAER RE f I AR E 3TTRR AT ERA, 7RRRRA AAciAATA. |(AAAIHAfdAR 
3RRT3RT ^TTT ERR, A fRR t I TEAT 3TfftAAE AAA AT 80 ARE AfA fEAE t I TEAt 3TfftAAE ATAR A?A TtfEA 

'>999.99 RRT i 3TR -£RE AETE 10 fE.fR. t I fafA4& fA7RR feEA (TAT ATT Tt) Afttf AtcTA ESTATE <JA<tf$Td AETT t I 

RTftAA AAA AT TJ?JAA A - 3TfcrftATE?TlE AT AAAJt'f RE^Et At 7§rTRE 77 EAE A fRE TTtRER Et-fAET ATAET 3TR 
ETAR AT lAATT 77 AAA A AA A A77AT 77RRTt, 74T4AT, fA-TTTA, 77fc AATTR, ARTAlfT tARSTcT 3Tlf^ At TTctf ^ 7TA4 A AftAAT 

AA fAA '-d | U Ml I 


[ AT. 77. W^AR-21(181 )/2005 ] 
AT. A, A rj A'^, TT^TA. f¥AA ATA 1A5TH 
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W TF3PtT : 12,2006/51^121, 1928 


New Delhi, the 30th June, 2006 

S.O. 3095.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, tlie 
Central Government hereby issues and publishes the certificate of approval of model of Dispensing Pump of digital 
indication with brand name “SPRIT’ of “Pre-Mix (Double Nozzle)” series (hereinafter referred to as the said model), 
manufactured by M/s. Tokheim Kaizen Pvt. Ltd., A-174, Village Khairane, TTC Industrial Area, Navi Mumbai-400 709, 
Maharashtra and which is assigned the approval mark IND/09/06/34'4; 



The said model is an Electronic Dispensing Pump with electronic adjustment. It has four pistons converting 
linear motion in to rotary' motion to measure the petroleum products. The pump has features for preset by volume or 
price, electronic calibration, electromechanical totalizer, having maximum flow rate 80 litre per minute. Its maximum volume 
indicating capacity is 9999.99 litres and smallest division is lOml. The indications of the measurements are displayed 
on liquid cry stal diode (LCD) Display. • ■ , 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc before or after sale. 

[F. No. WM-21(181)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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if 30 2006 

PTT. 3TT. 3096.-#UP PPTR PTT, fafUT PTfPURt UP# PPJcT It# PT fpPR 1# IT TRT^ 1? M^R U PPT t 
fpT 341 ft#"4 if# PTPcT ( TlP U Pf 3TT#P#1) PH 3TRPTPPRPT pfpfppp, 1976 C 1976 P>T 60) PPTPTT 3TR PTP PTPPT 
(PT#t UT SFpftpT) fWT, 1987 ^ ^WTf ^ 3PJPP T 3TR TP PTP pft PPTPPT t # TTPTcTR PPU # 3TpfP ^ Pi PTSel 
PPTPU PPR #tPT 3TP f¥UP PftftPtPPt' PU^FT #1 PUT PPPT #Tt; 

3RT:, UP, P#T TRPTR, PUT UfpftPF # PTP 36 PTtTP-PRT (7) 3TRTP-PTP (8) UP PUP Tfl#PT UT PPRT PUT 

ttPTR# PTT# ftTfPt?, #174, PTP-TPTRpt, Pt Pt Pt #f#TTT pffPT, ppf -400709 UP IpflfOd pf fPPP 

(fPPR#TR) 3TPiPT7^P%p1^p|f^pip^pf^pTT'fjr#pfepPPTP , ‘t#’’^(1^T#T#PTPTcI PPP 

PTSTT PTU PPT t) UR fpp 3T3#P t# Ulf RT #09/06/343 PPRtfiPT fpPT PPT t, 3pfPpP PFTP-PP URf UR Pint# 

Upft %\ 

PUT f3P RU ^PUfppT PFTPfUT ^ PTP #PUf# f#ffui UP % I PPP PPftlPP TrPlU # PNP Pi %R ftTfPU 
Pt?TP PTT Plft Hl¥li PFH PT# pi ftlR 4 fPTPP TFP T I UP Ft UTPPP PT RcF, TTTUPfpPT PTfpTPTTP, ?UP?14pifpPTcT 
dWpl^PT UP pi# ^ %R f#THPI t I ^PPH ufPUPF PPTT PC 80 FT# Pfp fPPl % I TP# ufPUPP UTUTP P# UPcff 
9999.99 $ uftt ^JPPP WT 10 fF.%. t I MPP£ %F5p f## (RR Pt #) F# #H PfUFF TFpf# WT t I 



FTTfRF F# pf )JUPTp Pi UfpftUT P#P # PTPU^rf ®PPU7l Pi ftlR F-TlTt PftP P #>1 Pt ftlR FftcfUR Pt fUPT PnTPT 
3TR PTPPT # fp# P P# PT PTP ^ TP# PTUTf. PPT#TT, f#TTTP, pfc TIPOU, PUN# ffPUP 3# pff TTP? ^ PPP P 
pffpf#.PFT fpTPT PTTRPT I 

[UT. P. ^^^P-21( 181 )/2005] 
Pi. tr. fUJ||#|, f#UPT, f#TPT PTP ^TR 
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New Delhi, the 30th June, 2006 

S.O. 3096.—Whereas the Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of Dispensing Pump of digital 
inculcation with brand name “SPRIT’ of “Pre-Mix (single Nozzle)” series (hereinafter referred to as the said model), 
manufactured by M/s. Tokheim Kaizen Pvt Ltd., A-174, Village Khairane, TTC Industrial Area, Navi Mumbai-400 709, 
Maharashtra and which is assigned the approval mark IND/09/06/343, 

. The said model is an Electronic Dispensing Pump with eletronic adjustment. It has four pistons converting 
linear motion in to rotary motion to measure the petroleum pro0ucts, The pump has features for preset by volume or 
price, electronic calibration, electromechanical totalizer, having maximum flow rate 80 litre per minute. Its maximum volume 
indicating capacity is 9999.99 litres and smallest division is 10ml. The indications of the measurements are displayed 
on liquid crystal diode (LCD) Display. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

[F. No. WM-21(181)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ f^crfr, 30 2006 

ET. 3TT. 3097. -EFfE <HRbK ET, fEfFE ETfEEKt FRT Rif ERpT fETTH E7 ERT ^ EFEc^ EF EETETE Fl EE F 
(E^Rf 7 ^ EZ ^EFTEHE EfRfRRE , 1976 ( 1976 ET 60) RET EZ ER EFT EHE 

(Ef^ff ET EfTk-l) fEEE, 1987 ^ REEM Eprq f FEEFT ET EE1ETT F fE F1EFTK #1 Et ERfa if Ef RET ETFcT 

EE^faT ETTR FEET -3TtT f^EE EfFfFEfcTEt "4’ REJET T^E ERFT ETE FFET; 


3E:, ER,^^FTFETF,RET EfaftEE Ef EFT 36 Eft REEFT (7) #F REEFT (8) SRI ERE EfETEt ET Wl EFE 
JF EF7FT ET EER#e 0 El. fH, ETER Et~51, RE Elf FTF# T^fTET, ERR, RtfaE-422010 EFIFFZ EFT IRMEcI EETETT EE, FT 
(tr^E) EFT ERFT= 1 F, RTE “Et Ef JE" JF^FTT df FEETfE! #FEffZE fafSTE REEERT (E fRcTF) E ETFFT ET, fEFTEEEFET 
FTE “ET ^E ” F f fEE FFTE FFFF ETEJRET ET5E RET RET t) ER fEFF EJERF f=TF EF RE fVo 9/2006/347 FTEjjfFTE fEET 
EE E^ETET 5ETE EE EEt 3TlF PETITE EFcft FT 


RET ETFE RE fEETT EETT El ER ^E ETErfET FEETfEE EfMffzE fEtEE REEFE (R fEeR RETF) t I FEET 
EfEEEE STEE 100 fEET. % 3TR FSEf 3TfEEEE ETE EC 10 ETE E^T 1w t I EETfa ET ET EElfEE ETtEF FTFFTl EE RR 
Ret, EET, EEE, E?T 3TTfF ET TO R' tER fFET|E fEET EE t I 



ElPE RE ET EE E7F ^ EfofFET REN EE Wfi ^TEFTFT df fFTR FRET EE R FEE E fcTR ET FREER fEET 
ERET ETF ETFFT EE FEET EH El, EEtReT, fFEFE, FTfRz FTEEFf, Ef%E fFFFTE EfF E EE E El i EfTETE E fEET E FTE I 

3TTF, ERTE FTFEEF, RET 3tMeeeeI EFT 36 eR REERT C 12) FRT ERE EfETE E ERIE ERT RF RTEET ERTt 
F fERET RfFET E E^RTRE E FR ERFEER E EEtE RRT fEfEMTEl FRT RRT tRTRE, TTEIE E 2RRTR 3TR RRt RFRH R, fERR 
RET E-iHlfFd RTFET ET IMFeW fEET EE t, fafaftcf 5 fE#ETE R ! 00 fEdlEIH ET TR El ^EE E RTR RRT ^f^RT E RR Ft 
EE, REETT RR E1RETRE E ETcTE REECE Ef FFl I 

[ ET. El RE^RE-21 ( 32 )/2006 ] 
Rf. F, IeFEE, f^RE ETR fRRFT 
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warn im i2,2006/*w»T2i,1928 


New Delhi, the 30th June, 2006 

S.O. 3097.—Whereas the Central Government, after considering the report submitted to it fay the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

NotVi therefore, in exercise of the powers conferred fay sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of Model of Automatic Gravimetric Filling 
Instrument (Weigh filler) belonging to accuracy class, Reftx), where X s * 1 of ‘GBF’ soles with brand name “LA-BELLE” 
(herein referred to as the said Model), manufactured by M/s. La-Belle Machinery Pvt. Ltd, Plot No. G-51, MIDC Area, 
Ainbad. Nashik-422 010, Maharashtra and which is assigned the approval mark IND/09/06/347; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (^igh filler), 
its maximum capacity is 100kg. Its maximum fill rate is 10 fills per minute. The machine is designed for filling the free 
flowing solid material like seeds, grains, pulses, rice, wheat etc. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powfers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also coyer the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 5kg. to 100kg. manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured ' ^ 

[F. No. WM-21(32)/2006] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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TO? TOto, 30 to 2006 

TO. TO. SOgS.totoTOTTOTtoftoTOtoPtogTTOtoP^ftTOtoftotoTOPTTOTpPFTOTOWRTOTOTOTi 

fTOTOTOfttoTOTOtoTOTPR (TOTOTOTOf TO^ to) 1976 ( 1976 TO 60) cT^TT TOR 3TR TORTOTTOTOFT 

(TOfto TO a^HlgH) Pm, 1987 TO TOtoTO TO 3T^7 f to PTO TOR TOl TOTOMTOT11% TOIldR TOTOR TO! top TO TOt TOTO TOFoR 
Wto TOTOTp toll to faf*FT MRfTOtoT TO TO^TO to KH TOT to; 

TOT:, TOto TR^R, PTO -TOfTOftoT TOt MKT 36 TOt PTOTOTTO (7) to ^T^TRT (8) gRT PPR JfltTOlTO TO 'ST^ft T T TOR 

to tof iTOt. toriumi ur?to to TO. 28/1, toto to top to., ptotot Top, tstoTO, ptouou, pprtr gm 
fW^TRTOT (wTOnto III) to"fTOTOt”*tol^ TOFTO T^R tof ^TOlftfri TOR (TOTORPR PTOt) TOTOfpR 
TO fato sJR TOTTO “to” t to5*TO TORTRTOT TOR TOPT.PPT t) TO to toto to TO TR TOt/09/2006/313 

TO^to tor tot i, r^hVr toft-to to to toto tor! ti 

PTO MlsR 9,«=b TOr TOR TOT TO tof TOTOlftTO TORRlfto (TOR TOT TOR) TOR PPTORT ^ I pTTTOt TOTOiDH 

srrtt 3 frotom to* tor 20 tot t i totor totor tortr (f) to tot 1 tot i 1 to PR toTOtprto "to t 

torro m sriTOirt tototortcrto tor toTOtorr prto 1 1 tortP ctoro top (pRito) toPtoto totrt $1 pwrt 230 

toe to 50 "to TOtof TOT fto PPR TO to TORT t I 



. Riftor to to pgto to tortor ton TO TOrropf tototTO to to; ton to 77 TOroTO TO to ton «k TOt from tort 
to TOTpr to ptot TOTtot, wto, ftoR, tor? tottot, totTOtotTO toto to TOt to to to fro to fto tort 1 

to, toto TRTOTT, PTO totto TO TOT 36 TO TOT TOT (12) gKT PgR toto TO PPR TOT# -|TT, TO PRRT TORT 
t fTO TORT PTPR TO 3ipto TO ITT MTTO TO TOto to fTOfTOto gKT to fTOgR, ftopp TO to to TTKTPt TO ftoTO 
pro Rtofro TOto to tom fto tott f, fTOTOto to tom to to to to, wto to totorr to tor tottoto TOt to 
TO 100 fP.TTFT TO 2 TOT RTO ‘f TOR TO to 100 TO 10,000 RTO TO TOT TO TOrTOR TOTTOTR 3TTOTR (TR) to 5 TOT TOT Pto 
3TfTOTO TO TO’ TOR TO to 500 TO i 0,000 TOTO TO1 TO TO TO7TOR TOR 3TORTR TO%cT 50 fTO.TOT. TOTOT TOl toTTORTO TORT TOTR t to 
“fto 1 x 10 TO 2 x 10 * TOT .' lO^, TO t, TOl SRTTOTO TOT TOTOlrTOR pto TOl 7RT TO TOTOgrTO t’ 1 

[TO. TO. PtoPF' 21 (65 )/2(KJ6 ] 
TO. p. t'j'to. ftoiTO toto TOR ftor 
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New Delhi, the 30th June. 2006 

S.O. 3098. —Whereas the.Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of tlie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; * - > : > 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) .of Section 36 of the said Acl. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-ill) of series “MINT and with 
brand name '’EAGLE*' (hereinafter referred to as the said model), manufactured % M/s. E G. KantawalaPvt. Ltd., Survey 
No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, PunC-411 014, Maharashtra and which is assigned the 
approval mark IND/09/06/313; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 3 kg. and minimum capacity of 20 g. The verification scale interval (e) is 1 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, ^O Hettz alternative current power supply; < 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed hi terihs Offfs material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. . *v- ; : . ;• ... 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate Of approval of the said model shall al^> cover the weighing instruments 
of similar make, accuracy and performance of same series with maxinwm capacity up to 50 kg. with verification scale 
interval (n) in the r^n^e of 100 to 10,000 for ‘e* value of 100 mg. iio 2 g. and with Verification scale interal (n)in the 
range of 500to ? 10,000 for ‘e* value of 5 g or more and with ‘C? value of 1*10* 2* 10 k “or 5><10 k , Where kis a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance With the same principle, 
design and with the same materials with which, the said approved jnodeLhas been manufactured. 

[F. No. WM-21 (65)/20()61 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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M 30 ^T, 2006 

W. 3ff, 3099.TOUT HU, SI!fV*f57fl TO ^ 3R^T ft^ UT faHTT HS WTO flwt 

toTOTftnte'tf Hfafanfesran^ftr^sfr) to afowTOHr<Hfaf*roH, 1976 (i976HU60)H*?iTO3ffcTOTOHr 

Hrofm hto; Tgfrn afo fafro n ftftq f M ^f #n hto w t^tt; 

3TCT;, TO, TOUT, 3lfafa*m Hit TO 36 H>t3HTO(7) atffc (8) TO TOT HlfaTHf HIT HHiH HR^ ^ 

“i Hfh TOTO1W HI$2 Hnf^i'5, TT$ H, 28/1, TO^t HUT, ^)<rs HUT, ^TOT Tte, <9KI<3, ‘5^-411014, H?Kt^ TO faftPfd HTO 1 

(HHltffllH^III) HT^ M Ht^#‘ ,J fH^^3rTOTTI^T^TOHrfad HtTO^HHTO^HfetfHTT,ftrcT^TOHJTTO 
4 '<n?T" t (l^^ff^^TO.TOr^RTTOTTOt) afc'ftnt 3T3»tef^f 3n^T^^t/09/2006/3MTO3^T?TtoTTO 
t, STJUku 5¥I-^ '3TRt 3^ HHUfaTTT HTTcft $1 



3Ra»^llVRI (iTOTOHHITT) ifteFTTOHTOil SlfaHTO $TW 
120 UW afo^fTO <w*im 2 UI. $ I TOTPFTTOTO oRkW 0$) HUHTU 100 fa. HI $1 ^Tfa TO> JHI^ai^cT-H ^Rw ^ fawfcl TO 
Htoflfl 'TOWITOIPTHT Hlffa ouO^cH HHIH ’ft H^JTTT TOl*Nr ST^I-S (T^f ^ ^t) TR?f H^TT hR u hh awfiffa HTTflT $1 4M4TO 
230 HtW 3ftT 50 TTCTOTff TOT fatp HHOW HT Hlfa TOTT tl 

4ffllP^i H^^'*JKfTOHj mtOn Hit Hil^^'dHI^.^fal^'HtaTO *ft fa>HT '*II^ I !I afo 

*iT«n Hft ilWfl HIHVfi, HTOfen, faailFl, TSf%ZTOHR, <*i4<*l(l 3nfa H>t TOf '7y Mftstffa H^f falHI HnuHIl 

ato^faffa TORT HHH 3lfafaHH H»t TO 36 H>t 3H-HRT (12) TO HTO HU ifafa HJT^ ^ Hf HtTOI HITfft $ 

Hr W5 ^fffl ^ Wyfa'i H> TP HTOTO Ht <H*n4n HHt faffafdl TO '3# fa^RT, ^ ®gTO tfc H*ft fjWifl Tt falTTTt 

TOT ^flWHIT fa#T falHT TO $ fTOffa ^ JJTOU ^ ^ ft ^ap, H«n^m 3fc •% jRR HWPn'ft^’art 

100tom ^2HmHm M ^”TO^#n?ioo^ io^w^^^'wi3to(t^t) 5hthht'sh^ hh 

#to^joo^ io/K)OTOHfttarT¥TOmTO3RnM ^r 50 tan. a#r?i^ 3^'’^'^ 1 xio*, 

2 *10 * HT S *10*, ^If, Hh TOTOT HI TOllTOv ^itoHI^H^ TO^ tl 

[HIT, it TO^T^-21 (65 )/2006 ] 
nt. % t w > ^ > t ^y iHi, tofTO TO toro 
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New Delhi, the 30th June, 2006 

S.O. 3099. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the raid report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
tile Central Government hereby publishes the certificate of approval of the model of non-Automatic weighing instrument 
and digital indication of medium accuracy (Accuracy class III) of series “PKT” and with brand name “EAGLE” 
(hereinafter referred to as the said model), manufactured by M/s. E.G. Kantawala Pvt. Ltd., Survey No 28/1, Damodar 
Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is assigned the approval marie 
IND/09/2(KW/3I4; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 12t)g and minimum capacity of 2g. The verification scale interval (e) is lOOmg. It lias a tare device with a 
ItiO per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. The 
instrument operates on 230 Volts. 50 Hertz alternate current power supply or with battery power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sales. 

'Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and perfonnance.of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g. and wifli verification scale interval (n) in the range 
of 500 to 10.000 for c‘ value of 5g or more and with e’ value of 1 * 10 k , 2* 10 k or 5* 10 k , where k being the positive or 
negative whole number or equal to zero manufactured by tlie same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

•i [F. No. WM-21 (65)/2006| 

• P A. KRISHNAMOORTHY, Director of Legal Metrology 
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2006 

tfti. 3TT. 3100.RRFR RR fafecT RlfRRTT# £TO TR^cT RT fRRR RR^ ^ RTRT^Rf RRTRTR ?lwl 
f^^f^^Rf^RT^CRt^RtRf 37I^fcT^if) RTC 3?fc RJR RHRT 1976 ( 1976 RR 60) TT«Tr RR 3lfc RTRRTRR7 

(Rfectf RR faRR, 1987 ^ RRpjlf ^ 3Tg?R# afk^RRTR RTt ^WTT f % cFTTdR RRtn Rft 3TRfa RTScT 

RRT*faT RRHJ R#RT 3?fr WFT TJR^RR ^IKR W1 #TT; 

3RT:, 3TR, RRFR, ^3RR atftrfRRR Rft RRT 36 RTt RRRRT (7) 4* (8) ?RI WT RTfRRRl' RR RR^ ^ 

"£ Rft. , w*fll c (Wi "51^3 fain is, R^f R. 28/1, <\»hW RRl, 3llcS RJR, 7|RTRI Tfe, IsHI^, T^ -4 11014. H^R)^ ^RT faPlMd ^ 
RRT*fcTT (R*?T8fcTTRtf II) S^Rlfeldl^RR^ (iR^m3FFH) ^RT5cI 

RR WS RR RTF “tncl” i (f^ HVRIc(RRR RferT WT RRT t) ^ TRT ^t/09/2006/315 

RRT f, RigH^R RRTR-RR *nfl 3rfc y^lHUd RRfft f| 



^RR RfeRT Ttrt fRRRT Tfa ^7 RR #1 RTRTfcl R^RTfaR (^RcT RR RRR7) RfaR ^W! fl JWZt RfaRRTR m$l 
7500 TTTR RR ^HcW W1 25 TTmt I ^mKlTO 3TRRR1 (3) RR RH 0.5 TTTR ?l fRR RR7 R^RR t faRR>I TRT 

RfRTH saWRTrRlcRR. Rifat 3TT^cR 3TRTR t I RRR^^R^^TRfe (ReT^) RRRT tl <SMRRH 230 ^ 

50 RcRTRRf RRT RRTR R7 RR^ RRRT i?l 

WiTmH Rte q^ ^ RTTfr R^ RTR?^ ^ #R 3R1HR ^ RRH RT fm. R)cR6R Rt fOT HTTRTT 3T^ 

RfecF RT[ Zmft RTRTTt, RRfatT, fesTT^T, Rfe ^TRUIR, RR^feKt fRSRl ^ R^t ?TRf R7 RMcRT R^f fRRl ^TTRTT I 

^TR RTRTR RRR 3TMRRR Rft RRT 36 ¥t RRRRT (’2) ?R1 RRRT YTf^mt RH RRFT RR^ ^ Rf R^RRT RRcft f 
% 3RR RfSeT RT 3TRRl^T ^ fR UW7 ^ 3RRfR RRt f^RRfcTI ?R1 RRt fe*11?R ^ 3TgRR 3T^ RRt RTRRt R f^TRR 

•3RR Rl ^'lkR RTScT RR fRRW fRTRT RRT t RRt >[^R1 RRT, RRT^ 3TR RP-i'-IRH qf RleB <J T 7RT Tr l RtT^t^T 

I fR.m R 50 tR. TITR RRT RHRF#R 100 50,000 RR> "4 RrRTRR RTRRB 3RTReT (RR) afc 100 f^T. RTRRTRR^ 

STfRRT ‘ i' RH R- fm 5000 R' 50,000 RR> R^^RT^ R7RIR3 RH 3RRRel Rf?R 50 fRT.m RRj Rrt ^ifRRRTR mm RT^ t 3lk ‘ ^ ' 
RH I xio *, 2 *10 * RT 5 x 10^, ^ t, RJt RRIcRR" RI R»RncRR RI 7£R R - RR^R tl 


[ RT. R : . ^^TRT-21(65) /2006 ] 
rI. R. , Tl4?l=F, tRf^TRr RTR fq^M 
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New Delhi, the 30th June, 2006 

S.O. 3100.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see tire figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class II) of series “DLX-II” and with 
brand name “EAGLE” (hereinafter referred to as the said model), manufactured by M/s. E G. Kantawala Pvt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assigned the approval mark IND/09/2006/315, 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 7500g and minimum capacity of 25g. The verification scale interval (e) is 0.5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sales. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity' upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for *e* value of 1 mg to 50 mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of lOOmg or more and witli e' value of 1 x lt) k , 2 x 10 k or.5* U) k „ where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model lias been manufactured. 

[F. No. WM-21(65)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M f^ft, 30 2006 

37T. 3101.TR'ftR ^T, faRid gTRF 37t TFRJd It^ H f^TR ^T7%^ ^TTWm1>t ¥Ilt 

-sdd fTftiftf^f% *tf5ci ^f) "5HZ 3fh:TR HH«b 37fvfT30, 1976 ( 1976 "^T 60) cT^TT^TZ 3TRTTFT H(T=b 

ZPpfcfO fm, 1987 ^ ^ 37f^T t 3rft *7T ^TcT 7TWTT t % cFTTcTR Wfrl Wt 3T3rfa ^ sft 'RT^eT 

^TSlT^ftTT qdTT!, <.^ll 3^7 fsff^H ^RR^hRi^T "ft ■sT^'W «<H «t><di 7RT; 

3TcT:, 3T^;^m TITBIT, RtT 3rfafwi ^ mTT 36 ^fft W1T7T (7) 3TR (8) £T7T K^tT ^iRKI^Y ^T wfa ^7?t ^ 
t *ft. "M'niqid! fdfH^TTsf i. 28/1, <(0^7 R7, ^FUTte, 7371^, ^-4]1014, T fTRF? £T7T R'RrMd 

^H^fclT (“^T^TrM^T III) T^cT ^RT-III M *£7sldl it 37^33 TJqd 3I7^r3TftrRT dfc-fl ^Mq.7’M ( "JP? u^/R) i> 

■qtSTT ^FT, fsTTT^ ^im "^TcT" t (f^Rt W% ^FT TffSTT Wti t) 3Tl7 3T^ift^T 3TT^ 

^t/09/2006/316 fiRT W t, 3FJ»ft^T Wl- 1 ^ ^ 3^7 IMjfvid ^Tcft f| 



3=ki M)5d "RT fa*^ci *l\*i M^FR ^777 7-Id 3n^iRd ^"O^qildd ( iqci "ST? y^H) flldi 1? I f71^>t 3Tf^^o.H $iHdi 

7.5 f+dlUIH 3TT7 -*JddH SPTcTT 40 TIT. t I TTRTTd R1MHH 3R7T?T (^) ^T^TH 2 TIT. tl THi T^T 3TN^dH t f^FT ?m 
xfcOOd oqq<tvdilCM<t» mftff STT^cjC'fd 37*Ilq 1?1 3R»I?T '3?7T'jfa> -sTll-s (TJ^T ^ HT^f dldd mR^iih 'OT^fTffcT qvlcii ^1 3H=h< ( J| 
230 ^ 3717 50 F^5f TJRT3RT? WI t^cT W 17 ^FFf ^7cTF t\ 

7<iT 99 ^ ^ 3ifciR4ci ^ ^Ft ^TTZ^pt R^?T7t ^ fdXj. <s^d4 ^ <1=6^ ^ feR t^PTT 3^7 

Tiroft, t^sn^!, Trf%2 "sfuupt, 't)i4q>i{l snf^ ?iciT ^ nflqlcici »r?t I^ri w^mi 

3tR, ^#q 777^17'3^<\ *117136 ^t^7-*H71 (12) ^171 'SRrd ^T "^7^ ^ ^qoTl t 

f^T ««w *iTs<n ^ 31 ^h) < a t 1 f7T THTT 0 !- 1 ^ 37ft fqfti*iF(ii jjiu, 37ft iTTSRT, fs'Jii^'i ^ 37^TR 3^7 3tft TTPTtft ^ Rmft 

3=^1 31 hT'ScI ^JT Pih[ u i f^RT O^ii ^ fqplRid 37ft ^<sicii ^ °It 1 ft^h, ^T^H^ftlT 3ft7 'hiftnid'i dlci'i 4H 6 t>7^i ^ft f.lft 

ioo t^T. m ^ 2 nm cRT “i” *tf? t^n; 100 ^ 10,000 cT^r^-^rft tomfh oihhh mm (t^) 3ft7 5 um'qrsTnft 37te 

^^’■FR^t^SOO^ 10,000 cT^T^ftt^^TlRmTTPf SRTTTc! Tltfcl 50 %.TU. TT^qFt 3ftecTH OTtH ^ t sfR 7 
I xio*, 2 x JO * "9T 5 xio* qW*PX?U W>n< * &> ~qi ?^7 ^ W r? [R f I 

[ 'TT. 71. ^^^-21 (65 )/2006 ] 

it. Mvi+, f¥*7^ -m fwi 
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New Delhi, the 30th June, 2006 

S.O. 3101.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) and digital indication of medium accuracy (Accuracy class III) of series “DLX-III” and 
with brand name “EAGLE” (hereinafter referred to as the said model), manufactured by M/s. E.G. Kantawala Pvt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assigned the approval mark IND/09/2006/316; 



The said model is a strain gauge type load cell based non-automatic weighing instnunent (Table top type) 
with a maximum capacity of 7.5 kg. and minimum capacity of 40g. The verification scale interval (e) is 2g It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of .the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, woiking 
principle etc. before or after sales. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and withV value of 1* 10*, 2* 10* or 5* 10*,where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(65)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2331 G1/06—5 
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W. 3TT. 3102. —TR3FTR qFT, 3Jlf^4>Kl ^KI ^ fRTl^ F7 fFFR FFR^ kt RF "SRTTO Ft 'W 1? 
% TOT fr^ R FfeRT (RfR f Ff aqR£f?T ^') TO afkTOFTTO aqfaRm, 1976 (1976 ^FT 60) cT«TT TO ark ’IN ‘RTTO 
(■qfseff ^Ta^te) fTO, 1987 *ft TORTt ^ ar^TO t afR ^ TO F?t 7TWTT i f?F fflf{ 3TCtn F?t 3R?faR* *ft TO "TOcT 
*TMcTT TO? WTT afR Prfm -qftfFTfcFTf R‘ ^4^1 ^T 7TTO TOT Xf\\; 

a^:, aw, toft tofr, to arfafro ^ tot 36 ^ toto (7) afk (8) sro to viRw4l' ^ft ukkr ttr 
4TOdrdl '^Z 77*1 R. 28/1, W TO, afc TO, ‘5^T TfF, W$, yt~4l 1014, H$KlV-> gRI fePdfild 

f^fa (WRtT W\ 1) TOt “i TO Ft. ’’ ^ 3TTO T^RR TT%F aiR^lfdd TOR (tTO HPT TOT) ^FpFRTO, 

fron£ *rfz to to “fir t" t (trot thR ^rf Frog to tor tot to t) 3pR faR argqkR f^f anf to Ft/09/2006/317 
TWri 'Ni i?, a^^nKi yHi u i-FF aiRt aftq ydiiHod wt p? I 



TO TOR TO f TTH to TOTC FTC Rr anFrfkl anfeTdlfRcl (aefm MR) citcR dMdTO tl ?TOt arfTOcTF STTO 

4 IWito ark ^Hcfir sort imti ttofr ftfftf 3t^crtqT (I) "^ft fr i o fR. m ti toP to an^^cH ■gfcr t farror 

TfcT yfd?lcl ‘^TOddl'cTO RTfR TOk-TcTdR FFTF fl TOT7T 1STTO (TO ^ ^) K?f cfteFT FIRuh ^1 

230 a^7 50 F^3T 3JriTHdl ^71 f^cT W 'CR TO 11 

■ffer ^R^ft BR¥t, ^TS4i?Rn, f^dTH, Trfe ^RTOTO, anf^ TRT? q fi^lc T O f^FRT ^3flTnfi| 

afR^RTTTT^R W arfRfRRH^ «4RI 36 ^1- ^TR( ( 12 ) WJ W1 TTfR^ ^FT wf\ ^ ^ fpm =FRTt t 

% ^ ^iTscT ^ ar^qi^T ^ wtt? ^ aRofcr aRr f^RoiRn gro ^rt frostcT, f^ro ^ arg^TR 3rk ^ TTFrot ^ f^RTR 
to aignlRd ttot RtfW fro trti f foWRci ^rt ^ R^7, ws'-Rn aRr torto ^ cfro ^rtot 

! fR. TIT. *n ^R1 arto f ‘^' RR fdR 50,000 aTSRT ^FRf 3TF^ ^ V3 Rf 31TOH TO afcTTO Tff^TT 50 %.HT. 7RT ^ 
arFTOR TOT^Td F ark “f’TO 1 ^10 *, 2 XJO* ■Rl 5 Xl0 % , ^t, ^ TOTO "RT ^.u|lrH<+ FI ^ RRgr4 tl 

[TO RT. ^g s 'QH-21 (65 )/2006 ] 
Ft. R. gTOFp, r-f^I*, Wtt TO fFTO 
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New Delhi, the 30th June, 2006 

S.O. 3102.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class I) of series “EHP” and with 
brand name “EAGLE” (hereinafter referred to as the said model), manufactured by M/s. E,G. Kantawala Pvt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road Kharadi, Pune-411014, Maharashtra and which is 
assigned the approval mark 1ND/09/2006/317; 



The said model is a electro magnetic force Compensation load cell based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 4kg. and minimum capacity of lg. The verification scale interval (e) is 
lOmg. It has a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates 
the weighing results. The instrument operates on 230 volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc, before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale 
interval (n) in the range of 50,000 or above for ‘e’ value of lmg. or more and with'e’ value of 1 * 10*, 2* 10* or 5* 10\ 
where k is a positive or negative whole number of equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F, No. WM-21(65)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





6968 


THE GAZETTE OF INDIA : AUGUST 12,2006/SRAVANA 21, 1928 


[Part II — Sec. 3(ii)J 


pf 30 2006 

oRT. 3TT. 3103,—TRHTR P>T, faflR PlfPHTRt "5RT pR PT fppR PPTVRT^t T RT 1? 

% ftpte ptpr (hHp!p£ sn^fa^sf) ptz sfR hrphh> stRjRptp, 1976 (1976 prr 60) ct«tt ptz pR pr prht 
(P feeff PR^Uh) fHPP, 1987 ^ HPPVff qfr 3Rpp PPRHT f % <H»lldR PPRl PTT 4" pt TO PT5R 

W*fm T#TT afR 1#l MRfgqM 3 TOfR W’W 7#R; 

3TT:, 3TP, =h^lq RRP^R, TO pfaftPP pft PRT 36 pftTOPKT (7) PR (8 ) SRT PTH TTRwpf PH PPRl PR^ ^ RpR 
i *Tt. +MWWI P^ 1. 28/1, TTH^ TK, 3^ RPRT 7k, T^-411014, HSRl^ 5RT fpfpRfa P*PP 

(PPT«RnpR HI) PRt “zt M, f^r11 P> 3TPPT7JPHPfecT ^^q^iRia PRr <JM«txu| (£pR zjp pP>R) V P>T, f*WPl pfePR 
HR "fn^" t (f^^’fP^PTPT^TOPfeRPTSTPPTt) pR RjRt ST^RRp fp$ 3T|f TR ^t/09/2006/318 WH^RlM RPTT 
PHI %, 3TjjRRp 5TMi' J l- T R "HRt sfR y^iRflcl PRcft "fl 





w£t& «"*y? i »wk**tsii 


3«W hT-SCI Rl^ti O'*! y=hR ^JK 3TT£J|Rp 3i*q^|Rifl <Jh P'fclO tflcH 1?! 3Tfa=b<1H 31*101 

15 fodluiH 3?R ^JHHP 3JPHT 40 HI t I PrPRP PNHH 3RRTR (^) PH HR 2 TIT. tl ^P4f TRT PT^JirH ‘jf^T t f^RTPrt TRT 
Uffl>m ^RPTORP^ PfRp PTtRpJcR PPTP fl PPT7T 4 <p4p (TRT ^ ^t) 3R?f ~TOf7fa PRHT fl JW U I 230 RteP pR 
50 5<^*i MCHiqflt PRT Rn&^i TRIP PT ®w4 PRHT 1? I 

T&Z V ^ cHfdR«W R#3 4>Md«iy[ ^tef^ #cT% 4lld^ ^IU.M1 3?R 

PflH HTt H’F’fft TfTRTft, W^HT, t^sn^H, TTfc ^RillH, <=bl4+l<) Rl4H 3Tf^ HTt TTrff T( MR^Rd H#f %HT WWI 

TR«6R 3TRrRRRH7t tJKT 36 ^t^T-lTRT ( 12) SRT TTTtT Tlf^T^ff TRTTR ^ -srRtrn ^Rcft t 

IV WT HtW V SPJHfaH V fTT TTHm-HH ^ 3RFfa ZTTt MdHfdT SRT ^TTt fefcT, f^lTfH ^ 3T^HR 3 tR Ztft TTRRTt ^ I^RR 
TO M pfr^r htt hht f farfHftn z^ft ^§ien ^ ^ , w4m 3?R htr^trth ^ Hfcrr tor^ 

100 f*T. m ^ 2 TTTR HHT “^’’ PR ^ f?TXT 100 ^ 10XKK) TRT V^5f PrHPR PTWT 3TcRTR (TR) afR 5 TTTP PT HTTP 3TRRT 
V'^'PR Vf^500^ 10W HHTWRPR 3RRTR P%cT 50 %.TJT. 3TRRRP ^PTTT PT^f ^“f r, PR 

1 xlO *,2 xlO *PT 5 *10*, PT wm* PT TRT ^ PP^cR il 


[m P. T^TTR-21(65 )/2006 ] 
PT. p. t» w IIHP» fa<7R>, ftf%WPR tPHR 


|M 4 MMMINt« fill- 
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New Delhi, the 30th June, 2006 

S.O. 3103.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) and digital indication of medium accuracy (Accuracy class III) of series “T” and with 
brand name “EAGLE” (hereinafter referred to as the said Model), manufactured by M/s. E G. Kantawala Pvt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assigned the approval markIND/09/2006/318; , 





The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for V value of M)0mg to 2g and with! verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with *e’ value ofl * 10\ 2*10 k or 5* 10 k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(65)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


t 
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^ f^vTt, 30 2006 

aFT, 3TT, 3104,-^to *R+K ^T, fa%cT SKI ^4 3R^cT iTT^ R ^ TRT^H ^ W t 

fer iTT^ 4 ^rfafa (4t4 ^ 33Fff?T k4) «TTZ 4k RFT RHR? 3rfafTRR, 1976 (1976 60) cT*TT «TTZ 4k RTR RH°F 

(RTScif ani*rt<4) f=PTO, 1987 ^ ^W*f ^ ST^r t 4k ^RT 7TRRHT 4 % rFITcTR 3R4 t 4 4t 'RfecT 

R«n4lTT «RTR TT^TT 4k f4f*FT RftftsrfcRTf 4 44 4^1 3J^FT RRcTT Tl4T; 

3TcT:, 33«T, "TTOFR, 4<*fl ^4 RKT 36 r 4 TTr-RKT (7) 4k (8) SKI !HSt 1 Tlf^RTt R>T as) 4 1 =6<^ ]|R 4w4 

*!H^HT AAti 4-4i<rI TST^N", 41-16/7, f^KrlfHcl RfkTT, 41 Zl 45, 'Shies'll, f^crfl-l 10095 'SRT faPiMa RGqtf t^IS^TT 

(M*m4ni "34-111) "3fi^ 1 '4 41 Rlrf-1 ’**jlsKii 41 3i* c i'qil4ci, 3 i 4>«6 liR>d dleis 3H e tK lj i (A'Ald^d k^ 4>|4 ^Icrl "3T§f 

7T%3 3RFR) 41 'tffe^T R>T, [4441 9TF5 3>T ’TFT “‘3TFRTRT V, w 6 "4 41 RT3 331^" 1? (f44 fT341 HSf"Sl(^ Albert =6^1 331 "$") 4k 

fa4 Spprt^ f^T 3TI| T^t ^t/09/2003/509 «*Tj^ftw 4RTT 33T f, ST^q^T U¥T-^ Wl 3#T TRTrfTTcT RRcft t I 

^RT 3T5rl R3T Rl'tol M 3>T #R 3TT3Tf4l ^H^NlftfcT cfleR Wl (F^FRT RteTT4 3#T-TZto 3T4 TO 
31T) tl 3TfV^cFT mw 1000 f4l.m 4k SORT! 4 f4r. 31. 4 I 4k 3*33 33 t4c1T 34 33-111) $ I TTOTH 

MI4MH 3RRleT ("f) 37T 3H 200 31. 4 I 



4k °h’^0s "*K<t>K <i«W 3Tf4fiMH 3*1 tTKI 36 «Ft ^RKI (12) '5K1 TT^rl s»il«Kl 4 ll RiT ysVi "RS *ii'f u ll «hwl ^f^T 

3=ki *iT«d ^ ^ W mhpi-rr ^ <h"ci4<i fsPinfcti ^ri Ik^m, fesn^r 4k "RTt <hih'J1 4 faftfAd "RTt 

4k 4>r4MicH ^ ctIcr 41 #1 ^ 5 m ^ “i" fr ^ 14tr 500 4 10,000 50 % 

m ksooof^r. m TT^r^t^r4p3TfM^FT«3*T?ii^t4k‘‘t MT TH 1 *io*, 2 xio^'qrs x io % , ~^f, ^ qRW4> ^1 w j wr^ 

^TT TJ^T ^ 'ft 

[TT. Tl WTRXT-2K 17 )/2003 ] 
4t. Pl^ ( RTT teH 
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New Delhi, the 30th June, 2006 

S.O. 3104. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Mechanical platform machine-with Steelyard type) (hereinreferred to as the said Model) belonging to 
medium accuracy class (accuracy class-III) of series JPL-I and with brand name “Janson’s & JPSI”, manufactured by 
M/s. Janson’s Patent Scale Industries, B-16/7, Jhilmil Industrial Area, G.T. Road, Shahdaia, Delhi-110095 and which is 
assigned the approval mark IND/09/2003/509; 



The said Model is a mechanical type lever based non-automatic weighing instrument (Mechanical platform 
machine-Steelyard type) of maximum capacity 1000kg, minimum capacity 4kg. and belonging to medium accuracy 
class (accuracy class-III). The value of verification scale interval ‘e’ is 200g. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 50 kg to 5000kg and 
with number of verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
of 1 x I0 k , 2* 10 k or 5x 10 k , k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model have been manufactured. < 

[F. No. WM-21(17)/2003] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 






6972 


THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 


[Part II —Sec. 3(ii)] 


^ 30 2006 

W. 3TT. 310S.-^k 7RFTTT FTT, fF%F 3RT F7t 3J7RF ft 1 # FT fFFR FTT^ ^ FTFTR FS FFTFR Ft FFT t 

If? d=Ki ft’# oif^Td Hlf^<rl ( Rt Ff 4<sl) «iid 3ltT FTF HM'ti srfFfd^lH, 1976 ( 1976 FTT 60) FFT °1ld FTF MH«h 
( nU^lT FTiaRJFtRF) ‘faFF, 1987 ^ FFFFf ^ 3RJ^R t 3Tk W FRT # TTFTFFT t % cRITFR FFft Fit aRlfa ^ Ft FFF FTRR 
FFRfFT FFTR T#n stt f^fFR FftftFfFFf 3 dH^Fd #TT FRR FTTcTT TtFT; 

3R:, FF, ^RtF 7RFTR, FFF FfafaFF Fit FRT 36 # FFFTTT (7) ^TFFKT (8) RRT FRocT V f fal4 FTT FFRT FRt 
IF* tTRt FPT^RI T#T TJRjfaf, Ft - 16/7, f^dfacrl RftFT, Fjt zt tte, TTTRRTT, Rcrfl-110095 "SRI fafaftfn F*FF 

FFT#T (FFT#rt# III) FT#‘^^RR-l M /RF7F^3T7FFTfcR, 3TFTFTTJFF T#cT #R FFFTTF (F^tfaFTR T#wf FT# ' 
# FR MI) ^ FT3R FF, f^R# UTR FTT FTF “FfRTHT RFR ^ Ft RF 3#" t (f#T FTFTRFFF FTRR FTRT FFT 

t) STRFtRF fFf 3TT^ RF Rt/09/2003/510 FF^ftTC fFTFT FFT t, FRFlRF FFFI-FF ^TTTt att Wf# FRcft tl 

FFF FfRR RFT FlfFFl FFTR FTT RtFT FTFTfFT FF l F T fcTa FlrR ' 3FWI ( FF l fFF>R F^ZFn ~ 4 F#F-FfcT FRFFTRFTT) 
tl fFFT[ FfFFRF SJFFT 500 fFT.FT. aftt ’^JFFF $TFcTT 2 fFT. FT. t I 4 t F*FF FFT#! F*f (7^1*# F*f-III) t I FcFTFF 
FTFFR FFTTTR (t) FTT FFT 100 FT. t I 



atr^RtF 7RFTR FFF FfFfFFFFTt FRT 36 FTt FFFRT (12) RTF FRR ^iRklFl FTT FFtF FTTt RR FR fRfTT FTTRt t 
fFT FFF FTR7T ^ FRFfRF Ft RF FFFIFF Ft FF# FFt fFfFFtclT "gRT FFl fF^HF, feFT^F FT 3FRTR ^7 ^Fl FTFFT ^ RPhIHcI 
^ tt tFT, FFT#T 3^7 <=hl4lldH ^ FfFFT FFFRF Ft tfF ^ 5 FT. FFT "t” FR ^ %R 500 ^ 10,000 F%F 
50 fFT.FT. ^ 1000 iFT. FT. FFT Fit Tf FfFFRF ^fFFTFRl t 3^7 “t ” FR 1 xlO * 2 xlO ^ FT 5 x 10*, ^ t, Fft FFI ' rHFi FI 
FFFTTFFT RFfT FT T^F ^ TTF^FF tl 

[FTT. 7f. ^^Tnr-21 (l7)/2003 ] 
Ft. R. , fFtTTFT, fFfFFT FTF 1FFR 
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New Delhi, the 30th June, 2006 

S.0. 3105 .—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is' likely to maintain its accuracy over periods of 
sustained use and to reader accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Mechanical platform madune-with pro-weight type) (herein referred to as the said model), belonging to 
medium accuracy class (accuracy class-in) of series JPL-1 and with brand name “Janson’s & JPSF, manufactured by 
M/s. Janson’s Patent Scale Industries, B-16/7, Jhilmil Industrial Area, G.T. Road, Shahdara, Delhi-110095 and which is 
assigned the approval mark IND/09/2003/510; 

The said model is a mechanical type lever based non-automatic weighing instrument (Mechanical Platform 
machine Pro-weight type) of maximum capacity 500kg. minimum capacity 2kg. and belonging to medium accuracy 
class'(accuracy class-IU). The value of verification scale interval ‘e’ is lOOg. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 50kg. to 1000kg. and 
with number of verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of I* 10\ 2x 10* or 5* 10*, k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[F. No WM-21(17)/2003] 

- P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ teft 30 2006 

TO. 3TT. 3106.-##?! 7T7TOT TO, f## TO 3# TO fTOTO TO# # TOTTO^TO 7TTOR # TO $ 

#TOT frrte ###?T TOcT (###^ 3TFf#T^i) TOZ 3?fc TO HH«t» STfafTOT, 1976 (1976 TO 60) TO;#7TOTOTO 
(TO# TO 3TjH^H) fWT, 1987 #TOST## 3FJ7TO t 3?k ^TTTORT TOt Mf # cPlMK TOt 3R#T# # ^?<T TOH 
TO«# T^PTT #7 faf*FT 7# TOTOT TO7TO 7#TT; 

3FT:, -TO, tKTO*, TOcT 37ffyfTOTO TOt *TT7T 36 TOt TO- tTRT (7) sffrTOtTTTT (8) ^TTT 71## TO H^lM TO# 
^#71# 1## 77#7 ('$#5TO) W. t^T., TF-71-72] T#, ^<^#4, TIT^TO, TOH ^ ftM #TO, 

dft^14-602105 £T7T f##f#T u #f#T TOTZ*’ *j3^TT TO fS7TOfz^3T7T ##1#^# #cTT ^WT (#3 Ml TITO#) #TOfeeTTOT, 
fsm^ #5 TO TOT “1#TOT #27” t (f## 57# TTTO^ "TOT TOeT TO5T TO |) 31# ## 3FJ#TOT 3flf T^f 

#/09/2003/335 TO^f#T fTOTO TO f, 3Tg#TOT TORT-TOT TO# #7 TOTf#T TO7# fl 

TOT TO7T TOR TO TO77# 3TTTOf# fe74fz^3T7T #<#T3fTOT cf#FT TOTO7R (#q#ZT7T7TOT7) tl ?7TTOt 

3?ftlTOTO TOT 2500 fTO.m #7 ^ETOf TOTTO 200 fTO# TIT. t I 5TTTO zt#TT?fTO HIHHM TOTTIcT (^) 1 fTO# TO tl TO?T# 
TO) 3TT7^7Tt7#fe#TOT W^^'3f^^^I#t¥TOTO###TO #7 TO# TO f#7 feTO5H # # tl TORT TO7T#TO 
■51% (TO##) TO# #?H tRTOM 4TO$ld WT f I 3M4.TR 230 #7 50 5# TOUTOff TO t^T TITO TO TO# TOT t I 

7zif#n #z to) tt#t to# # a#rf7^r to## tot TOz^jyf o^tott # * 1 # # #r# # 1 #t -# #ttto tror 

^rrn 3 # TOrl # '57# TO#, TO?#, fe^d, Tlfe TOTO, te 3TT^ # TO Ff #7T# T ItoT ^T 7#I 



3# ##?T 7T7TO TOT 3Tf*#TO # TOT 36 # TO-TO (12) TO TITO 71##’ ^TT TT#T ^ ?fi> #W TO# t 
#TOTTO^f# 3T^H#I # ~57T TRFT-TO # 3## ZTTt I ^T Hi dl TOT 2# 1775#, U>*\\$-i # 3^7n7 3# TO# #, #7# 

tot <^##1 f#rof ,j i tron to t, #fn[# 100 #. to# 15000 fronro#t##t tot^ttt*!^#^^#^## 

7#, TO*# 3^7 TO#T17TT # TOTZ TOTORT # ##1 

[TO 77 ^TO^-21(100)/2006] 
#. T- ^TOT#cI, f^TTO, fsfftTO TO fTOH 
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New Delhi, the 30th June, 2006 

S.O. 3106.—Whereas the Central Government, after considering the report submitted to it by the, prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of Discontinuous Totalizing 
Weighing Instrument (Batch Weigher) belonging to accuracy class-I of ‘Batching Want’ series with brand name 
“SCHWING STETTER” (herein referred to as the said Model), manufactured by M/s. Schwing Stctter (India) Pvt Ltd, 
F-71-72, Sipcot Industrial Park, Irrugattukottai, Sriperimbudur Taluk, Kanchipuram District Tamil Nadu-602 105 and 
which is assigned the approval mark IND/09/2006/3 3 5; 

The said model is a strain gauge type load cell based Discontinuous Totalizing Weighing Instrument (Batch 
Weigher). Its maximum capacity is 2500 kg. and minimum capacity.to weigh is 200kg. Its totalization scale interval is 
lkg. The machine is designed for weighing an < filling the various ingredient used in RMC cement batching plant etc. 
The Light Emitting Diod (LED) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine fbr 
fradulent practices and model shall not be changed in terms in terms of its material, accuracy, design, circuit diagram, 
woking principle etc. before or after sale. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity in the range of 100 kg. to 15000kg. manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21 (100)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology t 
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^^#,24^311 2006 

vr. an. 3107 .wvr vr, fafiB fatewt 

faZVTfatetf*rf%-*Tf^(^^^3nvft^) VZ3fcv3RRV3lfllf5m, 1976 (1976VT60) WT VZ afo TO RHV 
(^TW# TW3T33k3) IfaW, 

wwt m i^nr afa farfaB qRfaiRNf ^ 3Ma<M ^ 

3Rr:,.3W, ^4.K,^3rfMf¥m^^36^^I-tTRl(7) sfc (8) ^RTKoT * l f^qT VT 51^ 

4# *ito ^w, -arcm Tte, w» Tpro^ OT ftfar wfm (wtfm vf-ii) "t?? < *t" *jv<?n ^ 

afav-q^RiTTfgcr aiw r fttd ttere w i (^zfq to) ^"qferf^T, frmcft ais vr to t (^^4' 
Mi-s^rl <*>$! TOT $) afo 3n^ : T^ lJt/09/06/366 fVV TOT 3FJ3\^3 Uh^I-TO ^3ifa 

sto: roifeici wt h 

’S*w nfsd fa'jifcf *V*i 3<«tiK VI RR ^i^iUa •^iw^tilsifl (^-«Kri zTh m^k) ctld*i ^1 §««ill 3Tf4jcf>cP*4 ^hcii 

22 fa.UT. tftt ^pRTR TOTTT 100 m tl flrMim HI TOM (<) VI TO 2 TH. t I Tfa 3flfal<STO gfal t faTOTT 7TTT 

'xftm ^TOn i?» ra> mfor airfare 3 m 1 1 3ivm zmsfa TOte (^^) ^ Rfaro a^ftfa vrm t i ?wr 

230 3lh 50 ^ m\s& m fags w rt to* -sp^n $1 



«fl*TO ^ ^RFP3 ^ 3?fflfa*1 TOfa V* cp - Md^uf TOg Tf T ^ faq 73^ 3 tM faq ^ dTO *ft fTOT 
ilk'll *fa Rf*W vt HP#, ^K«n«fcU, fa*U53, "Rfaz 5F1UIH, vfa fa*MK3 faSHT 3flfa Tfitf tr ^ 

vtof Mffarf*! iff fa*n m*\\\ 

®fa, %**0 m RTTO, TO?T 3TfafTOT ^ RRT 36 4^Wn (12) 3HT 3BoT ^iRWfllV ^TT TPTFj ^ ^InwTI ^FTcft 

t fUr "sm -sKtjuk’i ^ W ^FFt- 7 ^ ^ a^rfci z?ft Wrfm ?ttt t^sra, ^ ^ urofl ^ 

VTsvt vi W u i tor rv i, faftftd z?ft 3^k «*i4meH ^ cfto 3 m+<«i Rt 

f^.m. ^ so f*r.m zv *’^ 4 * fb ^ ten? ioo ^ sow zvvt ^top mm (tb) ^ 1 oo fp.m v 

“^" RT3 5000 ^ 50,000 (T^) 3BWRf%tT 50 fa.m cB7 ^ ^TRcTT 

vtft 4b u f’ V3 1X10 *, 2X10 * V 5X10 % , ^ f, ^ M3IW+ V aK VT rHV V ^ tl 

[VT. ^T. -S^RR-2l(44)/2006j 

■m. r^!4>, fafav RB ^1H 



im 1I-^5FS 3(ii>] 


6977 


w wra: mm 12,2006/«wn 21,1928 


New Delhi, the 24th July, 2006 

S.O. 3107.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976‘(60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; • 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with, digital indication of “MEC” series of high accuracy (Accuracy 
Class-11) and with brand name “Metro Digi Scale” (herein referred to as the said model), manufa ct ured by M/s. 
Metro Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujrat and which is assigned the approval mark IND/09/ 
06/366; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
22 kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instruments 
operates on 230 Volts, and 50 Hertz alternate current power supply. In addition to sealing the stamping plate, sealing 
shall also be done to prevent the opening of the machine for fraudulent practices and model shall not be changed in 
terms of its material, accuracy, design, circuit diagram, working principle, etc before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity up to 50 kg. and with number 
of verification scale interval (n) in the range of 100 to 50,000 for V value of lmg. to 50 mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e* value of lOOmg. or more and ‘e’ value of the form 1 * 10* 2 * 10* or 
5* 10 k , k being a positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(44)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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24 2006 

"SST. 3*r. 3108.-<*R*N TR^>TT ^JT, faftcT Ulfa^Rt £RT ^ 3R^fT 1 vftt T f^H ^ ^ TTCT* 1 R ^^Rnt 

3Tf*#m, 1976 (1976 ^>T 60) TWT «ITZ 3lfc ^TTT'RRSF 
3^*^) f=m, 1987 'Syq'^Tt 3?^^T ^ 3^ «Hd ®hl ^PTT^'TT ip Rt> cTHTcTR y hIm «♦>! 3T^flj ift <J*M Rf$cT 
W^TT ^RR T^m afo WfR Tfal 3F^H TOT T^TT; 

3R:, 3R, *K<hk, ^<w ^TfVPlMH %1RJ 36 ^TT-VRl (7) 3^ (8) ski 3KtT ^>T y<ild «+»<^ ^ 

T^jt 'Hid, 'R7*RT *H&I Rfe, ^JJ.ci, U' s Kin, "SRI Riftci ' ? T x TT*frIT (^RlRfcTT ^f-III) ^1^ "l^T ^ Zt" *jlsldl «1> 

3I«b^t> ’Wftll <»H3Hlfdfl dild*l (^«ld 4 Th H'HK) +lT®d ^>T, Ruflfch ^5T HIH " 4<j1 sl' 3 tl t°i>d H ^ ( R*l^ §*|4 

h^MI^^cT *itSd ^wt) 3^ djHl<R 3TT^ ^t/09/06/367 "’HHj^fVld fsfRTf TRT f, 3T3 *jKh TRM-'^R 
3^ y+lftiq <Mdl 'fI 



■S'fd nTsd TRTR "^T *TR ^Td 3TTVrRo ^tqqiRfd (^d'Sfa y^K) cftdd 3H=b<w| $-««bl 3rfV^TH $FT<TT 

30 tot 4 t mz\ ioo m ii worn wvm (i) ^>t ttr 5 m i 1 jsrf ^ ■gfar i Usm m 
yRivid wmcnicH* mftci 3 n^i^rT 3m $ 1 tretst tph 4 <* ^srnte (t^ i -£) ^ ^fVfa tot ii 230 

qW, 50 T?^3f yr^iqnT VRT 3^PT T ^>Ff "4>R1 ^1 

WlftMO t^Z ^ ^ 3 lM^T Wtfft ^m\Tt ^ fm. WWl ^ fM ^ ^ftcrl^ «ft toT 

■3TTT77TT -jfer ^rT Txm\, w4m, fe^nri, trur, ■srof Th^kh teRT 3 tt^ tot? t ^ ^ ^ ^ -4' 

nRq^i t^fRT 'sm 44 iil 

3^, TR^TR, cT4d 3rfi|Pt<PI <f>t tfRI 36 °Ft '3T-^R1 (12) s*RI 3Krl TTf^RTRf ^T 3PfPT 'TO^ ^TF qh«li 
^ft $ f% '&&[ ^ srprfaT ^ trm-^ ^ 3iTFfa Mrqfm ^rt tr! fern, fs*n$H ^ 3 t^3tt 3fR ^ wrift 

^ Rn«4) ^^hT^ci nTsci ^>T RikWi Rumi TOU "f, fqRif^ra 3^1 ^oldl ^ ^ ^1 "4^, ^rfwPT ^ alcm 3H«n<. u t 

ioo 1 ^.m^ 2 m ioo^ 10,000 u?nm mimhh mm (^) 3 ^ 5 in. n'&fi 

^ ”^’’"RH ^ %T 500 ^ 10,000 <R5-^t^r^ HNHH (TTR) 3RRTd ^T 50 f^.m ^ ^ 3lf^TR TOTT ^ t 
afo’^TTR 1x10 *, 2x10 * TTT 5x10* ^ tidlcM* ^ ^u|lc*14 ^rfgr TJ\ <£ ^1 

[m-R. ^^TpT-21 (44)/2006] 
3TR. r^VIch, WrfT^TT f^H 
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New Delhi, the 24th July, 2006 

S.O. 3108.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures. Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “MET” series of medium accuracy (Accuracy 
Class-Ill) and with brand name “Metro Digi Scale” (herein referred to as the said model), manufactured by M/s. 
Metro Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujarat and which is assigned the approval mark IND/ 
09/06/367; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts, and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 50 kg and with number of 
verification scale interval (n) in the range of 100 to 10,00b for ‘e’ value of lOOmg. to 2g. and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ,‘e* value of 5g or more and with ‘e’ value of the form 1 * 10*, 2* 10* 
or 5* 10*, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

. IF. No. WM-21(44)/2006] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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Rcrfl, 24 RJellf, 2006 

«FT. 3|T. 3109.—441*1 RTT, Effect HlfWtO SKI R7^ R7 fRRTC RJT^ Ri RTRTR^ R£ tIHlRH RRT ^ 

% rrr fTR^ k Rf% rTsb (rHrIr^ sn^rfcT^f) ^rk'qNRPT^ 1976 (1976 rtt 60) ct«tt rtc 4ffc rtr rhr> 

(Rfeeff RTTSPJRfcf) fm, 1987 ^RRRRf^ 3T^t 3TkfRRBRftkRTRRrif4rBRTRRR%Rft 3TRfak‘RtRRRRfSB 
w«fm rrtr 7#n afo Wh hRRrM k 3 h^m ^rt rrh w 7#rt; 

3TR:, 37R, 4-sO^ *R«bK, RRR 37fafoRH R>t RI7T 36 RTtRR-RTTT (7) 4k (8) ^RIRRtT JfiRkIRTRTTRRtRRTT#k7TTf 
4<jl 414) TR>d, TTTRRT 4*^4, q< 0 i <1-5,^5f,7PRRf, 13TTT Piftcf "RERR RRl4cii (RRT®lcTTRjf-III) q(c) “ttR-^ •'■joieii Rj 

3TRTRT 7JRR «(fci 3R^Rlf^fcf cfteR ^RRR^T (^ iRR RRTR) R> Rise! RTT, f4«4 RT5 RTT RTR “k^t 6141 7Rk7" i? (fRk ITFf 
4feeT SRJRfcT f^^TTf RR 41/09/06/369 TT R^M fRTRT RRTi?, ST^rIrR RRFT-RR RTT7) 

4k 9R>lftld RT7Rt tl 

RRR nisei Rl'jjfd 4^1 RRTTT RTT RR 4el 3TTRTftcT aTTRRTfdcT cilei*l RRRRR k I $^41 3rftyRTRR ^hcii 30,000 f4.il l. 3#7 
W 100 fRT.m tl TTrTO RTRRTR RRTTfB (t) RTT RTR 5 ft>.m t I ?TTk ^ affT^eR t f^R T^I RTR TTfRRIR 

oRRRTBRRRRT RlftcT 3TT#R<^IR 'STRTR t I URTTRT 3^4% 6(4-6 (Rd t 4t) MU'MIH tl RRRTTRl 230 RteR, 

50 S^sf RcRTRcff RT7T fR^R W RT RTpf RTTRT tl 



RSrf^TR R# ^ aifafkM RTTtR ^ R^d^i W^uY ^ feTR. IR^T# 4 T^RT# ^ %R. 4)eH^ 4t kiTRT 

■‘’tt^MI 3^ hT^CI ■i , (H c 4l <HIHill, RRl4dl r ^^'*1l§'1, 6IMillH, =m 4 Pl' 1 *HI'^'1 tR^TRT 3Rf^ R>t ^IflT RT ^ R^cl RT 

RTlf RfTRcfR R?f fRTRT ^TPTRTI 

4k, ^tR TRR7R, <RR RfRlRRR R^t RRT 36 R^ RR-RRT ( 12) £KT RRR TlfRRRf RR RRlR RR^ ^ir, RF R)w 
RRcft ^ fRT "3RR Rl6el ^ ST^RTRR ^ 3TRFR-RR ^ 3 RRTcT RRt tRfRRfcTT gHI aRl Ri<Slfl, f-SRI^'l 37^RR 3^ RRt <-(lMill 
4 t^RTk 3T^RtfRR RfeeT RJT fRRW fRTRT RRT t, iRfaftcf ^Tt ^[WTT ^ kk 4t ^RT, RRTkRT 3^7 <+l49leH ^ R^eB “3RRRB 
kt^RTl 5 fRT.in. RTR7Tk3TfRR7^‘ , |”RB^%T 500 k 10,000 RR3 R^ ^ 4 7TRTRR-RTRRTR (RR) 3TRReT 77%R 5 <B 
k 3TTRRT 3^7 100 ZR RR? R7t 3TfRRiRR 8JRRT Rl^ f 3^7 "f" RH 1 xlO * 2x10 + RT 5xl0 % , ^ f, Rfl RRTrRRT RT RjnRTfRRr 
^jyi¥«b RT RJ^R ^ TRRJeR ^1 


[RR. 71 ^^TTR-21(44)/2006] 
3R7. RT^T^RR, iR^HRi, lRfRR3 RTR iR^TH 
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New Delhi, the 24th July, 2006 

S.O. 3109.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rides, 1987 arid the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy 
Class-Ill) and brand “Metro Digi Scale” and series “MEW” (hereinafter referred to as the said model),' manufactured 
by M/s. Metro Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujrat and which is assigned the approval mark 
IND/09/06/369; 

The said model (see the figure given below) is a*load cell based weighing instrument with a maximum capacity 
of 30,000 kg. and minimum capacity of 100 kg The verification scale interval (e) is 5 kg. It has a tare device with 100 
per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result The 
instruments operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
w orking principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity Sbove 5 tonne and up 
to 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ 
value of 1 * I0 k , 2 X 10 k or 5* 10 k , k being the positive or nagative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with w hich, the said 
approved model has been manufactured. 

[F. No. WM-21(44)/2006] 
R MATHURBOOTHAM, Director of Legal Metrology 


2331 GI/06—7 
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^ fSreft, 24 2006 

EE, 3TT. 3110.—E^StE EE, tE%S EffkEETt ST7T Mfcjd f<Tti ET fddk ET^ E> WETc^ Ei? 7TETETE EET 1? 

371$%^#“) W^TTR^mwarf^fWT, 1976 ( 1976 EE 60) SET STZ 3^ Tp EFFF 
(tferf ss ^Tt^r) fsss, 1987 ^ sqsEf ^ f afk 177 sra Eft eei<=hi t fsr chwk Ests sft srafa ft* *ft see etsft 

EEFfar sett* 77#et alk fsfFT eR^eM ft‘ tt^=rt ifer eeft w #nrr; 

37S:, 3F, ErSfts 7T7EE7, d'+d 37fEfdTSH Eft ET7T 36 Eft SS-ETTT (7) 37k (8) SHI y^oi TffESSf EE 57Epi E<d Ik, 
ftTTft ^ -€m 3SftiT, 7TTEET '^MTE, ST^T Tfe, 7J7T, 3pTTffi, 'SET fftfftcT S^S EEFftTT (EEFfcTT EE-II) ETc^ “TR f sT ^JWTT 
e£ 3TSEF 7JSS 77%S SfcFT 3WI (F^EEft SSE7) ^ ETTcl EE, fSTTS^ STE EE STS 7E^” t (fSTl 

?7Tft' TTTST TTSTct. SEE ST3FT ETST SET ft) 37k fsk 3FJSTSS fsf 3Tlf EE ^t/09/06/368 7FFjftfW fSTET SET ft, 3^qKd 
ySl* J i-SS s JtRl 3^7 y=6ll*ia =t><dl ft I 

SEE ST^ fSfkft SS SEE7 EE ST7 7ks 3TTSTf7cT 3K*HlfcM (FREES Wft) cftFPT TOT ftl fTTSft 3rfEEvcTS SJSST 

1200 fern 3^7 ^sss sjssr 2 Ron ftl fetss mimmh efttts (ft) ee sft 100 m ft i sf 3EftspFT ^gfss ft fsssE 

FS SfdES ^-MEddlcHE STfST 37rftsg?FT SETS ft I SEE?! SESTET ETSfE (Tel ft st) SS?f ERuiih dldPvfd ETTST ftl SSdTFI 
230 sfce, 3^7 50 SrETESf ST7T f%T W T7 SEft SHcTT ft 


\ 



FlT-SS FTS E^ JjSTEd Ssft ^ 3Tfsf7T5T EYfkT ^ WeT°'f ^ %k 7sfE^ 7^ TNrk ^ %k Tf t^T F S *ft 

f^ETT '^TTETTT 3^7 TSTT^T ^Tl^t 7FEft, E^TEfdT, ttv?nTd, 7lf%3 ITT OR, ^t 4 fTRKk 17TSRT 3TTfs W? T7 E 'm 
^ "4* nfecii ’dst f^EJT ^1<<M!) 

* 3fk, T'TE! TE^K, 3TfEfTR ET7T 36JTt E^^TET (12) SET Wd ^T #1 ^ ESEkTT TvETT 

t f^ E37T EfeTT ^ 31^1^4 ^ ^77 TTM-T^ ^ SEFfcT T77T fafdETcTT SET TTTt fefd, fedl^d ^ 3?^7TE 3fk ^TTT "TTEEft 7^ 

f^ET^ 3?gqVfs?r Ef^r ^tt frrW %et Tn t, PdfdFid ~m\ *fsett ^ st E^rr^kn 3^7 ^FfwFT ^ cfEF teeeet Et 
# 1 fq.m 50 fk.m ee? “f ” eft ^ %e 100 50,000 tf w \ e^ith himhh sfetft (ee) ^7100 ft.m et 

377^ 37ft^r ^ u i" EFT ^ frTk 5000 3 50,000 7FF Eft $3f ^ 7FEFR ETWT (EE) EfSS 50 lET.ET. 3 tTeet 3^7 5000 lET, 
ET. EETEfl 3 tTeEkTE ^TErTT ETFtt 3^7 “"f’ EFT 1^10 * 2><10 * ET 5xlo % , ^ t, Eft ^dTTE<=F ET ETETTEET Tk^ - El T^E 
EE^FEfl 

[ EE. 77. 21 (44 )/2006 ] 

37E. ET^T^TE, fd^TTET, MEET ETE 1 e?TH 
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New Delhi, the 24th July, 2006 

S.O. 3110.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) arid (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MEP” series of high accuracy (Accuracy 
Class-II) and with brand name “Metro Digi Scale” (herein referred to as the said model), manufactured by M/s.Metro 
Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujrat and which is assigned the approval mark IND/09/06/368; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1200 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 530 Volts, and 50 Hertz alternate current power supply. In addition to 
sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent practices 
and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle, etc 
before or after sale. 


\. 



\ : 


* Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity above 50 kg. and up to 5000kg 
with number of verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50 mg and with 
verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg. or more and with ‘e’ value of the 
form 1* 10\ 2*10 k or 5*10 k , k being a positive or nagative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

(F. No, WM-2U44)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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(VtHdril ) 

Tf 5 2006 

W, 3TT. 3111,-Wfa RHET^JiCi fim, 1987 ^ fw 7 ^ WfWT (1) ^ ^ (33) ^ Wfa 

SRSR- ^ 57-r^f^cT TTcfT t f3R Wfa TFFFf ^ ^ TR t 3 EElfTT ^ TT; f : - 

__ an*# _ 

•ITT #H WTffi TEcftT 'fTPRT(^f) Eft Eft TETEl ‘gRI WfR fM*T 

7EsET Eft 3rk TtH^’ WET ETEF 3TEET EHEft, Efft 

^ Eft wn 3TE Eft 

OT ~ ( 2) ^ ~ ~ "(3) ~~ ~~ ~ (4)" 

1. 3*tf TE 11509 (EFT 6) : 2006 M E7T sft 11509 (EFT 6): 1986 2006 

4548-5 : 1990 OTft^F ESZ |^Rf El leR ^4 
3OT ftr 3%Z ftcT Eft -JE^FT E^fcTET . 

eft 6 Ete Tsri Ph^c^h ark tee 

WfftcE Eft^FT (WRT ^E^FT) 

Z 3-TTf TET 13476:2006 TEEet EISE-ErfftET anf ^ 13476:1992 
TftEitE fTFfC-EftSFT E£f?Fli (E^Tl 
3. 3n$ tr*T 15653.^006/3^ E7T 3?) 2710-2:1999 ~ 

TjEjFirrt otIte? wr-TiOTvft-WT ^ 

T0-TOT ft TTO arfEER 

^E ETTrfiE EFTET Eft TlfcTET ETEffa ETEET TFjft, 4TW EEE, 9, EfTT^T W ETEE Elft, Ef fftvvft-110002, sftftE 
ETTEfaftli : Eft %vft, E?fcTEEET, E»4bl<i, ^Eft, Tplft ZET ETRsfT ETTZfcTZt‘ : STgH^RK, ZEvflR, ElETFt, ^ZEEZL E^-THcfT , 
TpWt, kRR, EZ3L WJl, EFT^T, EZE1, ZET fETFZZZTFJTZ ft fzzft i% WEE f| 

[ft. Zt ft ftt/ZT-16] 
Zt. ftf ftl H ft, TE ^^<21 ( ) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 5th July, 2006 

S. O. 3111.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI 

No. 

No. year & title of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any. superseded 
by the New Indian Standard 

Date of 

Established 

0) 

(2) 

(3) 

(4) 

1 

X* 

IS 11509 (Part6): 2006/ISO 4548-5:1990 
Methods of test for full-flow lubricating 
oil filters for internal combustion engines 

Part 6 cold-start simulation and hydraulic 
pulse durability test (first revision) 

IS 11509 (Part 6): 1986 

June 2006 

O 

IS 13476:2006 Automotive vehicles— 
Mechanical steering gear—Methods of 
(est (first revision) 

IS 13476:1992 

June 2006 

3. 

IS 1,5653:2006dSO 2710-2:1999 Reciprocating 
Internal combustion engines—Vocabulary— 
Terms for engine maintenance 


May 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg,NewDelhi-l 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. TED/G-16] 
P. C. JOSH1, Director & Head (Transport Engg.) 


^Z 2006 
Eft 2006 








[rftii—' 3(ii)] 
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w ^ : 3RRd 12 , 2006 /estm 21,1928 

3$ 28 , 2006 

cRT. 31T. 3112.-Wfa W «*£? fTO, 1987 ^ ?TO 7 ^ ( 1 ) 73fe (13) ^ ^ 

TO 3 r *9$ wss w atftRjfaci t far 1 $r Wta ^ Iron ar^srt 3 ■hr 13 7*nft<t Ft ^ t:- 

__ ^ ____ 

5 FT*t trsrt wrficT ri< 3 ?r Rmr( 3 ff) 3 ?t 'RKcfl^ Rmr SRT 3 tftr* 1 *Mf 7 Sflfhcf Hrf*l 

TOTT 3*f 3^7 Wfa ■RH3> &m\ ri-toY, 3?3 

3fi^ f?, 3>? trshi ark . 3 *? 

(0 (2) "7 (3) * --." (4) ~ 

l. 3TT^ ^ 7512:2006—3Tfr3f3> ^of ^ft 3^ ^ 7512:1974 30 ^T, 2006 

7T3 1733 TTTfSR 3> "SRI 3^RT 3T<JT 3TT37R 

37? TTTcT 3R^ 37? i&fo (3M ^Rt^T) _ ._ J ~ ~ _ ', - - 

T$ vrroft^r rfpf 3 ?? Trfrptf RRdta rfpf to, 9, 3^157 w wrr -rf?, M f^ft-i 10002 , skto 

*1 : M f^c#, 3 ^13 , *%=Tf, - 5 ^ cl3T 7TP3T 37PrfcFTf : 3ndk, TO?T, ^7^7, ^R^7, 

li^lFTdl, '|<7Mf^, ^TFg7, TOJ7, TOl, cRU fcT^FTRTTJTR 3 fasE? ^ f I 

[71. V^H 25/H?-25] 
FT?. 3 JRTT, %lfT^ 3F£73<<^UY) 

New Delhi, the 28th July, 2006 

S. O. 3112.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 


hereto annexed have been established on the date indicated against each r 

SCHEDULE 

Si. 

No. 

No. & year of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

( 2 ) 

• (?) 

(4) 

1 . 

IS 7512 : 2006/Method for the determination 
of average particle size of metal powders by 
fisher sub-sieve sizer (fust revision) 

IS 7512:1974 

30 June, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tliiruvananthapuram. 

[No. MTD25/T-25] * 
S. K. GUPTA, Scientist *F* & Head (MTD) 


M 28 2006 

37T. 37T. 3113.-TO?F FTFF^JT? ftFR, 1987 ^ fTO 7 ^ 71-^m (1) ^ 73F (13) ^ 3 RKcfU 

ffff -sfct tt?^rt arf^f^rT tot $ fer ^ k' m rfpf (3?f) k* 7Ttri?*R tor M f : 



sFR TRsRT ^VlCUcT 'RRcffa mH<*> (37?) "3ft 

7RS7T 3Tt7 33 

mfim 3?t WIT 3ftl fafa 

UTlhiF <ni^ 3 ft f!rfa 

(0 (2) 

(3) 

(4) 

1 3478:1966 

711^1 4, 2006 

30 2006 


73 Tmt^pft 37? 3ffcT RRtft3 RHRT W 'TO 9, 7TTF W Rpf, M f^vft-110002, $$fa 3T^pff 
M teft, ^Id^ldl , 7TR3T TOfoptf, 3TFR^RIK, RtRTFr, ahVwft, TpOFTSt, 

^FT^7, TO^7, Fmy, TOT, cT»Tl fdFd'Fd’JfM ^ ^ WRt fl 

{tt. ^n^«Vu'*pi3i] 

■^. 7ft. stem, u i" n (-ftrt^ra F^RRt) 
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New Delhi, the 28th July, 2006 

S JO. 3113.—In pursuance of clause (b) ofsub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian 

Standards 

No. and Year of the 
Amendment 

Date from which the 
Amendment shall 
have effect 

( 1 ) 

( 2 ) 

<3) 

(4) 

1 . 

3478:1966 

No. 4, June 2006 

30 June, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarli, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. CED/Gazette] 
J. C. ARORA, Scientist-E & Head (Civil Engg.) 

teft, 31 i 2006 

w. 3tr. 3ii4.-*nTffa w^i( fwr, 1987 ^ f=ppr i ^ sqPm (i) ^ tsfe (33) ^ i 

3Tfmjf^?r ^TcTT t fT fTm Wfa it f^TBT A' f^tr rpr f ^ wifTt it M 

_ 

TOU WfTr BTtTfa ^t ^ Wfa W SET tcff«T 

WIT afk Wfa EFFF 3TSBT RFEfif, ^ 

=6^ l?t, ERsTTT 3Tk 

(0 _ • (2) __(3)_ = _(4)_ 

1. 3trf RE 5529 (^TPT 2):2006—5529 (*TFT 2); 1985-7^^ 30-06-2006 

^ 2 is w i *tft 2 4 % tef i 

nrTcfPT rttsf ^ TfcRT wfa w reef ^t, 9 , tttf *eft Epf, fsrcft-i 10002, 

^■5f^ ^Frqfvrn' ; ^ fSvvft, <=MvR,kn, S&TT TFEsJT ^PTicPlY : STPKRK, ff T c Yh , ffhET 

i ^ 

TEETHE 'f r | 

5/Zt-27 ] 

TTrr. P&Wb (^TvT EEtm) 

New Delhi, the 31 st July, 2006 

S. O. 3114.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each 


SCHEDULE 


Si. 

No. 

No. Title and year of the Indian 

Standards Established 

No. and year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 
Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 5529 (Part2): 2006 In-SituPermeability 

Test Part 2 Tests in Bedrock (Second Revision) 

IS 5529 (Part 2): 1985 In-Situ 
Permeability Test Part 2 Tests 
in Bedrock (First Revision) 

30-6-2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
.Zafar Marg, NewDelhi-110 002 and Regional Offices: New'Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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W : 3PIRT \2 f 2006/??m 2J, 1928 

Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur; Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. WRD5/T-27] 
ANILESH M. DAVID, Director (Water Resources) 

R i 31 2006 

<ST. 3TT. 31IS.-Wfa RPR7 ^ fwr, 1987 ^ fPPT 7 ^ ( 1) ^ W5 (13) ^ 3PJ7RUT SfiTcffa 

MH<+> ^^5.1 <1 3Tf^f^cT <tHdl ^ 1% l*H Mffiflfl ^ ^ ^ "^fT 7*11 Pfit 3 7 T^ ‘t’:— 

sFR Wt ^TTcfS 7 ^ R* ^TRcfa RFR? ^RT StfrJiffffirf fcT^T 

mt ipf afft *n7<fN w 3 T«rt 'Mpwft, ^ 1 

3 , ^Ft TFGRT sfk 

0) _(?)_ (3) _ , , (4) _ 

1, sn$ T£T 11895 ; 2006-Wfa 3WFK, ^ 11895 : 1986 31 ^ 2006 

d^SFl ■^T^T 3fT7^T, 

^rq^sfr, TRarfarar^ 

3RFF, cf«JT ^Wt 3PFFF 

( t RcTT ^T^m) ■ 

JQ ^fRcfPT RPRj 3>t yfW ‘hK alq hK3i RFTq* *T«R, 9, *61$t 7W ^TF 7 hi 4, ^ f^wfl-1 10002, 
^F#RT ; M <T*1I TTT^T ?PlW : WJ^k, *7^, ^7^7, "#7^, 

wjt, •qz^T, ^ 3' z^Rt f i 

[U l>^3s) 13/3-32] 
TJR. TJRT, 4dlPl+ ‘T^’ ( tJHZUI ) 

New Delhi, the 31 st July, 2006 

S. O. 3115.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SL 

No. 

No. & year of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

( 1 ) 

( 2 ) 

(3) 

(4) 

1. 

IS 11895 :2006—Classification 
of Manganese ore, ferruginous 
manganese ore, siliceous 
manganese ore, dioxide 
manganese ore and inanganiferrous 
iron (first revision) 

IS 11895:1986 

31 May 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna,. Pune, Thimvananthapuram. 

[No. MTD13/T-32] 

_ S. K. GUPTA, Scientist *F & Head (MTD) 

ifomK 

(tort Pt&nim ) 

M 8 TOTTO, 2006 

W. 3TT. 31l6.-^fa TOCTOT, TTCTOil TOTR (3TTOfafKT TOt ^eft) 3TfafWT, 1971 (1971 TO 40) 

TOt TOT 3 TOT Tlf^TOt TO vRth "TO, <5TO ^ "ERtsR ^ tcrR TO? ^ TOR ( 1) "4 -dRrcrll^slct 

arfMroft tot 7m srfrot wt t # tsto toto ft ^tor ( 2 ) ^ fafafcV toto^ totrt TOt tor sm\ 3rfiw»iRdi 

TOT TO ^TTTO 3? TOT TO 3TfRTO7T TOT 3RR TTf^FlT TO TOR sfa 3ffir#RT '4^1 TO 3^qRR TOTTO, STRf^:- 

Wt'uft s 


TOT 7TTOT sffiTTOTt TO TOTOT 

TRTOTt TOR TO TO4 3^ 3TfaTORdl TO 

rrofR toTtor 

(!) (2) 

(3) 

1. ' TRFTTO ftftPm, 3T^f, =M*T 

■$T\ ftTO 7RTO7 ^ TO 

to^t Rtro frorfR foRm, TOt.TOT.arI. 

fTOTOT Tf TOTOt TO TOR ^ ^ 3TTTOTR 

TOTOtavF, TOfRTOTOT, RTOT R. 27^ 

TO TOFlfTOT TOTR 

frorr-^, tfr-rtof? fro TOte -411 044 



[TO. 7T. ^t-11016/9/05-yi^ich] 


R#R? 1%, iT^TTTO, TO 

MINISTRY OF URBAN DEVELOPMENT 
(Directorate of Estates) 

““ • . New Delhi, the 8th August, 2006 

S. O. 3116,—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction-of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officer mentioned in column (1) bf the Table 
below, to be Estate Officer for the purpose of the said Act, who shall exercise the powers conferred, and perform the duties 
imposed on the Estate Officer & by or under the said Act, within the limits of his jurisdiction in respect of the public 
premises specified in column (2) of the said Table, namely:— 

TABLE 


SI. No. 

Designation of the Officer 

Categories of public premises and local limits 
ofjurisdiction 

- 

(1) 

(2) 

C) 


1. 

Assistant Engineer, Akurdi 

Central Sub-Division, 

Central Public WorksDepartmeht, 

C.G.O. Complex. Pradlukaran, 

Sector No. 27, Akurdi, 

All General Pool 

Residential or Office 
accommodation owned 
or controlled by'Central 

Government at Pune. 



District-Pune, 
State-Maharastra. 
Pin code-411 044. 


[F. No. D-l 1016/9/05-Regions] 
MAHENDRA SINGH, Dy. Director of Estates 







[^II~^3(iiy] V , ; 3^12,2^/9^21, 1928 69 * 

. ; >v-'. / file#, 4 2006 

*t. a*. 3«7,—sfe^zr mm ^ #*s fg?r3 ^ayw ^ sr^^ t 3 ^ mv $ 

$ TrTcrR rW. ffe*R 3^T fafH&5 5RT 

1«R5i£ _ . . 

aftc ■#>#* ^pk wrrn^H ^ 5%5R a» scfcr ?tm t 

% 3S *J&3 33tT WJcfppT fwff<; ^ 55T >R%* t 5?k # ^ 3tf*TC£CT $ ^ 

'3W?’3W| ^t?f ^PR, arfe^R ^T 

3#T)-#ri^Wl9§2.(1962.^T 50) ^ «TO 3 ’ 

^ ^ ^ arf^R ^ 3{o^ cR^ ^ 3^ ^ R)W 3Rcft t. 

<&f rsqfaff, 3ft 3*-JSjrft $•; 3$fa $ 1fec^ng .%^ ^T cTR^g ^ I^RFt ^SFcl ' 

arfaPm^V wo.3 ■# ^mrn (1> ^ ar#r *fTC3 w 3Rft^5RT^\ 

tfft^'RTOOT wtfn ^ft ^ ^ ift mi|mcii|h 

llignj *k ^ wt 3 aror k*. k? ww vnlwifl $sVh kkr k^fen faftis, 
wpt 1:3/122 fiv i irk t zrkyfft, «Rfa?ft, $5^-391320 (iprcra) 

%feRr^^3?ik?'k ^ktrr . , : . ■ ' 




<T1^T : <bTSt<W 

- feTT : 

sgv<a 

WQ ; *pwi« 

Tffc( ^Tt ’JTKT 

^^rrr rr-Tsnrsri 

^-’T^ V. 




TftR 

fiier 

1 \. . 

2 ■ : ; 

3 

4 

5 

6 


’ , * 175 , - 

• ■ ‘ . ' ’ ;/ 

.00 

^7 

25 


[tpl U ‘3TTt^25011/5/2006 3Tt.3TK.rI] ; 
T^T. P*li4iKI, 3T3T TTf^ra 


2331 GJ/06—9* 
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Ministry of Petroleum and Natural Gas 
New Delhi, the 4th August, 2006 

S. G. 3117.— 4/Vhereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in'the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government-that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are .made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


Tehsil: - Vadodara 

DistVadodara 

State > Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Division No. 

Area 


Are 


1 

2 

3 

4 

5 

6 


Asoj 175 00 17 25 


[F. No. R-25011/5/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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[Mm II—^FS3(ii)] _WW : 12 , 2006 /?n^T 21 , 1928 

Mf4 ’3T r T^T, 200t» 

*ryr. siri.— eife l gd 3 m aram smfa #mlfe ^ 

3 WTR m 3cRl'cR eft <£ %T ^feqpj 3KT 

^ fell ^THT 

afrr sft^r ^rf ww feA # ^ #rr t 

*■-;* swr t afc^rfH 3 #R£RT$^tr ar^ft^ 
' %, 3^nfrn ^ 3Tf%^rR: ^ftt 3T3f^ fe^r . 

aicT: m, ^4 mtm, ^T#m 3 ^ mi^c^ (^ wrm # arfenr ^t 
37#t) aifaPm 1962 (1962^T50) ^\m\ 3 3qsrrn (1)srnra^ t^ tn 
3R?f 3*1 *jf*T ^ <5H<iVl ^ arf^chK cjfTT 3T3fa ^ 3TT^ 3TT?Rf ^)°i°lf =6<cfl t. 

^ ozrfaffi, ^ 33RT 3T3^I R clftfa ^ ^ ftcRTS t, 3*1 ?TR^ 3 1%f^ 3^R* 
3rfM^m •gft urn 3 wn (1 > #> arofa RRci ^ Trsm ^ w y^feitf ^ arf^aRT <*?t 
srfw *m*Km *HcTT 3qeW ^RT $ ^mt t, 1^1*1 fe ^ ^jfq ^ ^ R^Tli'i 
tom; T3t& ^ w 3 ’ - . simr an*. w?.im tsto arfaei 

TO 3. 3/122 ftwrct 3T3FF?rfa, qfrfaeft/ 51^R ^l^TO, ^ster-391320 (^rr) ^ 

fefeRT TO ^ ^T *RfWf T 


3R^ft 


VfTcJcfiT :- *T1 qR^ 



WS3 r ‘TTrrv ■ 


.Tif^^TRm 

^rt^roT ir-ws if. 

3R-WS if. 

|cRR 

- • ; . - .-r- ■ 

xit n- " f 

1 

2 

3 

4 

"j i 

O 


1239 


00 

06 

64 

TsTRsRW 

114 

10P6 

00 

08 

. 85 

RRHHTR! 

31 

1 

00 

09 

12 




[Mil "H. 3TK-250U/5/2w: 

^ • f 






:1'k \jfatf 
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New Delhi, the 4th August, 2006 

S.0.3ns.—Whereas, it. appears to the Central Government that it is- 
necessary in the public interest* that for the transportation of petroleum products 
from Koyali to Ratlam in theJState of Gujarat, a. pipeline should be laid by the 
indian Oil Corporation Limited. .. • 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; . .• 

Now, therefore, in exercise of the powers conferred by sub-section (i) of. 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962)'; .the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited; at office Qtrs.No.3/122, Refinery Township, P.O.. 

JawaTiarnagar, Vadodara-391320 (Gujarat). 



SCHEDULE 




TehsilSavli 

DistVadodara 

State Gujarat 

Name of Village 

Survey/Block No. 

Sub-Division No. 

Area • 

Hectare 

Are 

Sa.mtr. 

1 

2 

3 __ 

4 

5 

L; ■■■.§ — 

Indral 

1239 


00 

06 

94 

Khakhariya 

114 

10P6 

00 

08 

85 

Singaniya 

. 31 

1 

00 

09 

12 




[F. No. R-25011 /5/2006-O.R.-1 ] 




S. 

K. CHITKARA, Under Secy. 
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8 3TOT, 2006 

*r. W.3n».—aN&ft ^T97R gftjSfarffcft ^ 515 3trai?R>.TI^Et 
$ fftr ft *?Re*rr $ gftqrmr ^Pri ft fftanorr arar ■*' 

ftwft. •?rereTftt $& ft ft uranw m t)g) f cw $M5<t>1 afr g> 

feHJ cRltfl^fR fcrfft£s gra XT95 ffttRJR q - nfTO I fft ftwj ufpft - 

aftv ft . ftft- ft# wraip frsift. $* u#\iH g» ten? an? araw<f 
afttat tfrarr t % ft# gfft ft, aft f#ft #37*13? a r ffffi ft ftf&faf t, fist#t *jm- '- 

WiaifH fften? ^rr% aft saarra t, ^t#i af> ai$ra>rc asr aiaN foajr am? ; 

3fcf: m arra]?, fts'tf&aw aft?. ©fftaj ft ; wOn $ " " 

anl^gjR an aj^r) aifafftam 1962 ( 1 962- a>r spi aift sro 3 aft tori ( 1 ) gro " 
paar ar fftwif asr ’spfi’t a*ft §q,- ^ gfft ft .# aifojm? as? srck a»Mr ' .: 
g» amft anaro aft #mm_a>>r# ft ; 

aft^ aaffta?, # ^aar arjqftt ft af&fa gjft ft fftaras ft. #*r anftaa ft faraaft 
pr artSrgpn ft gaar aft ftfciftf wot amarr apt garaw am 

# an# ft, paftat fra ft fttarc. gfft aft #ft mpaiifft ftsn? anft' ft f^n? . .. 
a3^f gqafPr ft aifraa? ft 3?afa ft/ajRRTft aft #w m# m*w yifranft, 
g*aft j)ft)54n Relish ftaam nftftaiar, .’mar. ftsjtfoujn aftft^am frrfftft?, 

73 , srannfrw, ftaffran aaifta aft ftgft fts.ftaaiga (?riwh) apt frrfftar am ft 
ariftaftar atftnTI 


d6<fla ; wtni ftaan •■ : <mwh 


^0 

Vi*i ‘Pi * 11*1 


PBBss* mssam 

1 

2’ 

J 

*■ • 4 



209 

0.0052 


184 

0.0136 


187 

0.013* 

• 

192 

0.0475 


299 

0.0125 


304 

‘ 0.0371 


157 

0.0600 


712 

0.0300 


713 

0.0285 


99 

0.0300 


98 

0.0350 


100 

•0.0500 


478 

0.0450 


477 

0.0314 


424 

0^500' 



K 3ITC-31015/86/2004 ^.m-03 
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New Delhi, the 8th August,'2006 

S. o. 3119, Whereas it appears to the Central Government that it is necessary in 
the public interest that for die transportation of petroleum products from Manglya 
(Indore) terminal in the State of Madhya Pradesh, an extension pipeline to Piyala in 
the State of Haryana and Bijwasan in the NCT of Delhi should be laid by Bharat 
Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule, annexed 
hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962), the Central Government hereby declares its intention to- 
acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within twenty 
one days from the date on. which copies of the Gazette of India containing this 
notification are made available to the public; object in writing to the acquisition of 
the right of user therein for laying of the pipeline under the land to Shri Deepak • 
Nandi, Competent Authority, Mumbai-Manglya Pipeline Extension Project, Bharat 
Petroleum Corporation Limited, 73, Pratap villa. Rose villa scheme. Bird Century 
Road Bharatpur (Rajasthan). 

SCHEDULE 

TEHSIL : ROOPBAS DISTRICT: BHARATPUR STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

! AREA IN HECTARE 

1 

^ ■ i 

3 

l 4 • 

1 

JAJCHAUU 

209 

0.0052 



184 

0 0136 



187 

0.0136 : 



192 

0.0475 



299 * 

0.0125 



■ 304 

0.0371 



157 

0.0600 

2 

ANDHIYARI 

712 

0.0300 



713 

0.0285 

3 

KUNDER 

99 

0.0300 



98 

0.0350 



100 

0.0500 



478 

0.0450 



477 

0.0314 



424 

0.0500 


'[F- No. R-31015/86/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 
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. , M 8 2006 

«FT. 3ff. 312©.—0?0q TRiPR A affo 73£f3T WW (# * ^ 3lfe4»K 4?T 3Tvjfa) 

sifgrPntm. 1002 (1962 ^t 50 ) wA ^ totrt tot ^ wt) # ttrt 3 toittt 

( 1 ) ^ 3|sfrT uTT^ ^ iri HTCcT TRwi ^fcWI afa TTTfjfc^ %T H'dlcTO jft TTStlT ^T.3IT. 

3320 cTlfRl 15 RkW 2005. Tjft HKcI 0 cTT^J 17 2005 3 U4>lftld # ^ «ft, SRT TO 

arf^xRT ^ appj0 $ ^ *r TOmt?T tot A hhic^ji (?07) imm A sfoimr im 4 

ftilldl twr feecft 71 vjTOI0 ^T51 A Rd<4HFH TO ^tfcRTO vlc Mjcjl 0 MRdgd 0 feH? 

m^ Td l ^T 9ft0TO 0 Hiaw ^ HTCtT ^tfeEm ferf^S gM ^ fifrlN MI'$Mcil$H 

ftyrt 0 tw^rt 0 feiq wk 0 arteft m apsfa 0 apri arrero 3>t 0vnr # «ft ; 

3ft? tot irma sffAqrFn 4>t irfcntf tott cnffti 3 fo?ro? 2005 ^rt 0 ^ ; 

#7 HT&35T0 A, tot affafom <0 erro 6 *0 totrt ( 1 ) ^ atfk ^ ara^t fate ^ 

0t; 

3 /ft WR.^, TOT q 7 freiR <T*0 ^ *R*TRT 3fft W TOEIH 0 uT0 HR TOT ^T 

Ml^^eil^T fayiA 0 fc0 3ptf$TcT %„ TO^ vJH0 J l 0 3|(^4>N <pT 3Tufa -45T f^RTO f^TT t ; 

3RT: m. <£-0© *Rtf>K, TOT 3Tftft*PT 3>t ETRI 6 4>t TOTT7T (l) SHT STO gTfitiq f 4>f SR# frq. 

#R. <570 f ?7T aif^RT £ TteP^T 3T^0 3 A HIsjqHlsH ftyi* # feR TOfT»T ^ 

3il^*}y 4>T afisfa f^JT vSTTcTT f J , . 

3ft7 0^T 7TTOK TOT 3lWm ^ €TRT 6 TOTRT (4) 5T7T ^xT *TfixT0 ^T THTtH ^T ^ 
f^tTT ^ft f ^T TOT ■# A TOftt ^>T arfel7 fTT 0^T®TT 0 TORRf ^ TOPR ^ 

vsmj;^' ! te^Mf^' , gw. htrt »nm^vh f^P r ^ if f^r 0 bt i 


■ 3^r 


dgW 

: TOT^T luTcTT : ?TTc 

fT^F? TT^T : 7MWH 

350 

TTFT ^T Trm 

^ ^47 


1 

2 

3 

74 ---; 

1 


257 

0:5740 



246 

0,1592 



331 

0.0520 



254 

0.0450 



276/459 

0.0720 



238 

0.1520 



231 

0.0510 



333 

o.otoo 



-229 

0.0940 



220 

0.0300 



222 

0.0650 



223 

0.0360 



212 

0.0080 



191 

0.0300 ; 



187 

0.0150 



186 

. 0.1370 



185 

0.0150 



180 

0.0080 

2 

*I'Sdl 

659 

0.0072 ' 



660 

0.0144 

3 


422/1103 

0.0144 

4 

<DHXI ^0 

606 

0.0288 
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6 'SWci 


3 . I u 

; 199/545 0.0864 

445 . 0.0144 ' t * 

442 - . - , 0.2160 

443“ V. 0.0040 ; 

121/752 ' % 0.0220 

114/744., ' 0.1&3Q 

105 0.1100* 

.104 0.0580- 

• 101 . 0.1950 

- 95/776 0.0300 .. " 

’0 

; Xm u 3tr-3ioi5/84/2004 


New Delhi, the 8th August, 2006 

s. 0.3 120 .—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.3320, dated the 15 th September, 2005, issued under 
sub-section (1) Of section 3 of the Petroleum and Minerals Pipelines (Acquisition Of Right 
of User in Land) Act,>1962: (50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the. 17 th September,2Q05, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 3 December, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; ‘ 

And whereas the Central Government, after considering the said report and on being 
satisfied.that the said land is required for laying the pipeline, has decided to acquire the 
right of usertherein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule , appended to this notification', is hereby acquired for laying the 
pipeline; - - 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 
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SCHEDULE 


TEH8UL : PIDAWA 

DISTRICT: JHALAWAR 

STATE : RAJASTHAN 

S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

SEMLI KALYAN 

257 

0.5740 



246 

0.1592 



331 

0.0520 



254 

0.0150 



276/459 

0.0720 



238 

0.1520 



231 . 

0.0510 



333 

0.0100 



229 

0.0940 



220 

0.0300 



222 

. 0.0650 


• 

223 

0.0360 



212 

0.0080 



191 

0.0300 



187 

0.0150 



186 

0.1370 ' 



185 

0.0150 



180 

0.0080 

2 

MUNDLA 

659 

0.0072 



660 

0.0144 

3 

FATEHGARH 

422/1.103 

0.0144 

4 

KACHRA KHEDI 

606 

b.0288 

5 

NIMAHEDA 

199/545 

0.0664 



445 

0.0144 



442 

0.2160 


•' - 

443 

0.0040 

6 

DAWAL 

121/752 

0.0220 



114/744 

0.1230 



105 

0.1100 



104 

0.0580 


- 

101 

0.1950 



95/776 

0.0300 



95 

.0.0510 


[E Na. R-31015/84/2G04-O.R.-II J 
A. GOSWAMI, Under Secy. 


^ f^ft, 10 2006 

. 4iT. «T. 3121 .—Wsm cfefeT ^ ^ 311c|5Wch Srfaf #cTT t fc ^RTcT TI^T ^ 

<=bl*kfl 3 wrm to scqi^n c& hRckh ^ arfacr «bWR*H fateU srt 

*fpft 

afhr w<m ^rt ^ israfrspr ^ 1^ ^ scfaritaTt 

3 ^RT WTeTI^ feR cfiT t 3?fr # ^ atfsRjSTCI 3 SFjgrft ^ 

2331 GI706—9 
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3^: 3T«r, wkk, Mfrm sfk hij?mcii$h (^Rr ^ $ 37feR ^r 

3TfaPm 1962 (1962 50)^ TO 3 

su ^ TTfeuF 3iafa ^ snw eft *ftw totI t. 

^ ^fcl, ^Tt 3^cT ^ ^ fe^Est I, TIT rfRte 3 3^T 

3#rPm^t TO 3 ^TWTT (1 ) ^ 3pfk 'TOT ^ TRTT ^ 'W wfel ^1T 3T%JTHT ^ft 

^fuETT TUTO^T TOT?TT sft ^TT ^ ancft |, ^ <£ m|q^|^ 

fenT ^ <£ 3 3rmr to w wi sTferct fifau afro cftiiR^H faftfe, 

3/122 fer^<l TOT#a, chl^eil, t^TTOLTOTOTO ^SKn-391320 (fjruid) ^ 

#ffe?T ^ sn^q ^5f TT^TT T 


3TOTfr 



f^idi : 

U'j'M : mmiucI 

uwaFiTUTU 

TT^^PJT TT-73TJS if. 

T^TTOrg if. 


HH 

xun 

. r r>........ 

trrci 

1 

2 

3 

4 

5 

6 


#7 47 00 46 61 


1_A/2_00_08_ 10 

[mu 3TK-25011/6/2006 aftm-I] 
-QU. (Td+Rl, S^Uf^R 


New Delhi, the 10th August, 2006 

S. 0.3121.—whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein, 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
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issued under sub-section (1) of section 3,of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


Tehsil:- Dahod 

Dist:- Dahod 

State Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Div. No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Kheng 

47 


00 

46 

61 


‘ 1 

A/2 

00 

08 

10 




[F. No. R-25011 /6/2003-O. R1 ] 




S. K. CHITKARA, UnderSecy. 


^ 10 3TTRT, 2006 

oFT. 3JT. 3122*.—4^fa TR3FR 4t 4 WlTT #cTT t 14 ^pRI?T TT^f $ 

4<c1dlH RRI ^4%RR 4 44rFT 4 fdR ffeRR 3#^ 4i4R^H fdR4^ SRI 

m$4di*H RrrI rttr! ^t%^. 

44^ RWR 4t 3RR 14?4 4 4 fdR RR 3RR?RRT WlcT 4?TT t 

14 3R 3 RR SRRTR 3#R£RRT R TRTR 3RJ*£4 3 

^fbfrl t, 3R4 r 4: 3#RTK RTT 3t4r 14rT RTR' 

3RT: 3M, TRRTR, 4fc ^RlRR HI$4dn?R 4 3RRRT 4 3ffeR 4T 

3f4t) srfafWT 1962 (1962 50) 4t RRT 3 4L3RRRT (l) SRI WT RlRRR R-T #! 

qfR?t|T*, 3R yfR 3 3RRtR 4 3rfelR oFT 3 t4t RPFt 4 3TRTR 4f RRRt t 

4tf ^44 cT, 4t 3RR 3 44 cT ^ R ftRTO t, 3R ctRRsi R 14 r 4 3Rvi 

3li^m 4t RRT 3 4t 3RR1U (1)4 3}4r RRd 4 TPFTR R RRT Wi&ffi -3 Ti4eJ?1RT 41 
rtwt 41 3rpt®r rrt 4 ^41t, |t44t 14t 4 4cr ^Jr 4 44 R^RnfR 

fe]T7 4 R4 r 3 3RYTT 3TR. W W RTfwft ^4tRR 3RRd 4 |hR*M Mr4s, 

RRTR R, 3/122 R^I$hO 313R4H 4fRd1, ^TRRR RTRTIRRRT, R4tcRT-391320 ( fpRFI> <TT 
f4fecf ^R ^ 3 r4r r4rt T 















[Part II— Sec. 3(ii)] 


7000 THE GAZETTE. OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 




1 frTHT ; 


• . 1 

'tTo tvi i it. 

i ‘ 1 

_ . ! 




IT2TT 


1 | 2 

3 4 

5 

6 


86 00 09 21 


____ 236 - _ • 00 _ 13 79 

• • 3^-25011/6/2006 3ft.3TTC.-I] 

New Delhi, the 10th August, 2006 

s. 0.3?22.—Whereas, it appears to the Central Government that it is 
necessary-m the public interest'that for the transportation-of petroleum products 
from Koyaii io Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. ; ■ 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R Shah, Competent Authority, 
•Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township. P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


tshsiiLimkheda 

Dist: 

-Dahod 

State Gujarat 

Name of village 

Survey/Block NO. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


Khirkheri 86 00 09 21 


236 00 13 79 


[F. No, R-25011/6/2006-O.R.-11 
S. K. CHITKARA, Under Secy. 


Il *1 


II If ■ -•! 1- ■ I iHH'fNWiBilM' -Hilt * 


= !■■ I I 


ft 
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MTCfl ^ iW'W : 3PT77I 12 , 2006/«m 21, 1928 
10 3P7RT, 2006 

W.37T. 3123.—W ^ ^ 37TW^F) 3?cftcT #TT t % TpRTcT TM^ 

^f# $ TrfcTTR cRi 3cMl<R ^ qf^7 ^ 3TFRT ^fqfeR 3KT 

• 3fo 7N3>U ^ 3^T MI^M<rir^H ^ ^ %r a^aR^ wtcT ^TT | 

% 377 *jfo 3 333 fefl* ASftf 33 TOTIcI | 3?|T ^77 37fa7J3R 3 77RR ^ 

3f°fa t. ^ 33 37^7 fen ^tr: V •• , 

373: 373, 777337, ^TS^ VT^mpf (*jf*T 3 33%3 ^ 37^337 33 

37*fa) 3lfef?m 1962 (1962 33 50)37t3T7T 3 3Tt333TTT (l)5RTKc3 33S3t3 

^ TO gftf 4 333t3 sft 37^(337 33 3Rfa 33% ^ 3?q% 37m 3% 3fa*3 337% t. 

®F?tf ^rfer, # 333 37^^ % 3ftf3 *jfa % fer^ t, 377 cTKtef £ fe«5p| 333 

3?ftfW7 3% 3TCT 3 3% 3W7T ( 1) ^ 377%3 <t ITC7f <£ OT % W 5I33%3 ^77 37fe7J33T 3% 

sf33f TRmn^i 3H3T 3% 33^** <3 ^mrt I, fcwf)« frr <£ *%37 *jfa m^etiln 

*ri% ^ #; 4 37i?rr 3tr. <rm w srf>733tf |sto 377331 3M*?r fefofe, 

‘*7333 3. 3/122 fi»W$-ul OTH^fiq, 3%3<7%, 3I3T£TRT7, 3¥t37T-391320 (^3RT?T) 3% 

%fa3 7*3 A 37T^7 ^1 773^ T 


*33* 


\ 

! facfl : 3*W$I<3 

7 



TngsBTr^na 

M ; 

. 3T3 33 HIM 

TT^ror *77-730^*77. 

■3M-T3U3 *77. 


»*L 

• 



137 R 

. erf ftr£7 

1 

2 | 

3 

4 

5 

6 


2305 


00 - 

02 

66 


2304 


00 

00 

20 


2306 


00 

27 

09 


2313 

2 

00 

19 

16 

* 

2345 


00 

51 

32 


2354 


00 

31 

36 


2355 


00 

39 

91 


2356 


00 

35 

64 


2357 

■ ■ 

00 

24 

23 


1495 


00 

18 

53 


2358 


00 

21 

38 


2360 


00 

27 

08 


2365 


00 

49 

89 


[33.U 37R-25011/7/2006 sMnt-I] 


TRT. fMi+KI, 3T37 7tf33 
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New Delhi, the 10th August, 2006 

S. 0.3123.— Whereas, it appears to the Centra! Government that it is 
necessary in the public interest that for the transportation of petroleum products 

* 4 

from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Centra! Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.0. 


Jawaharnagar, Vadodara-391320 (Gujarat). 

SCHEDULE 


TehsilHalo] 

DistPanch Mahal 

State Gujarat 





Area 


Name of Village 

Survey/Block NO. 

Sub-Division NO. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

■5 ! 

6 

Kanjari(Chandrapura) 

2305 


00 

02 

66 


2304 


00 

00 

20 


2306 


00 

27 

09 


2313 

2 

00 

19 

16 


2345 


00 

51 

32 


2354 


00 

31 

36 


2355 


00 

39 

91 


2356 


00 

35 

64 


2357 


00 

24 

23 


1495 


00 

18 

53 


2358 


00 

21 

38 


2360 


00 

27 

08 


2365 


00 

49 

89 


[F. No. R-25011/7/2006-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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^rn^^ITTsm : 3TTOT12, 2006/5im 21,1928 

M faffr, io ^rrar, 2006 

*»T. *377. 3124.—W'^'R ^ cTfafaf ^ ^ 3?m*RF StftcT #TT t fa ^RTfT TT^T ^ 

3 mm m # q fre sR ^ foq ^fe*re aflfarr ♦TMftyra fdftes skt 

Rjsp wmn33 1^i| 'STpft 

37ft 7773*77 3*t 3371 WTeH^ fa^ ^ T7#3R7 c£ 3]l3m T3?ft?T *fa t 

fa 3*3 *}fa 3 333 faSTR 3^ 37373 t 3?t7 *37 577 37$T7I33T 7* ^R 37^^ ^ 

c^fwfa ij, <sh<tVi 3i 37f^>K 3>T 37^ fa3T 3TIT£_ 

3m: m, 3^ 7tc3*k, ^tfaqR ak mfait mi^i^h (‘gfft ft OTRftr *& 3rfa3>T73rr 
3#T) 37fafaR7 1962 (1962 33 50)3^3777 3 3^333771 (1) 5J7T S3m ^Tfalftt 33 
3Rft ^ 377 *jfft ft ~<mRT ^ 3#T3*TT 3*7 3 f£t 3>7ft ^ 373ft 37WFT 3*t tifaTT 3*7cft t. 

^FTf ^TfacT, # 333 3757J^ ft 3ftf<T *jfft ft faTO t, 377 3Tftm ft fa773*t 333 
3tMw 7 3ft ^TITT 3 3ft 3W7T (1) 3^ 373ft 3T73 3^ 7T*TO ft 33T S3>lfa?T f77 3TfaT£FTT 3ft 

sfart w^m 3 ft 33 rf ©3 3RT *sncft t, $faft7 far ^ ftfa: *jfft ^ ftlft mfq^Hi 

$=mi *3ft $ ft 37mr 3717. W W fllfaffift 55faT SftftcT <=hlwRvW fafafe, 
R3*R3. 3/122 R^lshO dl3H¥lH 3*ftlcft, WT ^<4157^/3^377-391320 (*£57773)37* 
fat^ 7*3 ft 377^3 ft*7 773ftT T 


37^fJ^ 


cTTc^chl : RTTHteT | 

RdHI ; 

V^i : ^Tfd 

•MM ^CT HIH 

TT^^nrr 7T-7snrs ft. 

3TC-<slus 77. 

ftWM 

^7 

R37 

3*f fare 

1 

2 

-* 

4 

5 

6 


0^147^1 


1194 


r 


00 


0 ? 


25 


[m 77. 3TR-25011/7/2006 3Tt.3TTC.-I] 
TRT. faS+KI, 373777^3 
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New Delhi, the 10th August, 2006 

S. o. 3U4.—Whereas, it appears to the Central Government that it is 
necessary-in th e pub li c fw fr» fos tthat for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, -a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in-the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India' are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs.- Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


TehsilKalol 

Dist :-Panchmahal 

StateGujarat 

Name of Village 

Survey/Block NO. 

Sub-Div. No. 

Area 

Hectare 

Are 

' Sq.mtr. 

1 

2 

1_ 

4 

5 

6 


Vyasda _ 1194 _ 00 _07_25 


[F. No. R-25011/7/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


M ..II I I •■■* 1*1 *• • 


. .. >»il.'l*W'H'H ■•■■•I ... fH * • 1 • I ■ HI *'*■'*»■ *H . 


>1 <IHi • 















[*n»ni—«p«e3(ii)] 


: 3 pm 12, 2006/*rcR2i f 1928 


, 10 SPTCfl, 2006 
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**' ^ ^Ffer 3 ^ ancHRcB srdk ^?n t % ga^m ^ 

3 Tc^TTH TO jlRWH CTTT UftqigH #R ffe*R 3TERT Riftts 5RT 

^ f«P9l| W$\ 

3fa fK*R <Ft 3*ffi Ml^Mdl^T ^ ^ 1^ ^ ScftcT ^?ff f 

% 3H gfa 3 3cRT m$M'HI$H fen* ^ *FT 5R?Tp5f f afa srf^RT 3 ^1eF3 3 

r*c i N _\ r» _ f - r» _ 

ofMcf 5 , 3nRhT 3h 3Tt^FTR ^Tf 3^H IcFRTT ofm; 

3RT: w, sfa ^gfe (gfa 3 3<RfaT ^ arfen: ^>r 

3^5N) 3*fafwr 1962 (1962^T50)^t«TRT3 ^3MT ( 1 ) mvmvfavll 
^ 1^ TO gfa 4 3q*faT cfc afaRFR *FT 3T3fa £ 3TC% 3Um dfft <faRTT ^ft f . 

^ safe, ^ 3 ^ 3^4) A gfufcf gfo 3 t, crrfter 3 3 sf?t 
3dvf^m^ vkt 3 ^3*mm (i) ^ 3#R^n^Ft 

jfe RTOT^ *HcTT Sf?T 3q^f 3FRT ^ Wt 1,-feta afc 4tcR gfa eft 3^ tfe#T 
teq; ortf *ft #? ^ 3n?n arrc. w wi srffeft tsfcn arte ^ffarfon fates, 
*RFT3 3. 3/122 ^fcfat, aWISi'^K, ^5t^T-391320 (gSRR?) sfft 

fafera Fq 3 3fe *fa *rfan t 


gwg 


dlc^W :«tfahn 

: M^Mgld 

TFHf : ^pRT3 


TOTW^ffR 


v 3R-«rus R. 

&RJ 



1 

2 

3 

4 

5 

6 

^I'did 

37 


0 

31 

45 


. wi :"li . - •" ■ • 

0 >i - ImM 3^-25011/7/2006 aftm-I] 

TRL fcM.K I, 3RR^fsr 


233V GI/06—10 
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New Delhi, the 10th August, 2006 

s. 0.3125.— Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


Tehsil:- Ghoghamba 

Dist :-Panchmahal 

State Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Division No. | 

Area 

Hectare | 

Are 

Sq.mtr. 

1 

. ... — - 

2 

_1_ 

_±L J 

5 

6 


Damavav 37 _0_31_45. 


[F. No. R-25011/7/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 













[ MPT II—*3nJ5 3(ii)] 


: aprer 12 , 200$/9mv\ 21,1928 
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9 $ 10 svm, 2006 

*T. 39. 3126.—9ftfcT 7R95R # ^feRW 3^7 wfad m$9dl$3f (ajJ^T # 39#dl # 
siteR 3i#«f)3itera3i, 1 962(1 962 99 50 ) (fa# ?tt# fTi# 939ici 39ti 
3R9 £971 3 9ft 39-eiRr (l ) # 31#3r uTT# 9ft 31# WTcT 7R95R # 

ftStfcROT #7 yicjfacfc #71 TOcRI 9ft TRS^IT 95fo39o 34, cT#5f 5, ddcl£l, 

2006 '5RT , dfaeHIg 7Tu*T # #331^ # tefaR9Peuft #957 TTgTT^ TO 3#7 3TRT3J7 # 

TO# TO ftsJfel9<H 3cqT# # yftcl6d # fcfl? #1^131 31fool cfcTljftsM fclfa^ ^RT 
m$Mcti$oi # crater # fau 39ti 3if#gjr39 # ticrst 3i^# # tetffe 8*j# 

# 39#3r # 3Ttel7 # 3T#5r # 319# 3TRRI 9§t kflWI 9ft #1 

3lfl7 39cT 3lf#^3fT 9ft ytef oT3TcTT #t dl^ty 11^X2006 9# 39cl^l 9571 # 31^ eft I 

3#7 39tf 3rf#f#93T 9ft 2JT7T 6 9ft 39 9T7T (1 ) # 31£7RU| # 7T$RT 9lter# # 

TR^R ^ 319# fa#£ # # t I 

3#7 ##3J 7R95R 95T 39fl fa#£ 97 teR 957# # 9?9Tcl 31? 71399131 # 3R9 f fa 

« 

?7f 3lftng^39 # 7101331 a^TJxft # terffcc 9jj# # 39#3T # 3l1#95R 95T 31## tell 

snsir ^ite I • 

3RT: 3W, ##9T 7R^R,39cT 3lte993T 9ft 9RT 6 9ft 39-9R1 (l) 3FCT 99crf Site#* 95T 
y#31 g>7# §# ^r? #9?IT g57cft f fa ?7T Slfa^d'i # TTeRcl 3^7£# # fa^fife 39rl 

*$* * m^Md i ^d ter# # fan 39#fa 95r atfteR 3ifa# ten ottctt t l 

site fo *ftzr 7T795R ,39tT 3lf#te3T 9ft EIT7T 6 9ft 39 - ORT ( 4 ) ^ €l^frf# 

951 9#3T <57# 71? ^?T M % fife 39rf #1 # 39#31 951 3rf#95R ^71 3lf#7J93TT # 

TORT5T cTT#5I # ##^1 7R95R # tecl ## 9ft 9oTf£T 71# Ricoi'jRft # 


$^ol 3ff#H <*»TmT^?T 9T iclUl^s # f#te #39 \ 

31 ^^ 



iuleTT : 

fcl7>c|ccj^ 

*L l Cs'-'~s 

o irVi^ci 

^*3 


71# 



*2i ^ ”^r;" ;v.. i'' 

^ * JVj <..- r >•»„“ 5 


#T# 95T oTiar 

#9T7 

T&TTTT d oi7 

I 

3 tC : ; 

Tff #1^7 

1 

2 

3 

A 

5 1 

6 

^.136 rfl§*lg 

255 

15 

0 

0 2 

00 


2 5 5. 

16 

0 

05 

40 


255 

1 8 

0 

0 A 

0 


255 

1 9 

0 

04 

0 0 . 




[^. 9. 3TR 

-25011/29/20 

04 aft.35iR.-rj 


tttt. 3~co: 
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New Delhi, the 10th August, 2006 

s.o. j 126 :—Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 34 dated the 5 th January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State of Tamiinadu, by the Indian Oil Corporation Limited; 

i * ' ' ■ 

And, whereas, copies of the said notification were made available to the public 
from / ^2-r2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
sat'sfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free, 
from all encumbrances. 

SCHEDULE 


Taluk: Tiruvallur District: Tiruvalfur State : Tamil Nadu 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

. Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

NO.136 THODUKADU 

255 

15 

0 

02 

00 


255 

16 

0 

05 

40 


255 

18 

0 

04 

20 


255 

19 

0 

04 

00 


[F. No. R-25011/29/2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 




















[ WT 11»—T3 FS3(ii)j _ : 3TR?T 12, 2006/gnqq 21, 1928 /UU! 

^ teft, 10 i«nrei> 2006 

^»T. 3IT. 3127.— M&R $ OjjHcKH ate ^jfaoT Ul$Ucil$5f (»$* if 3^31 £ 
3tfSw>U 3reNf)aftSTOr, -. T962(l 962 mt 50) (fait 33rT 

3iftBfTO *5 st arar fc)sft ror 3 ^t zv-tm (r) ariter orcft ^t arcft wrar sr^r ^ 

t^rtcTO3T ate yi$cM> it^T 3T5nePT ^t 3rfSf^5|T ^OT TO>3TTo 35, cfl®^ 5, uMdfl, 
2006 SRT , dfaoMlf ^Tu2I it %55T^ it fa^f^ TW ccf l 3i§ei| 3?fc atmdJJT it 

steft cTcp ^fcTOT '3cqRt £ q ftcl6d ^ fan 3ffccT epftift*l3r felted 5RT 

q i ^Ucii^ Sk\#% c£ yei)^«H ^ far? "zm a fa^d i it ^cRst 3?^g^t it ftfaffe ajfSr 
it 3q^ter ^ aif^R efc 3Tv5fa c& arost 3TRTV0 g>t sjfaqT ^t eft I 

ate zm aifli^riaii g5t ylcraf oWcrr gst crrft^ \tj-i-2006 3Uc*<ao srt 2t 31# eft I 

ate 3^fr srf^RW ySt etrt 6 y>t 3y errar (i) ^ st^er^t it ^tsrt yrfSrait «t lifter 
rr^sr ept ara^t fttte ^ 2t t I ’; 

3 te rr^r m zm foM *r feiR or% £ Rwren^T # mm t fa 

3?f^^foTT it *icRof 3Tg^ t it ftfilfas; 3j[lr 3 3^ter : gt 3lfa*>R cJ5T 3 ?oNt fa^ 
wifofr ^rfaz I 

3TcT: 31*, RR®R,3cRT 3rf*faeRT 3?t EJRT 6 3§t Sy-qRT (l ) £RT U5«T «lf^rTOt ^T 

yerter get ^ ijtei D ii yRcft % fa ariei^tu it 3ig^t # fafafife 33tr 

3jfft £ MlgMcttgof fa®* ^ fcTU 3tRteT cfDT alteR 3lfufcT f^eJT wTRTT t I 

3te Us ^ter xH^mu ,3gcr c^t ort e ^t zv - otzt ( 4 ) srt y^crr «f^rieiT 

^r y^ter §g ^ t^%T Mtfe' 3 ^rt ^ a ovo ter ^r 3rteR aift^sy c^ 
TORI3T cnitsr it c*>£ho ^ t^fer stet onster vaaft ftetewt it ^otr 

StaR §^«* sfteror ^TmT^^tct fciterfe it teifer Ften I 

arg^t 


dlejcfrl : fci^3eHSe>|ci«H fwlcTT : 3?^ RT55SZT' 5 df^ T Maflg 


r-'C 

yffe ofRRT v 5 

^ oTSR 



Q%*H5Z 

3atnz 

«*af 

1 

2 

3 

m 

— 

li 6 


- i -1_ l- u_i iii ;_■ —_ 

m 4 1 igTBfegqrf^cSt i 9 _ 9 ^ no 200 eo 

< ’’ [TO TT. 3^-25011/29/2004 3ft. 3TK.-I] 

.;.; ....- feaRra, sm Wn 
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New Delhi, the 10th August, 2006 

s. 0.3127.— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 35 dated the 5 th January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from l^X-2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right <pf user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk :THIRUMANGALAM 

District: MADURAI 


State: TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 


2 

3 . 

4 

5 

6 

NO.11 .dharmathupatti 

19 

91 

0 

00 

60 


[F. No. R-25011/29/2004-O.R.-I) 
S. K. CHITKARA, Under Secy. 















[vmn—qpjg3(ii)] _vroT.^TTF^m; zrm 12 , 2006 /strew 21,1928 . _ 70X1 

(Vtrfl, IQ '3FFRT, 2006 

^r. w; to p i? it ^r^ferra Ste *rf3nsr tnyrenyr -(^pf # srofeT d 

SlftWR P5T 3T\Sfof)3fftrf«TO3T, 1962(l962 SO) (fer& *?H& 'QWT5T 395T 

arfW^RT TOT <JRJT f)q§t TOT 3 3XT-TOT (l) £ Softer XsTlif rff 3T*ft WRflT *K<P« & 
ajfe gigfeiq? iter TOnsror aft atferqjreir toot wroanro 36, writer 5, wwil, 
2006 «RT , TlftTOTflg ?!o?T if it tcl^Ricl^e cft itm cRP 3^ 3TRRJ5T if 

skis® ^tfcrawr 3c*nit $ ufepysr £ fen? 3ffcrer fefftv&s 5 T?r 

^q - 5TTpfi ftrarif # orator $ fen? ^3m a ri frqp i r it to^st ar^jj^t if ftfafife ajffr 
if 3qefl«»i d arfterc & 3fi5ford 3TOot 3rrerci ijtcf^TT ^§t eft 

3ff7 3SCT 3lft|^<HI yfeT^ff uTStfTT <TT^ \ 4^-2006 # 3Ud«W PRT 3T^ «ffl 

3fl? 395T 3lft|fero3T 3§f «TRf 6 sft 3*1 «TRT (l) £ 3TgjR0T if TOH il(R)«lit % ifcfta 
TOTOT *Sf 3TO^t ftqte -A t I . 

site *fetar topht crt 32rt fM€ n? few wit £ xrafner siy whietm it ararr $ fes 
^sr aft q pair it si g rre r 3ng^t if fefetffga yfib if zvzfcn $ affr qsR gsr 3r3far fes^rr 
writ *ifer? I 

3Wf: 3W, 9&ta ?TC3Sr?,3PCT afertoTCRT tTRT 6 3*T-*n?T (l ) ^RT yqctf %ifen«il WT 

jrcfter *ry tftarnr writ $ fep arfa^pn it torw aigqft if fefefife 3*er 

ajjlr if w^cTt^t feraiir £ fen? 3*ritei tpr aifenw? aifefer fewir wren % I 

uy aflte fey *tczpr ,3wt a ift fet^.H tot 6 3xr - «irf ( 4 ) srer to?t «rfe«41 

W y*iWi §X? TffiS^T ScTl ^ fe 3ZRT 8 jPh ^ cpi 3lfep[? SjfercjJJoTT ^ 

tortot &t m Sw ^ if fefe?r xftit wsim wft fetcd«n«Hl ^ 

IfSaisr affasr gWfeioT fei fefeg if ferttor itm I 

avs^jft 


cilcJiJ5T s cj^i^CgftRci t^icni : fte^gOT ^H5?T : hRi6ioiT§ 


.• 

. 

feMII 


coi oil<M ^ 


%^CtT 

ane 

*nrf aftee 

\ . 1 
■ ■ fc- : 

2 

3 

4- 

5 

6 

of .99 tXT^U4o^ 

376 

9 

O 

20 

32 


[m U 3TR-25011/29/2004 3lta*K~I] 


V$. ftohKI, 3T^T 
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New Delhi, the 10th August, 2006 

s. o.3ns.—Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 36 dated the 5 th January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from | -ir.2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) or section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk :KALLAKURICHCHI 

District: VILLUPURAM 

. 

State: TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

N0.99 RAYAPPANUR 

u ■, 

376 

9 


20 

32 


|F. No. R-25011 /29/2004-6.R.-I ] 
S. K. CHITKARA, Under Secy. 



















[HTT H—'3P»S3(ii)] _^TTn^T TnTO : 3TW 12, 2006/5*1^21. !-v28 70)3 

10 2006 

W. 33T. 3129.-^3^7 ?U<M7 ft 3ft? STTcftcTcP ft?T ftoHdiJ ft cPT. 3TT. 1620 

ftsfe 26.04.2006 1*T7T 3^7 2frfftuT UI^UcHI^ (jjfsT ft jqftfaT ft 3TfejT7 m 

3Tuf5T) srf&ft'W, 1962 (l96 2 <61 50 ) cl5t EJT7T 3 ftt 3q-m?T (l) ft 3oftaf 3 ffq 7 jpTT 

ycPlfllcT cf57, «OT57 ft ctt ^fcWT 3cmft ft qftcI^T ft fcTj 

m$udi$oi ft m> ^t«t cTT^of^ ft cpRrferara- ?rrsrr q i gud i gof fftrsrft ft fdft 

3cRT 3Tfejtr«f| ft ftteff&e cT^fttcT fttrid1$l, fuTcTT sftcf^T, ilbf^ot 7T&J ftt 3^T 3rfy^fftT ftt 

eft l 

alt? 3cffr 3jfa?je}3TT ftt yfoftf uTSfcTT ftt fftftcp 29.05.2006 cW5 JUFTcET cF?T ft^ eft | 

alt? 3m 3rfvfei4<n ftt ejttt 6 eft 33 ~wtt (i) ft sr^rm ft w qrf&Tcprft ft 

ftoft<4 m<m eft 3mftt fftM £ ft t i 


alt?, ftoft-tf 7T7c6T7 ft 3 cRT fftM TJ? fctETT? 357ft ft q?tTTcT f?T 3ffy 2^cTcTT ft 30l«l<£ 3f^ft ft 
tetftfftscJ it jqeitjr cpT 3Tfft<PI7 3ffijfa 35?ft ePT fftzT) f I 

3fcT:, 3T3T, ftdftjl 7T7cPT7, 33rT 3lfftfftsr<fT ftt £JT71 6 ftt 3TT-E7T27 ( 1) £T7T U^cT cJST 

yftta <P7ft ftcprr 357 ft t fft ft 3ui4& 3f?pjft it fefcjf&e a$ft it 

mfqcTT^ST fosrft ft aoftai c5T 3Tf&Ic|5T? 3rfutcT fcfcSJT uTTeTT f I 


3lt? ftosH^ 7 T 7 cPT 7 , 3cRT 3lRlDl<U«H ftt ETTTr 6 eft 3H-EIT7T ( 4 ) 3TRT 73tT StforTCll 35T qftzT c£7ft 
§0 ^ fSft?T t ^ 33fT 3^r ft cPT 3TfftP77 ftsft27 7773577 ft ?tft eft <SoTTHT 
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New Delhi, the 10th August-,. 2006 - 

s. 0.3129.—whereas by the notification of the Government of India in the Ministry.of 
Petroleum, and Natural Gas S.O. number 1626 dated 26,04.2006 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land in 
Tfehsil : Bhilwara, District : Bhilwara in the State of Rajasthan,, specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products in the State of Rajasthan from Beawar to 
Chittaurgarh in respect of "Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer 
Pipeline" by the Indian Oil Corporation Limited 

And whereas, copy of the said notification was made available to the general public 
on 29.05.2006. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of sections of the 
said Act, the Central Government hereby directs thaAhe right of user In the said 
land shall instead of vesting in the Central Government, vests from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 

SCHEDULE 


Tehsil : BHILWARA 

District: BHILWARA 

State 

:RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

MUJARAS 

14 

0 

06 

00 


15 • 

0 

07 

40 


13 

0 

02 

00 


17 

0 

05 

40 


[F. No. R-25011/31/2004-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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New Delhi, the 10th August, 2006 

s. o. 3130 . Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 1619 dated 26.04.2006 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land in 
Tehsi! : Mandal, District : Bhilwara in the State of Rajasthan, specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products in the State of Rajasthan from Beawar to 
Chittaurgarh in respect of "Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer 
Pipeline" by the Indian Oil Corporation Limited 

And whereas, copy of the said notification was made available to the general public 
on 29.05.06. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said 
land shall instead of vesting in the Central Government, vests from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 

SCHEDULE 


[ Tehsil : MANDAL 

District: BHILWARA 

State 

:RAJASTHAN 

| Name of the Village 

Khasara No. 

Hectare 

Area 

Are 

Sq.mtr. 

1 .. i 

2 

3 

4 

5 

BHADU 

2828/1320 

0 

21 

60 


3140/565 

0 

02 

10 


2821/2290 

0 

08 

30 


2738/2290 

0 

06 

30 


3019/2853 

0 

25 

20 


[F. No. R-25011/3V2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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3T3PT cpfR, 3Tfa3TTft 

MINISTRV of labour and employment 

New Delhi, the 13th July, 2006 

S.O. 3131. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their 
workman, which was received by the Central Government 
on 13-7-2006. 

[No. L-4I011/26/99-1 R(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, JAIPUR 

Case No. CG IT-3/2000 

Presiding Officer SH. R.C. SHARMA 

Reference No. L-410tl/26/99-lR(B-l) 

The General Secretary, 

Railway Casual Labour Union, 

Near Daga School, 

Bikaner-334001 .ApplicanLUn ion 

Versus 

1. The Divisional Railway Manager, 

Northern Railway, , ^ 

Bikaner-334001 

2. The Divisional Personnel Officer, 

Northern Railway, 


Bikaner-334001 .Non-applicants 

Date of award 23-6-2006 

AWARD 


1. fhe Central Government in exercise of the powers 
conferred under Clause ’D' of sub-sections 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 


referred to as the 'Act') has referred this industrial 
dispute for adjudication to this Trubunal which runs as 
under:— 

"Whether the action of the Divisional Railway 
Manager, Northern Railway, Bikarter and others in 
terminating/retrenching the services of 50 workers 
in violation of Section 25,25G and 25H of the l.D. 
Act Mid rules made thereunder was justified? If not, 
what relief the workmen are entitled and from what 
date? 

2. The Central Government has referred this dispute 
pertaining to 50 workmen, named in the list enclosed 
therewith. Out of them, the applicant-union has submitted 
the claim statement with regard to 49 workmen and has 
pleaded that each of the workmen had completed more 
than 240 days of work in a calendar year, who worked in 
the districts Hanumangarh, Sriganganagar and Bikaner 
respectively, but their services were orally terminated. 
Assailing the termination, it has been stated that the 
provisions under Section 25-F, 25-G and 25-H have not 
been complied with. It has been further stated that the 
seniority list of the workmen was not prepared and the 
junior persons to these workmen, as named at para 9 of 
the claim, were retained by the railway management in 
violation of Section 25-G of the Act. The union has urged 
that these workmen be reinstated in the service with full 
back wages and other consequential benefits. 

3. Resisting the claim, the non-applicants have 
averred in their written-counter that none of the workmen 
as named in the list had completed 240 days of work in a 
calendar year. It has been categorically stated that at serial 
No. 10 Ramdev, at No. 39 Ramchandra and at No. 43 Bhika 
Ram respectively were never employed at the alleged 
places of work and that their services were not terminated 
but they voluntarily abandoned the job. It has also been 
stated that such workmen were engaged for a fixed time 
and on expiry of the TLA period their employment was 
automatically terminated. No seniority list of such workmen 
is being prepared by the department. 

4. In the rejoinder, the union while reiterating the 
facts as narrated in the claim statement, has further stated 
that the provision under Section 2(oo)(bb) of the Act is 
not applicable in the present case. 

5. On the pleadings of the parties the points for 
determination were framed and their English version is 
quoted as below: 

I. Whether the applicants have worked for 240 
days in the employment of non-applicant 
management in a period of one year preceding 
to their termination? 

II. Whether the workmen whose names are 
mentioned in the annexure enclosed with the 
reference have voluntarily abandoned their 
jobs? 
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III. Whether the termination of the services of 
workmen, whose names are mentioned in the 
.list enclosed with the reference, has been made 
by the non-applicant management in violation 
of Section 25-F, 25-G, 25-H of the Industrial 
Disputes Act, 1947 and Rules 77 of the Industrial 
Disputes (Central) Rule, 1957? 

111 -A Whether in the present dispute. General 
Manager, Northern Railway, New Delhi and 
Assistant Engineer (Second), Northern Railway, 
Hanumangarh, Suratgarh and Bikaner are 
necessary parties and whether the claim is liable 
to be dismissed on account of not impleading 
them as parties? 

IV. The workmen whose names have been 

mentioned in the list enclosed with the reference 
are entitled to what relief? r 

6 . Out of the 49 workmen, whose cause has been 
espoused by the applicant-union, only the following 35 
workmen have appeared in the witness box—Amarpaf 
Singh, Malaram, Babulal, Kaluram, Gaurishankar, 
Omprakash S/o Sohan Lai, Choru Shah, Vidyanand Pandey, 
Ramesh Kumar, Khemraj, Sandeep KumatyKailash Das; 
Usman Gani, Ramdev, Balveer Singh, Kanwar Lai, 
Bhudhsaran, Bhagirath, Om prakash S/o Kamal, Jaikishan 
Sharma, Jaswant Singh, Ranveer Singh, Altaf Hussain, 
Begraj, Parita Ram, Sadul Singh, Jeet Khan, Alamdin, Akbar, 
Ibrahim, Ali Khan, Lai Chand, Ghisaram, Hansraj and 
Ramdeva. A few among the rest of the workmen though 
have submitted their affidavits yet they did not offer 
themselves for the cross-examination. Hence, their 
affidavits cannot be taken into consideration. • 

7. In the rebuttal, the counter-affidavits Of Ved 
Prakash, Section Engineer, Udayveer Singh, SSE, 
Shivdayal Meena, Section Engeneer, Balendu, ADEN, 
Chandra Kumar, PW1, Sunhash Chandra Verma, ADEN, 
Ramsuresh, Section Engineer, Shantilal, Section Engineer, 
MM Upadhyay, AEN, Surendra Kumar, Chief Legal Officer, 
DD Pathak, Sr. Personnel Officer and Hanuman Prasad, 
AEN have been placed on the record. All these witnesses 
were cross-examined by the respective opposite 
representative. Both the parties have also adduced the 
documentary evidence. 

8 . Both the parties have submitted their written 
submissions which I have carefully examined. I have also 
scanned the record and have carefully gone through the 
the judicial pronouncements referred to before me. The 
point-wise discussion follows as uncier :— 

Points No. I& II 

9. Since the questions of facts and law involved in 
both these issues are identical, they are being discussed 
together as under. 


10. It has been contended on behalf of the union 
that the workmen were continuously working under the 
employment of the railway at different places shown 
opposite the names of the .workmen in the list, who have 
worked over 240 days in a calendar year,* that they did not 
abandon the job and no record has been produced to 
show that they were employed on the basis of TLA. The 
Ld. representative for the union has also placed a list of 
the workmen exhibiting their particulars of the employment 
and the documents relied upon in support of the plea that 
they have completed 240 days of work in a calendar year. 

11 - Per contra, the Ld. representative for the railway 
has contended that the workmen were clearly told that 
they have been engaged for a fixed period and for a 
specified job, who have not completed 240 days of work 
and their.details of employment are not clear. It has also 
been contended that they voluntarily abandoned the job. 

12 . I have bestowed my anxious consideration to 
the rival contentions. 

13. In (2005) 8 SCC 750 Surendranagar Distt— 
Panchayat v.s. Dahyabhai Amar Singh, the Hon'ble Apex 
Court has held that as per Section 25 B of the Act the 
workman shall be said to be in continuous service for one 
year when he is in the employment of employer for the 
continuous uninterrupted period of one year except the 

- period of absence permissible under the Section. The 
Hon'ble Court goes on to observe that "the provisions 
postulate that if the workman has put in at least 240 days 
with his employer, immediately prior to the date of 
retrenchment, he shall be deemed to have served with the 
employer for a period of one year to get the benefit of 
Section 25F". 

14. In the light of the principle propounded by the 
Hon'ble Apex Court supra, it has to be examined as to 
whether the workmen have completed 240 days of actual 
service in a calendar year under the employment of the 
bank immediately preceding to the date of their termination 
or they were in the employment for the continuous 
uninterrupted period of one year prior to their termination. 

15. To being with, it has been contended on behalf 
of the railway that the burden of completion of240 days in 
a calendar year lies upon the workmen and in support of 
the submission the Ld.'representative has invited my 
attention towards (2002) 8 SCC 400, which fortifies this 
submission. Adding ter it, in (2005) 8 SCC 450, the Hon'ble 
Apex Court in consonance with the various 
pronouncements rendered by it has observed that the 
burden of proof lies on the workman to show that he had 
worked continuously for 240 days in the preceding -one 
year prior to his alleged termination and it is for the workman 
to adduce evidence apart from examining himself to prove 
the factum of his being in employment of the employer. 
Only the oral evidence to establish this fact has not been 
considered enough to prove this fact. 


[^TII-Tg^ 3(H)] 
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16. The Id. representative for the union in his written 
submission has placed his reliance on the documentary 
evidence with regard to 20 workmen only out of .35 
workmen who have examined themselves. 

17. Khemraj has admitted in his cross-examination 
that he had worked only for 86 days during the year 1984, 
Usman Gani admits that he only worked for 29 days in the 
year 1984 and similarly Ranveer Singh has stated that he 
worked from 1-6-84 to 14-6-84. Ahaf Hussain has stated 
that he only worked from 9-9-83 to 19-11-83, Ibrahim admits 
that he worked from 15-6-75 to 14-8-75 and Ramdev has 
admitted that he worked from 2-1-78 to 30-3-78. It is, 
therefore, manifestly clear from their admission that they 
have not completed 240 days of actual service continuously 
in the calendar year preceding to their termination and the 
assertion that 'they had put in 240' days of service is 
unsustainable. 

18. Though the Id. representative for the union has 
shown the names of Ramdev and Khemraj in the list 
annexed with his written submission and has contended 
that on the basis of the documentary evidence they too 
have completed 240 days in a calendar year, yet as per the 
admission of these workmen themselves the submission 
is unsustainable. 

19. Now, I dwell over the submission as to whether 
the rest of the workmen exhibited in the written submission 
have completed 240 days of work in a calendar year with 
the assistance of the documents mentioned opposite their 
names. All these workmen were employed as Gangmen 
except Sanga Ram who was engaged as a Carpenter. 

20. On a careful scrutiny of the documents relied 
upon by the union the following workmen appears to 
have worked for more than 240 days in a calendar year 
preceding to their termination - Sandeep Kumar, Balveer 
Singh, Babu Lai, Amarpal Singh, Lai Chand and Gauri 
Shankar. But the following workmen named in the written 
submission, have not worked for 240 days as per their 
service record advanced by them. The term of 
employment of Malaram is alleged to have been from 
29-11 -84 to 4-7-86 and the documents retied upon are Ex. 
W-9 and W-10, but from them it cannot be ascertained as 
to whether he had completed 240 days in the calendar 
year preceding to his^ermination. The number c f working 
days in the service record of Begaram has not been 
mentioned. Similarly, Vidyanand Pandey has put in only 
80 days from 24-4-84 to 14-7-84. Jaswant Singh worked 
for only 52 days as per his service record. Dedaram has 
also been shown in the list accompanied with written 
submission alleging that he had completed over 240 days, 
but he has not appeared in the witness box. Ex. W-24 
does not disclose that Choru Ram has completed 240 


days. It has been alleged that Omprakash S/o Kamal was 
engaged on 2-8-80 whose service was terminated w.e.f. 
9-9-85, but be has not put in 240 days of work as per his 
servicarecord. For Kan war Lai Ex. W-27 has been referred 
to, but it does not disclose his working days. Similarly, 
the documents of Kailash Das does not point out the 
working days. Omprakash S/o Sohan Lai has also-not 
worked ibr 240 days as per his service record. 

. . * g* 

21. So far as the remaining workmen’s testimony is 
concerned, though they have deposed in their affidavits 
respectively that they worked for 240 days, but they have 
pleaded inability to point out as to how many days they 
worked in a particular year. Their evidence is vague and is 
not corroborated by any documentary evidence. Hence, it 
cannot be accepted that they have worked for 240 days in 
a calendar year. 

22. From the aforestated narration, it appears that 
only 5 workmen, viz.. Sandeep Kumar, Balveer Singh, 
Babulal, Amarpal Singh and Gauri Shankar had put in over 
240 days of work in a calendar year preceding to their 
termination. 

23. Contrary to it, on behalf of the railway, it has 
been contended that none of the workmen had worked 
240 days in a calendar year. The management witnesses 
Ved Prakash, Chandra Kumar, Ramsuresh, Hanuman 
Prasad, M.M. Upadhyay have given the details of the 
working days in their depositions respectively. Apart it, 
two pleas have been adopted by the railway, firstly that 
the workmen, who are the Gangmen, were engaged for a 
specified period to carry out the specific job and on 
completion of the work their employment automatically 
came to an end. Thus, the non-applicants have endeavored 
to attract the provision under Section 2(oo )(bb) of the 
Act and since the beginning they have incorporated this 
plea in their pleadings. Secondly, that they voluntarily 
abandoned their jobs. 

24. The management witness Ved Prakash has stated 
in his affidavit that these casual labourers were engaged 
for the railway work and it was made clear to them that 
they are employed for a specified job on casual basis and 
on completion of the work their services would be 
automatically terminated. Similar is the statement of the 
other management witnesses who have categorically 
stated that they were employed for a specified period 
Chandra Kumar, Permanent Way Inspector, has 
categorically stated that for casual work during the 
emergency the workmen were engaged for a fixed period 
and they were pointed out that on completion of the work 
their employment would come to an end. Thus, the stand 
adopted by the non-applicants js that these workmen were 
employed for a specified period to carry out the specified 
job on casual basis, it has also been averred that they 
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were engaged on the basis of the TLA whi^h is issued by 
the higher authorities for the ernp|oyment of the casual 
labouer for a fixed period. Undisputedly, all these workers 
are the Gangmen who w^re Engaged as casual labourers 
to perform the job of pitting the ballasts along with the 
sides of the rai'way tract, who were engaged under the 
Permanent Way Inspector, whose duties are to inspect 
the track and to maintain it. It, therefore, transpires from 
the record that the services of these workmen were availed 
by the railway for laying the railway track and to put the 
ballasts along with the sides of the railway track. Thus, it 
was a project work and on completion of the work their 
employment was discontinued. 

25. The Id. representative for the railway in support 
of the submission that the workmen were engaged as casual 
labourers for a specified period has referred to the decision 
reported in 1999 (1) WLC Raj. 371 wherein the Hon’ble 
Court has observed that the tenure appointment in project 
which'is not of a perennial nature is covered by Section 
2{oo)(bb) of the Act. 

26. The Id. representative for the non-applicants has 
invited my attention towards 1999 (1) WLC Raj. 394, the 
facts thereof are that the workman was appointed as 
Chowkidar on daily wages basis in the project in February, 
1986 who continuously worked till 31-10-87 and whose 
appointment letters were issued extending the terms of 
appointment from time to time. On these facts, the Hon’ble 
Court has observed that if the work is not of perennial 
nature and the project is likely to be finished after some 
time, then it cannot be held that giving tenure postings 
amounts to unfair labour practice. The Hon 'ble Court has 
further expressed the views as below: 

"Similarly, in Himanshu Kumar Vidhyarthi and others 

Vs. State of Bihar and others, 1997 (4) SCC 391, it 

has been held that the provisions of retrenchment 

are not applicable in the cases of casual employees" 

27. It, therefore, flows from the aforestated facts that 
the claimants were employed for specific job and for 
specified period and their term of employment came to an 
automatic end on the expiry of the contractual term. Further, 
there is no evidence that the job for which they were 
employed was perennial in nature, whereas the non¬ 
applicants have categorically stated that the workmen were 
engaged to carry out the specific job for a fixed period. 
Thus, the instant controversy is covered by the excluding 
clause enunciated under Section 2(oo)(bb) ofthe Act. The 
facts of the referred to cases on behalf of the railway 
squarely cover the controversy at hand and the contention 
canvassed on behalf of the railway department is fortified 
from the decision supra. Besides the applicant-union has 
nowhere pleaded that the workmen were engaged against 
the vacant permanent posts of Gangmen and these posts 
even exist toda^. 


28. The Id. representative for the union has reflected 
to the decisions AIR 1999 SC 355; RLW 1996 (3) Raj. 184; 
AIR 1986 SC 132 and AIR 1989(1) Raj. 27 on this point, but 
they are not applicable to the present case having 
distinguishable features. 

29. On concluding that the workmen were engaged 
for a specified term on the basis of the TLA to carry out 
the specified job and their employment came to an end in 
the expiry of contractual period, the stand taken by the 
railway that the workmen had voluntarily abandoned the 
job survives no more. For the aforestated reasons, point 
No. 1 is decided against the applicant-union and point 
No. 2 is decided against the railway department. 

Point No, III 

30. The issue with regard to the violation of Section 
25-F has been discussed under the aforestated issues, 
which requires no repetition here. 

31. With regard to the contravention of the provision 
under Section 25-H ofthe Act, no evidence could be led 
on behalf of the workmen to substantiate this issue which 
requires no discussion here. Therefore, the only point 
which arises for the consideration is as to whether at the 
time of terminating the services ofthe workmen the junior 
persons to them were retained in the department and 
whether the department has violated the rule 77 of the ID 
Rules, 1957 by not publishing the seniority list. 

32. So far as the publication of the seniority list is 
concerned, the management witnesses have categorically 
denied in their testimony respectively that no seniority 
list or the casual labourers is being prepared by the 
department. As per the settled law, when it is denied on 
behalf of the management, then it is for the workmen to 
show that the seniority list was prepared. No iota of 
evidence could be adduced to this effect. 

33. All the workmen at para 9 of their affidavits 
respectively have deposed that five persons, viz., Sispal, 
Bhwar Lai, Lila Ram, Umesh Chandra and Rameshwar, who 
were juniors to them were retained by the railway while 
terminating their services. The management witness 
Surendra Kumar at para 7 of his affidavit has deposed that 
Meena Lai Joshi, Dau Lai Ganga, Satya Lai Kiraru and 
Umashankar who have been shown as junior persons at 
para 9 of claim statement, were appointed pursuant to the 
letter ofthe General Manager dated 14-6-93 by exercising 
his own power. Apparently, these workmen appeared to 
have been appointed on regular basis and their 
appointment cannot be equated with the employment of 
the workmen on casual basis. Further; there is no evidence 
that the workmen in question were employed against the 
vacant posts. 
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34. In 2006 (I) SC 151, the Hon’ble Court has 
observed that the "last come first go" rule predicts that 
the workman retrenched belongs to a particular category 
and that there was no agreement to the contrary. In the 
present controversy, the persons appointed by the 
management seem to be regularly selected employees and 
their case is not on equal footing with the workmen. 
Therefore, their retention does hot amount to be the 
violation of Section 25F of the Act. Besides, no other 
cogent evidence could be brought on the record on behalf 
of the applicant-union to substantiate this plea. As such, 
the union has failed to satisfy the Court that the 
requirements under Section 25-G of the Act were not 
complied with by the railway department. Accordingly, 
this point is decided against the. applicant-union. 

Point No. 3-A 

35. This issue has nui oeen pressed on behalf of the 
railway management. 

Relief 

36. For the foregoing reasons, the claimants are 
entitled to no relief and their claims espoused by the 
applicant-union deserve to be rejected. 

37. In the result, the reference is answered in the 
negative against the applicant-union and it is held that 
terminating the services of 50 workers, named in the list 
annexed with the reference, is not in violation of the 
Sections 25-F, 25-G and 25-Hofthe Act. The workmen are 
entitled to no relief. An award is passed in these terms 
accordingly. 

38. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. S HARM A, Presiding Officer 
13 $, 2006 

TET.3TT. 3132.- 3lWlPl* SffafWT, 1947 

( 1947 14) ^ *TRT 17 ^ 3’, 

SReTSflt Ifsp frf. ^ ^ fafNraff sffr 

^ ^ fdPte 3iteAPi+ 

^ THs^TT 60/2005(7lt) ] ^ 

qcb i rv i d TTCcft t, *rt 13-07-2006 ^ 

13TT ^TTI 

lH. i^rf-12012/29 l/2004-3#*R (^ft-l)] 
3T3PT ^TR, 3Tf’T^TTt 
New Delhi, the 13th July, 2006 

S.O. 3132.—In pursuance of Section. ! 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 60/ 
2005(C)] of the Industrial Tribunal, Palakkad now as 
shown in the Annexure in the .Industrial Dispute between 


the employers in relation to the management of 
Dhanalakshmi Bank Ltd. and their workman, which was 
received by the Central Government on 13-7-2006. 

[No. L-12012/291/2004-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL, 
PALAKKAD 

(Monday, the 19th June, 2006/29th Jyaistha, 1928) 
Present: 

Shri B. Ranjit Kumar 

Industrial Tribunal 

Industrial Dispute No. 60/2005(C) 

Between 

The Chairman, M/s. Dhanalakshmi Bank Ltd., 
Dhanalakshmi Building, 

P.B. No. 9, Thrissur (TN) 680001. 

(M/s. B.S. Krishnan Associates, Advocates, Cochin) 

And 

Sri. K. Chandran, “Pranavam”, Thuyyam, Edappal, 
Malappuram-681527. 

(By Adv. Sreekumar Puthezhath) 

AWARD 

1. The Government of India videOrderNo. L 12012/ 
291 /2004-IR (B-l) dated 20-8-2005 referred the following 
issues for adjudication:— 

■‘Whether the dismissal of Sri. K. Chandran, 
Clerk of Edappal Branch of Dhanalakshmi 
Bank Ltd., by the management of M/s. 
Dhanalakshmi Bank is fair, proper and justified? 
If not, to what relief the workman is entitled 
tor 1 

2. The management and the workman filed their 
respective statements. However, when the matter was 
posted for the rejoinder of the workman, he remained 
absent, despite notice served on his counsel. In the 
circumstances he was declared exparte on 20-5-2006 and 
the case was adjourned to 3-6-2006 for the evidence ofthe 
management. On that day, the management prayed for time 
and the case was adjourned to 17-6-2006. On these two 
days also, there was no representation for the workman. 
On 17-6-2006, the Managing Director and Chief Executive 
of the management-bank filed an affidavit dt. 15-6-2006 
along with Ext. M1 copy of the enquiry file. 

3. The workman would interalia submit in his claim 
statement dated 14-11 -2005 that he had not committed any 
misconduct as alleged against him avid that the domestic 
enquiry held into the charges against him was withdut 
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affording him reasonable opportunities to defend his case. 
According to him, the domestic enquiry conducted was 
without due regard to the principles of natural justice and 
the findings of the Enquiry Officer are perverse. It is also 
alleged that the Enquiry Officer had previous amenity 
towards him and that the punishment awarded is 
shockingly disproportionate and that the order of 
dismissal is a case of victimisation. His prayer is for a 
direction to the management-bank to reinstate him in 
service with backwages and other benefits. 

4. The management has refuted the above averment 
of the workman in its written statement dt. 16-1-2006. It is 
submitted by the management that the workman who was 
employed as a Clerk committed grave irregularities while 
working at Edappal Branch and hence he was placed under 
suspension pending investigation and enquiry. After 
preliminary enquiry and investigation, he was issued with 
charge memo on 26-9-2003 alleging forging signatures of 
several customers and unauthorised withdrawal from 
several accounts. The details of these misdeeds and 
fraudulent acts were narrated in the chargesheet itself. 
According to management, he did not submit explanations 
to the charge memo. Therefore, a domestic enquiry was 
conducted in full compliance with the principles of natural 
justice in which he did not appear and hence he was 
declared ex-parte. The management would further submit 
that after proper appreciation of the evidence in the 
enquiry, the Enquiry Officer submitted his report finding 
the workman guilty of the charges levelled against him 
and a copy of the enquiry report was furnished to him for 
submitting his representation if any on the findings of the 
Enquiry Officer. On the request of the workman, he was 
granted further time for submitting a written submission. 
The disciplinary authority considered the report, materials 
on record and submissions made by the workman and 
found that the domestic enquiry was conducted in full 
compliance with principles of natural justice and found no 
reason to interfere with the findings of the Enquiry Officer. 
Therefore, the disciplinary authority concerned the 
findings of the Enquiry Officer. The workman was given 
opportunity of hearing by the disciplinary authority with 
regard to the proposed punishment and considering the 
gravity of the proved misconduct and his bad antecedents, 
the disciplinary authority by order dated 11-6-2004 
imposed the punishment of dismissal from the service. It 
is further submitted by the management that the workman 
was informed of his right prefer an appeal before the 
appellate authority, but he did not file any appeal. 
According to management, the misconducts committed 
by the workman and proved in the domestic enquiry are 
very grave and his past sen, ;..,, records are also not 
clean. He was placed under suspension twice for 
unauthorised disclosure of information regarding the 


affairs of the bank. He wrote a note in weekly magazine 
makeing false allegations against the bank. He was placed 
under suspension for unauthorisedly taking possession 
of cheque leaves from the bank and issuing to the parties 
without sufficient balance in the account resulting return 
of cheque unpaid. According to management, on both 
the occassions the charges were proved in the domestic 
enquiries and he was awarded with punishment. 
According to management, in the present case, while he 
was placed under suspension pending enquiry, he 
submitted a letter dated 19-1-02 to the management 
admitting that he did manipulations in several accounts 
aggregating about Rs. 20 lakhs and expressed regret for 
the same. He had also given an undertaking to the 
management to remit back the amount at the earliest and 
in fact he has remitted an amount of Rs. 5.05 lakhs. In the 
circumstance, the management would submit that the 
management lost confidence in him and the punishment 
of dismissal is legal proper and justified. 

4. The above averments of the management are 
supported by Ext. M1 copy of enquiry file and the affidavit 
dated 15-6-06. In the absence of any rebuttal evidence 
adduced by the workman. There is no other alternative, 
but to accept the averments of the management and pass 
an award accordingly. The misconducts proved against 
the workman are misappropriation, falsifaction of records 
etc. A financial institution like the management bank where 
integrity, honesty and devotion to duty are of paramount 
importance, cannot repose any confidence in such an 
employee. In the circumstances, it will not be appropriate 
to interfere with the punishment of dismissal ana grant 
any relief to the workman. 

5. An award is, therefore, passed holding that the 
dismissal of Sri K. Chandran, Clerk of Edappal Branch of 
Dhanalakshmi Bank Ltd. is fair, proper and justified and 
he is not entitled to any relief. The reference ordei is 
answered accordingly. 

Dated this the 19th day of June, 2006. 

B. RANJIT KUMAR, Industrial Tribunal 
Ti? r<crdl, 14 2006 

^T.3TT. 3133. —^WlPl* 3TffrfWT, 1947 

(1947 14) 3ft frKT 17 ^ < 4^1 q WFTT 

Tfe wsera ^ frrlwf 37k 

77. II, e# 

(Wf W 819/2005) Wfftra t, 

7TEFR 14-07-2006 ^ W<\ ^371 8711 

[77. W-12012/284/2003-371^ 3TK j] 
3T3P1 3Tf«E6Et 
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New Delhi, the 14th July, 2006 


S.O. 3133. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 819/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of State Bank 
of Patiala and their workman, which was received by the 
Central Government on 14-7-2006. 

[No.L-12012/284/2003-IR(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL T 7UNL- 
CUMLABOURCOURT-II, CHANDIGARH 

Presiding Officer: ShriKuldip Singh 

Case No. ID No. 8l9/2k5 

Registered on 8/9/2005 
Date of Decision 5-6-2006 

Sint Sudesh C/o. Sh. J.G. Verma, General Secretary, 
SB! Staff Congress, H. No. 3030-1, Sector-44-D, 
Chandigarh. 

.....Petitioner 

Versus 

Ministry of Finance (Deptt. of Economic Affairs), 
Banking Division, Jeevan Deep Building, Sansad Marg, 
New Delhi 

....Respondent 

APPEARANCE: 

For the Workman : J.G. Verma 

For the Management Mr. N. K. 

Zakhmi, Advocate 

AWARD 

The workman is not present. Management appears 
through Counsel. 

The notice issued to the workman has been received 
back with the report that Sh. J. G. Verma C/o the workman 
had shown to be available has left for abroad. On record 
there is no other address on which the workman can be 
served. It is also worth note that although Sh. J.G. Verma 
appeared for the workman, but he did not file the 
statement of claim of the workman. In response to the 
notice fromthe Labour Ministry of the workman has not 
shown to have complied with the directions. Therefore 
this Tribunal is at loss to know the case of the workman. 
In the circumstances it cannot be ascertained whether 
the workman Sudesh had worked for the Management 
as apart time sweeper w.e.f. 31st Jan, 2003 and that the 


management in terminating her services violated the 
provisions of Sec. 25-F, G& Hof the Industrial Dispute 
Act. In the absence of any evidence it cannot be said 
that the workman is entitled to any relief. On these grounds 
the reference is answered. Let a copy of this award be 
sent to the appropriate Govt, for necessary action and 
the file be consigned to record after due completion. 

KULDEEP SINGH, Presiding Officer 

14 ^ 1^,2006 

■3T.3TT. 3134.-3fcaffirtF 1947 

(1947 14) m\ 17 ^ W, TffiSTC 

^ tort* ^ +4<*>kY 

sfcptfrFF 3TfTOpiT/?Trt ^TFTIeFI I, T5T3 

TOP 34/2004) ^ Rt+K ^ 

13-7-2006 ^ f3TT *1T| 

[■R. "9^1-20012/277/2002-3TT^3TR (#-1)] 
■Q^T. T^T. U^clT, 31^ 

New Delhi, the 14th July, 2006 

S.O. 3134. —In pursuance of Section *17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.34/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court-I, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of MECL and their wokman, which 
was received by the Central Government on 13-7-2006. 

[No. L-20012/277/2002-1R (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNM ENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947 

Reference No. 34 of 2004 

PARTIES : Emp loyers in re lation to the management o f 
M/s. Mineral Exploration Corporation Ltd. 

AND 

Their Workmen 

PRESENT: SHR1SARJU PRASAD, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate 

For the Workman Shri R. C. Sin ha. Advocate 

State; Jharkhand Industry: Coal 
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Dated, the 23rd June, 2006 
AWARD 

By Order No. L-200I2/2) //2002-IR (C-I) dated 
15-4-2004 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d)of sub-section (I) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

'‘Whether the demand .of Sri Surendra Pal 
Singh S/o Sri Balbir Singh from the 
management of MECL RCS Project, Dugda 
Coal Washiery for reinstatement with full back 
wages is legal and justified? If so, what relief 
the workman concerned is entitled to ?" 

2. The case of the concerned workman is that he 
was apposited to the post of Sampling Assistant at Raw 
Coal Sampling Project of M/s. Mineral Exploration 
Corporation Ltd. (in short hereinafter to be referred as 
MECL) South Balihari, after an interviewby Maintenance 
Centre of M/s. MECL, Tupunda, Hatia, Ranchi, on 
30-7-98 considering his qualification, experience and 
suitability to work as a Sampling Assistant in and for 
M/s. MECL a Government of India Enterprises. His 
name was sponsored by the Assistant Director 
(Employment), Bokaro Steel City. The concerned 
workman was working as Sampling Assistant in M/s. 
MECLw.e.f. 1-4-99. According to him the job of Sampling 
Asistant of permanent and perennial nature and sampling 
analysis is a continuous process which goes on. He 
was working for the business of M/s. MECL and was 
rendering service for the benefit of M/s. MECL who had 
economic control over the payment of salary. M/s. MECL 
was the authority to grant leave, to transfer, to provide 
medical facility, to provide residential accommodation, 
to take disciplinary action and as such a relationship of 
workman and employer was between the concerned 
workman and M/s. MECL. The concerned workman had 
worked satisfactorily and uninterruptedly without any 
break at Dugda Coal Washiery as Sampling Assistant 
w.e.f. 1-4-99 and all on a sudden he was stopped from 
duty w.cX 30-9-2001 without any notice or disciplinary 
enquiry in gross violation of industrial jurisprudence 
and sec- 23-F of the ID Act. Further, according to the 
concerned workman, he was given a permanent 
Prevent Fund A/c.No. BR/P/l 3521/40. According to 
lliIff PR 1(r*l-20Q0 the concerned workman for no fault 
hl[» 6Wn was subjected to victimizations owing to 
internal rn&nggement conflict in interest although 
8 fl ' §;|?2000 the g§ncerned workman was very much on 
thf w 9Fk place gfld one Y.B. Choudhary had gone to 
t*k» ifl6(JteiP e bpt the Concerned workman was also asked 
to explain ^ which he replied but without any enquiry 


the concerned workman has been removed from services 
w.e.f. 30-9-2001 which is highly discriminatory, illegal 
and arbitrary. In the circumstances mentioned above the 
concerned workman. Surendra Pal Singh, has prayed for 
reinstatement in service of M/s. MECL with all back wages 
and consequential relief w.e.f. 30-9-2001. 

3. The case of the management, on the other hand, 
is that the concerned workman was never appointed by 
M/s. MECL and as such, there was no relationship of 
employer and employee between them. According to the 
management of M/s. MECL no doubt, the name of the 
concerned workman alongwith others were sponsored 
by Employment Exchange, Bokaro Thermal Power and 
on that basis there was an interview on 30-7-98 but the 
concerned workman was not found fit. Only ten persons 
were selected and the Employment Exchange was 
intimated. In the list of selected candidates the name of 
the concerned workman, Surendra Pal Singh, does not 
find place. Further according to the management, the 
work of Sampling of coal assigned to M/s. MECL by 
M/s. BCC Ltd., a Coal Company and M/s. SAIL, a coal 
user. According to the management M/s. MECL has no 
work of coal sampling on its own. The job of coal sampling 
was undertaken as awarded by the client on contract 
basis. Hence the work is not of continuous and 
personnel nature and M/s. MECL has to wind up the 
Coal Sampling Project soon on completion of the work 
awarded by the Coal Producer/user Organisation. 
M/s. MECL had entered into a specific contract on 
31-3-99 which was extended from time to time upto 
30-9-2001 with M/s Bhayanak Security Agency for 
supplying technical and specialised manpower for 
carrying out various sanipling/chemical analytical job as 
M/s. MECL was not having specialised manpower since 
the work of coal sampling was undertaken for the first 
time.The concerned workman was engaged by 
M/s. Bhayanak Security Agency and was deployed at 
Corporation’s establishment alongwith other persons to 
fulfil the contract for supplying manpower. Clause 12 of 
the aforesaid contract clearly stipulated that there would 
not be any employer and employee relationship between 
the management of M.E.C.L. and the persons deployed 
by M/s. Bhayanak Security Agency. The engagement of 
the concerned workman by M/s. Bhayanak Security 
Agency is clear from the copy of the bill of M/s. Bhayanak 
Security Agency, E.P.F. deduction and deposit by 
M/s. Bhayanak Security Agency. The contract of 
M/s. Bhayanak Security Agency came to an end on 
30-9-2001. According to the management, the concerned 
workman was never victimised nor the management had 
adopted any unfair labour practice. The management has 
not taken any disciplinary action against the concerned 
workman nor it has dismissed or removed him w.e.f. 
30-9-2001. Therefore, the concerned workman is not 
entitled to any relief. 
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4. On the basis of pleadings of the parties following 
points are to be decided to submit an award :— 

(i) Whether the concerned workman was appointed 
by M/s. M.E.C.L. as alleged by him? 

(ii) Whether the concerned workman was appointed 
by M/s. Bhayanak Security Agency and his 
service came to an end with effect from completion 
of the contract awarded to M/s. Bhayanak 
Security Agency? 

(iii) Is the concerned workman, Surendra Pal Singh, 
entitled to any relief? If so, to what relief? 

FINDINGS 

5. Point Nos. I and No. 2. —Since both the points 
are inter-related these points are taken together. The 
concerned workman in its written statement-cum- 
statement of claim has stated that the concerned 
workman was appointed by M/S. M.E.C.L. and he was 
given an appointment letter too by M/s. M.E.C.L, but he 
has not produced any letter of appointment. According 
to him, his name was sponsored by the 6mployment 
exchange and he was interviewed on 30-7-98 which fact 
is also admitted by the management. But the management 
has clearly stated that the concerned workman was not 
found fit for appointment and the list of selected 
candidates were sent to the Employment Exchange in 
which there was name of ten candidates who were 
selected for the post of Sampling/Technical Assistants, 
but that list does not find place the name of the concerned 
workman. The list is Ext. M-3. The concerned workman 
in his cross-examination has admitted that he has filed 
an application (Ext. M-l) before the Asstt. Labour 
Commissioner (Central), Dhanbad alongwith annexures, 
Exts. M-2 to M-2/5 duly attested by him. From Exts. M-1 
and M-2 series which are documents filed by the 
concerned workman go to show that the concerned 
workman was appointed by M/s. Bhayanak Security 
Agency. The letter of appointment is Ext. M-2 and 
annexure to the letter of appointment Ext. M-2/1 which 
bears the signature of the concerned workmar accepting 
the terms and conditions of M/s. Bhayanac Security 
Agency. Thus, Exts. M-2 and M-2/1 which wore filed by 
the concerned workman himself go to pro/e that the 
concerned workman was appointed as sampling 
Assistant by M/s. Bhayanak Security Agency by 
appointment letter dated 30-2-99. The concerned workman 
has also filed before the Asstt. Labour Commissioner 
Ext. M-2/3 which is a notice by M/s. Bhayanak Security 
Agency to the concerned workman intimating tnat contract 
of M/s. Bhayanak Security Agency was going to expire 
w.e.f. 30-9-2001, so he was advised to fill up application 
for Employees Provident Fund Forms. The concerned 
workman has filed statement of Employees Pension 


Scheme which have been marked Ext. M-2/4 and M-2/5 
from which it appears that employees provident funds 
were deducted from his wages and was deposited by 
M/s. Bhayanak Security Agency along with employe’s 
share at the rate of 12%. He has also annexed a service 
certificate granted by M/S. Bhayajiak Security Agency, 
Ext M2/2, certifying that he has worked from 1-4-99 to 
30-9-2001 as sampling Assistant on consolidated salary. 
The job was entrusted to M/s. Bhayanak Security 
Agency by M/s. M. E. G. L. and was sponsored by D. G. 
R. Govt, of India, Ministry of Defence. These all 
documents prove that the concerned workman was 
appointed by M/s. Bhayanak Security Agency and his 
employment automatically terminated with the completion 
of the contract period to M/s. Bhayanak Security 
Agency. These are all documents of the concerned 
workman. Therefore from the own documents of the 
concerned workman it is proved that he was appointed 
by M/s. Bhayanak Security Agency on a temporary jbb 
which was automatically terminated on completion of 
contract. It further appears that one month prior to the 
termination of service he was given due notice by 
M/s. Bhayanak Security Agency to fill up E. P. F. Forms 
and collect all his dues. Therefore, the claim of the 
concerned workman that he was appointed by 
M/s. M. E. C. L. is nothing but a blatant lie. 

6 . The management in order to prove that the 
contract work was assigned to M/s. Bhayanak Security 
Agency has produced the letter of the Ministry of 
Defence, Ext. M-4 sponsoring M/s. Bhayanak Security 
Agency for giving him contract job. The acceptance of 
the work by M/s. Bhayanak Security Agency is Ext. M-5. 
Ext. M-6 is the terms and conditions agreed upon for 
doing the contact job. Ext. M-7 is the letter regarding 
reimbursement of E.P.F. to all the employees of M/s. 
Bhayanak Security Agency alongwith the list of 
employees, their account numbers. The name of the 
concerned workman finds place in serial No. 40 of 
the list. Ext. M-8 is the bill submitted by M/s. Bhayanak 
Security Agency and also the amount of Employees 
Provident Fund deducted from the employees and 
deposited along with the share of the employer and the 
challan by which the amount was deposited. Ext. M-9 
Register of wages of M/s. Bhayanak Security Agency. 
Thus, from the documents of the management it is crystal 
clear that a contract work was assigned to M/s. Bhayanak 
Security Agency for supply of manpower for security 
and allied jobs on 1-4-99 which came to an end on 
3 0-9-2001 and the concerned workman was employed by 
M/s. Bhayanak Security Agency. 

7. The witness MW-1 Swadesh Kumar Gupta for 
the management has supported the claim of the 
management. 
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8 . The workman has filed only two documents which 
are Ext. W-1 and W-2. Ext. W-1 is office memo calling for 
explanation from sampling supervisors who were absent 
from duty on 16-5-2000 when Shri R. Tiwari, Asstt. 
Manager, CCSO/Sail visited Dugda Coal Washery. It was 
not specifically issued to the concerned workman, rather 
the office memo shows that sampling supervisors on duty 
were absent and they were to explain. Ext. W-2 is the reply 
submitted by the concerned workman, but it appears that 
it was received by none and there is no proof at all to 
show that the reply was at all submitted by the concerned 
workman to the management of M/s. M.E.C.L. These two 
documents in presence of so many documents to show 
that the concerned workman was appointed by 
M/s. Bhayanak Security Agency and his job came to an 
end with the completion of the contract do not prove that 
he was appointed by the management of M/s. M.E.C.L. 
Although in his written statement-cum-clairn statement 
he has submitted that the management had issued him an 
appointment letter, but for the reasons best known to him 
he has not filed that original letter of appointment in this 
reference case. This also falsilies his claim. 

9. From the discussion made above, I come to the 
conclusion that the concerned workman was never 
appointed by M/s. M.E.C.L. On the other hand, he was 
appointed by M/s. Bhayanak Security Agency and his 
engagement came to an end with the completion of the 
contact and for that he was already served with a notice 
one month prior to the completion of the contract by 
M/s.'Bhayanak Security Agency and he was also given a 
certificate for employment by M/s. Bhayanak Security 
Agency. Accordingly I hold that the concerned workman 
was never appointed by the management of M/s. M.E.C.L. 

i 

10. Point No. 3—From the discussions made above, 
1 find that the concerned workman was never appointed 
by M/s. M.E.C.L. Therefore, his demand for reinstatement 
with all the back wages and consequential relief w.e.f. 
30-9-2001 in the employment of M/s. M.E.C.L. is not at all 
justified. 

11. Accordingly, I render following award : 

The demand of the concerned workman, Surendra 
Pal Singh, for his reinstatement in service of M/s. M.E.C.L., 
R.C.S. Project, Dugda Coal Washery, is not at all justified 
and he is not entitled to any relief. 

SARJU PRASAD, Presiding Officer 
14 i, 2006 
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New Delhi, the 14th July, 2006 

S.O. 3135.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of.1947), the Central 
' Ciovemment hereby publishes the award (Ref. No. 94/2005) 
of the Central Government Industrial Tribunal-cum -Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of Rajasthan Parmanu 
Bijli Ghar, and their workmen, which was received by the 
Central Government on 14-7-2006. 

[No. L-420l2/253/2004-IR(CM-Ii)] 

AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE C ENTRAL GOVERNM ENT INDUSTRI AL 
TRIBUNAL- CL M-LA BOUR COURT, JAIPUR 

Case No. CCIT -94/2005. 

Reference No. L-42012/253/2004 -IR(CM-II) 

The Secretary, 

Parmanu Vidyut Karamchari Union (CITU), 

Phase- II, 

Rawatbhata (Kota) .Applicant union 

Versus 

The Managing Director (Central), 

Rajasthan Parmanu Bijli Ghar, 

PO Anushakti, 

Rawatbhata (Kota) .Non-applicant 

Present: 

Presiding Officer : Sh. R.C. Sharma. 

For the applicant union ; Sh. Suresh Kashyap 

For the non-applicants Sh. Dharmendra Jain. 

Date of award ; 22-6-2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause 'D’ of sub-sections 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereirafter 
referred to as the 'Act') has referred this industrial dispute 
for adjudication to this Tribunal which runs as under :— 
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2. The applicant union has pleaded in its claim 
statement that the workman G.R Meena is working as 
Tradesman (for snort, 'TM') 'G' w.e.f. 1977, who was illegally 
suspended on 2 7-1-1995 and was exonerated of charges 
on the conclusion of the enquiry on 31-3-1998 and was 
treated to be on duty during his suspension period, despite 
it he was not given the promotion w.e.f. November, 1996. 
He has also sta:ed that he was entitled to be promoted 
from November 1991 as T M F but he was promoted w.e.f. 
November 1992. He has pointed out that his promotion to 
the post of TM G was due in the year 1996, but he was 
promoted w.e.f. year 1999. It has also been stated that he 
belongs to the SC/ST category and on this count he is 
entitled for one year relaxation in the normal 5 years 
eligibility criteria of promotion. 

3. Countering his claim, the non-applicant in his 
written statement has stated that the workman was 
promoted as TM E w.e.f. 1-11-1986, who was considered 
for the next promotion of TM F in year 1992, but a criminal 
case was pending against him and, therefore, as per the 
relevant rules the recommendations of the DPC were put 
in the sealed covered envelope and on 12-12-2002 when 
the workman was acquitted by the court, then the sealed 
envelope was opened and he was promoted w.e. f. 
1-11-1992 as T M F. It has further been pointed out that in 
the year 1991 the workman's CR grading was not upto the 
benchmark and he was found ineligible for the promotion 
by DPC. It has also been stated that on 27-1-1992 the 
workman was suspended and was chargesheeted but on 
conclusion of the enquiry he was exonerated by the order 
dated 11-4-1998 and he was treated to be on duty during 
his suspension period and he was promoted to the post of 
the TMG w.e.f. 1-11-2001. 

4. In the evidence, the workman has submitted his 
affidavit, whereas in the rebuttal, the counter-affidavit of 
MW-I Sh.X. Vilayudhan, the Senior Manager has been 
placed on the record. Both these witnesses were cross- 
examined by the respective opposite representative.,., 

5. Both the parties have submitted the written 
submissions before me which I have carefully gone 
through and have scanned the record. ' 

6 . On behalf of the workman it has been contended 
that the workman was entitled for the promotion to the 
post of TM F w.e.f. November 1991 and as T M G w.e.f. 
November 1999, but he was promoted as T M F w.e.f 
I -11 -1992 and in the year 2001 he was promoted as TMG. 

7. Contrary to it, the non-applicant has submitted 
that in the year 1992 a criminal case was pending against 
the workman and on his being acquitted, on the basis of 


the recommendations of DPC he was promoted from 
1-11-1992 asTM F. It has also been contended that in the 
year 1991 his CR grading was not upto the benchmark. It 
has then been contended that in the year 1997 his CR 
grading was not upto the benchmark and was placed under 
suspension from 27-1-92 to 11-4-98 and, therefore, 
he was not eligible in the zone of consideration to the 
post ofTM G. 

8 . MW-1 A. Vilayudhan has stated in his cross- 
examination that the workman was promoted as TM G in 
the year 1999 instead of 1996 on the count that he was not 
covered under the zone of consideration for the promotion. 
He has further stated that the CR grading of the workman 
was not upto the mark and he was not promoted, but has 
admitted that no document has been submitted in support 
of this plea. 

9. So far as the workman's promotion to the post of 
TM F is considered, it is undisputed that he was eligible 
for this promotion in the year 1991, but was promoted 
w.e.f 1-11-1992. It has been contended that in the year 

1991 his CR grading was not upto the mark and in the year 

1992 a criminal case was pending against him wherein he 
was acquitted and on his acquittal the sealed covered 
envelope was opened and as per the recommendations of 
the DPC he was promoted as TM F. But, there is nothing 
on the record to suggest that the adverse CR of the 
workman was conveyed to him. Further, there is no iota of 
evidence to explain as to why he was not promoted w.e.f. 
November, 1991 while the DPC had found him fit for 
promotion to the post of TM F in its recommendations. 
As such, the workman was entitled to be considered for 
promotion as TM F w.e.f. November, 1991. Hence, the 
submission advanced on behalf of the non-applicant 
cannot be maintained. 

10. Coming to the next question as to the promotion 
to the pot or TM G, it has been shown that the workman 
was suspended and was facing the chargesheet in between 
the period 27-1-1992 to 11-4-1998 and in the year 1997 his 
CR grading was not upto the benchmark. But it has 
nowhere been disclosed that his adverse ACR was 
conveyed to him. When the workman was eligible for the 
promotion to the pqst of TM G w.e.f November 1996, then 
why the recommendations of the DPC were not pat in the 
sealed covered envelope has also not been explained. 
Undisputedly, he was exonerated of the charges levelled 
against him and, therefore, he was entitled to be considered 
for the said promotion. As such, on this count, too, the 
non-applicant has failed to assign any good reason for 
not promoting the workman as TM G from November 1996. 

11. For the foregoing reasons, the workman is entitled 
to be considered for promotion as TM F from the month of 
November 1991 and as TM G w.e.f. the month of 
November, 1996. 
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12. In the result, the reference is answered 
affirmatively in favour of the applicant union and it is held 
that the workman is entitled to be considered for promotion 
to the post of Tfedesman F from the month of November 
1991 and for the post of Tradesman G from the month of 
November 1996. It is further held that the action taken by 
the non applicant management in not promoting him to 
these posts in this manner is unjustified and illegal. The 
non-applicant management is hereby directed to consider 
him for the aforesaid promotions within a period or 3 
months since the date of notification of this award. An 
award is passed in these terms accordingly. 

13. Let a copy of the award be sent to the Central 
Government for publication under Section 17( I) of the Act. 

R.C. SHARMA, Presiding Officer 

2006 
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New Delhi, the 14th July, 2006 

S.O. 3136.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 93/2005) 
of the Central Government Industrial Tribunal -cum -Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of Rajasthan Parmanu 
Bijli Ghar, and their workmen, received by the Central 
Government on 14-7-2006. 

[No. L-42012/254/2004-IR(CM-l I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-93/2005 

Reference No. L-42012/254/2004 -IR(CM-II) 

The Secretary, 

Parmanu Vidyut Karamchari Union (CITU), 

Phase- II, Rawatbhata (Kota) .. .Applicant union 


Versus 

Tlie Managing Director (Central), 

Rajasthan Parmanu Bijli Ghar, PO Anushakti, 

Rawatbhata (Kota) .Non-applicant 

Present: 

Presiding Officer Sh. R.C. Sharma. 

For the applicant union Sh. Suresh Kashyap. 

For the non-applicants : Sh. Dharmendra Jain. 

Date of award : 22-6-2006 

AWARD 

I .The Central Government in exercise of the powers 
conferred under Clause 'D' of sub-sections I & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the 'Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under; 

“TTT "SR, 
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2. The applicant union has pleaded in its claim 
statement that the workman G.R. Meena is working as 
Tradesman G w.e.f. 27-1-1977 under the non-applicant 
establishment, who was suspended on 27-1 -1992, and was 
subsequently exonerated and was treated to be on duty 
during his suspension period between 27-1 -1992 to 
31-3-1 998, but the dress allowance and washing allowance 
of this period have not been given to him, which were 
given to one G.L. Verm a, Tradesman G on similar facts. He 
has, therefore, urged that the dress and washing 
allowances during the period of his suspension be also 
paid to him. 

3. The non-applicant has disputed Tiis claim by 
stating that vide order dated 4-12-1997 of the Government 
of India, the employee is not entitled for these allowances 
during the period of suspension. 

4. In the evidence, the workman has submitted his 
affidavit and in the rebuttal, the counter-affidavit of MW I 
Sh.A. Vilayudhan, the Senior Manager has been placed 
on the record. Both these witnesses were cross-examined 
by the respective opposite representative. 

5. 1 have heard both the parties and have scanned 
the record. 

6 . The Id. representative for the union contends that 
the workman was exonerated in the enquiry, who was 
reinstated and his suspension period was treated as duty. 
Therefore the facilities of dress and washing allowances 
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during the suspension period should also' be allowed to 
him. He has cited the example of GL Verma, who was kept 
under suspension and on being exonerated he was given 
the same allowances of.the suspension period. 

7. Countering these submissions, the Id. 
representative for the non^applicant submits that the 
workman had not actually worked during the period of 
suspension and the circular issued by Government of India 
has excluded such facilities during the suspension period. 
He has further stated that such allowances were not paid 
to GL Verma of his suspension period. 

8. I have considered the rival contentions. 

9. Undisputedly, the workman was. placed under 
suspension between the period 27-1-1992 to 31 -3-1998 and 
while exonerating him by the order Ex. W-l his suspension 
period was treated as duty. The workman raised his 
grievance through his letters Ex W-2 and Ex. W -3 before 
the authorities, which was rejected on the ground that the. 
issue of liveries and payment of washing allowance is not. 
admissible to him as he was not actually on duty. 

10. As per the office memorandum No. 23/9/70-JCA 
dated 4-12-1973 ” all items ofunifonus should be withdrawn 
from Group ’C’ and Group ‘D’ employees who are under 
suspension. Uniforms may again be supplied to them if 
and when they are reinstated in service and that period of 
suspension should be excluded in determining the date of 
entitlement for next issue," 

11. In view of the decision taken under this order, 
the workman is not entitled to get the dress and washing 
allowances of the period of his suspension. 

12. The workman has also alleged that discrimination 
was categorized against him on the ground that such 
allowances were granted to one GL Verma during his 
suspension period, who was subsequently exonerated. 
This fact has been denied on behalf of the non-applicant 
and the workman has admitted that no such order he could 
place on the record in support of his plea. As Such, this 
plea cannot be accepted. 

13. For the foregoing reasons, the workman is entitled 
to no relief 

14. In the result, the reference is answered in the 
negative against the applicant union and it is held that the 
action taken by the non-applicant management in not 
giving the dress and washing allowances to the workman 
GR Meena during his suspension period is valid and 
justified. The workman is entitled to no relief. An award is 
passed in these terms accordingly. 

15. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
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New Delhi, the 14th July,'2006 

S.O. 3137.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 97/2005) 
of the Central Government Industrial Tribunal -cum -Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of NPCIL, and their 
workman, which was received by the Central Government 
on 14-7-2006. . 

[No L-42012/203/2004-1 R(CM-II)] 
AJAY KUMAR GAUR, Desk officer 
annexure" 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-97/2005, 

Reference No. L-42012/203/2004-lR(CM-II) 

The Secretary, 

Parmanu Vidyut Karamchari Union (CITU). 

Union Office, Phase-11 , 

Rawatbhata (Kota) * .Applicant union 

Versus 

The Cite Director RAPS 1 to 4, 

NPCIL, 

PO Anushakti, 

Rawatbhata. 

Kota (Raj) . ..Non-applicant 

Present: 

Presiding Officer: Sfi. R.C. Shanna, 

For the applicant union : ,Sh. Suresh Kashyap. 

For the non-applicants : Sh, Dharmendra Jain. 

Date of award . : 22-6-2006 

AWARD 

. 1 .The Central Government in exercise of the powers 
conferred under Clause ’D 1 of sub-Sections 1 & 2(A) to 
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Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute . 
for adjudication to this Tribunal which runs as under: 

“Whether the action of the management of RAPS 
. 1 to 4 through Site Director, RAPS, NPCIL, Rawatbhata 
in not giving promotion to Sh. M. R. Maratha, JRA-IT 
taking into consideration of the period of ad-hoc 
promotion is legal and justified? If not, to what relief 
the workman is entitled to and from which date?” * 

2. The applicant union has pleaded in its claim ■ 

statement that the workman MR Maratha was appointed 
as LDC on 3-12-1973, who was promoted to-the post of 
UDC on ad hoc basis from June 1990 and his pay was qlso 
fixed in the pay scale of UDC w.e.f. 1990. He continuously 
worked for a period of 4 years without any break as UDC, 
but this period was not included in his promotion and he 
could hot get other promotions on time due to him. He has 
urged that his alleged period of 4 years be included for his 
promotion. . . ' 

3. The non-applicant disputing the workman’s.claim 
has stated that by the order dated 17-3-1992 the workman 
was appointed as UDC w.e.f. 12-6-1990 on ad hoc basis 
and it was clearly mentioned that this period would not be 
counted in his seniority. His pay was fixed as Rs. 1320 in 
the pay scale of Rs. 1200-30-1560 and he was reguiafly 
promoted as UDC from 28-2-1994. It has further been stated 
that under the Upgradation Promotion Scheme the ad hoc 
service is not counted for seniority-cum-fitness. 

4. In the evidence, the applicant union has submitted 
the affidavit of WW-1 MR Maratha and on behalf of the , 
non-applicant the counter affidavit of MW -1 A Vilayudhan 
had been placed on the record. Both these witnesses were 
cross-examined by the respective opposite representative: 

5. Both the parties have submitted their written 
statement and 1 have scanned the record. 

6 . The Ld. representative for the union has submitted 
that the workman had continuously worked for a period of 
4 years on his ad hoc promotion to the post of UDC but 
subsequently this period was not included in his seniority. 

7. On ihe other hand, the Ld. representative for the 
non-applicant has contended that by the order dated 
12-6-1990 the workman was appointed on ad hoc basis on 
the post of the UDC and the condition was mentioned 
therein that this period would not be included for his 
seniority. His next contention is that the period of ad hoc 
promotion cannot be considered for seniority-cum-fitness 
promotion under the Upgradation Promotion Scheme. The 
Ld. representative has referred to 2006 S|CC(L&S) 89 and 
2006 SCC (L&S) 92 in support of his claim. 


[Part II— Sec. 3(ii>] 

8 . Lhave considered the rival contentions: 

’ 9. It is revealed from the record that vide order dated 
17-3-1992 (Ex. W-l) the workman was appointed as UDC 
on ad hoc basis w.e.f. 12-6-1990. The condition was laid 
down therein that the period of working in such capacity 
" would not be counted inter alia for the seniority. In the 
order Ex. W-2 dated 10-6-94 it has been stated that M the 
pay in respect of Shri MR Maratha on.his promotion as 
UDC w.e.f. 12-6r 1990 has been.referred in the pay scale of 
Rs. 1200-30-1560-EB-40-2040. It shows that he was 
appointed as UDC w'.e.f. 12-6-1990. It has been stated on 
behalf of the union that thp workman was promoted by 
this order, but his ad hoc period of 4 years was hot counted 
in the seniority. .Vide order dated 17-5-1994, Ex. W-3,the 
> workman was appointed as UDC in a temporary capacity 
w.e.f. 28.2.1994. It appears that the workman was prompted 
as UDC by this order! 

10 . These orders issued by the management clearly 
indicate that the workman was promoted to the post of 
UDC on ad hoc basis w.e.f. 12-6-1990 and his pay was 
accordingly fixed in the admissible pay scale. 

11. On behalf of the non-applicant the fax message, 
annexure-2 has been referred to which has been issued by 
the Senior Manager (HR-C) stating that the ad hoc service 
referred by the employees in the higher scale shall not be 

' - counted for seniority in the grade and fot promotion. But 
on the strength of the documents Ex. W-l, px. W-2 and Ex. 
W-3, it is obvious that the workman was appointed to the 
post of the UDC on ad hoc basis and he was accordingly 
drawing ihd pay scale. On these counts, the condition 
incorporated in Ex. W-l that this period would not be 
counted for the seniority becomes null and void. 

12 . The Id; representative for the non-applicant has 
placed his reliance on 2006 SCC (L&S) 89 and 2006 SCC 
(L&S) 92, but the facts thereof are not applicable to the 
present controversy since therein the applicants 
respectively had claimed the regularisation on the basis 
of their ad hoc promotion. . 

13. For the foregoing reasons, the workman’s claim 
espoused by the union deserves to be accepted. 

14. In the result, the reference is answered in the 

affirmative and it is held that the action of the non-applicant 
management in not giving promotion to the workman taking 
into consideration of the period of ad hoc promotion is 
illegal and unjustified. The workman is entitled to get his 
seniority from 12-6-1990 when he was appointed as UDC 
on ad hoc basis. An award is passed in these terms 
accordingly. ' - 

15. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the 
Act. 

R.C. SHARMA, Presiding Officer 
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New Delhi, the 14th July, 2006 

*‘ S.O. 3138.—^In pursuance of Section 1.7 of th^. 
industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (kef. Nof26/2004) • 
of the Industrial .Tribunal iPune, now as shown in the - 
Annexure in the Industrial Dispute between the employers 
in relation to the manangement of Sangli Bank Ltd. 
and their .workman, which was received by the Central 
Government on 147-2006. 

[No. I> 12012/98/2004-IR(B-I] 

• AJ AY KUMAR, Desk Officer 
ANNEXURE , ’ 

BEFORE SHRLV.V. VYAVAHARE, INDUS¬ 
TRIAL TRffiUNAL AT PUNE 

REFERENCE. (IT) NO. 26/2004. ' 

BETWEEN: 

The Sangli Bank Ltd., ; ' 

(Scheduled bank). 

Head Office, . 

Rajwada Chowk, 

SangIi-416416. 

Maharashtra State .....First Party 

AND ' '* 

Shrf. Balu B. Nirwane, ‘ . 

R/at: Saradwadi, ■’ > 

Post: Shirur (Ghodnadi), 

Taluka: Shirur,- 

District:. Pine. ' . ....:Sectfhd Party 

In the matter of Reference-regarding the action of the. 

management of Sangli Bank Ltd., in ' 

, dismissing Shri. Batu B. Nirwane, 
Peon Malthan Branch of Sangl i Bank ■ 

- Ltd. w.e.f. 26-02-200tpnthe alleged 
charges of misconduct levelled 
against him vide chargeshett ' 
dt. 27-7-2000 is legal andjustified? If 
■ ' not, to what relief the concerned 

. . workman is entitle dto?! J .. . , ; 

Coram : S.S. Vyavahare, Industrial Tribunal, 

Pune. .. . / . •*-. • 

APPEARANCES : Shri. Gumaste, Advocate, for the First 
. ’ . ’ . Party. „• / • 

* . . - .: Shri Deshmukh* Advocate for the 

. - Second Party. 


AWARD 

1. In exercise of the powers conferred by Clause (d) 
of sub-section (I) and sub-section 2A of Section 10 of 
Industrial Disputes Act. 1947, the Conciliation Officer of 
the Central Govt, has referred the following dispute to the 
undersigned for adjudication: . 

“Whether the action of the management of Sangli 

Bari k Ltd. in dism iss ing S h. Balu Babu r ao N i rwane, 

. ' Peon, Jylalthan Branch of Sangli Bank Ltd. w.e.f. 

- 26-2-7001 on the alleged Charges-of misconduct 
■ levelled against him vide chargesheet dt. 27-7-2000 
% , is legal' and justified? If not, to what relief the 

concerned workman is entitled to?” 

2. After the receipt of the reference, the notices were 
issued to First Party and Second Party. The Second Party 
has submitted his Statement of Claim at Exh. U-4; whereas 
First Party has filed written Statement at Exh; C-5. It is the 
contention of Second Party that, he was in the 
employment of the First Party as a Peon and has completed 
'.17 years continuous service. Lastly, the Second Party was 
serving at Malthan Branch of the First Party. 

3. The First Party is a Schedule Bank. On 27-7-2000 
the Second Party was served with a chargesheet on the 
ground that, the amount of deposit submitted to the 
Second Party by the Account holders were not deposited 
by the Second Party-in the respective saving account of/ 
the account holders and carried out false entry in the pass 
book of account holders. It is also-alleged against the 

‘ Second Party that, he has misappropriated the amount of 
account holders. The reply submitted by the Second Party 
was not accepted and domestic enquiry was initiated 
against the Second Party. The Enquiry Officer after 
conducting Domestic enquiry against the Second Party, - 
held Second Party guilty for the misconduct'levelled against 
him.The Enquiry Officer submitted his report to the First 
Party on the basis of which .the first party has issued 
dismissal order on 30-5-2001., The appeal against the 
punishment of dismissal 'preferred by the Second party 
V .came-to be dismissed. The Second Patty has challanged 
his dismissal order as an illegal act on the part of the First 
Party. The Second Party referred the dispute to the 
Concilation Officer where the conciliation ended in failure 
, and therefore, the Conciliation Officer has referred the 
dispute to the Industrial Court. 

4.4t. is the contentioij of the Second Party that the 
enquiry conducted against him was nothing but a far6e 
and opportunity was'not given to him to appoint defence 
representative. According to the Second Party, the amount 
of Rs. 17.500/-entrusted to him by Shri RebhajiB. Kundalik, 
•‘KarbharfSai'ode, Namdeo B. Sarode, P.B. Vaghdare was 
*, remained by him because of financial difficulty he had 
However, as per the request of these persons, in order to 
.give acknowledgement of the amount received from those 
persons, with the Coment of Account Holders’ he carried 
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out entry in their saving pass book. It is also submitted 
that, the above referred account holders have received 
their respective deposits amount and as such, the Second 
Party has no replace intention to misappropriate the amount. 
Even then the Enquiry Officer has made him scope got by 
helding him guilty. The Second Party claimed that, he 
belongs to backward class muchless he is the only eming 
member of his family and therefore, the punishment of 
dismiss awarded to him is shockingly dispropertionate. 
The Second party therefore, prays for reinstatement with 
continuity of service and backwages. ' ■ 

5. The First party has resisted his claim by its written 
statement at Exhibit C-3, wherein it is contended that, the 
claim of the Second Party is false, frivolous and not based 
on true facts. While admitting the status of the First Party 
as schedule Bank, the first party also admits the status of 
Second Party as an employee of the First party as well as 
the dismissal order of the Second Party dt. 30-5-2001. 
According to the First Party, since the date of dismissal, 
the relationship of employer and employee between First 
party and Second Party comes to amend. While justifying 
the dismissal order of the Second party dt. 30-5-2001 the 
First party submitted that, only after deducting.the domestic- 
enquiry against the Second party as the second Party was 
found guilty for the misconduct ievelied against him, the 
dismissal order came to be passed. According to the First 
Party, the Second Party has collected Rs. 17,500. from 
Shri. S.L. Kundalik, Karbhari Sarode, N.B. Sarode, P.B. 
Vaghdare for depositing the same in their respective saving 
account. The Second Party did so without having any 
authority to collect the amount from account holders. 
Without depositing the amount in the saving account of 
the above referred account holders, the Second Party 
carried out entry in the saving account of the account 
holders. The alleged act on the part of Second Party 
amounts to grave misconduct and therefore; the 
chargesheet was issued to the Second Party. The First 
Party categorica lly denies that, the above referred 4 account 
holders have no complaint against the Second Party. The 
first Party also denies that, the. statement of above referred 
bank holders were recorded by Shri. Pande with prejudice 
intention. Accordingto the First Party, on the complaint 
received by above raferred four holders, the enquiry was 
carried out by Bank Officer— . . 

Shri Pande ahd ocly when misconduct on the part of 
Second Party was noticed, chargesheej waS issued to the 
second Party and thereafter, enquiry was conducted against 
the Second Party. According to the First party, the domestic 
enquiry conducted against the Second Party was as per 
the principles of natural justice and fuII opportunity was 
extended to the Second party to participate in the enquiry. 

The-First Party therefore, categorically denies that, 
the charges levelled against the Second Party were vague 
and principles of natural justice were'not followed by the 


First Party. On the contrary, according to the First party, 
the Second party has unequivocally admitted the 
misconduct on hrs part. Moreover, in the enquiry 
proceed in gal so, the misconduct on the part of the Second 
Party was fully proved. As the misconduct on the part of 
Second Party was gross and grave misconduct. The First 
party had left no other alternative than to pass award of 
punishment of dismissal. ■ \ ' 

6 . While admitting that, the Second Party belongs to 
backward class, the First Party submits that, it is irrelevant 
for the purpose of awarding punishment to the Second 
Party as the misconduct committed by the Second party is 
gross and grave. The First Party also submits that, the 
second Party who Has completed 17 years service is well 

■ conversant with the functioning, rules and regulations of 
the Bank. Even then, the above referred misconduct on his 
part is so serious on his part for which, the Second Party 
does not deserve any leniency. The First Part therefore, 
prays to reject the claim. ; 

7. On respective contentions of the parties, I have 
framed following issues at Exhibit 0-5. On receipt of.the 
corrigendum dt. 24-3-2006 from the Desk Officer, Issue No.1 
was re-casted. 1 have recorded my findings on the issues. 

ISSUES ' FINDINGS. 

(I) Whether the action of - 

First Party in issuing 

dismissal order of Second • , ' ■ 

Partyw.e.f>2-6-200I is - • . 

legal and proper ? .. ; ..Yes 

If Yes? ^ 

(2) What order? ...As per final order 

S. REASONS: . . 

Before going through the evidence on record, it will 
not be out of place to mention some of the facts which are 
not seriously disputed. It is not disputed position that, the 
Second Party was served with a eftargesheet on 27-7-2000. 
It is also admitted.position that, the reply submitted by the 
Second Party to the said chargesheet was not accepted by 
the First Party and the domestic enquiry was initiated 
against the Second Party. It is not disputed position that, 
one Shri. S.L. Kundalik, Karbhari Sarode, N.B.Sarode, P.B, 
Vaghdare who had opened the-iir’ Sqving account with 
Malthan Branch with Rs.50tf/*ea-ch. On 25-3-2000 have 
'entrusted Rs. 17,500/-to the Second Party from time to time 
for depositing in their saving account. It is also admitted 
position that; the Second Party icarrjed out entries for 
depositing the amount paid by ’these persons in their 
respective saving account but,' in fact, the Second Party 
did not deposit’the amount in thveir. respective saving 
account. It is also not disputed position that the above 
referred account holders had enquir ed with the First Party 
about the deposit they have entrusted with the Second 
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Party and have asked the First party to credit the amounts 
of their deposits in their saving account. It is also not 
disputed position that, die Second Party had preferred an 
appeaf against his 'dismissal order dtd. 30-5-2001 to die 
Appellate Authority of the First Party. It is also admitted 
position that, the appeal preferred, by the Second Party 
against the order of punishment was turned down by the 
Appellate Authority. 

9. ISSUE NOS. 1 AND 2: ■ 

In view of above admitted facts, in order to show 
that, the action of First Party of issuing dismissal order of 
the Second Party w.e.f. 2-6-2001 is illegal; the Second Party 
has examined at Exhibit UW-1. In addition to that, "he has 
examined accountholder—Karbhari Sarode and Sambhaji 
L. Kundalik. As against this,'on behalf of die First Party, 
the evidence of ShriP.Gadgil is recorded; The Second Party, 
his two witnesses as well as the witness of die First party 
have adduced their; evidence by way of affidavit. The 
Second Party and his two witnesses have mainly tried to 
bring on record that, the amount of deposits handed" over 
by the account holders to the Second Party were not 
deposited by the Secqnd Party due to his financial 
difficulty. However, none of the account holder has any 
complaint against the Second Party. The two witnesses 
examined by the Second Party have also brought on record 
that, in order to show die acknowledgement of thedeposits 
made by them, at their instance, the Second Party has 
carried out entry in their saving account. However, they 
have ne ver made any complaint against die Second Party 
to that affect. The Second Party has tried to bring on record 
that, the employer has committed farce of domestic enquiry 
and he was not given any opportunity for engaging defence 
Counsel. Shri Pande, Officer of the bank has high-handedly 
recorded the statement of die account holders. It is also 
tried to bring on record, that, none of the account holder 
was examined before the Enquiry Officer and therefore, not 
only the enquiry against the Second Party is illegal but, 
also the punishment of dismissal is also, shockingly 
disproportionate. The" Second Party has tried to bring, 
on record that, while passing the order of dismissal 
against him, his long standing service and his 
contribution with the First Party was not considered by 
the First Party. 

Ip. As against this, the witness of the First Party has 
fully supported the dismissal order by trying to bring on 
record that, the Second Party was given full opportunity to 
participate in the enquiry. It is also tried to bring on rfccord 
that, the Second Party has committed gFavfe misconduct of 
comm itting false entry arid has mis-appropriated theamount 
and thus*, acted. against the discipline.of the Bank and 
therefore, he justified the order of dismissal; * * 

I K After giving conscious thought to the respective 
cases put forth by the parties, one thing is clear that, it is the 


Second Party who has opened the* account of 4 account 
holders by name—S-L. Kundalik, Karbhari Parade, N.B. 
-Sarode, P.B. Vaghdare. It is not disputed position that, these 
account holders as well-as the Second Party are residing at 
Sarodwadi and the saving account of these persons were 
opened with Kanban Branch whettrthe Second* Party was 
lastly serving. Now,> admittedly from 25-3-2000 to 
29-5-2006; th? above referred account holders were depositing 
Rs. 500 per week and they were handing over the* said 
amount to the Second Party for depositing the same in their 
saving account. The Secondfcarty himself has admitted this 
feet before Regional Offices-. Letter dtd. 21^-2000Exhibit C- 
51 unequivocally goes to show that,4he Second Party 'was. 
receiving die amount front above refeired4account holders. 

12.’Now, it ^.significant to note that the Second 
Party was working as a peon. One can understand that, 
amount of deposit can be entrusted to the employee of the. 
Bank for depositing the same in their respective account. 
However, it is significant to note, that, the First Party has 
not authorised.tea Second Party* to collectthe amount of 
deposits from these holders. Admittedly, the Second Party 
was not working as a Pigmy Agent The case put forth by 
die Second Party that, for the purpose of convenience he 
was receiving the amount from account holders therefore, 
cannot be depreciated. However, it is significant to note 
that, the Second Party, has not delayed the^deposits. If the 
Second Party Would have made some delay in depositing 
the amount even then, he could have'been excused. 
However, from 25-3-2000 to 29-5-2006, the SecondParty 
has not deposited the amount-in the saving account of 
above referred persons, The blunder that the Second Party 
has committed is by- carrying out entry of deposit, in the 
saving pass book of above referred account holders'. The 
Second Party has not only carried out the entries but has 
also initially the said entry. Now, admittedly, this is not the 
work entrusted to the Second Party anti the said work is 
that of Clerk or Sr. Officer of the Bank, Though an attempt 
has been made by Shri Deshmukh, learned counsel for the 
Second Party that, for the purpose of convenience and 
with the consent of account holders, the Second Party was 
carrying out entries in the saving pass book of account 
holders. The entire submissions advanced by Shri 
Deshmukh are falacious. Even remotely it cannot be 
accepted that, by carrying out entries in the saving pass 
•book of account holders, the Second Party was 
acknowledging the deposit ofthe account holders, it is 
pertinent to note that, the entries carried out in the saving 
pass book has evidently value and they are admissible for 
the evidence as per Negotiable Instrument Act. To my 
mind, by carrying out entry in the saving pass book, the 
Second Party has fortified die payment of account holders 
on behalf of the First Party. The Second Party has done so 
without depositing the respective amount in the saving 
account of the account holders and especially when it was 
not the duty of the Second Party to carry out the entry in 
the-saving pass book. 
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13. Though.an attempt has been made by Shri 
Deshmukh. learned counsel fortheSecond Party that, none 
of the account holders has complained against the Second 
Party and though he hasrelied onthe letter correspondence 
from account holders, to the Manager of the First Party at 
Exh. C-23 tcC-26; to my mind, merely because the account 
holders has stated that, they have not complaint against 
the Second Party that does hot dilute the gravity of 
seriousness of thejnisconduct on the part of Second Party. 
To my mind, when the Second Party was not authorised 
to carry out entry in the saving pass book and when the 
same work is entrusted with the concerned Clerk orily'die 
alleged act on the .part of-the Second Party without 
depositing the amount in the saving account cannot be 
viewed with leniency.' to iny mind, the Second Party by 
doing such act has indulged himself in criminal offence. I 
do not know wliether any Criminal proceeding has been 
launched against the Second Party. But, the said act on the 
•party of Second Party is definitely against t lie discipline of 
. Bahk proceeding. ♦. 

. • 14.' An attempt i$ alsomade by Shri Deshmukh to 
show that, die confessing of the Second Party was got 
recorded by force and he was hot given all opportunity 
to'engage defence representative. This submission 
advanced by Shri Deshmukh are also far away from the 
truth because the enquiry proceeding dtd. 22-9-2000 which 
is‘signed by the Second Party unequivocally goes to 
show that, a specific quest-ion has'been asked to Second 
Party as to whether; he wants to engage defence 
representative and thereafter; Uie Second Party was asked 
about the charges levelled against him. The enquiry 
proceeding dtd .22-9-2000 further shows that, the Second 
Party.has submitted his guilt anaf prayed for leniency: For 
the reasons besV known to the Second Party, life has not 
made any complaint since 22-9-2000 or his confession 
before employer that his confession was recorded by force. 
Moreover, the fairness of enquiry is also not challenged 
by the Second Party, no attempt has been made by the 
Second Party to decide the fairness of enquiry and 
therefore, the submissions advanced by Shri Deshmukh 
cannot be accepted. Shri Deshmukh, learned Counsel for 
the Second Party has alternatively submitted that, the 
Second Party has completed 17 years long standing 
service. His contribution towards business of the Bank 
is healthy he represents reserve community much less he 
is handicap also. His past service record is unblemished 
and therefore, the punishment of dismissal is shockingly 
disproportionate. 

15, Though an attempt has been made by Shri 
Guinaste, learned counsel for the First Party that, there is 
no provision for taking lenient view, the submissions 
advanced by Shri £fumaste cannot be accepted because 
section 11-A of the industrial Disputes Act 'specitlcalty- 
empowers the Labour and Industrial Court to suggest 


alternate punishment if it is'found just. Now, in present 
ease, the question before me as to whether the fads of the 
present case are of such nature.in which the leniency can 
be shpwered to the Second Party. After going through the 
facts of the present case, to my mind, even remotely the 
Second Party cannot be shown leniency because the 
Second Party was serving as a Peon with the schedule 
bank. Secondly, lie has acted-unauthorisedly and has 
‘carried out entry in the saving pass book of the account 
holders. When the Second Party was wording as a Peon 
and-when he has 1 .no authority to carry out entry, in the 
saving pass book of account holders, the alleged act on 
his part is definitely a breach of discipline and breach of 
bank-rules. My view lias been fortified by the judgement of 
Supreme Court in the case of DISCIPLINARY 
AUT-HQRlTY-cum-REG ION At MANAGER Vs. N.B. 
TATNAlK (reported in 1996 (l)C.L.R. Pg. 991), 

16. Secondly, it is also pertinent to note that, the 
Second Party wherwas serving with the Bank as a Peon is 
required to exercise highest standard of honesty and 
integrity. TheSecond Party being employee of the Bank is 
required to take all possible, steps to protect the interest of 
the Bank and to discharge his duties with almost integrity 
and honesty*. It is pertinent to note that, good Conduct and 
discipline are inseparable from the functioning of every 
employee of the Bank. The act on the part-of Second-Party 
of not depositing the amount entrusted to him by account 
holders and even then to carry out entry in their respective 
' savingaccount without any authority to him, are sufficient 
. to loose the confidence in the mind of employer about the 
Second Party. It is also pertinent'to note that, the Second 
Party by doing alleged act has not only fabricated false 
document but, has also committed criminal breach of trust 
by misappropriating the amount. In such circumstances, 
while considering the case of misappropriation and 
falsification of account, the employer, who has' lost his 
confidence about the empHoyedTs not expected to continue 
such employee in the service. If leniency is shown to such 
employee thfen, it would be providing boost to such 
employee, to continue with such mischief again and by 
giving such direction, to my mind, I do not want to become 
party in the misconduct of the Second Party. Therefore, to 
my mind, the First Party was fully justified in dismissing 
mercy appeal of the Second Party. For. this reason also, to 
my mind, leniency cannot be shown to the Second Party , 
1 therefore, decide Issue No. 1 in negative and decide the 
reference accordingly. Hence, order. *• 

ORDER 

Reference is answered in negative. . 

Pune 

Dated: 23rd June,2006. - * ... . 

S.S. VYAVAHARS, Industrial Tribunal 
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[% T^-12012/l29/20p2'3n^3TR(^-I) ] 

3rf«Rn^ 

New Delhi, thd 14th July, 2006 

S.O. 3139, —In pursuance .of Section 17" of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 160/ 
2002) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown hi the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Governirient on 
14-7-2006. .* V 

[N6.L-120l2/129/20Q2-IRi3M)} ' 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT 

' SHRIKANT SHUKLA 
Presiding Officer 
I.D. No. 160/2002 

Ref. No. L-120l2/129/2002-IR(R-I) Dt 9-9-2002 
Between 

Sri Avtaru S/o Sri Videshi 
Vill. & Post Mirzapur 
AmbedkarNagar, C/o Sri P.K. Tewari • 

Legal Adviser, Bhartiya Mazdoor Sangh, 

6 Navin Market, Kesar Bagh 

Lucknow-1 (UP.) . 

And 

The Asstt. General Manager, 

State Bank of India, Zonal Office 
(Region 2) Hazratganj, Lucknow 
The Branch Manager, State Bank of India 
Akhand Nagar, Sultanpur-I 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute No. L-l2012/129/2002- 
IR(B-I) dated 9-9-2002 to the Presiding Officer, CGIT-cum- 
Labour Court, Lucknow for adjudication; 


“ ifar i frg qr, 5 m sft » 

i998^^fswao^?r^ 

m it Th*mi ^ipn ^ 

<6'4+k t? ”* - 

“ Worker’s case in brief is that he was employed 
w.e.f, Feb. 1991 in State Bank of India, Akhand Nag&r, 
Siiltanpur branch as part time Sweeper/Farrash @ Rs. 1 51- 
per day and the bank accordingly issued memorandum dt. 
3-9-91. Worker was employed on vacant post. After 
continuous service of 8 years the worker was terminated 
w.e.f. Jan. 1999. Wpr^ & |epres.ented to opposite party and 
requested for reinstaffiffipt but opposite party did not 
consider woricer’s representation accordingly worker movfed 
writ petition No. 5184/2000 (S/S) in the Hon’ble High Court 
judicator at Allahabad in which the Hon’ble High Court 


of the worker dt. 12-7-99. The worker submitted the 
representation to the opposite' party but the opposite 
declined the request of the worker. It is stated.by the worker 
that he worked with the opposite party 8 ,long years but 
opposite party terminated the services without giving 
notice* hotice pay or compensation. Worker is accordingly, 
entitled to reinstatement and back wages, Worker has 
accordingly prayed that termination order dt. Jan. 1999 be 
set aside and he be reinstated with back wages. 

Worker has filed one page affidavit paper no. 5/6, the 
order of thejlon’ble High Court dtd. 12:9-2000 passed in 
writ petition 5184/2000 (S/S) Avtaru vs. Asstt.. General 
Manager, State Bank of India, Hazratganj, Lucknow and 
another and the order of the Asstt. General Manager, State 
Bank of India Regional Office dtd. 2-12-2000.. 


" Opposite party has filed several written statement 
one is A2-10and 13/3. . 

The case of the opposite party is- that there is 
prescribed procedure to employ any person in the State 
Bank of India and no body can be employed iii the State 
Bank of India in violation of the said prescribed procedure 
framed under the provisions of State Bank of India Act and 
rules duly framed under the provisions of State Bank of 
India Regulations 1955. It is submitted that the worker was 
never employed in the service as per the said rules, He was 
engaged by the branch manager State Bank of India on 
daily wages on account of creation of purely temporary 
work load for a limited period-till the regular posting of the 
bank employee duly selected in the said branch. The branch 
manager was neither having any authority as per law and 
regulations nor did he employ the worker of this case or 
anybody else in the service of the bank. It is not denied 
Wat the worker filed writ petition in the Hon’bie High Court 
/it is admitted that the representation of the worker was 
/ considered by the bank at length complying with the 
/ direction of the Hon’ble High .Court judicature at 
Allahabad. In view of the facts and circumstances of the 
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case, his request was not legally tenable hence the same 
could not be acceded to. It was communicated to the 
disputant. The opposite party has filed die copy of order 
dated 2-12-2000.alongwith hi$ written statement, It is also 
submitted that services of workman were obtained pn daily 
wages purely against temporary requirement for 2 hours a 
day by the branch manager of the bank. As the-temporary 
requirement was over after.the joining of the regular Safai 
Karmi in the branch, in question* there is. no vacancy 
available in the branch at present, either to engage any 
person on daily wages or on permanent basis. It is 
specifically denied that the claimant had worked for 8 years.. 
It is submitted that the worker had worked to discharge his 
casual duties for which the payment was made to him on 
the basis of daily wager. 

Another written statement which is accompanied by 
the affidavit of Asstt. General Manager is repitation of the 
same alongwith enclosures stated above. 

‘ The worker has filed rejoinder be. A1 -21 in which he 
has reiterated his allegation made in the statement of claim. 
Worker has admitted that he was called for a interview but 
the result was not declared nor the worker was made aware 
of the result of the interview. 

Worker has filed following photo copies of 
documents alongwith application C-23. 

1. Experience certificate dtd. 3-9-91 showing the 
engagement of the worker as daily wager @ Rs. 1.0 
•per day during March 1991 to August 1991 for 
period of 141 days. 


4. Application of Avtaru of 9th May, 2000 addressed 
to branch manager, SBI, AkhandNagar, Sultanpur. 

5. Application of worker dt. 12-7-99 addressed to 
branch manager, SBI, Akhand Nagar, Sultanpur. 

6. Postal receipts. 

The opposite party has filed too affidavit of Sri R.P. 
Pandey they are A-29 & A-31 alongwith photo copy of 
interview letter and the order of disposing the 
representation of the worker dtd. 2-12-2000. 

Opposite party has also filed the vouchers and 
banker’s cheque 6-7-95, 11-11-96, 2-1-97, 13-3-97, 
2-5-97, 17-6-97, 7-8-97, 8-9-97, 6-12-96, 9-12-97, 
18-4-98, 19-5-97, 5-4-97, Jan. 98, 12-2-98, 24-3-98, 

18-6-98. After evidence the worker wanted a liberty to file 
rejoinder and the .worker filed the rejoinder 
on 10-11 -04, and 3-2-05 was fixed for evidence but the worker 
and his representative dtd not turned up on 3-2-05 therefore 
the case was ordered to proceed ex-party against the 
workman and 3-3-05 was fixed for ex-party evidence of 
management. 


‘ On 3-3-05 a application paper no. 022 moved for 
recalling the order of 3-2-05 which was allowed on 4-4-05’ 
worker again moved-application C-23, for taking that 
documents on record which Vas allowed and .the 
documents were taken up oh the record. 

• ’ On 3-6-05 none’appeared for the worker therefore 
22-9-05 was fixed for worker’s evidence- But the worker did 
not produce evidence on 22-9-05 and sought adjournment 
which was allowed at the cost of Rs. 100 ancf the next date 
was fixed 21-12-2005. Worker absented on 21-12-05 
although no adjournment sought by the worker the court 

’ of its own gave an opportunity to the worker to file his 
evidence in form of affidavit within 15 days and 24-1-06 
was fixed for cross examination of the-worker’s witness. 
Worker as usual absented. It was therefore believed that 
the worker neither wants to produce himself in evidence 
nor wants to produce any other person in his evidence and 
therefore 16-3-06 was fixed for evidence of the opposite 
party. On 16-3-06 opposite party was directed ta file 
affidavit but the worker absented. It was therefore believed 
that the worker does not want to cross examine any person 
whose affidavit was filed in the court. Accordingly 17-3-06 
was fixed for argument. On 17-3-06 worker and his 
representative absented as usual and the opposite party 
moved an application ta file another evidence which was 
allowed and 24-3-06 was fixed for filing additional evidence 
and 8-5-06 was fixed for cross examination. Worker did not 
appear on 8^5-06 also however in the interest of justice 
12-5-06 was fixed for cross examination of the management 
witness. On 12-5-06 also the worker and his representative 
remained absent. 

• On the next date of hearing on 6-6-06 the worker and 
his representative remained absent however in the interest 
of justice the worker was directed to appear for evidence 
on 13-6-06 and examine its witness on 13-6-06 at the cost of 
Rs. 300. On 13-6-06 also the worker remained absent 
therefore the case was ordered to proceed ex-party against 
the worker and 3-7-06 was fixed for evidence. 

Learned representative of the opposite party has 
argued that according to the reference order this court was 
to decide whether the termination of the worker in May 98 
is justified and proper or not. He has further argued that 
the worker in his statement alleged that the he did worked 
till Jan. 1999. Representative of the management has drawn 
my attention on the affidavit A2-31 filed by Sri R.P. Pandey. 
Affidavit para 10 which reads as follows; 

“It is respectfully submitted that no payment was 
made to the disputant after 1994 after his disengagement 
and all payments were made to the Labour Contractor 
only when such services were required to cope with extra 
work.” 


2. Interview letter dtd. 2-12-91. * 

3. CopyofT.C.. 



I'm U—t&xs 3(ii>] 


TO^TXR*nr ,:3FTRT I2,2006/«m 21,1928 


The representative of the opposite party has argued 
that it wa»the duty of the worker to prove that he worked 
continuously from Feb. /91 to Jan. 99 as alleged by him in 
the statement of clauri'but he'has absented and had npt 
turned up to that stand the croses examination by the bank 
management. v 

The representative of the opposite party has also 
argued that the worker has concocted the case and in para 

I of the statement of claim he bas alleged that he was 
engaged at @ Rs. 15 per day whereas his oym document 
shows that he was probably engaged during March 91 to 

'August 91 @ Rs. 10 per day. The representative of the 
opposite party drawn my attention to paper no. Alr24 
which were has himself filed. 

The representative of the opposite party has also 
argued that the original paper 24/4 and 24/5 were not sent 
to the branch as worker has tried to alleged but he has 
requested to reaid the said documents. The photo copy of 
24/5 is as follows: ‘ • 

3*t3, ' 

/MTO $ far*T*f 3*93 3TM?9**9R*d 1991 3 

*3 1995 mm< 9i2 zis* ^3 9^ tc 

$9$*!^ 3*9*3 1999 9*1 3fa*f ^ 9* *93 ffc*l 

I I *9*3 1999 3*r*f 3*r 3 *mr 33 33 tfcfa* * 

3lf^^ 33*39l*R tJSFt 3 1 TC *T*f 3*13 
95? 13*1 9*T **f*T 939V9>3* *T wz 3m 31 3 I 

Wft *gcT ft *3* t I 

37cf: 3*931*99 31*791*1 *3 3*13 *T99 33 

*3 "*p4J 13*1^ 9T*f 3<43 9ft** <+>t I 

to **r 3W11 

fH*7 : 12-7-1999 9T*f 

¥./- 
zmm 
■m * 9?.-f97*rgr 

fulfil 99T l 

TTfcTf^rfR - — 

9TCcft* Tfe 3*7, 

-^T-qfcT't) *7T*f** 3* H31* 

^*T9**, d<sHd> 1 

Rc9-yfdRHrM 

Photo copy of paper no. 24/4 is as under ; 
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. ‘ v \ 

. aftHFf ynw 

Hudlu 3*7, . 

w, • 

i . • 

*??**> 

9f*9* 133*9 3 1*7 9T*f 3 39*3 3*319 3*7 7TT0T 3 
9R*39nj991 3 1995l^Wn?m9^^T?3W9i3R^ 
twr *3 1995 3 *9*3 1999 9*^3f**T*; 
f*9*3 1999^*TC9T*ff *7t 3*l3 
399 sro Pfftv 13*7 **t 3 i *i*ff 3 M m 3*93 facre R 
**n famx 3*i 3*199 33 9T39T-9* 3 t i 9* 

371* 9*7 Ttfsff *7* 3*1 3 9^f fa*r 9*1 ti **f*r ytm 3 
** 9* snt 3H3*f ti in*? *3 3 *t 3 9 f33 
*l3 ^ <zm 9T*f 3T93 9ft*K ** *rc*-3** *r 3 3 arcwtf 
i i 

3T9: WRFf *T R 9T99T 5 T*» 91*1*9 **!**I9* *9 
**3l **H*T 3*? *9 ^9*H 9R3 *3 ^91 *3 l 

9T*f Tl3* 39913 73*1 I 

9 9$ ^2000 .. 9T*f 

¥./- 

3TcT*T?' 

*19*3. f9 <* T^ 

1^T-3Tc354R W | 

viRiftifh-9ft9Ff fflnw 9wra* ; **i, 

9TRft* Tfe 3*>, *n*ftrl9 3* f&ft* 

wr, mn& i 

9r9-yf?lfViPl 

. Learned representative of the opposite party has 
stated that the worker has not disclosed the date of Feb. 
1991 to date month of 1999. However he says that since 
1995 to Jan. 1999 he might have been engaged as work by 
contractor’s. Representative opposite parties 
representative has farther stated that the worker was 
required to work as daily wager as and when need arose 
till 1994 and after 1994 he was not give a single paisa as 
he was not engaged. He has argued that from 1995 till 
now incubment regular employee as part time sweeper 
joined branch of the above one Sri J.P. Singh was engaged 
for cleaning premises. It was the Sri.J.P. Singh who might 
have engaged the concerned workman to carry out the. 
cleaning of the floor 1/2 or one hour for which the 
management of the bank is not the employer of the worker. 


2331 Gl/ 06—14 
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Worker has fabricated the facts and in the fabrication 
paper no. 24/4 and 24/5 were made out. He has stated that 
there was no contract between the management of the 
bank and Avtaru for cleaning the floor of the branch of 
the bank. He has stated that if the court believes the 
documents 24/4 then it will go to show that according to 
the worker he worked on contract from 1994 to Jan. 1999. 
But no appointment letter or contract letter has been filed 
by the worker. Admittedly he did not worked as casual 
labour/daily wage maximum upto 1994 and he approached 
to the court after six years of disengagement as casual 
labour. It was on the part of the worker to plead and 
prove that he worked 240 days continuously in preceding 
calendar year of his termination. The duty is caused upon 
the worker to prove and it does not rest upon the 
management of the bank. I have gone through the order 
dt. 2-12-2000 the photo copy which has been filed by the 
opposite party the representative of the opposite party 
was questioned as to why he has not mentioned while 
disposing the representation of the worker that worker 
was not engaged beyond 1994 and why the management 
has written in the said order that from May 98 he was not 
engaged by the bank. To this querry the representative 
of the opposite party replied that prior to 1998 the worker 
might have been engaged for sweeping of the bank 
premises by the contractor Sri J.P. Singh, as has been 
admitted by the worker in his letter paper no. 24/4 and 24/5 
although this is not admitted to the management of the 
bank that the worker Avtaru was given any contractor for 
cleaning the premises instead it was Sri J.P. Singh who 
have con treated for sweeping the premises. The represen¬ 
tative of the opposite party has argued that it i$ for the 
worker to claim protection under section 25F to prove 
that their relationship of employee & employer; that he 
has a workman within the meaning of section 2(s) of the 
l.D. Act. He has argued that it was for the workman to 
plead and prove that from 1995 to 1998 he was a worker 
employed by the management of the bank. Simply stating 
in the application that he was employed on contract will 
not satisfy the fact during the period the management 
was employer and he was employee. He has also argued 
that the onus is on the worker to prove that he had worked 
continuously 240 days in the preceding one year prior to 
his alleged retrenchment and it is for the workman to 
adduce evidence apart from examining himself to prove 
the factum of his being in employment of employer. It was 
necessary for the workman to produce the relevant 
material to prove that he had actually worked with the 
employer for not less than 240 days during the period of 
12 calendar months preceding the date of termination. 
What the court will find that apart from the one page 


affidavit the workman has not produce any evidence to 
prove the fact that he had worked for 240 days. It is 
inproper that the workman who claimed to have worked 
with the management of the bank for 8 years would hot 
possess any evidence to prove the nature of his 
engagement and the period of work he had undertaken 
with his employer. 

The representative of the opposite party has drawn 
my attention (2005) 8 Supreme Court Cases 750 Surendr 
Nagar District Panchayat vs. Dehyabhai Amarsinh. 

From the perusal of the entire documents of the 
record and evidence carefully and .hearing the 
representative of the opposite party 1 am of the opinion 
that on the one hand the court has to decide whether the 
worker’s oral termination in May 98 is justified or not. 
Whereas the worker states in the statement of claim that 
he worked till Jan. 99. Worker ought to have alleged and 
proved that he was in the employment of the opposite 
party and the opposite party was a employer and he 
worked continuously atleast 240 days in preceding 
calendar year of termination i.e. May 98. The burden was 
on the worker to prove but the worker has not done so. 
Documentary evidence produced by the worker are 
adverse to the interest of the worker therefore there is not 
satisfactory evidence on record to decide whether there 
was oral termination which was justified and proper. On 
the contrary the opposite party by its affidavit has proved 
that no payment was made to the worker after 1994 after 
his disengagement and all payment were made to the 
labour contractor only when the services were required 
to cope with the extra work. 

It is pertinent to mention here that there is no 
appointment letter on the file. It is also a fact that opposite 
party bank is a nationalised bank and it has proper procedure 
for recruitment of its sub staff. The representative of the 
opposite party has argued that occassionaiy prior to 1994 
the worker was engaged on daily wage basis and 
subsequently it was thought proper to engage a labour 
contractor for this purpose therefore the contractor was 
engaged and there conractual relationship between the 
employee and the bank management. In the circumstances 
1 come to the conclusion that there appears the concoction 
in the case and issue is decided accordingly against the 
worker. I also come to the conclusion that worker is not 
entitled for any relief whatsoever. 

Lucknow 

5-7-2006 


SHR1KANT SHUKLA, Presiding Officer 
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New Delhi, the 14th July, 2006 

S.O. 3140.—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 24/ 
2005) of the Central Government Industrial/Tribunal/ 
Labour Court No.-1, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 14-7-2006. 

[No. L-41011/14/2004-1 R(B-I)] 
AJ AY KUMAR, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRALGOVERNM ENT 
I fSDUSTRl AL TRIB UN AL NO. 11MU1MBA1 

PRESENT 

JUSTICE GHANSHYAM DASS, Presiding Officer 

REFERENCE NO. CCIT-24OF2005 

Parties : Employers in relation to the management of 
Western Railway 

And 

Their workmen 

APPEARANCES: 

For the Management : Ms. D. Fernandes, Adv. . 

For the Union Absent 

State : Maharashtra 

Mumbai dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 


for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L-41011/14/2004-1R(B-1) dated 
14-09-2005. The terms of reference given in the schedule 
are as follows: 

“Whether the action of the management of Western 
Railway Administration in granting the seniority to 
the Saloon attendants far above the Fitter is 
justified? If not, what relief Fitter cadres post is 
entitled to?” 

2. The matter came up for hearing today before me. A 
perusal of the record goes to show that the notice was 
issued by Regd. Post to the President, Indian Railway 
Technical Staff Association for contesting the matter on 
behalf of the workman through whom the dispute was 
raised. 

3. The notice was served but none appeared to 
contest the matter in hand. The counsel for the Western 
Railway is present before me. An application is being moved 
on its behalf that the reference be disposed of since the 
Second Party workman has not appeared to contest the 
matter. 

4. In view of the above, the reference is hereby 
dismissed. 

Justice GHANSH YAM DASS. Presiding Officer 
14 , 2006 

^T.3JT.. 3141.-3^1* SlfafWT, 1947 (1947 
14 ) ^ RTRT 1 7 ^ 3T3SRHT ^#7 WsFK ^ ^ % 

3lf«RRtrt I); ^ (rM RTtsTT 31/2005) ^ 

^ RRT4T ^ 14-7-2006 ^ 

^331 m 

" . [RT. W>~ 12012/83/2005 37tf33T* T (I) ] 

. s . Slf^SRIRT 

Nevy Delhi, the 14th July, 2006 
S.O. 3141.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 3 1/2005) 
ofthe Industrial Tribunal/Labour Court No.-l, Mumbai now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the manangenicat of Deutsche 
Bank Ltd. and their workman, which was received by the 
Central Government on 14-7-2006. 

[No. L-12012/83/2005-! R( B-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRALGOVERNM ENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 

REFERENCE NO. CGrT31 OF2005 

PARTIES : Employers in relation to the management of 
Deutsche Bank Ltd. 

And 

Their workmen. 

APPEARANCES: 

For the Management : Absent 
For the workman : Absent 
State : Maharashtra 

Mumbai, dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section I 
of Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L-12012/83/2005-IR(B-l) dated 
29-11-2005. The terms of reference given in the schedule 
are as follows: 

“Whether the action of the management of Deutsche 
Bank Ltd., Mumbai in terminating the services of 
Shri Gupteshwar Ram w.c.f 29-7-2003, after imposing 
the penalty is justified? If not, what relief 
Shri Gupteshwar Ram is entitled to?” 

2. The matter came up for hearing today before me. 
Notice was issued to the workman by registered post several 
times. The notice issued for today’s date is received back 
with the endorsement ‘Unclaimed, Return to sender’. Thus, 
the workman himself did not claim the notice issued by this 
Tribunal for hearing of the matter. It implies that the 
workman is not interested at ail in contesting the matter. 

3. In this view of the matter, I conclude that the action 
of the Management of Deutsche Bank Ltd. in terminating 
the services of Shri. Guptdstiwar Ram is justified. The 
workman is not entitled to any relief. 

The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 

14 *jeTT i, 2006 

W.37T. 3142.- 3fai l PWi 1947 (1947 

]4) ^ mn 17 ^ tttfr Tffrzrtt 
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' 3RF7 SF^F 3TtV=FRT 
Newbelhi. the 14th July, 2006 

S.O. 3142.—In - pursuance of Section 17 of the 
Industrial Disputes Act, 3^47 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 23/2005) 
of The Central Government Industrial Tribunal/Labour 
Court, No.I, Mumbai nowas shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Sumitorno Mitsui Banking Corp. and their 
workman, which was received by the Central Government 
on 14-7-2006. 

[No. L-12012/28Z2004-IR(B-I)] 

. AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

PRESENT: 

JUSTICE. GHANSHYAM DASS, Presiding Officer 

REFERENCE NO. CGIT-23 OF2005 

PARTIES: Employers in relation to the management of 
Sumitomo Mitsui Banking Corporation 

And 

Their workmen.- 
APPEARANCES: 

For the Management : Ms. Nandini Menon, Adv. 

For the Workman : Absent. 

State • : Maharashtra. 

Mumbai, dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d)of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the 
Act for short) vide Government of India, Ministry of 
Labour, New Delhi Order No. L-12012/28/2004-IR(B-I) 
dated 8-8-2005. The terms of reference given in the 
schedule are as follows :— 

“Whether the action of management of Sumitomo 
Mitsui Banking Corporation, Mumbai by discriminating 
towards paying PF contribution to certain employees @ 
rate of 12% and to other employees @ rate of 10% is 
justified? If not, what relief SMBS Staff Union/employees 
are entitled to?” 
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2. The matter came up for hearing today before me. 
The notice issued to the parties to the. reference by 
registered post have not been served for the reason being 
thatthe Office of Sumitomo Mitsui Banking.Corporation is 
reported to be closed down in India. Since the office of the 
Bank itselfis closed, the Union which raised the dispute is 
also no more in existence and hence the notice could not 
be served. This fact has come-up to the notice of this 
Tribunal through the Advocate ofthe Bank who is present 
in some other matter pending since long. 

Since the parties to the reference are not appearing 
before this Tribunal for contest, the reference is dismissed. 

Justice GHAN SHYAM DAS, Presiding Officer 
^ 14 '^n$, 2006 

^T.3TT 3143.-3fterrftt^.fam^ 1947 (1947 

14) *IRT1.7 ^ 3^ ^ 

^ fn^il'siehT ^ 41^, 

^ (TT^f W&n 945/04 1047/04) 

ycbtfVici «<4 »k ^ 14-7-2006 tort 

^37T sill 

[tf. t^-41011/39/92-3Tl|3TR(^-l), 
1^-4101 l/59/95-3t^3Ttt(^t-l) ] 
3T3PT 

New Delhi, the 14th July, 2006 
S.O. 3143.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (945/04 & 1047/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown In the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Western Railway and their workman, 
which was received by the Central Government on 
14-7-2006. 

[Nos, I>41011/39/92-IR(B-I), 
L-4101 l/59/95-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORETHE CENRTALGOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR 
COURTAT AHMEDABAD 

PRESENT: 

SHRIB. I. Kazi, (B. Sc., L.L.M.), Presiding Officer - 
INDUSTRIAL DISPUTE (REFERENCE CG.1.T.A.) 

No. 945/04, OLD (LT.C) No. 10/1993 

1. The Sr. Divisional W.Rly. 

Kothi Compound, Rajkot 


2. The General Manager, 

Western-Railway, Chutthgate^. ~ 

Mumbai ' .First Party 

_ V/s.:- v- • • . 

The Jt. Divisional §«eygtary, 

Paschim Railway Karmachari Parishad, 

209/E, Sarvottam Nagar, Nr. New Railway Colbny, 
Sabarmati, Ahmedabad. -^....Second Party 

APPEARANCE: 

First Party : Shri Y.C. RajyaGuru / 

Second Party ^Absent 

' AWARD 

The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-41011/ 
39/92-1R (DU) dated 20-10-1993 to this Tribunal for 
adjudication the terms of reference is as under ; 

SCHEDULE 

“Whether the action of the management of DRM. 
Rajkot in not posting /redesignating Shri Vijay 
Bhahadur, Khalasi (Locoshed Mehasana) and 
Shri Pursottam, Khalasi [Locoshed (MG) Sabarmati] 
as cleaner from 22-02-1991 is justified, legal and proper? 
If not, to what relief these workmen are entitled and 
what directions are necessary in the matter ?” 

A notice was issued to the parties tp file their claims. 
The Second party have filed the statement of claim by 
Ex. 3. The first party has filed the written statement by Ex. 5. 
However, the proper opportunity was given by this Tribunal 
to prove its case tp the second party, The second party 
failed to prove its case. Thus this Tribunal hps reason to 
believe that the second party is not interested in the 
dispute. Thus the concerned workmen failed to prove its 
case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of DRM, Rajkot in not 
posting/redesignating Shri Vijay Bhahadur, Khalasi 
(Locoshed Mehasana) and Shri Pursottam, Khalasi 
[Locoshed(MG) Sabarmati] as cleaner from 22-02-1991 is 
just legal and proper. Tfie concerned workmen are not 
entitled to get any relief. The reference is hereby rejected 
for want of prosecution. No order as to cost. 

Date; 22-11-05 

Ahmedabad B. I. KAZI, Presiding Officer 
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BEFORE THECENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR 
COURT ATAHMEDABAD 

PRESENT: SHRI B.l. Kazi (B. Sc., L.L.M.) 

Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE CG.LT.A) 
No. 1047/04, OLD (I.T.C) No. 18/1997 

The Divisional Railway Manager, 

Western Railway, 

Kothi Compound, 

Rajkot (Gujarat) 360 001 ....First Party 

- V/s. 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

209/E, Sarvottam Nagar, 

Near New Railway Colony, 

Sabarmati, Ahmedabad. ....Second Party 

APPEARANCE: 

First Party : Shri Y.C. Rajya Guru 

Second Party . : (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-41011/ 
59/95-1R (B.l) dated 12-03-1997 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of the Paschim Railway 
Karmachari Parishad, Ahmedabad against the 
management of Divisional Railway Manager, Western 
Railway, Rajkot and ChiefProject Manager, Western 
Railway, Ahmedabad that the 58 (as per list) labourers 
in the construction organization and transferred to 
open line in 1984-85 should be granted Temp, status 
on completion of 120 days from date of initial 
appointment from 1979, along with arrears and 
consequential benefits, valid, just and legal. If so, 
what benefits the workmen are entitled for and what 
directions are necessary in the matter ?’* 

2. A notice was issued to the parties to file their 
claims. The Second party have filed the statement of claim 
by Ex. 03. The first party has filed the written statement by 
Ex. 05. However, the proper opportunity was given by this 
Tribunal to prove its case to the second party. The second 
party failed to prove its case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workmen failed to prove 
its case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The demand of the Paschim Railway Karmachari 
Parishad, Ahmedabad against the management of 
Divisional Railway Manager, Western Railway, Rajkot and 


[Part II— Sec. 3(ii)] 

ChiefProject Manager, Western Railway, Ahmedabad that 
the 58 ( as per list) labourers in the construction organization 
and transferred to open line in 1984-85 should be granted 
Temp, status on completion of 120 days from date of initial 
appointment from 1979, along with arrears and 
consequential benefits, invalid, unjust and illegal. The 
concerned workmen are not entitled to get any relief. The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Dated: 29-12-2005 
Ahmedabad 

B.l. KAZI, Presiding Officer 
14 2006 

^T.3tT. 1947 (1947 

T4 14) *JKT 17 ^ TRoFKT&3TPT 
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New Delhi, the 14th July, 2006 

S.O. 3134.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (115/04 & 193/04) 
of the Central Government Industrial Tribunal/Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of State Bank of India and their workman, which was received 
by the Central Government on 14-7-2006. 

[Nos. L-12012/49/98-1R(B-I), 
L-12012/57/99-1R(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B. Sc., L.L.M.), Presiding Officer 

INDUSTRIALDISPUTE (REFERNCE C.G1.T.A.) 
NO. 115/04, OLD (I. T.C) No. 92/1998 

The Manager, State Bank of India, 

Main Branch, Bhadra, 

Ahmedabad-380 001 .First party 

V/s. 

Shri S.R. Mansuri, 

C/2, Firoji, Villa Society, 

Yasmin Soc., Vejlpur, 

Ahmedabad-380001 .Second party 
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••- " V/s. ■ 

Shri Jayantilal Gulabdas Makwana 
55, Saujanya Park Society, 

Opp. Anand Park Dani Limba, 

Ahmedabad,.Gujarat. - .... Second Party 


APPEARANCE: 

First Party : Shri M.J. Sheth 

Second Party : ShriN.U.Bhatt 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
49/98- 1R (B-l) dated. 21/09/1998 to this Tribunal for 
adjudication the terms of reference is as under. 

SCHEDULE 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Shubhirhusen 
R. Mansur i w.e.f. 14-07-1996 and not considering for regular 
employment is justified. ? If not, what relief the concerned 
workman is entitled to?” ' 

2. A notice was issued to the parties to file their 

claims. The Second party have filed the statement of claim 
by Ex. 03. The first party has fifed the written statement by 
Ex. 04. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workmen failed to prove his 
case. , 

Looking to the above observation - I hereby pass 
the following order: 

ORDER 

The action of the management of State Bank of India 
in terminating the services of Shri Shubhirhusen R. Mansuri 
w.e.f. 14-07-1996 and not considering for regular 
employment is just. The concerned workman is not entitled 
to get any relief. The reference is hereby rejected for want 
of prosecution. No order as to cost. 

Date: 14-2-2006 
Ahmedabad 

B. I. KAZI, Presiding Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: SHRI B. I. Kazi (B. Sc., L.L.M.) 

Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.I.T. A.) 

No. 193/04. OLD (I.T.C) No. 109/1999 

The Branch Manager, 

State Bank of India, Manekba Bhavan 

Opp. Preyas High School, Bahai Center, 

Ahmedabad (Gujarat) .... First Party 


Appearance: 

First Party : ShriB. K.Oza 

Second Party : ShriNaiin U. BHatt 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by Order No. L- 1201 21 
57/99- 1R (B-l) dated. 12-05-1999 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Jayantilal 
Gulabdas Makwana w.e.f. 27-04-1984 and not considering 
him for regular employment is justified? If not what relief 
the concerned workman is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 06. The first party has filed the written statement by 
Ex. 08. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workman failed to prove his 
case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of State Bank pf India 
in terminating the services of Shri Jayantilal Gfulabdas 
Makwana w.e.f. 27-04-1984 and not considering him for 
regular employment isjust. The concerned workman is not 
entitled to get any relief. The reference is hereby rejected 
for want of prosecution. No Order as to cost/ 

Date: 8-2-2006 / 

Ahmedabad ' 

B. I. KA^I, Presiding Officer 
^ 14^enf, 2006 
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New Delhi, the 14th July, 2006 

SiO. 3145.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (1.4 of 1947) the Central 
Government hereby publishes the award (Ref. No. 6/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Ernakulam now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Federal Bank Ltd. and their workman, which 
was received by the Central Government on 14-7-2006. 

[No. L-12012/228/2004-1R(B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, ERNAKULAM 

.PRESENT: Shri RL.Norbert, B.A., LL.B., Presiding Officer 

(Tuesday the27th day of June, 2006 /06th 
Asadha,1928) 

l.D. No. 6 of 2005 : 

Workman Union : Shri K. Hashim 

Rep. by the General Secretary. 
Federal Bank Staff Union Bank 
Junction Aiuva-683 101. 

By Advocate Shri Ashok B. 
Shenoy. 

Management : The Chairman 

Federal Bank Limited Head 
Office Federal Towers 
Aluva -683.101. 

By Advocate Shri P. 

S h ankaranaray anan. 

AWARD 

This is a reference made by Central Government under 
Section 10 (1)( d) of Industrial Disputes Act, 1947 to this 
court tor adjudication. The reference is: 

“ Whether the punishment of reduction of basic pay 
b^one stage, imposed on Shri K. Hashim, for alleged 
misconduct, by the Federal Bank Limited is justified? If 
not, what relief is the workman entitled to?” 

2. Originally on the basis of a reference dated 
30.9.2004, my predecessor had passed an Award. Before it 
was published and became enforceable a second reference 
was sent on 6.6.2005 as in the first reference the punishment 
portion aione was the subject of dispute. After the second 
reference this court passed an award on 13.9.2005. That 
was chai lenged in writ petition W.P. (C)No.36059of2G05. 
The award was set aside by the Hon’ble High Court by its 
order dated 13.3.2006 directing this court to re-consider 
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the matter de novo. Thereafter both sides were heard. No 
additional evidence was adduced. The evidence earlier 
tendered consists of Exts. MI & MI (a) only. 

3. According to the workman, while he was working 
as a sub-staff at Vadakara branch of Federal Bank a memo 
was issued to him on 31.72002 alleging certain misconduct 
and negligence on his part. It was followed by a domestic 
enquiry in which he was found guilty and a punishment of 
■reduction of basic pay by one stage was imposed. 
According to him the enquiry report is vitiated by 
.procedural irregularities, violation of principles of natural 
justice and bias attitude of enquiry officer. The punishment 
imposed is disproportionate to the guilt. The evidence is 
inadequate to substantiate the charge. The charge levelled 
against him amounts to minor misconduct only. But the 
punishment imposed is for major misconduct. The 

• mitigating circumstances of the workman were not taken 
into consideration by disciplinary authority while imposing 
punishment. 

4. The management contends that except in case of 
dismissal or discharge this court has no jurisdiction to 
entertain a dispute regarding punishment only. The 
workman was entrusted with two treasury tokens for 
surrendering them in SBT branch at Vadakara and getting 
the proceeds credited to the account of Federal Bank. He 
was late to SBT and therefore the tokens could not be 
surrendered. When the manager of the bank questioned 
the workman, he got angry and misbehaved. Hence 
disciplinary proceedings were initiated against him. The 
enquiry was conducted in a fair and proper manner 
complying with the procedural formalities of enquiry. The 
findings of enquiry officer are based upon the evidence in 
the enquiry. A notice proposing punishment was given to 
the workman. 

5. In the light of the above contentions the following 
points arise for consideration : 

(i) Whether enquiry was conducted in a fair and 
proper manner? 

(ii) Is the workman guilty of misconduct, whether 
major or minor? 

(iii) Can this court interfere with the punishment? If so, 
is the punishment proportionate to the guilt? 

(iv) Reliefs and costs. 

6. Point No.(i)i: 

The allegation is that the enquiry was not fair. 
According to the workman the procedural formalities were 
not followed and principles of natural justice were not 
complied with by the enquiry officer. Ext. MI is the enquiry 
file. The enquiry proceedings show that the contention of 
the workman is without any basis. The workman had 
received chargesheet, he was represented by another staff 
of the department in the enquiry and he was given ample 
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opportunity to adduce evidence. He cross-examined the * 
management witnesses and he was heard before a finding 
was recorded. Therefore, the contention in the claim 
statement of the workman that the enquiry was not fair has 
no foundation. I find no infirmity in the procedure adopted 
by the enquiry officer. Thepoint has to be answered against 
the workman. 

7. Point No, (ii) 

The allegation against the workman is that on. 
29-6-2002 he was sent to State Bank of Travancore, Vadakara 
Branch for surrendering two tokens issued from Treasury 
and getting the proceeds credited to the account of Federal 
Bank, Vadakara Branch. The workman reached SBT, 
Vadakara Branch lafe and therefore could not surrender 
the tokens. He came back to Federal Bank very late, by 1.30 
p.m. When the Manager questioned him, he turned wild 
and murmuring something, forced out of the cabin. The 
incident is. denied by. the workman: According to him he 
was fully engaged from 10.00 a.m. to 12.30 p.m. on 
29-6-2002, attending to other duties (cheque encashment 
in SBT and post office duty). It was thereafter that the 
tokens were handed over to him, by 12.30 p.m. By the time 
he reached SBT the business hours for government 
departments was over and therefore he could not surrender 
the tokens. He denies negligence and misbehaviour on 
his part. 

8 . Before the enquiry officer 3 management witnesses 
were examined as MWs 1 to 3 (Ext, MI file). Regarding 
business hours of SBT, Vadakara Branch on Saturdays, 
both sides raised serious dispute. Though the management 
witnesses say that the business hours for government 
transactions in SBT, Vadakara Branch is up to 12,30 p.m. 
the very letter of Manager of SBT, Vadakara Branch speaks 
otherwise. Ext. DE2 in Ext. Ml is the letter dated 25-2-2003 
issued from SBT, Vadakara Branch by Chief Manager. As 
per that letter the business hours for government 
departments on Saturdays is from 10.00 a.m, to 12,00 noon 
and for other banking departments 10.00 a.m, to 12.30 p.m. 
There is no dispute that tile tokens issued from the Treasury 
pertained to government cheques issued to a contractor. 
Since the transaction relates to a government department 
the business hours was only up to 12.00 noon on Saturday. 
That gives a quietus to the controversy regarding business 
hours of SBT, Vadakara Branch. 

9. The next relevant aspect to be considered is, had 
the workman been entrusted with tokens on time for him to 
reach the bank on time. MW1 -is the manager of Federal 
Bank, Vadakara Branch. M W3 is the Assistant Manager of 
the same bank._.MW3 was the custodian of tokens. Tokens 
were received from the Treasury sometime in April, 2002 
and were kept by him due to Treasury ban till 29-6-2002. 
According to MW3, the tokens were handed over to the 
workman at II.30 a.m. The workman had left for SBT at 
11.45 a.m; He returned only by 1.15 p.m. MW1 manager 
had instructed the workman to attend to the token 


transaction duty. According to him the workman went to 
SBT from Federal Bank at 11.45 a.m. and returned by 1.3 0 
p.m. In tiie chiefexamination he did not mention the time at 
which he had instructed the workman to go to SBT. In the 
cross-examination he said that the tokens were entrusted 
by MW3 sometime between 11.30 a.m. and 11.45 a.m. 
According to him the time required to reach SBT from 
Federal Bank by walk is 15 minutes. It is an admitted fact 
that the workman was entrusted with some other duties 
Prior to the token transaction. That was for remittance of 
money in SBT as well as post office duty. The workman 
was sent to post office at about 10.45 a.m. The distance to 
post office is 10 minutes by walk. It is after returning from 
the post office that tokens were entrusted to the workman. 
MW2 is Manager (Administration) of Federal Bank, 
Vadakara Branch. He had neither entrusted tokens nor 
instructed the workman to go to SBJ for surrendering 
tokens. Therefore, he is not competent to say as at what 
time the workman had gone to SBT for surrendering the 
tokens or returned to Federal Bank. Both MW I & MW 3 
say that the workman had left for SBT with tokens at 11.45 
a.m. These witnesses have no case that the workman was 
late to leave for SBT after entrustment of tokens and 
instruction of MW 1. It means that the tokens must have 
been entrusted and permission to go to SBT must have 
been given not earlier than 11.45 a.m. Ext. DEI charge- 
sheet as well as para 3 of the written statement of the 
management before this court is silent about the time at 
which tokens were entrusted, but merely states that the 
workman had left for SBT at about 11.45 a.m. and returned 
by 1.30 p.m. This is yet another circumstance to indicate 
that the tokens were not entrusted earlier than 11.45 a.m. It 
is admitted by MWl that it takes 15 minutes to reach SBT 
by walk. The workman had gone to SBT by walk and not 
by vehicle. Naturally, he could have reached there only by 
12.00 noon. If other customers were there he had to wait for 
his turn. By 12.00 noon the business hours for government 
departments got over (Ext. DE2 in Ext. MI). There was no 
special instruction to the workman regarding urgency of 
the transaction. So the workman would have treated it as a 
routine transaction. Assuming that the workman had 
pressed for surrender of tokens, SBT was not bound to 
accede to the request as the business hours were over. 
Therefore, the workman cannot be found fault with for not 
executing the work entrusted. If the tokens were given to 
• him sufficiently early this would not have happened. It is 
no doubt true that the workman, in his anxiety to wriggle 
out of hiA liability has made many acrobatic attempts by 
saying that tokens were entrusted to him at 12.30 p.m. and 
before that he was attending to other duties like money 
remittance in SBT, post office duty and Bank Counter duty. 
But they are to be viewed only as acts of defence. 

10 . The burden is on the management to prove that 
the findings are based on evidence. Since the tokens were 
entrusted only at 11.45 a.m. the workman is in no way 
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responsible in the transaction. Ext. DEI, the relevant page 
of Cash in Transit Register of Federal Bank relied on by the 
workman to show that he was on some other duty at 10.50. 
a.m., even if true, does not affect or clash with the timing of 
disputed transaction and hence in consequential. The last 
duty entrusted to the workman before noon was token 
transaction. That was at 11.45 a.m. However, there is no 
satisfactory explanation by the workman as to why he was 
late to return to Federal Bank from SBT. Ext. DE3 is the 
reply of workman to the charges. There it is stated that he 
was entrusted with tokens at 12.40 p.m. and he reached 
SBT at 12.50 p.m. and returned to Federal Bank at 1.15 p.m. 
MW3 also says that sometime around 1.15 p.m. the 
workman had returned, but he is not very sure. It is an 
undisputed fact that as soon as the workman came back, 
he went into the cabin of MWl, the manager, to inform him 
about the transaction. According to MWl, the workman 
came back only by 1.30 p.m. The workman was not able to 
prove his contention that tokens were entrusted to him 
only at 12.40 p.m. or that he had returned by 1.15 p.m. 
Assuming that he had returned by. 1.15 p.m. even 1 then 
there is no satisfactory explanation as to why he took so 
much time to return from SBT after having reached there at 
12.00 noon. In the absence of any satisfactory explanation 
and evidence on the side of the workman the version of 
MWl has to be accepted and found that the workman 
returned only by 1.30 p.m. and to that extent he was 
negligent. If any loss is caused to the bank due to non¬ 
surrender of tokens and getting the proceeds credited to 
the account of Federal Bank, the workman is not at fault. 
But it is to be noted that the enquiry officer disregarding 
documentary evidence of Ext. DE2 written by the Chief 
Manager of SBT noting the business hours of the bank, 
accepted the version of MWl that the business hours of 
SBT on Saturdays is up to 12.30 p.m. for government 
departments. It was not fair on the part of enquiry officer to 
brush aside the documentary evidence having authenticity 
for accepting the version of the Manager of Federal Bank. 
Thus, as far as the token transaction is concerned, the 
workman had not committed any negligence, but he was 
late to return and report to the manager, and to that extent 
he was at fault and it amounts to minor negligence in 
performing duties. 

11. The next allegation against the workman is that 
he had misbehaved to the Manager of the Federal Bank, 
MW I. It is said that the workman after returning from SBT, 
went into the cabin of the manager to inform him about the 
transaction. The manager questioned the workman about 
the reason for non-surrender of tokens. The workman 
became angry and murmuring something, went out of the 
cabin shutting the door with a bang. This version was 
given by MW 1, the Manager. Nobody else was there in 
the cabin. MW 2, Manager (Administration) is said to 
have witnessed the incident of misbehaviour. But in the 
cross-examination he said that he was not always watching 
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the cabin ofthe manager as he himself was busy with his 
work. Hearing the creaking sound of the door of the cabin 
of the manager his attention was drawn tp that side. He 
saw the workman coming out of the cabin murmuring 
something. The witness says that the workman was talking 
to the manager something seriously and it should have 
been regarding the token transaction. MW 3 is the Assistant 
Manager. Buthe did not witness the alleged misbehaviour. 
It is to be noted that MWl in the cross-examination (page 
20 of Ext. M 1) stated that his cabin door is fitted with door 
closer. To a question by the defence representative that if 
door closer is fitted, will not the door get closed slowly, the 
answer was that it would close only slowly if not disturbed. 
MWl did not say that door closer was not in proper 
condition or not functional. It means that the workman 
could not have banged the door with a loud noise even if 
he wanted. I wonder how MW 3 could hear the sound of 
the slamming of the door and witness the misbehaviour of 
the workman. When the workman entered the cabin of the 
manager the atmosphere was calm and he did not foresee 
that the manager was going to take him to task. It was only 
after the manager pulled him up that the workman is said to 
have got wild. The possibility to slam the door arises only 
thereafter and that too when he was going out of the cabin. 
How then could MW3 hear or notice the conversation 
before hearing the sound of the door. Since the door was 
fitted with door closer there would not have been any 
noticeable sound while opening or closing the door. If the 
witness says otherwise he is only trying to support another 
officer (MWl). No staff was examined. There is no 
satisfactory evidence to prove that the workman had 
misbehaved. 

12. The Bipartite Settlement-of 1995 which was 
updated in 2002 refers to gross misconduct in Clause 5. It 
reads: 

“ By the expression “gross misconduct” sha! ! be 
meant any of the following acts and onns.siu.:.> o:i the part 
of the employee: 

(a) engaging in any trade or business outside the 
scope of his duties except with the written 
permission ofthe bank; 

(b) unauthorized disclosure of information 
regarding the affairs of the bank or any of its 
customers or any other person connected with 
the business of the bank which is confidential 
or the disclosure of which is likely to be 
prejudicial to the interests of the bank; 

(c) drunkenness or riotous or disorderly or 
indecent behaviour on the premises of the 
bank'; 

(d) willful damage.or attempt to cause damage to 
the property of the bank or any of its 
customers; 
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(e) willful insubordination or disobedience of any Municipal Corporation/Panc hay at without 

lawful and reasonable order of the management explicit written permission of the bank; 

or of a superior; 


(f) habitual doing of any act Which amounts of 
“minor misconduct” as' defined below,, 
“habitual” meaning a course of action taken or 
persisted in, notwithstanding that at least on 
three previous occasions censure or warnings 
have been administered or an adverse remark 
has been entered against him; 

(g) willful slowing down in performance of work; 

(h) gambling or betting on the premises of the 
bank; 

(i) speculation in stocks, shares, securities or any 

\ commodity whether, on his account or that of 

any other persons; 

(j) doing any act prejudicial to the interest of the 
bank or gross negligence or negligence 
involving or likely to involve the bank in 
serious loss; 

(k) giving or taking a bribe or illegal gratification 
from a customer or an employee of the bank; 

(l) abetment or instigation of any of the acts or 
omissions above mentioned; 

(m) knowingly making a false statement in any 
document pertaining to or in connection with 
his employment in the bank; 

(n) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank and where the employee is 
caught in the act of resorting to such unfair 
practice and a report to that effect has been 
received by the bank from the concerned 
authority; 

(o) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank in cases not covered by the 
above Sub-Clause (n) and where a report to 
that effect has been received by the bank from 
the concerned authority and the employee 
does not accept the charge; 

(p) remaining unauthorisedly absent without 

intimation continuously for a period exceeding 
30 days; v 

(q) misbehaviour towards customers arising out 
of bank’s business; 

(r) contesting election for Parliament/Legislative 
Assembly/Legislative Council/Local Bodies 


(s) conviction by a criminal Court of Law for an 
offence involving moral turpitude; 

(t) indulging in any act of ‘sexual harassment’ of 
any woman at her workplace. 

None of the sub-clause of Clause 5 regarding gross 
misconduct is attracted in the case of the workman. 

Minor misconduct is defined in Clause 7 of the 
Settlement. It reads: 

“By the expression “minor misconduct” shall be 
meant any of the following acts and omissions on the part 
of the employee: 

• (a) a‘bsence without leave or overstaying 

sanctioned leave without sufficient grounds; 

(b) unpunctual or irregular attendance; 

(c) neglect of work, negligence in performing 
duties; 

(d) breach of any rule of business of the bank or 
instructions for the running of any 
department; 

(e) committing nuisance on the premises of the 
bank; . 

(f) entering or leaving the premises of the bank 

except by an entrance provided for the 
purpose; >■ ; 

(g) attempt to collect or collecting moneys within 
the premises of the bank without the previous 
permission of the management or except as 
allowed by any rule or law for the time being in 
force; 

(h) holding or attempting to hold or attending any 
meeting on the premises of the bank without 

• the previews permission of the management or 
except in accordance with the provisions of 
any rule or law for the time being in force; 

(i) canvassing for union membership Or collection 
of union dues or subscriptions within the 
premises of the bank without the previous 
permission of the management or except in 
accordance with the provisions of any rule or 
law for the time being in force; 

(j) failing to show proper consideration, courtesy 
or attention towards officers, customers or 
other employees of the bank, unseemly or 
unsatisfactory behaviour while on duty; 
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(k) marked disregard of ordinary requirements of 
decency and cleanliness in person or dress; 


(l) incurring debts to an extent considered by the 
management as excessive; 

(m) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank in cases not covered by 
sub-clasue (n) under ‘Gross Misconduct’ and 
where a report to that effect has been received 
by the bank from the concerned authority and 
the employee accepts the charge; 

(n) refusal to attend training programmes without 
assigning sufficient and valid reasons; 

(o) not wearing, whi !e or duty, identity card issued 
by the bank. 

(p) not wearing, while on duty, the uniforms 
supplied by the bank, in clean condition.” 

Sub-clause (c) of Clause 7 is the relevant minor 
misconduct applicable in this case and no other kind of 
misconduct is applicable. Hence I find that the conduct of 
the workman amounts only to minor misconduct coming 
under Clause 7 (c) of Bipartite Settlement. 

13. Point No.(iii): 

It is argued by the learned counsel for the 
management that it is not the province of the Labour Court 
to interfere with the punishment imposed by the disciplinary 
authority except u/s 11-A of I.D. Act, i.e. when there is 
dismissal or discharge of the workman. The answer is given 
by the Hon’ble High Court in the order in which this court’s 
award was set aside. In para 7 it is observed that de hors 
the powers u/s 11-A in au industrial dispute regarding 
punishments other than discharge or dismissal, the Labour 
Court/Industrial Tribunal does have the power to examine 
whether the management has violated the terms of abinding 
settlement while imposing punishment. This power cannot 
be regarded as one in the exercise of the powers u/s 11-A 
of the Act, but it is in exercise of the powers of adjudication •' 
of d ispute itself de hors S. 11 -A. Therefore, what is relevant 
is to see whether disciplinary authority has violated the 
terms of settlement while imposing punishment. I have 
found that the misconduct of the workman is only minor. 
The punishment for minor misconduct is provided in Clause 
8 of the Bipartite Settlement. They are: 

(a) be warned or censured; or 

(b) have an adverse remark entered against him; or 

(c) have his increment stopped for a period not longer 
than six months. 


The disciplinary authority can impose only one of 
these penalties for minor misconduct. The punishment 
imposed is reduction of basic pay by one stage which falls 
under Clause 6 (e). It reads: “(guilty) be brought down to 
lower stage in the scale of pay up to a maximum of two 
stages”. It is a punishment for major misconduct. Reduction 
of basic pay by one stage affects the whole service of the 
workman. As per the Bipartite Settlement the disciplinary 
authority is not empowered to' impose punishment of that 
nature for minor misconduct. Die management has no case 
that the workman’s past conduct is bad or unsatisfactory. 
The charge-sheet, Ext. DE I is silent about the past conduct 
of the workman. The last but one paragraph of the Enquiry 
Report (page 8 of the report) specifies that the manager 
(MW1) had not stated anything against the past conduct 
of the workman. In the absence of any such adverse remarks 
about past conduct it was not proper to impose such 
punishment. Considering the nature of the misconduct and 
taking into account the unblemished past I feel that it is 
enough to warn the workman against future recurrence as 
provided in Clause8 (a) of the Bipartite Settlement. Found 
accordingly. 

14. Point No. (iv): (See Award Portion) ■ 

15 In the result an award is passed finding that the 
misconduct committed by the workman is only negligence 
in performing duties coming under Clause 7 (c) of the 
Bipartite Settlement for which punishment of warning under 
Clause 8 (a) will be sufficient penalty. 

The disciplinary authority has to impose and 
substitute the punishment afore-mentioned and give back 
all service benefits due to the workman and withheld by 
the management. The parties will suffer their respective 
costs. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 27th 
day of June, 2006. 

P.L. NORBERt, Presiding Officer 
APPENDIX 

Witness for the Workman: Nil 

Witness for the Management: Nil. 

Exhibits for the Workman: Nil. 

Exhibits for the Management: 

Ml Statement of witnesses (MW I to 3) and Exts. (El 
to5, ME I to ME 14 and DE land 2. Ml (a)-Miscellaneous 
papers of enquiry. 
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New Delhi, the 14th July, 2006 

S.O. 3146. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 77/95) 
of the Central Government Industrial Tribunal-cum-Labour 
Court,No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 13-7-2006. 

[No. L-12012/53/95-IR(B.l!)] 
C. QANG ADHARAN, Under Secy. 
ANNEXURE 

BEFORE SHR! SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL* 
TRIBUNAL NO. I, NEW DELHI 

I.D. No. 77/95 

In the matter of dispute between : 

Shri Shiv Singh S/o Shri Lai Singh, 

Through General Secretary, 

U.P. Bank of Baroda Employees Union, 

(Western Zone), Central Office^ 

Weii Bazar Branch, 

Ghanta Ghar, . . 

Meerut-250002- ....Workman 

Versus . 

Regional Manager, 

Bank of Baroda, 

R.O. !, Sankalan Civil Lines, Motia Varoa, 

Haldwani, % 

Distt.Nainital (U.P.) ....Management 

Appearances : ShriJ. Buther for the workman. 

Shri T.C. Gupta for the 
management. 

AWARD 

The Cenual Government in the Ministry of Labour 
vide its order No. L.-l 2012/53/95- l.R (B-2) dated 25-7-95 


for adjudication: 

“Whether the demand of the U.P. .Bank of Baroda 

Emp. Union (W.Z.) Meerut on the management of 

Bank of Baroda, Haldwani for permanent absorption 

of Shri Shiv Singh, against the post of Peon is 

justified? If so, what relief is the said workman entitled 
• to?" ' ' 

2. Brief facts of this case as culled from record are 
that Shri Shiv Singh, (hereinafter referred to as the 
workman).was taken in service as Peon from 1-11 -87 in an 
existing permanent vacancy of the post of Peon at Patlot 
branches of the bank it under its Haldwani Division. The 
workman was required to produce all Ills necessary 
certificates and was given appointment after being found 
eligible and suitable for the appointment in the subordinate 
staff cadre as per norms of the bank. Though the vacancy 
in which the workman was appointed from l-l 1-87 was a 
permanent one, but the management adopted an unfair 
labour practice of paying to workman only nominal paltry 
wages of Rs. 15/- per day upto 12-3-88 Vtfhich was raised to 
Rs. 18/- per day from 1 -6-88 and Rs. 20/- per day from I -6-89 
which were being paid to him till 28-3-90 when his services 
were abruptly terminated by way of oral orders and without 
any prior notice and also without assigning any reasons 
thereof It is further stated that after coming to know of 
Bank's Advertisement published in Hindi A mar Ujala in 
1990-that the Bank was going to absorb even the temporary 
employees on permanent staff he submitted an application 
dated 22-10-90 to the Head Office of the Bank alongwith 
copies of a! I necessary certificates etc. for consideration of 
his case for appointment/absorption in service of the bank 
in view of his long past service of872 days at Patlot Branch 
copies of which are placed on record. When the workman 
did not hear anything about his application dated 22-10-90 
he submitted another letter dated 3-6<-92 for claiming 
appointment as a regular peon copy of which is also placed ■* 
on record and again on 3-3-93, another letter was submitted 
which is-also placed as Annexure W /3. and ultimately the 
' Regional Manager vide letter dated 24-4-93 asked Patlot 
Branch for submitting all the necessary papers regarding 
the case of the workman for absorption and in reply the 
Manager of that branch submitted the necessary 
information/particulars vide his‘ letter dated 10-5-93 
(Annexure W/4). In the meanwhile pending consideration 
of the case of workman for absorption he was again taken 
up in service from 11-4-93 but instead of paying him scale 
wages of a peon he was paid only Rs. 20/- per day and 
Rs. 25/- per day from 6-5-93 and Rs. 35/- per day from ■ 
10-8-93. Aggrieved by the said action of the management 
the workman raised an industrial dispute before the A.L.C. 
Dehradun on 28-2-94. ft is further averred that apprehending 
termination of service of the workman the union addressed 
a letter dated 11-3-94 to the A.L.C. requesting for the 
dispute being seized in conciliation and for issuing 
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appropriate directions to the management and. then on 
receipt of the letter of the union the ALC issued a notice 
fixing 12-4-94 for conciliation proceedings and directing 
the management to maintain status quo till the finalisation 
of the dispute. Inspite of the notice of the ALC dated 
25-3-94 , the management terminated the services of the 
workman on 7-4-94 by way of oral orders without assigning 
any reasons. The Union addressed a complaint dated 
28-4-94 against the mgt. For acting in breach of S. 33E of 
the I.D. Act and following the Union’s complaint and 
intervention of the A.L.C. , the'workman was allowed to 
rejoin duty vide letter dated 27-5-94 and after re-appointing 
the workman from 28-5-94 the manager of the branch 
confirmed this to Regional Manager by a letter dated 
28-5-94 Annexure W/8. That although Patlot Branch has 
already conveyed to the Regional Office all necessary 
particulars about the workman and his appointment etc. in 
response to the queries of the Regional Office before the 
second termination of bis services from. 7-4-94 but for 
reasons best known to the Regional Office they again asked 
for the particular from Patlot Branch vide letter dated 31 -3 -94 . 
and in reply vide letter dated 12-4-94 confirmed inter alia 
that the workman was earlier appointed from 1 - 11 -87 at the 
time of opening of the branch and again from June, 1993 
under the instructions of the Regional Office. That soon 
after the failure of conciliation proceedings before the ALC 
in the industrial dispute raised by the Union, the services 
of the workman werfc once again terminated vide letter dated 
7-3-95 of the Patlot Branch. (W/9). Immediately after 
terminating the service of the workman the management 
appointed One Shri Chandra Prakash in the post/vacancy. 
It is further averred that on the facts stated above the 
demand of the union for absorption of the workman against 
the post of Peon is well justified. It is, therefore, prayed 
that the Hon’ble Tribunal may be pleased to answer the 
present reference in favour of the workman and to pass an 
award with directions for the reliefs stateddn the claim 
statement'and such other reliefs as the Hon’ble Tribunal 
may deem fit and proper to be awarded to the workman in 
the facts and circumstances of the case with costs. 

3. The management contested the claim by raising 
preliminary objection that this court has no jurisdiction 
and competent to grant relief of regularization/absorption 
in service. Moreover the S.C. had laid down that 
regularization/absorption on permanent basis of ad-hoc/ 
daily wages is illegal and the employee is required to be 
recruited in accordance with the procedure established by 
law. The demand of the workman to regularize him is not 
tenable in law. 

4. On merits the averments regarding the appointment 
of workman that he was appointed and working with the 
respondents are stated to be matter of record. However, 
his claim for absorption in bank service is denied. It is 
denied that Shiv Singh was given any appointment as 
claimed or he was required to submit copies of his 
testimonials. He further stated that the payments to the 
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workman were made for the days he worked as ad hoc daily 
wage employee and the same is matter of record. He was 
not appointed on regular basis, therefore, question of his 
termination as claimed does not arise. He being a daily 
wager on muster roil was not required to mark his attendance 
as per norms and practice of the respondent. It is further 
stated that the workman Shiv Singh did not hold an 
appointment capable of being continued therefore there 
never was any question of termination of the same as 
contended by the union. It is further stated that the 
workman was never employed in respect of the 
respondents— bank advertisement. No discrimination as 
claimed has been meted out to the workman and the 
recommendation of the bank manager, if any were not bona 
fide and being contrary to the recruitment procedure norms 
do not entitle the claimant/workman toclaim absorption on 
permanent basis. The ad-hoc daily wager employees are 
not entitled to wages for Sundays and Holidays. The 
respondent has not appointed any person as named by 
the Union. The submissions/contentions of the Union in 
the claim statement are misplaced based on legal 
misconceptions and the same are denied. The workman is 
not entitled to any declaration/relief sought for. His claim 
is liable to be dismissed. 

5. Written statement was followed by rejoinder 
wherein facts of the claim statement were reiterated to be 
correct. 

6. After completion of pleadings the workman 
examined himself as WW1 and management examined Shri 
K.S. Simmhar, Acting Manager (Personnelfas MWI and 
closed its evidence. 

7. 1 have heard Shri J. Buther, Advocate A/R for the 
workman and Shri T.C. Gupta, Advocate A/R for the 
management and they substantiated their respective claims. 

8. Workman claims.that he was appointed as Peon 
on 1-11-87 against permanent vacancy and he was 
appointed from time to time. He is claiming regularization. 
On the contrary respondent case is that the workman was 
appointed on ad hoc basis as daily wager. His engagement 
was ad hoc as daily wager on ad hoc basis from time to 
time. In view of the Supreme Court decision reported in 
2006 (4) Seal e 197 captioned as Secretary State of Karnataka 
and others Vs. Unia Devi and others Supreme Court has 
held that a public employment in a sovereign socialist 
secular democratic republic, has to be as set down by 
constitution and the laws made there under. Our 
constitutional scheme envisages employment by the 
Government and its instrumentalities on the basis of a 
procedure established in that behalf. Equality of 
opportunity is the hallmark, and the Constitution has 
provided also for affirmative action to ensure that unequal 
are not treated equals. Thus any public employment has to 
be in terms of the constitutional scheme. 




[qffi ll—3(ii>] 


7051 


ma ^ tfto i2,2006/9im 21,1928 


9. Jn the -instant cqse Bank-respondent bank of . 
Baroda-is a public undertaking and is an instrumentality of 
State and the recruitment to any post by the respondent is 
required to be made as per procedure established by the 
laws. Thus any public employment has to be in terms of 
the tonstitutional scheme. Supreme Court has further held 
that “a temporary employee could not claim to be made 
permanent on the expiry of his term of appointment. It has 
also to be clarified that merely because a temporary 
employee or a casual wage worker is continued for a time 
beyond the term of his appointment, he would notbe entitled 
to be absorbed in regular service or made permanent merely 
because on the strength of such continuance, if the original 
appointment was not made by following a due process of 
selection as envisaged by relevant rules. It is not open to 
the court to prevent regular recruitment at the instance of 
the temporary employees whose period of employment lias 
come to an end or of ad hoc employees who by the very 
nature of their appointment, do not acquire any right.” 

10.1 n v iew of the above discussion in the above said 
case the demand of the claimant U.P. Bank of Baroda 
Employees Union for permanent absorption/regularization 
of the workman in service as Peon is not tenable in the eye 
of law and the workman is not entitled to be regularized in 
services as claimed. Reference is answered accordingly. 
File be consigned to record room. 

Dated 1'1-7-06 " S.S. BAL, Presiding Officer 

fvrvfl, 14 2006 

3147 srfafWr, 1947 (1947 

14) frKT 17^373*^3, 

Tfgie (*M wrr 30/2003) 

^ Wilfi l d ^fl TK5TK 13-7-2006 

fan 8tn 

[TT. feT-12012/206/2002—an^ am(^t-ii) 1 

New Delhi, the 14th July, 2006 

S.0 3147 .—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 30/2003) . 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the manangement of Punjab National 
Bank and their workman, received by the Central 
Government on 13-7-2006. 

[No. L-120 12/20672002-1 R(B t I1)] 

C. GANGADHARAN, Under Secy. 


ANNEXURE ‘ . 

CENTRAL GOVERNM ENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, JAIPUR 

Case No. CGIT-30/2003. 

Reference No. L-12012/206/2002-IR(B-II) 

Sh. Raj veer Singh, 

JS-10A, Railway LokoColony, 

Jaipur-302001 ’.Applicant 

Versus 

The Regional Manager, . . 

Punjab National Bank, 

• Regional Office, . 

PNB House, Nehru Place, 

Tonk Road, Jaipur ......Non-applicant 

Present: 

Presiding Officer : Sh. R.C. Sharma. 

For the applicant : Sh. R.C. Jain. 

For the non-applicant : Sh. Rajendra Arora. 

Date of award : 26.6.2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of Sub-sectioris 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this tribunal which rtins as under : 

• “Whether the action of the management of punjab 
National Bank in dismissing Shri Rajveer Singh from 
service w.e.f. 15-12-2001 is legal and justified? If not, 
what relief is the Workman concerned entitled to?” 

2. The workman’s case is that while he was working 
as clerk/cashier in the Dhamani branch of the non-applicant 
bank, he was suspended on 10-10*91 and was chargsheeted 
on 16-11-91 by the Branch Manager. He has denied the 
imputations levelled against him and has assailed the 
fairness pf domestic enquiry an*i the impugned punishment 
order by raising various grounds in his claim statement. 
On,conclusion of the domestic enquiry, the charges were 
found proved against him and his services were terminated 
w.e.f. 15-12-2001 by the disciplinary authority. 

3. Resisting the claim, the non-applicant has 
supported the punishment order. 

4. After hearing both the parties on the preliminary 
issue of the fairness of the domestic enquiry, this Court 
vide its order dated 17-3-2004 found the enquiry to be 
improper and defective. The non-applicant sought the 
opportunity to lead the evidence to justify the charge 
levelled against the workman, which was accorded to him. 

5. In the evidence, on behalf of the bank the affidavits 
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ofMW-1 KL Datwani,~Ex Sr. Manner and MW-2 GL Bhatia, 
Sr. Manager were placed on the record. In the rebuttal, 
workman-has submitted his affidavit.. All these witnesses, 
were cross-examined by the respective opposite 
representative. 

6. After conclusion of the evidence the case was 
posted for hearing the final arguments. On 2-9-2005, the 
workman moved an application to take on record the 
certified copies of the management witnesses who were 
examined by the'management during the trial of criminal 
case against him, which after hearing were taken on the 
record vide order dated 16-9-2005. After pronouncing the 
order, on the same date an application was moved to award 
him the full salary in the form of subsistence allowance and 
to strike off the defence of the bank, which was heard on 

18- 10-2005 and was rejected on 17-11-2005. The case was 
thereafter posted on 29-11-2005 for submission of final 
arguments. On this date, the workman sought an 
adjournment on the ground that his representative is busy 
in another case in the office of Assistant Labour 
Commissioner. The adjournment was opposed on behalf 
of the bank by stating that the workman is getting the 
subsistence allowance and these are the delaying tactics. 
Taking a lenient view, an opportunity was granted to the 
workman and it was noted that in the event of not arguing 
the case on the next date on behalf of the workman, the ex 
parte arguments will be heard and the case was fixed on 

19- 12-2005. On this date, the workman stated before the 
Court that his representative Sh, R.C. Jain is ill and could 
not come. Again the opportunity was given to the workman 
and the case was posted on 10-1-2006. On this date, the 
arguments on behalf of the workman could not be 
concluded and the case was fixed on 7-2-2006. On this 
date, the Id. representative for the workman raised some 
unnecessary objections in order to evade the hearing of 
the case and even moved a false and baseless application 
alleging bias and seeking adjournment to move the transfer 
application. The case was then fixed on 24-2-2006 with an 
opportunity that the workman is. granted 15 days for 
transfer of his case. On this date, the workman was present, 
but his representative was absent and the case was then 
adjourned to 8-3-2006 for arguments. On this date, again 
the representative for the workman sought the adjournment, 
which was strongly objected on behalfof the bank on the 
count that the workman is mala fidely lingering on the case. 
Again, the last opportunity was given to the workman and 
the case was fixed for 24-3-2006. On this date, the Id. 
representative for the workman presented an application 
to summon the original documents, which was heard on 
the same date and the case was fixed for order on 
29-3-2006. On 29-3-2006, it Was rejected with cost of 
Rs. 300/- and both the parties were directed to file their 
written submissions before the Court. On 24-4-2006, both 
the parties sought the adjournment. On 12-5-2006, the 
representative for the bank submitted his written 
submissions. The workman moved an application that since 


he has not got the certified copies.agairt an adjournment for 
i 5 days was sought. Considering the delaying tactics, the 
application was rejected. A copy of the written submission 
was provided to the workman with liberty to file his written 
submission before the Court till 22-5-2006. On 22-5-2006, 
the workman moved an application for granting him an 
adjournment to file the written submission, which was 
disallowed and the award was reserved. Till today, no stay 
order/transfer order of the case has been received by this 
Court. 

7. It transpires that the transfer application was 
doctored motivatedly by the Id. representative for the 
workman Sh. R.C. Jain to delay the proceedings of the 
case, which is a highly sad reflection on the attitude of 
indifference towards the dignity of the court. The Id. 
representative has even indulged in the blame game. It is 
evident that such stalling tactics on behalf of the workman 
to drag the proceedings of the case for an unlimited period 
despite the fact that more than sufficient opportunity were 
awarded to him for submission of the arguments. 

8. Following the principle that “justice wears a veil of 
impartiality, but is neither blind nor helpless”, I proceed to 
examine the case on the basis of the arguments already 
advanced by the Id. representative for the workman and 
the pleas incorporated by the workman and the written 
submissions filed by the non-applicant before this Court. 

9. 1 have scanned the record. 

10. On behalf of the workman, it has been contended 
that by the language used in the charge sheet it appears 
that the disciplinary authority had a biased mind on the 
counts that he has presumed that the pay in. slip was filled 
in by the workman and was signed by him and the forged 
entries were entered by the workman. 

11. Countering this submission, the Id. representative 
for the bank contends that this issue was already raised on 
behalf of the workman and it was decided by this Court. 

12. A peep into the order dated 17-3-2004 passed by 
this Court on the issue of fairness of domestic enquiry, 
reveals that this contention was advanced on behalf of the 
workman by stating that the charges are the conclusive 
decisions of the authority and are affirmative assertions. It 
was discussed at paras 13 to 19 and the submission was 
rejected. Accordingly, this submission cannot be reagitated 
now and is disallowed. 

13. The next submission advanced on behalf of the 
workman is that MW -1 K.L. Datwani and MW - 2 GL 
Bhatia have not exhibited any document in their affidavits. 
Therefore, the documents cannot’be considered to be the 
basis for proving the charges. His next submission is that 
all the evidence produced by the management is heresy 
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and there is not even a single witness to state that he had 


seen the incident. The Ld. representative has also assailed 
that their testimony is contradictory. 

14. On the contrary, the Ld. representative for the 
bank contends that the objection raised by the Workman is 
contrary to the facts. The management witnesses have 
proved the documents and the workman has also referred 
to Ex. M-l submitted by the bank. His further submission is 
that both these witnesses were also produced during the 
departmental enquiry who have proved the documents as 
well as the charge level led against the workman. 

15. The charge-sheet dated 16-11-91 says that on 
17-7-91 the delinquent submitted a cheque number QJR- 
310 900 pertaining to the savings account No. 4748 in the 
Dhamani Branch of Punjab National Bank, before the 
Subodh College Branch of Bank of Rajasthan, Jaipur for 
collection in his account No. 3614 and filled the pay in slip 
himself and put his signature thereon. The cheque was 
received by the Dhamani Branch on 18-9-91 which was 
posted into clearing journal. It could not be debited into 
the account No. 4748 since on releasing the cheque, it was 
got disappeared by the delinquent. Thereafter the 
delinquent debited fraudulently in the savings account 
log book. When it came to the notice on 7-10-91 and 
8-10-91 that how the entry of Rs. 10,000 in account number 
4748 coy Id not be posted in the ledger sheet then the 
delinquent absented himself from duty on 9-10-91. He then 
got forged a letter in the name, of Bank of Rajasthan and 
returned the cheque along with it. This cheque belonged 
to the cheque forms from QJ831055-310900 which was 
deposited by the account holder and one of the aforestated 
cheques was filled by the delinquent in the name of B.N. 
Singh and R.B. Singh- He also forged the signature of Md 
Rafiq and thereafter filled the pay in slip by himself and he 
put his signature on it and submitted before the Bank of 
Rajasthan. 

16. MW-1 K.L. Datwani who had conducted the 
preliminary enquiry against the delinquent has narrated 
the aforestated facts in his affidavit. In his cross- 
examination, he has exhibited M-3 belonging to Lavi 
Singhal and has stated that the cheque Ex. M-i has been 
cross-lined which means that it can be credited into account 
only. He has further stated that either it would be credited 
in the account of the payee or in the account of any other 
person endorsed by him. He has further stated that pay in 
slip was filled in the name ef Rajveer Singh and he had 
compared the signature of the delinquent put on the pay in 
slip with his specimen signature. Further he has pointed 
out that the account opening form Ex. M-1/77-73 bears the 
signatures of the delinquent and has firmly stated that the 
pay in slip also bears the signature of Rajveer Singh in 
English. He has further pointed out that he too enquired 
this matter from the Bank Manager of Bank of Rajasthan. 
This witness has been cross-examined at length by the id. 
representativefpr the workman but he could not be shaken 
in his cross-examination. 


17. Similarly, MW -2 G.L. Bhatiahas also testified the 
said fraud committed by the delinquent and has affirmatively 
pointed out that Ex. M-l/18 is the same cheque which was 
stolen. He has also stated that D.D. Goel and Vinay Chhabra, 
the employees of the Dhamani Branch had disclosed him 
that the cheque was stolen by the delinquent and was 
credited in his account at Subodh College Branch of the 
Bank of Rajasthan, Jaipur. He has firmly stated in his cross- 
examination that he identifies the handwriting of the 
delinquent and the handwriting on the Annexures 1 8 and 
25 to Ex. M-l belongs to the same person. He has further 
stated that from Annexure 25, it is clear that this cheque 
was credited by the delinquent by putting his signature. 
He has also stated that he identifies the delinquent’s 
signature in English since he has seen him putting his 
signatures in the English. The reason thereof he has also 
assigned by stating that he was working with him. He too 
could not be shaken in his cross-examination. 

18. Both these witnesses are independent witnesses 
who are well-conversant with the facts of the case and can 
be termed as material witnesses. Their evidence inspires 
the confidence of the Court. Nothing has cropped up to 
disbelieve or discard their testimony. As such, the 
contention advanced on behalf of the workman that it is a 
no evidence case is unsustainable and deserves rejection. 

19. The Ld. representative for the Bank has referred 

to the decision reported in Shashikant v. MD, Central Bank 
of India & Ors., wherein the Hon’bie Apex Court has 
observed that in the event the maker of the document is 
not produced the enquiry would not be vitiated simply on 
this count. It lends support to the submission advanced 
on behalf of the bank. , 

20. So far as the contention regarding the heresay 
evidence is concerned, it can be observed here that the 
documents produced by the management have been 
proved by MW-1 K.L. Datwani and MW-2 GL Bhatia. 
Ex. M-1 /18 is the aforestated cheque which has been issued 
under the forged name of Md. Rafiq and Ex. M-l/25 is the 
pay in slip which was filled in by the delinquent himself 
who put his Signature in English form E to F thereon. There 
is unrebuttable circumstantial evidence on the record which 
leads to infer that in all the probabilities it was the delinquent 
alone who committed this fraud. Moreover, his signatures 
have also been verified and proved by the management 
witnesses. Therefore, this submission that on the basts of 
the heresy evidence only the charge has been found to be 
proved cannot be accepted and is negatived accordingly. 

21. The Ld. representative for the work 171 an then has 
contended that the signatures of the delinquent have not 
been verified by any handwriting expert and the specimen 
signatures have not been produced before the Court. 

22. Per contra, the Ld.' representative for the bank 
contends that it was not necessary to get the signatures 
verified from any handwriting expert and the delinquent 
himself has admitted with regard to making of the entries of 
cheque. 


2331 GI/06—16 
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°23. WW-1 Raj veer Singh has stated in his cross- 
examination that the entry at Annexure 6 to Ex. M-1 at page 
145 was made by him, that Ex. M-l/24 is the account 
opening form which contains his signature between A to 
B, that pay in slip Ex. M-l/25 bears the account number 
3614 and has been filled in his name. These facts do not 
necessitate the verification of the signature on the cheque 
and pay in slip by the hand writing expert. Moreover, in 
(2003) 3 SCC 583, referred to on behalf of the bank, the 
Hon’bl e Superme Court has held that irrespective of the 
opinion of the handwriting expert, authorities Can compare 
the admitted writing with the disputed writing and come to 
their conclusion. It is further held that the preponderance 
of probabilities and some material on record are necessary 
to arrive at a conclusion about the guilt of the delinquent. 
The submission, therefore, canvassed by the Id. 
representative for the bank is fortified by the decision and 
the submission made on behalf of the workman is repelled 
accordingly. -• 

24. It has also been contended on behalf of the 
workman that the cheque in question was destroyed as per 
the record of the bank, but the concerned officer who 
destroyed it has not been produced. The Id. representative 
has further contended that this cheque was misplaced and 
to victimize the workman the story has been concocted 
that he had stolen the cheque. 

25. Opposing this submission, the Id. representative 
for the bank submits that the cheque in question was 

- included in the cheques which were reported to be 
destroyed, but it is a fact that this cheque was stolen and 
misused for committing fraudulent transaction by the 
delinquent. He has further asserted that the bank has taken 
action on the basis of factual position and the material 
available on the record, 

26. I find considerable substance in the submission 
and on facts when there is cogent evidence against the 
workman, as discussed supra, to establish the charge, such 
contradiction can be termed as a minor contradiction which 
can be ignored. 

27. The Ld. representative has also contended that 
the charge levelled against the workman has not been 
proved as per the procedure of the bank. His submission is 
that if under two names the cheque was filled, it cannot be 
deposited in the individual account. The workman’s 
account was inoperative and without getting it operative 
the cheque could not be deposited. 

28. On the other hand, the Ld. representative for the 
bank submits that the delinquent had deposited the said 
cheque in his SB Account maintained at the Subodh 
College Branch of the Bank of Rajasthan and to convert 
his inoperative account into operative he had requested 
the bank. These activities were done by the delinquent for 
withdrawing the money credited in his account. This fact 


is supported from the record and the submission made on 
behalf of the workman cannot be maintained. This 
procedural aspect has also been explained by MW-2 GL 
Bhatia in his evidence, 

29. Then the Ld. representative for the workman put 
forth a submission that a criminal case was registered 
against the workman and the management produced its 
witnesses therein, who have not been produced in the 
enquiry. His submission is that MW-2 GL Bhatia was 
produced during the preliminary enquiry and the trial of 
the case, who has improved his statement before this Court. 
The Id. representative for the bank has sought to refute 
the contention by submitting that the criminal trial and the 
departmental enquiry proceedings are altogether different 
and it is not required at all that witnesses who were 
examined during the criminal trial should also be produced 
during the enquiry before the Tribunal. 

30. So far as the examining of the witnesses by the 
party is concerned, it is fairly settled law that it is the 
discretion of the party to examine the witnesses it chooses 
to examine if there are a number of witnesses. In the present 
case, evidently the management has examined the material 
witnesses to justify the charge levelled against the 
workman. The workman’s contention that MW-2 GL Bhatia 
has rendered the improved version before the Tribunal is 
unsustainable in view of the fact that he was not confronted 
with his statement deposed by him before the other 
competent authority. Therefore, ex facie the submission is 
bereft of merit and is rejected, 

31. It has also been contended that the workman was 
acquitted in the criminal case on the similar facts. A copy 
of the judgment dated 24-3-2Q01 delivered by ACGM No. 5, 
Jaipur City, Jaipur is available on the record whereby the 
delinquent was acquitted of the offences under Section 
420,467,468 and3791PC. 

32. In 2003 (4) SCC 364, referred to by the ld. 
representative for the bank, the Hon’ble Apex Court has 
observed that acquittal in criminal case based on the same 
allegations is not per se a ground for claiming immunity 
from punishment. In view of the observation made by the 
Hon’ble Supreme Court, the workman is not entitled to get 
exonerated on this count. The workman’s submission, 
therefore, cannot be accepted. 

33. It was also contended that the delinquent has 
not committed any fraud since no money was withdrawn 
by him. 

34. In response, it has been contended on behalf of 
the bank that the delinquent had attempted to commit the 
fraud and put the bank in wrongful loss which is sufficient 
to held him guilty and punished. 

35. On considering the facts emerging on the record, 
the charge imputed against the workman has been found 
to be established conclusively that he forged the signature 
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of account holder on the cheque, himself deposited it, 
prepared the pay in slip and the money was also credited in 
his account. He could not get the amount from his account 
since it was inoperative. He endeavoured to get it operative 
and before he could have succeeded in his attempt, the 
authorities became vigilant. As such, it cannot be stated 
that no gross misconduct was committed by the workman. 
The workman’s contention, therefore, deserves rejection. 

36. That takes me to determine the quantum of 
punishment. 

3.7. The workman has pleaded that impugned 
punishment is disproportionate, which has been opposed 
on behalf of the bank. 

38. On a careful examination ofthe record, I find that 
the punishment is in consonance with the nature of the 
charge found proved against the workman and it is justified 
looking to its nature. The punishment, therefore, appears 
to be commensurate with the gravity of the misconduct 
and warrants no interference. 

39. In consequence, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant bank and it is held that the dismissal order dated 
15-12-2001 passed against the workman delinquent is legal 
and justified. The workman’s claim is dismissed. An award 
is passed in these terms accordingly. 

40. Let a copy ofthe award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C SHARMA, Presiding Officer 
3$ fveefl, 14 2006 

w.3tt. 3148.— jfoilP i * srfafrpm, 1947 

( 1 947 3* 1 4 ) 3ft 3RT 1 7 ^ 33T3 
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3Tfa3>W$Fr *3131*43, '33^* 3^ W (B^*f TP53T 3/2004) 
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[K ^T-12012/153/2003-3Tl^aflR(3t-ll)] 

New Delhi, the 14th July, 2006 

S.O. 3148. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 3/2004) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the manangement of Punjab National 
Bank and their workmen, which was received by the Central 
G6vemment on 13-7-2006. 

[No. L-12012/153/2003-lR(B-l 1)] 
C. GANGADHARAN, Under Secy. 


: : . • ; ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CG1T-3/2004 

. Reference No. L-12012/153/2003-IR(B-ri)* 

Sh. Kailash Chand Sharma, . - 
ThrougbSh" Anil Mathur, * 

4/22, MalviyaNagar, Jaipur ■ .Applicant 

Versus 

The Zonal Manager, 

Punjab National Bank, 

Zonal Office, 

2-Nehru Place, 

TonkRoad, 

Jaipur-302015 .Non-applicant 

PRESENT: 

Presiding Officer ; Sh. R.C. Sharma. 

For the applicant : Sh. R.C. Jain. 

For the non-applicant : Sh. Rajendra Arora. 

Date of award - 23-6-2006 

AWARD 

1. The Central Government in exercise ofthe powers 
conferred under Clause ‘D’ of sub-sections l & 2(A) to 
Section 10 ofthe Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this Tribunal which ruhs as under:— 

“Whether the action of the management of Punjab 
National Bank in terminating the services of workman 
Shri Kai lash Chand Sharma w.e.f 11-2-2003 was legal 
and justified? If not, what relief the workman is 
entitled to and from which date?” 

2. The workman in his statement of claim has pleaded 
that while he was posted as Special Assistant at Dadabari 
Branch, Kota, the Regional Manager vide his letter dated 
13-10-1998 sought his explanation for the irregularities 
committed in the branch, which was replied by him vide his 
letter dated 6-12-98. Thereafter, vide order dated 16-8-2000, 
he was selected to the post ofthe Officer. But on 31 -8-2001, 
he was chargesheeted under Regulation 6 of Punjab 
National Bank Officer Employees’ (Discipline'& Appeal) 
Regulations, 1977, but subsequently on his representation 
the phargesheet was substituted under the provisions of 
the BPS which are applicable to the award staff. 

3. While assailing the impugned termination order, 
the delinquent-workman has submitted that since he had 
been the office bearer of the bank employees union, the 
higher authorities ofthe bank were prejudiced against him, 
that on the basis ofthe evidence no charge is proved against 
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him and that on the similar charges one employee named 
Smt. Madhubala Singhai, who faced the disciplinary action, 
was terminated but on appeal she was taken back in the 
service. His allegation is that two different standards have 
been adopted by the bank in the similar cases and the bank 
has victimized him. 

4. Resisting the claim of the workman, the non- 
applicant has supported the findings of the Enquiry Officer 
and has averred that the disciplinary proceedings was 
conducted against the workman under the provisions of 
the BPS and the Enquiry Officer has arrived at the 
conclusion of guilt against the delinquent on the basis of 
the documents and evidence produced during the course 
of the enquiry. 

5. On hearing both the parties on the preliminary 
issue of the fairness of the domestic enquiry, this Court 
vide its order dated 10-8-2004 has found the enquiry to be 
fair and proper. 

6. On finding the enquiry to be fair, this case has 
been posted for advancing the arguments on merits of the 
case since 13-9-2004 and several adjournments were sought 
by the workman to argue the case on one pretext or the 
another. It is revealed from the perusal of the record that on 
five occasions even the last opportunities were awarded 
to him. On 5-9-2005, on behalf of the workman the arguments 
on merits were concluded and on the next 3 days the 
arguments of non-applicant were heard. On 4-1-2006, the 
non-applicant concluded his argument and on the next 
consecutive dates 8-2-2006,27-2-2006 and 17-3-2006, the 
workman urged for opportunities for advancing his 
rejoinder argument. Aggrieved with it, on 10-4-2006 the 
non-applicant submitted his written submissions. Again 
on 18-4-2006 and 2-5-2006 the workman sought 
adjournments for filing the written submission. On 
15-5-2006, the Id. representative for the workman again 
sought the opportunity for presenting the written 
submission, which was strongly opposed by the opposite 
Ld. representative. On considering that the sufficient 
opportunities were accorded to the workman, his request 
was turned down and the award was reserved. However, 
an option was given to the workman that if he is desirous 
to file the written submission he can file the same by 
19-5-2006. On 22-5-2006, the Ld. representative for the 
workman submitted an'application with an allegation that 
the representative for the bank has not provided him a 
copy of the written submission and the Presiding Officer 
of the Court is biased against him. He has further mentioned 
that he is withdrawing his authority letter and is intimating 
the workman accordingly and urged that the non-applicant 
may be directed to send a copy of the written submission 
directly to the workman. A letter was also received from 
the workman in the Court that the representative for the 
bank may be directed to send a copy of the written 
submission through post to him. 


7. On 22-5-2006, the Ld. representative for the non- 
applicant after perusing the application has noted thereon 
that the statements mentioned at para 3 and 4 are baseless 
and false and that he had made available a copy of the 
written submission to the workman’s representative himself 
and he had sought an adjournment on 18-4-2006 before the 
Court to file the written submission. This fact is also 
corroborated by the ordersheet dated 18-4-2006 which says 
that the Ld. representative for the workman again seeks an 
opportunity to file the written submission and the case 
was posted on 2-5-2006 for presentation of the same. 
Therefore, the assertion of the Ld. representative for the 
non applicant noted on the application on 22-5-2006 belies 
the statement of the Ld. representative for the workman 
that no copy of written submission was supplied to him on 
behalf of the bank. The narration of the aforestated facts 
manifestly depicts that as a strategy to drag the proceedings 
of the case the workman is using the stalling tactics and 
even a false plea of bias against the Court has been 
motivetediy doctored. However, on such tactics the 
adjudication of the dispute cannot be permitted to be 
lingered on. 

8. As is revealed from the record, both the parties 
advanced their oral arguments except the rejoinder argument 
on behalf of the workman. Therefore, I proceed to examine 
the case on the basis of these arguments and the 
submissions set forth on behalf of the workman in his 
pleadings. 

9. 1 have scanned the record. 

10. The substituted chargesheet reveals the charges 
against the delinquent as below: 

“Article- 1 

Shri Sharma got sanctioned demand loan in the 
name of customers and credited the proceeds of demand 
loan in his various accounts. The amount of Fixed deposit 
on maturity were credited in third party account and then 
credited in Shri Sharma’s account by debiting third party's 
account. 

Article-2 

Shri Sharma received loan for his own purpose in the 
name of customer so that demand loan does not attract 
third party interest rate. In this process Shri Sharnia causes 
financial loss to the bank for his own vested interest. 

Article-3 

Shri Sharma borrowed from the customer and did 
transactions with them. 

The above mentioned acts of Shri Sharma is 
misconduct under the para 19.5(j) of Bipartite Settlement 
and punishable under the Punjab National Bank Officer 
Employees (Discipline and Appeal Regulation).’’ 
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11 . It was contended on behalf of the workman that 
the termination order has not been issued under the rules 
applicable to the workman. The relevant rules were not 
applicable to the workman because of the settlement dated 
14-2-95 and as such, the, enquiry conducted against the 
workman is vitiated. It has been opposed on behalf of the 
bank by contending that this objection has already been 
decided by th is Court vide its order dated 10-8-2004; > 

12. On perusal of the order on the fairness of the 
enquiry dated 10-8-2004, it is obvious that this objection 
was raised on behalf of the workman tmd under point no. I 
at paras 7'to 17, it was discussed and considered and the 
contention advanced on behaif of the workman was 
rejected. Therefore, this submission cannot.be reagitated 
and is disallowed. 

13. It has been submitted on behalf of the workman 
that the chargesheet have been issued by the incompetent 
authority. Again this submission has been opposed on 
behalf^jf the bank by contending that this point was 
elaborately dealt with by the Court, in the order dated 
10-8-2004 and was adjudicated. 

14. In the order dated 10-8-2004 under point no. Ill at 
paras 22 to 26 this submission had been previously 
considered by me and was decided against the workman. 
This point, therefore, cannot be revisited and is accordingly 
disallowed. 

15. Assailing the findings recorded by the Enquiry 
Officer the workman has raised three objections under the 
different headings, firstly that the charges levelled against 
him are vague, secondly, that no reasons have been given 
by the Enquiry Officer for finding the charges proved 
against him and, thirdly, that the findings of the Enquiry 
Officer are perverse. Since all these points are interlinked 
they are discussed together hereunder. 

16. The workman has challenged the findings of the 
Enquiry Officer noted on charge no. 1 by stating that the 
account holders had borrowed certain amountand had noted 
on the vouchers that the amount be credited in workman’s 
account who withdrew the amount from the account holders’ 
account and handed over to them. The loan application was 
given by the loanee and there was an authorization on the 
voucher that it would be given to the workman. It has been 
further made that this authorization was made by the Branch 
Manager and the customer had himself made in his 
application that this amount be given to the workman. Such 
amount was withdrawn by the workman and handed over to 
the customer. It has, therefore, been contended that no 
misconduct was committed by the workman. With regard to 
the charge no. 2, it has been contended that it was not a third 
party loan whereas the charge has been framed for the third 
party loan. The submission on behalf of the workman is that 
the charge which says that he had taken third party loan to 
evade the interest and caused the loss to the bank, is wrong. 


In respect of charge no. 3 It has been contended that no 
customer has stated that the delinquent had borrowed the 
loan from him. 

' J 7. Countering these submissions, the Id. 
representative for the bank has submitted that thwcharges 
levelled against the delinquent are very specific and clear, 
which have been substanti ated by die specific allegations 
-as contained in Anoexure II and have been further 
supported by the documents contained’ under 
Annexure 111. 

18. On a peep into the charges imputed against the 
workman along with die particulars thereof under Annexure 
II and the relevant documents under Annexure 4II, the 
submission canvassed on behalf of the workman is ex facie 
unsustainable. The charges are specific and disclose all 
the relevant factors relating to the charge. 

19. Turning to the next question that no reasons 
have been recorded by the Enquiry Officer in his enquiry 
report, the Id. representative for the bank has sought"to 
refute the submission by contending that the Enquiry Officer 
has categorically mentioned that the charges levelled 
against the workman have been found to be proved. 

20. On a scrutiny of the enquiry record, it is revfealed 
that the management in support of the charges has adduced 
Ex. M-1 to M-l 77 documents and has examined MW-1 SK 
Maheswari, the Branch Manager, MW-3 I Srisand and 
MW-4 HS Bhatia in support of its case. The Enquiry Officer 
in his report has discussed the evidence along with these 
documents under each charge and has arrived at a 
conclusion that the charges imputed against die workman 
are found to be proved on the basis of the materials. He 
has drawn the conclusion after evaluating the evidence 
available on the record. 

21 . 1 have carefully examined the findings of the 
Enquiry Officer along with the materials gathered on the 
enquiry record and it can be observed that the findings 
recorded by the Enquiry Officer are based on legal and 
sufficient evidence, who has discussed the evidence and 
has found the charges proved conclusively. No fact has 
cropped up which warrants the interference with the 
findings of the Enquiry Officer. 

22. The Id. representative for the bank has referred to 
the decision 2003 (3) SCC 583 which says on the issue of 
the nature of proof required in the departmental enquiry 
that preponderance or probabilities Mid some material on 
record are necessary to arrive at a conclusion about the 
guilt of the delinquent and it further mandates thAt the 
technical rules of evidence are nbt applicable to such 
enquiries. It adds assistance to the submission set fort|i 
by the Id. representative for the bank. The conclusions 
drawn by the Enquiry Officer are such which could have 
been arrived at by a reasonable man. 
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23. So far as the perversity of the findings of the 
Enquiry Of ficer is concerned, it could not be categorically 
pointed out as to how the findings are perverse. On the 
contrary, the Id. representative for the bank has contended 
that the management witnesses have proved the allegations 
levelled against the workman which are based on the 
documents and the documents produced before the 
Enquiry Officer also establish the charges levelled against 
the workman. This submission is strengthened by the 
enquiry record. 

24. As observed earlier, the Enquiry Officer has 
discussed the management evidence adduced by the 
management and the documents with regard to the each 
eharge and has recorded his findings which are fully 
supported from the record. 

25. To conclude, all the three submissions advanced 
on behalf of the workman are meritless and are repelled 
accordingly. 

26. it was also contended on behalf of the workman 
that the Enquiry Officer in his report at para 2 has based his 
findings on the basis of the customers evidence and the 
documents, whereas no customer was examined. The Id. 
representative for the bank has sought to refute it by 
contending that this point was raised by the employee in 
his submissions against the enquiry report and the 
disciplinary authority vide his show-cause notice dated 
3-1 -2003 has clarified it by stating that it was a typographical 
mistake and in place of the word ‘witnesses’ the word 
‘customers’ was mentioned. 

27. 1 find considerable force in the submission put 
forth by the Id. representative for the bank and it appears 
to be only a typographical mistake and the plea advanced 
on behalf of the workman becomes unsustainable. 

28. It has then been contended on behalf of the 
workman that he was chargesheeted after a lapse of more 
than 7 years and the delayed chargesheet deserves to be 
quashed. The Id. representative for the bank in support of 
his submission that merely on the ground of delay, the 
chargesheet cannot be set aside, has placed his reliance 
on 2005 (I) SLR P&H 519, which supports his submission 
and in view of the observation made by the Hon’ble Court 
therein the workman’s plea cannot be sustained and is 
rejected. 

29. It has also been contended that a chargesheet 
was also issued to Smt. Madhubala Singhal on the same 
grounds, who was punished with the dismissal from the 
service, but in the appeal she was punished with the 
stoppage of two increments, but on the same facts the 
workman has been punished with termination from the 
service, which is a case ofdiscrimination and victimization 
for the reason that the workman had been the President of 
the bank employees union for a number of years and being 
a trade union leader he was punished, whereas for the 


equal charges Smt. Singhal was punished with the stoppage 
of two increments only. 

30. The.ld. representative for the bank has countered 
the submission by contending that if any mistaken view 
was taken by the bank authorities in a particular case, then 
it cannot be repeated in other cases and has referred .to the 
decision 1997 II CLR SC 391, which strengthens the 
submission advanced on behalf of the bank. The workman’s 
plea, therefore, cannot be maintained. 

31. That leaves me to the determination of the 
quantum of punishment. 

32. It has been contended on behalf of the workman 
that the punishment of termination is disproportionate 
looking to 18 years clear service record of workman and it 
was on account of the efforts of the workman that the said 
branch was declared the best branch of the State. Therefore, 
the punishment is harsh and disproportionate. Contrary to 
it, the Id. representative for the bank submits that looking 
to the nature and gravity of the charges, the punishment is 
proportionate. The Id. representative has referred to the 
decision rendered in AIR 2005 SC 2090 wherein the Hon’ble 
Apex Court has observed that the scope of the judicial 
review is limited and when the charges are found to be 
established that the employee failed to discharge his duties 
with utmost integrity, honesty and devotion and his acts 
are found prejudicial to the interest of bank, then the order 
of dismissal from the service is not in violation of the 
principles of natural justice. The present controversy is 
squarely covered by the decision rendered by the Hon’ble 
Apex Court. The punishment of termination inflicted on 
the workman is justified looking to the nature of the proven 
misconducts against him and the impugned order warrants 
no interference. 

33. In die result, the reference is answered in the 
negative against the workman and it is held that the 
termination order dated 1 1-2-2003 passed against the 
workman is legal and justified. The workman’s claim is 
rejected. An award is passed in these terms accordingly. 

34. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

• R-C. SHARMA, Presiding Officer 

^ 14 , 2006 
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S.O. 3149,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No.?1/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure in the Industrial 
Dispute between die manangement of Visakhapatnam Port 
Trust and their workman, received by the Central 
Government on 13-7-2006. 

[No. L-34011/l0/2002.-IR(B-ll)] 
C. G ANGADH ARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: ShriT.RAMACHANDRAREDDY 
Presiding Officer 
Dated the 13th. day of June, 2006 
Industrial Dispute No.71/2004 

(Old No.lTlD(C) 4/2003 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 

BETWEEN: 

The General Secretary, - 

Port & Dock Employees Association, 

Rama PadmaNiiaynm, 14-25-32 A, 

Bazar, Maharanipeta, 

Visakhapatnam - 530 002. .. .Petitioner 

AND 

-The Chairman. 

Visakhapatnam Port Trust, 

Port Area, 

Visakhapatnam-530035. ....Respondent 

APPEARANCES: 

For the Petitioner : Sri S. Rama Rap, Advocate 

For the Respondent : M/s. D.V.SubbaRao&D.V.S.S. 

Somayajulu, Advocates. 

AWARD 

This industrial dispute is referred by the Government 
of India, Ministry of Labour by its order No.L-34011/10/ 
2002-!R(Bll) dated 26-12-2002*in exercise of powers 
conferred under Section ! 0( 1 )(d) of the LD. Act, 1947 for 
adjudication to the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam between the management of Visakhapatnam 
Port Trust and their workman which has been transferred 
to this Tribunal in view of Government of India, Ministry 
of Labour's Order No. H-l 1026/1/2001 -1R(C.II) dated 
18-10-2001 bearing No. 1T1D(C) 4/2003 on a point of 
jurisdiction. The reference is, 

SCHEDULE 

“Whether the action of the management of 
Visakhapatnam Port Trust in inflicting the punishment 


to Sri M. Ranga Rao, by withholding increment for 
three months and also downgrading him from senior 
Diesel Loco Driver to Diesel (Loco) Driver is legal' 
and justified? If not, what relief is the workman 
entitled to?” 

The reference is renumbered in this Tribunal as :1.D. 
No. 71/2004 and notices were issued to the parties. 

2. The General Secretary of the Port and Dock 
Employees Association representing Mr. M. Ranga Rao, 
workman, has fled claim statement stating that the workman 
was issued with a charge sheet for minor penalty under 
regulation 12 of Visakhapatnam Po.rt Employees 
(Classification, Control and Appeal) Regulations, 1968, 
levelling the following charges: 

(i) Sri M. Ranga Rao while functioning as Senior Diesel 
Loco Driver m Ore Handling Complex has initially 
applied leave from 13-7-2001 to 25-7-2001. Instead of 
reporting to duty on 26-7-2001 he over stayed 
unauthorisedly from 26-7-2001 to 29-7-2001 without 
submitting any further leave application or sick 
certificate. He has reported to duty on 30-7-2001 and 
submitted Private Medical Certificate to cover the 
period of his absence which was not granted.” 

(ii) He is in the habit of absenting from duty frequently 
and submitting leave/sick on the date of resumption 
to duly. 

(iii) Further he has availed total leave/sick of 84 days 
during the period from I -7-2000 to 30-6-2001 out of 
which leave for four days was not granted. 

(iv) His unauthorized absence and irregular attendance 
has caused much dislocation of day To day works in 
the Section. 

(v) By the above act he exhibited gross negligence, utter 
carelessness and lack of interest in attending to his 
legitimate duties unbecoming of a public servant and 
in as much as he failed to maintain absolute devotion 
to duty. 

(vi) Thus, he violated Regulation 3(1) 3 (3-A) (b) of 
Visakhapatnam Port Employees (Conduct) 
Regulations, 1964” 

’3. The workman submitted his explanation stating 
that he applied leave from 13-7-2001 to25-7-200l to attend 
Amarnath Yatra on a pilgrimage and the same was 
sanctioned. After returning from the long journey, the health 
of the workman was badly affected and could not attend 
tip to 29-7-2001 and that he was unable to move. As such 
he could not send intimation of extending the leave. After 
joining he applied for sick leave for4 days from 26-7-2001 
to 29-7-2001. The leave was not sanctioned initially and 
later it was sanctioned on explaining the reasons for his 
absence to the Plant Manager as a special case, in spite qf 
sanctioning the leave the Respondent Management has 
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initiated disciplinary proceedings by issuing the said 
charge sheet and he was punished by withholding his 
annual increment for three months without cumulative 
effect. The appeal preferred by the workman was also 
rejected. As such he approached the Petitioner union who 
in turn raised the dispute before the Assistant Labour 
Commissioner (C). The Assistant Labour Commissioner 
(C) after holding conciliation between both the parties 
reported to Government of India on account of failure of 
conciliation proceedings. 

4. It is further submitted that during the Amamath 
yatra there was unusual events like stampede and police 
firing and several untoward mishaps were taken place. The 
Petitioner and his family members were frightened and the 
health of the Petitioner was affected. The Petitioner was 
officiating the post of Senior Diesel Loco Driver at that 
time and he was reverted to the lower post of Diesel Loco 
Driver. 

5. The Respondent Management filed the counter 
and submitted that the charge sheet was issued for 
unauthorized absence from 26-7-2001 to 29-7-2001 without 
any intimation after availing sanctioned leave from 
13-7-2001 to 25-7-2001. The unauthorized absence for the 
workman initially was not regularized but however, after 
submitting his explanation leave was sanctioned. It is 
further submitted that the regularisation of the unauthorized 
absence on humanitarian grounds has not estopped the 
Management to take disciplinary action for the misconduct. 
Since the workman has failed to intimate for extension of 
the leave, a charge sheet was issued against him. It is further 
submitted that the Petitioner was previously punished by 
withholding annual increment for six months without 
cumulative effect for causing accident and similar 
punishment was inflicted for causing damage to the vehicle . 
due to his negligence. 

6. It is further submitted that since the Petitioner was 
working on ad hoc basis and officiating the higher post of 
Senior Diesel Loco Driver at the time of imposing the 
punishment, he was reverted to the former post as per 
Government of India Regulations contained Under Rule 
11 (4) of CCS & CCA Rules. 

7. The Petitioner filed affidavit of Mr. N, 
Suryanarayana Rao, General Secretary of the Petitioner 
Union in support of his case. As against this evidence the 
Respondent fi led the affidavit of Mr. P. Rama Mohan Rao 
Assistant Engineer (M), OHC Mechanical Engineering 
Department in the Respondent organization and marked 
document Ex. M 1 xerox copy of Government of India 
Regulations. Arguments heard on both sides. 

8. It is not in dispute that the workman Mr. M. Ranga 
Rao has applied leave from 13-7-2001 to 25-7*2001 to attend 
Amarnath yatra on a pilgrimage and the same was 
sanctioned. After returning from journey he could not 
attend the work for 4 days from 26-7-2001 to 29-7-2001. He 


joined duty on 30-7-2001 and applied for leave and the 
same was initially not granted but however when the 
Petitioner has submitted his explanation showing the 
reasons for not attending the duty on account of his health, 
the leave was sanctioned and unauthorized absence was 
recognized. It is also not in dispute that subsequent to the 
regularization of the leave management initiate disciplinary 
proceedings for his absence of 4 days from 
26-7-2006 to 29-7-2001. It is contended by the Respondent 
that the leave of Petitioner was regularized on humanitarian 
grounds and merely the leave was sanctioned, Respondent 
is not prevented from taking action for his unauthorized 
absence. 

9. The Petitioner has explained to the Branch Manager 
the reasons for his absence on considering the explanation 
given by the Petitioner the absence was regularized by 
sanctioning the leave. It should be noted that the Petitioner 
availed a leave for going on pilgrimage to Amamath which 
is far away. The Petitioner also alleged that several 
untoward incidents were taken place such as stampede, 
police firing and the Petitioner has to suffer many difficulties 
in the long risky journey. After returning from the long 
journey the Petitioner has submitted that he could not move, 
as such he could not send intimation and he could join 
only after 4 days. 

10. When the leave of the Petitioner was sanctioned 
on considering his explanation it is undesirable to initiate 
disciplinary proceedings when the Management has 
satisfied with the reasons given by the Petitioner for his 
unauthorized absence and sanctioned leave. It should be 
noted that when the leave was sanctioned for the said 
4 days the matter deems to have been closed. The initiation 
of disciplinary proceedings for the sanctioned period of 
leave is not warranted. There is no justification for the 
Management to initiate disciplinary proceedings and inflict 
punishment to the workman. Therefore, I hold that the action 
of the Respondent Management in inflicting the punishment 
to the workman is not justified. As such the punishment is 
set aside and the Petitioner is entitled to get restoration of 
his position as a Senior Diesel Loco Driver within two 
months from the date of publication of this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 13th day of June, 2006. 

T. RAMACHANDRAREDDY, PresidingOfiicer 
Append ix of evidence 

Witnesses examined for the Petitioner : . 

WWl: Sri N. Suryanaryana Rao 

Witnesses examined for the Respondent: 

MW1: Sri P. Rama Mohan Rao 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
Ex .Ml: Copy of Government of India Regulations 
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New Delhi, the 14th July, 2006 

S.O. 3150. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 172/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of United Commercial Bank and their workman, 
which was received by the Central Government on 
13-7-2006. 

[No. L-12012/302/1983-D-II (A)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 172 of 98 
(n the matter of dispute between : 

The General Secretary, 

U.P. Bank Employees Union, 

165, Sobatia Bagh Allahabad, 

AND 

The Area General Manager, 

United Commercial Bank, 

23, Vidhan Sabha Marg Lucknow., 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-12012/302/83-D. II (A) dated 18-9-98 
has referred the following dispute for adjudication to this 
Tribunal : 

“Whether the action of the management of United 
Commercial Bank, Lucknow in denying promotion 
as an officer junior grade to Sh. Virendra 
Srivastava clerk United Commercial Bank, Civil 
Lines Branch Allahabad, by not giving weightage 
of three marks for his Post Graduate Diploma in 
terms of para 3.1.2 (F) (d) (ii) Note (b) of the 
promotion policy agreement is just fair and legal ? 
If not what relief the workman concerned is entitled 
to ?” 


2. The case in short on behalf of the workman is 
that he was appointed as clerk on 20-7-72 in UCO Bank, 
Civil Lines Branch Allahabad; that the workman passed 
his B. Sc. from Allahabad University in the year 1968 
and also obtained a post graduate diploma in Physics in 
the year 1971. It has further been pleaded by the 
workman that the opposite party has regarded the 
Diploma of the Postgraduate qualification for allotment of 
three marks in the selection of officer grade vide letter No 
SF 11/79 dated 5th September, 79. The opposite party 
bank irt accordance with the rules and regulations as 
contained in the promotion policy agreement holds test 
as and when required for promotion to officer grade by 
awarding marks for different disciplines such as written 
test, interview, qualifications etc. as mentioned in the 
promotion policy agreement. The concerned workman 
appeared in written test for promotion to officer grade 
held on 17-1-82, wherein the workman was awarded 47 
marks in written test, interview, qualification and length 
of service out of 100 marks but opposite party bank did 
not awarded additional three marks on account of his 
postgraduate qualification while he was eligible for 
weightage of three marks in accordance with rule 3.12 (F) 
(d) (ii) of the promotion Policy Agreement, and if the 
workman would have been awarded the weightage of 3 
marks he would have obtained 50 marks out of 100 and 
would have come in the merit list since the candidates 
who secured 48.25 marks out of 100 marks were selected 
in officers grade in junior .management scale I. It is further 
alleged that vide letter dated 17-8-82 and 20-8r82 opposite 
party bank has advised that ‘Post Graduate’ mentioned 
in clause 3.12 (F) (d) (ii) of the promotion policy was the 
Degree of the Post Graduate and therefore the workman 
was not entitled to get three additional marks as he 
acquired Diploma of the Post Graduate. It has been 
alleged that the management has misinterpreted the 
expression ‘Post Graduate’ and non awarding of the 
weightage of three marks on account of his post 
graduate qualification is illegal, unjust and against the 
statutory rules of the promotion policy agreement. It has 
been alleged that the word which has been usecf in 
clause 3.12 (F) (d) (ii) of Promotion Policy Agreement is 
Postgraduate and the word ‘Degree’ does not find 
mention with the expression (Postgraduate). It is also 
alleged by the workman that the word/expression 
Postgraduate qualificaiton does not carry same meaning 
as of Post Graduate Degree and if the contention of the 
opposite party is assumed to be correct in that event in 
the rules it would have been mentioned that the 
candidate should possess postgraduate degree from a 
recognised university, the opposite' party bank vide their 
letter dated 17-8-82 had clarified the word ‘Diploma’ 
mentioned in Footnote of the rule 3.12 (F) (d) (ii) of 
Promotion Policy Agreement to mean the Diploma from 
the Indian Institute of Bankers and the Diploma from the 
Institute of Cost and Works Accountants of India, but 
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the bank has deliberately avoided clarification regarding 
Diplomas of the recognised University which finds place 
in the rule 3.12 (F) (d) (ii) itself. The opposite party bank 
has further clarified the position in the year 1984 vide 
Circular No. 51/81 whereby it has been provided that 
word ‘Diploma’ mentioned in the footnote of the 
promotion policy agreement 1981 would mean a Diploma 
of Post Graduate and the person holding postgraduate 
■diploma would be entitled for award of three marks 
alongwith Degree of Post Graduate as contained since 
1968. It has also been pleaded that non addition of three 
marks by the opposite party bank available for Diploma 
of Postgraduate in terms of promotion policy is clear 
denial of promotion to the workman and to allowing 
undue benefit of promotion to juniors clerks in 
supersession of his just fair and legal claim. On the basis 
of above it has been prayed that the workman be 
awarded 3 marks on account of his having Post 
Graduate Diploma as provided under promotion policy 
agreement and be further allowed his promotion from the 
date when the juniors to the workman have been 
provided promotion in officer grade I and the workman 
be also paid his arrears of pay etc on the premises as if 
the workman has been selected and promoted in terms 
of Circular No. 54/83 dated 1-7-83. The workman be 
further allowed all other consequential benefits attached 
with post with retrospective effect 1-7-83. 

3. The claim of the workman has been contested 
by the opposite party bank on the ground that since the 
workman is not having post graduate degree he is not 
entitled for awarding of weightage of 3 marks as provided 
under promotion policy agreement. Since he is possessing 
only post graduate diploma, he is not entitled to claim the 
above benefit as there is hardly any need to elaborate 
difference between Diploma and Degree. Under promotion 
policy agreement no weightage is to be given to such 
person who is not possessing post graduate degree. It has 
been alleged that the person promoted who are alleged to 
have superseded Sri Srivastava were duly qualified and 
were given weightage as per their qualification. The 
opposite party has rightly informed vide letter dated 
17-8-82 and 20-8-82 that the post graduate mentioned in 
clause 3.12 (F) (d) (ii) of promotion policy agreement was 
the degree of the post graduate and therefore the 
workman was not entitled to three marks of weightage in 
promotion as he acquired diploma of the Post graduate. 
Opposite party has denied that it deliberately 
misinterpreted the expression ‘post graduate diploma’ as 
alleged. The action of the opposite party in not awarding 
weightage of three marks on account of his post graduate 
diploma is justified and in accordance with the statutory 
rules of the promotion policy. It is further alleged that the 
term ‘Diploma’ is different from the term ‘Degree’ and both 
these terms cannot be equivated with each other for 
award of three marks as weightage. Under these 
circumstances the action of the management is fully 


justified and the claim of the workman deserves to be 
rejected being devoid of merit. 

4. Both parties have led oral as well as 
documentary evidence in support their respective cases. 
I have gone through the record of the case carefully and 
have also heard arguments of both contesting parties at 
length. 

5. A short question for determination in the 
present case involved is that as to whether the workman 
is entitled for weightage of three marks on account of his 
having post graduate diploma as per promotion policy 
agreement in the test held by the opposite party for 
awarding him promotion. The case of the workman is 
that he obtained post graduate diploma in Physics from 
Allahabad Uniersity, Allahabad which is a qualification 
which entitles him for award of weightage of three marks 
in the test held by the opposite party for promoton from 
clerical cadre to officer grade I. Before determining the 
question germane in the case it will be useful to 
reproduce the relevant provision of para 3.12 (F) (d) (ii) 
of promotion policy agreement, which goes as under :— 


Particulars Marks allocated 

(a) Written Test 40 

(b) Interview 10 

(c) Length of service 30 

(d) Nature of qualification 

(i) for graduation from 

recognised universities 6 

(ii) Post Graduate/Double Graduate 
from recognised universities/ 

I nsitutes 3 

(iii) Indian Institutes of Bankers 
examination 

C.A.l.l.B Part I 3 

C.A.l.I.B Part II 6 

(iv) All Honours Graduates/post 
Accountancy or graduate/post 
graduate having 50% marks or 

more in the aggregate 2 

Note : 


(a) No candidate would get more than 20 marks for 
educational qualifications. 

(b) Degree, Diplomas from recognised universities and 
Institutes recognised by Government of India. 

(c) In proof of educational qualifications original 
certificates issued by appropriate concerned 
authorities will have to be produced. 

6. Therefore from the above provisions of 
promotion policy agreement it is quite obvious that 
persons having post Graduate, double graduate from 
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recognised universities/institutes are entitled for 
weightage of 3 marks. It is further clarified in clause (b) 
of footnote of the above provision that degree/diplomas 
should be from a recognised universities and institutes 
recognised by Government of India. 

7. The contention of the opposite party bank is. 
that as the workman was not having post graduate 
degree he was not entitled for weightage of 3 marks in 
the test held for promotion from clerical cadre to officer 
grade 1. 

8. I have carefully gone through the above 
provisions of promotion policy agreement and find that 
there is no substance in the arguments advanced by the 
authorised representative for the opposite party. There is 
no dispute about the fact that the workman has obtained 
a post graduate diploma from Allahabad University, 
Allahabad in the year 1971 in the subject of Physics. 
Workman has also filed original certificate issued by the 
Allahabad University, Allahabad which is on record. Para 
3.12 (F) (d) (ii) of promotion policy agreement is very 
much clear on the point of which sub-clause (ii) clearly 
envisages that weightage of three marks is to be given 
to such employees who are possessing Post Graduate/ 
Double Graduate from a recognised universities/institutes 
in the matter of promotion from clerical cadre to officer 
grade 1. Footnote (b) further clarifies that degree diploma 
should be from a recognised universities and institutes 
recognised by the Government of India. The above 
provision no where provides that persons having post 
graduate diplomas are debarred from the benefit of 
weightage of awarding 3 marks in the matter of test 
conducted for promotion by the opposite party. If the 
contention of the opposite party is accepted, the same 
would be contrary to clause (b) of footnote of the 
promotion policy which is not the intention of the 
provision 3.12 of promotion policy agreement. Further the 
above provision also no where prescribes that only 
persons having post graduate degree from a recognised 
universities are entitled for award of 3 marks in the test 
for promotion. It is a matter of common knowledge that 
post graduate diploma or post graduate degree is 
obtained only after completion of degree course from a 
recognised universities and not otherwise. Under these 
circumstances I am of the confirmed view that the 
workman was entitled for weightage of three marks in the 
written test held for promotion from clerical cadre to 
officer grade 1 in the year 1972 in which workman has 
participated on account of his having post graduate 
diploma in physics from a recognised university like 
Allahabad University, Allahabad. 

9. It has also been contended by the workman 
that junior to him who obtained 48.25 marks in the written 
test were given promotion and had the workman been 
awarded 3 marks in the written test having regard to his 
post graduate diploma his total marks would have 
become 50 and in that event he would also have been 


given promotion and he could not have been, superseded 
in the matter of promotion by the opposite party. On the 
contrary it has been argued by the opposite party bank 
that the workman was not entitled for weightage of 3 
marks in the written test and persons have rightly been 
given promotion after awarding them marks as per their 
eligibility as provide^ under promotion policy agreement 
and that workman has not been superseded or that he 
has not been discriminated in the matter of Promotion 
by the opposite party bank. I do not find any substance 
in the arguments of the opposite party bank. As has 
already been held above that persons having post* 
graduate diploma from a recognised universities or 
institutes are also entitled for weightage of 3 marks in the 
promotional test according to promotion policy 
agreement, the claim of the workman cannot be thrown 
out who was admittedly having post graduate diploma 
from Allahabad. University, Allahabad, on the ground that 
he was not haying post graduate degree as alleged by 
the opposite party bank. By no strech of imagination it 
can be accepted that the workman was not entitled for 
weightage of three marks in the promotional test held by 
the bank in which workman has also participated- 1 also 
agree with the arguments of the workman that his juniors 
were given promotion and he was superseded in the 
matter of promotion. It is once again reiterated that had 
the workman been awarded weightage of 3 marks as per 
promotion policy agreement his total marks would have 
come to 50 in the written test and as person acquiring 
47.25 marks was given promotion workman too could 
have been promoted to officer grade 1 in the year when 
juniors to the workman were given promotion on the 
basis of written test held by the opposite party bank. 

10. Lastly it will be seen if the reference order is 
belated or not. From the reference order itself it is clear 
that earlier the reference was declined by the 
government. Thereafter the union raising the dispute on 
behalf of the workman approached the Hon’ble High 
Court against the order of the government and the 
Hon’ble High Court vide its order dated 11-8-98 in writ 
petition /No. 192 of 85 directed the Government of India 
to refer the matter for adjudication to this tribunal. In this 
way tribunal finds that delay in raising the dispute if any 
cannot be attributed on the part of workman and on this 
ground claim of the workman cannot be denied. 

11. In view of foregoing discussions, it is held that 
the action of the management of United Commercial 
Bank, Lucknow, in denying promotion as an officer junior 
grade Sri Virendra Srivastava clerk United Commercial 
Bank, Civil Lines Branch, Allahabad by not giving 
weightage of three marks for his post graduate diploma 
in terms of para 3.1.2 (F)(d)(ii) note (b) of the promotion 
policy agreement dated 1-9-81 is neither just, fair and nor 
is legal. Workman is therefore further held entitled for his 
promotion from the date when the juniors to him were 
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given promotion. Workman is further held entitled to 
difference of pay and other allowances on account of his 
being held entitled to be promoted to officer cadre at par 
to his juniors. 

12. Reference is answered accordingly in favour of 
the workman and against the opposite party bank. 

SURESH CHANDRA, Presiding Officer 

14 1^,2006 
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New Delhi, the 14th July, 2006 

S.O. 3151.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 213/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
13-7-2006. 

[No. L-12025/l/2006-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
AT HYDERABAD 

PRESENT: 

SHR1. T. RAMACHANDRA REDDY, Presiding Officer 
Dated the 8th day of June, 2006 
INDUSTRIAL DISPUTE L.C.I.D. No. 213/2004 
BETWEEN: 

Sri V. Anjaneya Raju, 

R/o 1-7, Chummumiyapet, 

R.V. Nagar Post, 

Kadapa District. .Petitioner 

AND 

1. The General Manager, 

The Andhra Bank, 

Andhra Bank Building, Saifabad, 

Hyderabad. 


2. The Senior Manager (P&D), 

The Andhra Bank, 

Zonal Office, 

Tirupathi. .Respondents 

APPEARANCES : 

For the Petitioner : M/s. B. G. Ravindra Reddy and 
B.V. Chandra Sekhar, Advocates 

For the Respondent : M/s. S. Udayachala Rao, 

S. Vikramaditya Babu and 
S. Mujib Kumar, Advocates 

AWARD 

1. This is a petition filed by Mr. V. Anjaneya Raju 
under Sec. 2A(2) of the Industrial Disputes Act, 1947 
against Andhra Bank represented by its General Manager 
as R1 and the Andhra Bank represented by its Senior 
Manager (P&D), Zonal Office, Tirupathi as R2 seeking 
the relief for reinstatement into the services of the 
Respondent bank with all attendant benefits. 

2. This is a case taken under Sec. 2A (2) of the l.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

3. He submitted that he was appointed on 
1-1 1-1987 as temporary messenger and continuously 
working in the Respondent bank to the entire satisfaction 
of the superior officers. The Petitioner worked in the 
Kadapa main branch, KRSM Engineering College branch. 
LIC Extension counter, CMR Palli branch, etc., from time 
to time as directed by the Respondents subject to the 
artificial breaks given by the Respondent. 

4. It is further submitted that he was empanelled 
as temporary messenger and his name is at Serial No. 8 
in the seniority list in Ananthapur Region. The Petitioner 
was arbitrarily terminated from service from 31-8-2000 in 
violation of Sec. 25F, G and H of Industrial Disputes Act, 
1947. The Respondent allowed his juniors to continue, 
whose names are : (I) C. Jageshwara, (2) V. 
Ramanjaneyulu, (3) Venkata Narayana and (4) S. Saleem 
Basha, etc., and the Respondents bank is adopting pick 
and choose policy in engaging casual labourers which 
amounts to unfair labour practice. Though the Petitioner 
is working since 17 years has not been regularized so far. 

5. The Respondents filed their counter and denied 
the averments made in the petition and submitted that 
the branches of the Respondents bank used to engage 
persons in sub-staff cadre in leave vacancies of 
permanent workmen to cope up with additional work of 
temporary nature, though they are not authorised to 
make such appointments; This practice is being followed 
in all the nationalized banks. The temporary casual 
workers used to raise an industrial dispute seeking 
regularization of their services. On the background the 
Government of India, Ministry of Finance, in consultation 
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with the Ministry of Labour and Employment has issued 
approach paper dated 16-10-1990 advising the banks to 
prepare a panel of such temporary employees who had 
put in a period of 90 days or more during the period 
between 1-1-82 to 3 M 2-89 subject to certain other 
eligibility criteria regarding age, qualification etc., and the 
said list was prepared for eventual absorption as and 
when permanent vacancy arised by observing seniority 
under the rule of reservations. After collecting the said 
particulars of temporary employees the Respondent bank 
entered into a settlement with the union on 9-1-1995 
under Sec. 12(3) of the Industrial Disputes Act, 1947 
with regard to the procedure and modalities to be 
followed for absorption. The entire process of the 
empanelment was completed in 1995 and panels were 
prepared district-wise to utilize the services in the 
branches in Districts concerned and to consider their 
absorption as and when vacancies arise. 

6. It is admitted that the Petitioner’s name is at figure 
Serial No.8 in Cuddapah District panel. The said panel is 
valid until all the candidates are absorbed. It is further 
submittedithat the six candidates in the panel of Cuddapah 
District have been regularized and the Respondent bank 
will consider the absorption of the Petitioner as and when 
vacancy arises in the branches of the bank in the District. 
It is further submitted that the services of the Petitioner 
were not terminated as such the question of compliance 
with the provisions of Sec.25F, G and H of Industrial 
Disputes Act 1947 are not applicable. The services of the 
Petitioner will be utilised in the leave vacancies, It is further 
submitted that the Petitioner’s services were not utilized 
for want of availability of the leave vacancy. The names 
referred by the Petitioner were not absorbed and still their 
names are continuing in the panel. 

7. The Petitioner filed his affidavit in support of his 
case and got marked documents as follows: Ex. WI is copy 
of transfer certificate. Ex.W2 to Ex.WI5 are service 
certificates issued by Andhra Bank. 

8. As against the Respondents filed affidavit of 
Sri M. S. N. Sarma, Senior Manager(Law) in Head Office, 
Personnel Department, Hyderabad and got marked the 
following documents: Ex.Ml is the copy of settlement 
arrived u/s 12(3) of Industrial Disputes Act, 1947 dated 
9-1-1995. Ex. M2 is copy of approach paper dated 16-8- 
1990. Ex.M3 is copy of orders of Hon’ble High Court of 
A.P. in WPNo.23138/2001. Ex. M4 is the copy of orders of 
Hon’ble High Court of A.P. in WPNo.9239/1992. Ex. M5 is 
the copy of orders of Hon’ble High Court of A.P. in WP 
No. 13142/2004. 

9. The Learned Counsel for the Petitioner contended 
that though the name of the Petitioner figures in the panel 
list prepared as per clause IV of the settlement dated 
9-1-95 neither he was engaged as a casual labour nor 
absorbed and regularized and further contended that the 
Respondent should consider the engagement of the 


Petitioner atleast on rotation basis along with other 
candidates in the panel. 

10. On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner could not be 
engaged as there is no work and his name wi 11 be considered 
as and when vacancies arises for his engagement and 
further contended that the Petitioner will be absorbed as 
per. his turn as and when vacancies arise. 

11. It is not in dispute that tbe name of the Petitioner 
figures in the list prepared in the panel of candidates of 
Cuddapah District. The Petitioner along with similarly 
situated per situated persons filed a writ in the Hon’ble 
High Court of A.P. for their absorption. There is direction 
from the Hon’ble High Court of A.P. to consider the cases 
of the Petitioner and others in terms oftheir settlement for 
regularization of their services as and when vacancies 
arises. It may be noted that the panel prepared will not 
lapse till all the candidates are absorbed and regularized in 
view of the settlement dated 9-1-1995. The reasons for not 
absorbing the Petitioner is for want of arising vacancies. 

12. In view of the circumstances it is desirable to 
give a direction to the Responded to engage the services 
of the Petitioner along with other candidates in the list on 
rotation basis and it is further directed to consider the 
candidature of the Petitioner as per the terms of the 
settlement and existing rules as and when vacancies arise. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, P A transcribed by 
her corrected and pronounced by me on this the 8th day of 
June, 2006. 

T. RAM ACHANDRAREDDY, Presiding Officer 
Appendix of Evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1 : Sri.V.AnjaneyaRaju MW1: Sri M.S.N. Sarma 

Documents marked for the Petitioner 

Ex. WI: Copy of transfer certificate 

Ex.W2: Copy of service certificate dtd. 21 -2-1991. 

Ex.W3: Copy of service certificate dtd. 1-3-1991. 

Ex. W4: Copy of service certificate dtd. 2-8-1991. 

Ex. W5: Copy of service certificate dtd. 20-11-1991. 

Ex. W6: Copy of service certificate dtd. 11-5-1993. 

Ex. W7: Copy of service certificate dtd. 2-7-1994. 

Ex. W8: Copy of service certificate dtd. 7-8-1995. 

Ex. W9: Copy of service certificate dtd. 30-1 -1999. 
Ex.W10: Copy ofservice certificate dtd. 13-12-2000. 

Ex. WI 1: Copy ofservice certificate dtd. 28-9-1995. 

Ex. W12: Copy ofservice certificate dtd. 31-8-1995. 
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Ex. W13: Copy of service certificate dtd. 25-9-1995. 

Ex. W14: Copy of service certificate dtd. 19-12-2000. 

Ex. W15: Copy of service certificate dtd. 18-12-2000. 

Documents marked for the Respondent 


Ex. M1: 

Copy of settlement dt 9-1-1995 

Ex. M2: 

Copy of Approach paper issued by GOI, dt. 
16-8-1990. 

Ex. M3: 

Copy of orders in WPNo. 23138 dt. 9-1- 
2003. 

Ex. M4: 

Copy of orders in WP No. 9239/1992 dt. 

11-9-2003. 

Ex.M5: 

Copy of orders in WP No. 13142/2004 dt. 
29-7-2004. 


14 2006 

cRT.3TT. 3152.-4^1+ faclK 3TfafWT, 1947 ( 1947 
°F7 14) ^ *IRT 17 4, TOTR 3TTHH it 

4' 4' aik'lPi* 

<kw A 214/2004) 

^ TOfW t, ^fl ^#4 W&K ^ 13-7-2006 
^33i m 

[R. T^-12025/l/2006-3n|3m t^t-lO] 

New Delhi, the 14th July, 2006 

S.O. 3152.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ftef. No. 214/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
13-7-2006. 


[No. L- 12025/1/2006-1R (B-ll)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

SHR1 T. RAMACHANDRA REDDY : Presiding Officer 
Dated the 8th day of June, 2006 

INDUSTRIAL DISPUTE L.C.I.D. NO. 214/2004 
Between : 

Sri D. Nageswar Rao, 

R/o 7/100, Marati Veedhi, 

Ravindranagar, 

Kadapa District ....Petitioner 


AND 

1. The General Manager * • 

The Andhra Bank 

Andhra Bank Building, 

Saifabad, 

Hyderabad. 

2. The Senior Manager (P&D), 

The Andhra Bank, 

Zonal Office, 

Tirupath i .Respondents 

APPEARANCES: 

For the Petitioner : M/s. B.G. Ravindra 

Reddy & B.V. Chandra 
Sekhar, Advocates. 

For the Respondent : M/s. S. Udayachala Rao, 

S. Vikramaditya Babu & 
S. Mujib Kumar, 
Advocates. 

AWARD 

This is a petition filed by M. D. Nageshwar Rao 
under Sec. 2A(2) of the lndus r rial Disputes Act, 1947 
against Andhra Bank represented by its General 
Manager as R1 and the Andhra Bank represented by its 
Senior Manager (P&D), Zonal Office, Tirupathi as R2 
seeking the relief for reinstatement into the services of 
the Respondent bank with all attendant benefits. 

2. This is a case taken under Sec. 2A(2) of the I.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

3. He submitted that he was appointed on 23-7-87 
as temporary messenger and continuously working in the 
Respondent bank to the entire satisfaction of the 
superior officers. The Petitioner worked in the Kadapa 
main branch, KSRM Engineering College branch, LIC 
Extension counter, CMR Palli branch, MVN Extension 
counter, etc. from time to time as directed by the 
Respondents subject to the artificial breaks given by the 
Respondent. 

4. It is further submitted that he was empanelled 
as temporary messenger and his name is at Serial No. 11 
in the seniority list in Ananthapur Region. The Petitioner 
was arbitrarily terminated from service from 23-3-2002 in 
violation of Sec. 25F, G and H of Industrial Disputes Act. 
1947. The Respondents allowed his juniors to continue, 
whose names are : (1) C. Jageshwara, (2) V. 
Ramanjaneyulu, (3) Venkata Narayana and (4) S. Saleem 
Basha, etc. and the Respondent Bank is adopting pick 
and choose policy in engaging casual labourers which 
amounts to unfair labour practice. Though the Petitioner 
is working since 17 years has not been regularized so far. 






[*TT II— 3(ii)] 

5. The Respondents filed their counter and denied 
the averments made in the petition and submitted that 
the branches of the Respondent bank used to engage 
persons in sub-staff cadre in leave vacancies of 
permanent workmen, to cope up with additional work of 
temporary nature, though they are not authorised to 
make such appointments. This practice is beingfollowed 
in all the nationalized banks. The temporary casual 
workers used to raise an industrial dispute seeking 
regularization of their services. On the background the 
Government of India, Ministry of Finance, in consultation 
with the Ministry of Labour and Employment has issued 
approach paper dated 16-10-1990 advising the banks to 
prepare a panel of such temporary employees who had 
put in a period of 90 days or more during the period 
between 1-1-82 to 31-12-1989 subject to certain other 
eligibility criteria regarding age, qualification,etc., and 
the said list was prepared for eventual absorption as and 
when permanent vacancy arise by observing seniority 
under the rule of reservations. After collecting the said 
particulars of temporary employees the Respondent bank 
entered into a settlement with the union on 9-1-1995. 
under Sec. 12(3) of the Industrial Disputes Act, 1947 
with regard to the procedure and modalities to be 
followed for absorption. The entire process of the 
empanelment was completed in 1995 and panels were 
prepared district-wise to utilize the services in the 
branches in Districts concerned and to consider their 
absorption as and when vacancies arise. 

6. It is admitted that the Petitioner’s name is at 
figure Serial No. 11 in Cuddapah District panel. The said 
panel is valid until all the candidates are absorbed. It is 
further submitted that the six candidates in the panel of 
Cuddapah District have been regularized and the 
Respondent bank will consider the absorption of the 
Petitioner as and when vacancy arises in the branches 
of the bank in the District. It is further Submitted that the 
services of the Petitioner were not terminated as such the 
question of compliance with the provisions of Sec. 25F, 
G and H of Industrial Disputes Act, 1947 are not 
applicable. The services of the Petitioner will be utilized 
in the leave vacancies. It is further submitted that the 
Petitioner’s services were not utilized for want of 
availability of the leave vacancy. The names referred by 
the Petitioner were not absorbed and still their names are 
continuing in the panel. 

7. The Petitioner tiled his affidavit in support of 
his case and got marked documents as follows : Ex. W1 
to Ex. W9 are service certificates. Ex. W10 is copy of his 
appointment letter for a period of 14 days in leave 
vacancy. Ex. W11 is also copy of another appointment 
letter for 15 days in leave vacancy and Ex.WI2 is copy 
of appointmeni letter for 15 days in leave vacancy. 
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8. As against the Respondents filed affidavit of 
Sri. M.S.N. Sarma, Senior ManagerfLaw) in Head Office. 
Personnel Department, Hyderabad and got marked the 
following documents : Ex.M 1 is Copy of approach paper 
dated 16-8-1990. Ex.M2 is the copy of settlement arrived 
u/s 12(3) of Industrial Disputes Act, 1947 dated 9-1-1995. 
Ex. M3 is copy of orders of Hon’ble High Court, of A.P. 
in WP No, 23138/2001. Ex.M4 is the copy of orders of 
Hon’ble High Court of A.P. in WP Na 9239/1992. Ex.M5 
is the copy of orders of Hon’ble High Court of A.P. in 
WP No. 13142/2004. 

9. The Learned Counsel for the Petitioner 
contended that though the name ; of the Petitioner figures 
in the panel list prepared as per elapse IV of the 
settlement dated 9-1-95 neither he was engaged as a 
casual labour nor absorbed and regularized and further 
contended that the Respondent should consider the 
engagement of the Petitioner atleast on rotation basis 

along with other candidates in the pariei. 

• •, V"4y 

10. On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner could not be 
engaged as there is no work and his name will be 
considered as and when vacancies arises for his 
engagement and further contended that the Petitioner will 
be absorbed as per his turn as and when vacancies arise. 

11. It is not in dispute that the name of the 
Petitioner figures in the list prepared in the panel of 
candidates of Cuddapah District. The Petitioner along 
with similarly situated per situated persons filed a writ in 
the Hon’ble High Court of A.P. for their absorption. 
There is direction from the Hon’ble High Court of A.P. 
to consider the cases of the Petitioner and others in 
terms of their settlement for regularization of their 
services as and when vacancies arises. It may be noted 
that the panel prepared will not lapse til! all the 
candidates are absorbed and regularized in view of the 
settlement dated 9-1-1995. The reasons for not absorbing 
the Petitioner is for want of arising vacancies. 

12 In view of the circumstances it is desirable to 
give a direction to the Respondent to engage the 
services of the Petitioner along with other candidates in 
the list on rotation basis and it is further directed to 
consider the candidature of the Petitioner as per the 
terms of the settlement and existing rules as and when 
vacancies arise. 

Award passed accordingly. Transmit. 

(Dictated to Smt. P. Phani Gowri, PA, transcribed by her. 
corrected and pronounced by me on this the 8th day of Jirne, 
2 ^ 06 ,) 

T. RAMACHANDRA REDDY, Presiding Officer 


TRPra : 12,2006/911^21, 1928 
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Appendix of evidence 


Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWI : Sri D. Nageswar Rao MWI: Sri M.S.N. Sarnia 

Documents marked for the Petitioner 
Ex. W1 : Copy of service certificate dt. 20-11-91 
Ex. W2 : Copy of service certificate dt. 29-9-1995 
Ex. W3 : Copy of service certificate dt. Nil 
Ex. W4 : Copy of service certificate dt. 13-12-2000 
Ex. W5 : Copy of service certificate dt. 13-12-2000 
Ex. W6 : Copy of lr. No. 292/03/363 dt. 4-2-99 
Ex. W7 : Copy of service certificate dt. 18-11-91 
Ex. W8 : Copy of service certificate dt. 13-12-2000 
Ex. W9 : Copy of service certificate dt. 29-9-95 
Ex. W10 : Copy.of lr. No. 687/3/F-I/884 dt 24-7-2001 
Ex. W11 : Copy of lr. No. 687/3/F-I/l 863 dt. 29-10-2001 
Ex. WI2 : Copy of lr. No. 687/3/F-1/3348 dt. 7-3-2002 
Documents marked for the Respondent 

Ex. Ml : Copy of Approach paper issued by GOI, 
dt. 16-8-90 

Ex. M2 : Copy of settlement dt. 9-1-95 
Ex. M3 : Copy of orders in WP No. 23138 dt. 9-1-2003 
Ex. M4 : Copy of orders in WP No. 9239/1992 
dt. 11-9-2003 

Ex. M5 : Copy of orders in WP No. 13142/2004 
dt. 29-7-2004 

l7^TTf, 2006 

7FT.3TT. 3153.-3^14, 3Tfaf44R, 1947 ( 1947 
34 14) 4ft 4RT 17 ^ 3FJR7«I 7R447 A TRT. 444* 

^ #3, 4’ stalOl* f44T3 4' 7R447 

3^ta|p|«b 3TtarnT/9flT -4I4W4, ^ W (tM 

WIT 66/2001) 44 y+lftld 4Rcft f, # ^#4 7TT44T 44 
17-7-2006 44 TO ^3TT «TT1 

[71. TTeT-29012/68/1999-3TT^3TR (ftfev)] 
4t.4R. ite, 3T47 7Tf44 
New Delhi, the 17th July, 2006 

S.O. 3153.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/ 
2001) of, the Central Government Industrial 
Tribunal/Labour Court, Bhubneshwar as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. S. Kumar Handling 
Agency and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-29012/68/1999-1R (M)] 
B.M. DAVID, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N.K.R. Mohapatra, 

Presiding Officer, 

C.G.I.T.-cum-Labour Court, 

Bhubaneswar. 

Industrial Dispute Case No. 66/2001 
Date of Passing Award-19th June, 2006 
Between: 

The Management of the Proprietor, 

M/s. S. Kumar Handling Agency, 

Station Road, Barbil, 

P.O. Barbil, 

Dist. Keonjhar ....1st Party-Management 

AND 

Their Workman, 

Shri Matta Purty, 

Represented through the General Secretary, 

North Orissa Workers, Union, 

At./PO. Barbil 

P.O. Keonjhar ....2nd Party-Union 

Appearances : 

None For the 1st Party 

Management 

Shri B.S. Pati, 

Genera! Secretary, 

NOW Union ...For 2nd Party-Work man 

AWARD 

The Government of India in the Ministry of 
Labour, in exercise of powers conferred by Clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
(No.L-29012/68/99-1R Mise.), dated 09-11-1999/15-11-99/ 
11 - 1 - 2001 : 

“Whether the termination of service of Shri Matta 
Purty, Wagon Loader by the Management of 
. M/s. S. Kumar Handling Agency, Contractor of 
M/s. MMTC Ltd., Barbil with effect from 31-8-1998 
is justifide? If not, to what relief the workman is 
entitled ?” 

2. As per the claim Statement filed by the 2nd 
Party-Union the workman Shri Matta Purty joined the 
establishment of the Management M/s. S. Kumar 
Handling Agency as a Wagon Loader in 1997. It is 
alleged that when the said workman and others 
demanded their Provident Fund receipts they were all 
refused employment with effect from 31-8-1998 without 
any prior notice or notice pay etc. Hence these workers 
raised separate dispute through their Union before the 
Asstt. Labour Commissioner (Central) resulting in the 
present reference. 
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3. As against the above the 1st Party-Management 
besides challenging the locus staridi of die Union and 
the powers of the Central Government in referring the 
matter to the Tribunal has averred that the workman was 
never an employee under him and as such the case is 
not maintainable in the eye of law. 

4* On the basis of the pleadings of the parties the 
follwoing issues were framed. But as the Management 
after filing his counter did not appear to contest the case 
he was set ex parte. 

ISSUES; 

1. Whether the demand of North Orissa Workers 
Union for reinstatement of Shri Matta Purty, 
Wagon Loader with full back wages in the 
establishment of the Management with effect from 
24-8-1998 is justified? 

2. If not, to what relief the 2nd Party-workman is 
entitled? 

ISSUE No. I & 2 

5. Before dealing with the ex parte evidence 
adduced by the wrokman 1 would like to make it clear that 
in a case of the present nature it is very much incumbent 
upon the Union/workman to prove that there was 
employee-employer relationship between the parties and 
to prove the same the anus is heavy on the workman to 
establish that he was employed by the management. But 
most curiously even though the workman claims that he 
was engaged in 1997 and refused employement in 
August 1998. Not even a single scrap of paper has been 
produced by him to show that there was a semblance of 
relationship between himself and the Management. His 
evidence* shows that for loading of wagon 10 to 12 
persons were required and for this the Management . 
used to pay them @ 350/- per Wagon. When during the 
year 1990 these wagon loaders demanded increase in the 
above rate, as also claimed for their regularization, the 
management did not engage them with effect from 
W -8-f998. His evidence further indicates that he was 
never issued with any letter of appointment either by the 
present Management (a contract agency) or by any..other - 
previous contractor under whom he claim to haVe had 
worked earlier. Thus evidence of the workman clearly 
brings home the conclusion that there was no employee- 
employer relationship between himself and the 
Management and therefore the action of the 
Management in refusing to engage him and others on 
their demanding higher rate for loading the wagons can 
not be termed as retrenchement as defind under the 
Industrial Disputes Act. 

6. In view of the above, 1 find no merit in the 
reference and as such the workman is declared not 
entitled for any relief. 

7. The reference is answered accordingly. 

Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 


, . • 17 2006 

m.m. 3154.-3^1*1* aiftrfwr, 1947 (1947 
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[R T^-3()0?5/9/2006-3II&IR (faftW) ] 

New Delhi, the 17th July, 2006 

S.O. 3154.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aWard {Ref. No. 7/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of O.N.G.C. and their workmen, which 
was received by the Central Government on 17-7-2006. 

[No. L-30025/9/2006-IR(M)] 

. B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AT AHMEDABAD 

PRESENT : Shri B.l. Kazi (B.Sc., L.L.M), 

Presiding Officer 

(Com. C.GJ.T.A.) No. 07/04 

OLD (Com.) No. 2/2000 

Senva Ambalal 
. Village Kathwada, 

Tal. Matar, 

Post Navgam 
Distt. Kheda. 

....Complainant 

... . ' . . * Vs. 

ONGC & Others ....Opponent 

APPEARANCE: 

Complainant : Shri Arish L. Saiyed 
Opponent : Absent 

ORDER 

1. The complainant has filed this complaint under 
• section 33A of the Industrial Dispute Act, and prayed that 
action of the opponent to be held in breach of Section 33 
of the l.D.Act and to reinstate the complainant with 
continuity of service and with frill back wages and to give 
all other benefits. The brief facts are that the complainant 
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was working with opponent No. I under Sham arrangement 
of contract on the establishment of opponent No. 3,ahd 4 
who are real employers of the complainant. Opponent No. 
2 is a successor of opponent No.hThe complainant is the. 
concerned workman in reference No. I.T.G. 35/98 and his 
name appeared at serial No. 48 6fthe list attached with the 
schedule of the reference. He was working at the 
establishment of O.N.G.C. at GGS -ii (OBG) from 08-01-1987. 
He has worked continuously uninterruptedly and sincerely. 
The wages ore not paid from-January 99 to 04-04-1999. He 
requested for the payment of his wages, but he was refused 
the work and verbally terminated by the incharge of GGS 
(ii) Shri P. K. Soni DYSEP Navagam. He approached Shri 
Soni opponent No.l. Then contract was changed.- He 
approached opponent No. 2, he told that ONGC has not 
given his name to him and therefore he cannot employ to 
him. No notice was given, no compensation was given, no 
inquiry was held. It was an oral termination. Juniors are 
continued in the services, new persbns are employed. But 
the' complainant was not taken back on duty. The 
termination is without due process of law. Thus the action 
of the opponent No.l is illegal improper, unjust, unfair and 
against the principle of natural justice. Initially he was 
employed by ONGC on muster roll and subsequently he 
has been shifted to contractor without his knowledge and 
consent. The contract is sham and bogus. Job instruction 
supervision administration is done by incharge GLS II. The 
work is of permanent and perennial nature. ONGC is 
employing regular Khalasis for same and similar job. Thus 
it is prayed as per para 8 of the complaint. 

2. A notice was issued to the opponent to file the 
reply. The opponent No.3 has submitted a reply by Ex- 4. 
The brief facts are that there is no muster and servant 
relationship between the complainant and O.N.G.C. He is 
not a workman under section 2 (S) of the Industrial Dispute 
Act. The question of non compliance of Section 33 of the 
Industrial Dispute Act and alteration of conditions of 
services does not arise. Complaint is not maintainable. It is 
submitted that opponent No. 3 and 4 are real employer and 
there is no sham arrangement. It is denied that at serial No. 
48 the name of Shri Senva Ambalalis there. There is some 
mistake in the name of the complainant. It is denied that he 
has been working at establishment of the ONGC at GGS-II 
since 1-08-1987 continuously uninterruptedly or sincerely. 
He is not an employee of the ONGC. He was not working 
with the ONGC. It is denied that incharge of GGS-II 
Shri P ,K. Soni SYSE(P) terminated the complainant. It is 
denied that O.N.G.C. is in the knowledge of complainant 
approaching of .opponent No.I'& 2. It is not question of 
ONGC giving the name of the complainant’s to opponent 
No.2. It-is denied that juniors are continued and new 
persons are employed. It is denied that an illegal or unjust 
action has been taken by the ONGC in violation of principle 
of natural justice. It is also denied that initially complainant 
was engaged by the ONGC on muster roll and 
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subsequently, he was shifted to the;contractor without his 
knowledge and consent: It is denied that supervision and 
administration is done by the ONGC or the instruction was 
given by the officer of the ONGC. It is denied that ONGC 
regular Khalasi to do the same and similar job. The 
complainant has suppressed the facts relating to the 
contract. Thus it is prayed that complaint shall ben-ejected 
with cost. - - 

3. The complainanfhas submitted documents with 
the complaint which are reference order dated 26-05-1998 
and Ann§xure- A. At serial No. 48 the name of the 
complainant is there. * 

4. The complainant himself examine by Ex. 5. Though 
proper opportunity was given to the opponents they did 
not remain present to cross the witness. Thus the right of 
cross-examination was closed by the Tribunal. ‘ 

5. The opportunity was given to the opponent to 
lead the evidence, but the opponent did not avail the 
opportunity. Hence the right of the evidence of the 
opponent was closed by Ex. 16. 

6. Heard the Ld. Advocate Shri Arish L. Saiyedbn 
behalf of the complainant. It is submitted by him that 
though the complainant has worked for more than 240 days 
and reference is pendjng.forthe Workman, it is a reference 
I.T.C. No. 35/98. The services of the complainant were 
terminated by the opponent. The reference for the 
absorption of the-328 contract workers, as per list attached 
as per serial No. 48 the name of the complainant is there. 
Thus he is a concerned workman and looking to this fact 
the termination is illegal. No approval by the opponent. 
Termination is in violation of Section 33 of the ID. Act. 
Thus the termination is illegal improper, and bad in law. 
The complainant is entitled for the reinstatement with 
continuity of service and with full back wages. 

7. Though proper opportunity was given to the 
opponents for the submission of arguments, but the 
opponents did not remain present. 

8. Thus looking to the documents, evidence in the 
complaint the following, issues are to be decided for my 
consideration 

a. Whether the action of the opponent in terminating 
the services of the complainant is in violation of 
section 33 of the I.D.Act.? 

b. Whether the complainant is entitled for the 
reinstatement with continuity of services. ? 

c. Whether the complainant is entitled for the back 
wages from the date of termination till the date of 
reinstatement. ? 

d. What final order.? 

My answer to the above issues are as under as per 
reasons given below : 

a. Yes 

b. Yes 
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c. He is entitled for the 60% back : wages from the 
date of termination till the re instatenVent from the 
opponent Nos. I to 4. 

d. As per the final order of complaint 

REASONS 

9 If we peruse the documents submitted by the 
complainant i.e. reference order dated 26-05-1998; The 
reference is.for the absorption of328 contract workers. As 
per list attached at serial No. 48 the name of the complainant 
is mentioned. Thus it is clear that the reference was pending 
and during the pendency of the reference, the service of 
the complainant was terminated without following due 
process of law or without filing any permission/approval 
application. Thus it is in clear violation of Section 33 of the 
Industrial Disputes Act. Thus the termination is illegal, 
improper and bad. in law and in violation of Section 33 of 
the I. D. Act. Hence it is null and void termination. 

10.1 fwe peruse the evidence by Ex. 5, it is submitted 
that the complainant was working at G.GuS. 2 as Khalasi 
from 08-01 -1987. He was terminated by the ora] order of 
Shri Soni who is officer of G.G. S. 2. No notice dr notice pay 
was given, no compensation has been paid and no approval/ 
permission application filed by the.opponent. Looking to 
the judgment of Apex Court in Jaipur Jilia’s case the 
termination is illegal. 

j 1. After the termination the complainant has not 
worked anywhere' Not only that opponent are failed to 
prove that the complaint was employed elsewhere after 
termination. Hence he is entitled for.60% back wages from . 
the date of-termmatron till the reinstatement by the 
opponents, for the back wages the opponents are liable 
severally and jointly. .Looking to the above observations I 
hereby pass the following order' : 

ORDER 

The complainant is allowed. The opponent Nos. 1 to 
4 are hereby directed to reinstate the concerned workman 
on his original post with continuity of services and to pay 
the complainant- 60% back wages from the date of 
termination till the reinstatement. The opponent Nos. 1 to 4 
is hereby, also order to pay Rs. 1000 as cost of this 
complaint. The order shall be implemented within 60 days 
of receipt of this order. - 

Date: I-6-2006 . . 

Ahmedabad. B. 1. KAZI, Presiding Officer 

17Ueni 2006' 
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New 'Delhi, the 17th Ju ly, 2006 

S.Q>. 3155.—In pursuance of Section 17 of the 

Industrial Disputes Act, 19^7 (14.of 1947), the Central 
Government hereby publishes the award (Ref. No. 225/ 
2004) of the Central,Government Industrial Tribunai- 
cum-Labour Court, Hyderabad now as shown in the 
Annexure in the ftidtlSf rial Dispute between the employers 
in relation to the management of Hindustan Petroleum 
Corporation,Ltd. and their workman, which was received 
by the Central Government op 17-7-2006. 

* • . * [No. L-30025/8/2006-IR(M)] 

B. M. DVAID, Under Secy. 

. ■ '•> ANNEXURE * 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUVLLABOUR COURT 
t AT HYDERABAD 

PRESENT ; Sjiri T. RamachanJ/a Reddy, 

Presiding Officer 

■’ ' • Dated the 21st day of June, 2006 

Industrial/Dispute L:C„t.D. No. 225/2004 . 

BETWEEN: 

Sri K. Purushotham, 

R/o Plot No. Tl, Prashanthi 
Nagar, Sai Marg, Thendurthi, . 

Visakhapamam-530 083. 

■ .Petitioner. 

. . .. e. ’ AND V' . ' ' - . 

The Deputy General Manager, ' ■" 

The Hindustan Petroleum CQrporation Ltd.,. 

South Zone, • ‘ 9 ■ « 

Visakhapatnam. 

• ' ,p *.. i . . ' .. .Respondent 

APPEARANCES: 

For the Petitioner ’ -M/s: G. Vidaysagar. 

. J ; ■ K. Udaya Sri, P. SudheerRao 

and B. Shivakumar, ‘ 
Advocates. 
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For the Respondent : M/s. Y.V. Sanyasi Row, 

Y. Ram6sh and R.G. 

Madhavi, Advocates 


AWARD 

This is a claim petition filed by Mr. K. Prurshotham, 
u/s 2A(2) of Industrial Disputes Act, 1947 against the 
Respondent The Hindustan Petroleum Corporation Ltd., 
seeking the relief to set aside the order of discharge of 
the Petitioner from service dated 29-1-2004. 

, 2. This is a case taken under Sec. 2A(2) of the LD. 

Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chinnappaand M/s. Cotton 
Corporation of India and two others. 

3. It is submitted that the Petitioner, has joined the 
service in the Respondent organization on 1-10-87 as 
General Workman (I) and he was promoted from time to 
time and became general mazdoor IV in the year 1997. He 
was loyal and dedicated worker and discharging the duties 
to the satisfaction of his superiors and also participated in 
the National Sports Meet on various tournaments 
representing the Respondent and won trophies. 

4. It is further submitted that he was sick in January, 
2001, be could not attend his duties regularly. He was sick 
due to arthritis and that he wa* ». ed a chargesheet dated . 
20-5-2003 alleging that he was absented unauthorisedly 
for 113 days for the period from January, 2001 to December, 
2003. He submitted his detail‘id explanation but the same 
was not considered and an Enquiry Officer was ordered 
and accordingly an enquiry was held holding that the 
charges against him were pro , and the Disciplinary 
Authority has punished him by discharging him from 
service. It is further submitted that enquiry was impartial 
and the evidence collected by the Enquiry Officer is not 
sufficient to prove the charges and his-absence from duty 
was not intentional and it is only on account of his ill- 
health which was not considered by the Enquiry Officer or 
the Disciplinary Authority. 

.5. The Respondent filed the counter denying the 
avermentssmade jn the petition .and pleaded that the 
Petitioner was unauthorisedly absented for 113 days for 
the period frorri November, 2001 to December, 20Q2 and a 
chargesheet was accordingly issued for .unauthorized 
absence. Further thA Petitioner^ never intimated the 
Management that he was suffering from arthritis or any 
sickness qr underwent treatment by producing medical 
certificates/*The explanation given by the Petitioner to the 
chargesheet is unsatisfactory as such a domestic enquiry 
was ordered and during the enquiry the charges gainst 
the Petitioner were proved. The Disciplinary Authority 
furnished the copy of enquiry report for comments and on 
considering his explanation he was punished by way of 
discharge from service. The punishment imposed is 
proportionate to the gravity of charges. 


6. When the case was, posted to 24-8-2005, the 
Respondent filed the vakalath along with the counter and 
also reported that the Petitioner died. The case was 
adjourned to 21-2-2005. On this date there was no 
representation on behalf of the Petitioner-workman and it 
was adjourned for taking steps to 24-2-2006. On 24-2-2006 
the Petitioner’s advocate was not present and no steps 
were taken to bring the LRs on the records of the Petitioner. 
As such it was posted to 26-4-2006. On 26-4-2006, the 
counsel for Respondent was present and there was no 
representation on behalf of the Petitioner. The Respondent 
counsel represented that no steps have been taken by the 
Petitioner’s counsel to bring the LRs on record as such a 
‘nil’ Award may be passed or decided the matter on merits. 

7. Arguments heard by the Respondent’s counsel. 

8. In view of the death of the Petitioner the case 
against the Petitioner was abated in respect of the relief of 
termination of service. It may be noted that in the event of 
death of the Petitioner during the pendency of proceedings 
even the LRs are brought on record, relief of reinstatement 
obviously cannot be granted. The Petitioner’s legal heirs 
are entitled only to the extent of back wages if the deceased 
Petitioner was entitled to. 

9. In the present case the Petitioner came to this 
Tribunal for certain relief, has to substantiate his case. The 
burden lies on the Petitioner at whose instance the dispute 
is raised to prove that he is entitled to the relief claimed, in 
the present case no evidence was adduced on behalf of 
the Petitioner and the burden lies on the Petitioner was not 
discharged. As such the Petitioner is not entitled for any 
relief. Therefore, an award is passed holding that the order 
of discharge passed by the Management is legal and 
justified and the Petitioner is not entiled to any relief of 
back wages. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 
22nd day of June, 2006. 

T. RAMACHANDRAREDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witnesses examined for the 
Petitioner Respondent 

NIL . NIL 

Documents marks for the Petitioner 

NIL 

Documents marked for the Respondent 
Nil . 
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New Delhi, the 17th July, 2006 

S.O. 3156.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central Gov¬ 
ernment hereby.publishes the award-(Ref. No. 65/2001) of 
thb Central Government Industrial Tribunal-cum-Labour 
Court Bhubaneshwar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
manangement of M/s S. Kumar Handling Agency and their 
workman, which was received by the Central Government 
on. 17-7-2006. ^ 

[No. L-29012/69/1999-IR(M] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENTINDUSTRIAL TRIBUNAL- 
. CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri N. K. R. Mohapatra.. 

Presiding Officer, CG.I.T. -cum-Labour Court. 
Bhubaneswar. . ■ . 

Industrial Dispute Case No. 65/2001 
Date of Passing Award—19th June 2006 
BETWEEN: 

The Management of the Proprietor, 

M/s. S. Kumar Handling Agency, 

Station Road, Barbil, P. O. Barbil, 

Dist. Keonjhar. ...1st Party Manage¬ 

ment 

AND 

Their Workman, Shri Laxman 
Bankeria, Represented through 
the General Secretary, North 
Orissa Workers Union, At./po. 

Barbit P.O. Keonjhar ' ..2nd Party-Union. 

APPEARANCES: : 

None ... For the 1st Party-Management. 

Shri B. S. Pati, 

General Secretary, Now 

Union ... For 2nd Party -Workman. 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Dispute Act, i 947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No. L- 
29012/69/99-1R (M t sc.), dated 09-11-1999/15-1 1-99/ 
25-10-2001:— - 1 / ■ ' ■ " ' 

“Whether the termination of service of Shri 
Laxman Bankeria, Wagon Loader by the Man¬ 
agement of M/s S. Kumar Handling Agency, Con¬ 
tractor of M/s. MMTC Ltd., Barbil with effect from 
31-8-1998 is justified ? If not, to what relief the 
workman is entitled ?’? 

2. As per the Claim Statement filed by the 2nd Party- 
Union the workman Shri Laxinan Bankeria joined the es¬ 
tablishment of the'Management M/s. S. Kumar Handling 
Agency as a Wagon Loader in 1997. It is alleged that when 
the said workman and others demanded their Provident 
Fund receipts they were all refused employment with ef¬ 
fect form 31-8-1998 without any prior notice or not ice pay 
etc. Hence these Workers raised separate dispute through 
their Union before the Asst. Labour Commissioner 
(Central) resulting in the present reference. 

3. As against the above the 1 st Party-Management 

besides challenging the locus-standi of the Union ^nd the 
powers of the Central Government in referring the matter to 
the Tribunal has qverred that the workman was never an 
employee under him and as such the case is not maintain¬ 
able in the eye of law. , 

4. On the basis of the pleadings of the parties tlie 
following issues were framed. But as the Management 
after fling his counter did not appear to contest the case 
he was set ex parte. 

ISSUES 

1. Whether the termination of service of Shri 
Laxman Bankeria, Wagon Loader by the Man¬ 
agement of M/s. S. Kumar Handling Agency, 

. Contractor of M/s. MMTC Ltd.. with effect form 
31-8-1998 is justified ? 

2. To what re lief the workman is entitled ? 

Issue No. 1 & 2 

5. Before dealing with the ex parte evidence adduced 
by the workman I would like to make it clear that in a case of 
the present nature it is very much incumbent upon the 
Union/Workman jo prove that there was employee-em¬ 
ployer relationship between the parties and to prove the 
same the onus is heavy on the workman to establish that 
he was employed by the Management. But most curiously 
even though the Workman claims that he was engaged in 
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1997 and refused employment in August 1998, not even a 
single scrap of paper has been produced by him to show 
that there was a semblance of relationship between him¬ 
self and the Management. His evidence shows that for 
loading of wagon 10 to 12 persons were required and for 
this the management used to pay them @ 350/- per wagon. 
When during the year 1990 these wagon loaders demanded' 
increase in the above rate as also claimed for their regular¬ 
ization, the Management did not engage them with effect 
from 31-8-1998. His evidence further indicates that he was 
never issued with any letter of appointment either by the 
present Management (a contract agency) or by any other 
previous contractor under whom he claims to have had 
worked earlier. Thus evidence of the workman clearly 
brings home the conclusion that there was no employee- 
employer relationship between himself and the Manage¬ 
ment and therefore the action of the Management in refusing 
to engage him and others on their demanding higher rate 
for loading the wagons can not be termed as retrenchment 
as defined under the Industrial Dispute Act. 

6. In view of the above, 1 find no merit in the refer¬ 
ence and as such the workman is declared not entitled for 
any relief. 

7. The reference is answerd accordingly. 

N. K. R. MOHAPATRA; Presiding Officer 

17*FHTi 2006 
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New Delhi, the 17th July, 2006 

S.O. 3157.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 93 1/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No. II Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their work¬ 
man, which was received by the Central Government on 
17-7-2006. 

[No. L-40012/107/2002-IR(DU] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIALTRlBUNAl^ 
CUM-LABOURCOUKT-n, CHANDIGARH 

Presiding Officer: SHRI KULDIP SINGH 

Case No I. D. No.931/2 K 5 
Registered on 13-11-2002 

Date of Decision 22-3-2006 


Balbir Chand 

Versus . 

Telecom 

APPEARANCE 


For the Workman 

: 

Mr. N. K. Jeet 

For the Management 

AWARD 

Mr. G. C. Babbar, 
Advocate 


The Government of India vide notification No. 
L-40012/107/2002 1R(DU) dated 7-10-2002 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Ferozepur in terminat¬ 
ing the services of Sh. Balbir Chand S/o Shri 
Mothu Ram, workman w.e.f. 28-2-99 is just and 
legal ? If not, to what relief the workman is en¬ 
titled to and from which date ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped com¬ 
ing to the Court and his representative submitted that he 
has no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the 
workman is not entitled to any relief. The reference is 
answered in these terms. Let the appropriate Government 
be informed accordingly and the file be consigned to record 
after due completion. 

KULDIP SINGH, Presiding Officer 
^f^rtrft ,T7 2006 
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New Delhi, the 17th.July, 2006 

S.O: 3158.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No.687/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Np.il, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
manangement of Department of Telecom and their work¬ 
man, which was received by the Central Government on 
17-7-2006 ' 

[No. L-40012/119/2003-IR(DU)] 
SURENDRA SINGH, Desk Officer. 
'ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NALrCUM-LABOUfeOOURT-n,CHANDIGARH 

Presiding Officer : SHRI KULDIP SINGH 

Case No. I. D. No. 687/2005 
Registered on 17-5-2004 

Date of Decision 2-5-2006 

Baljinder Singh. Vs. Telecom. 

APPEARANCE: 

For the workman. : N. K. Jeet 

For the Management : Ms. Dipali Puri 

AWARD 

Tlie workman continues to be absent. Management 
appears through counsel. The notice to the workman was 
issued under R/C through postal receipt No. 132 dated 
6-3-2006. It is 2nd of May 2006 but neither the workman is 
present, nor the notice sent to him under R/C has been 
received back unServed. The statutory period is over and 
there is presumption that the notice has been served upon 
the workman, but he is not present. There is only one 
address of the workman and on that the notice was sent to 
him. The Court has no option but to presume that the work¬ 
man is not interested to prosecute his case. The represen¬ 
tative through whom the workman was appearing earlier 
stated on the last date that the workman is not interested in 
prosecuting his case. 

This Tribunal was required to adjudicated upon the 
matter “whether the action of the Management of General 
Manager, Telecom, Ropar in terminating the services of 


Shri Baljinder Singh son of Shri Dar.sh.an Singh, workman, 
is just and legal? If not, to what relief the workman is 
entitled to and from which date ?”. The workman in his 
statement of claim submitted that he had served the 
Management continuously from 14th of July, 2000 to 25th 
of September, 2001, on a monthly salary of Rs. 1560, that 
the Management terminated his services, but he has not 
given the date on which hi s'services were terminated. He 
has claimed that the termination of his services is illegal, 
null and void and in violation, of provisions of Industrial 
Disputes Act, in short Act and the principles of natural 
justice. He has further claimed that the Management 
retained his juniors and also recuited fresh hands and 
thereby violated the provisions of the Act. He has prayed 
for his re-instatement in service with all benefits, full back 
wages, costs and interest. 

The Management has opposed the claim of the work¬ 
man saying that he was not engaged by the management 
nor they ever terminated his services. According to them 
the Management had engaged a contractor, who provided 
the Labour/Manpower to the Management for emergent 
duties; that the payment was paid to the contractor. 
According to them a contract labour cannot claim 
regularization in service. They have also claimed that the 
workman has not impleaded necessary parties as the 
Department of Telecommunication has now become a Public 
Sector Undertaking, which is not governed by the Indus¬ 
trial Disputes Act. Admitting that the workman was 
engaged by a contractor from September 2000 to June 2001; 
and that he- performed duty for 76 days, and since he did 
not work for 240 days therefore, he does not fall in the 
category of the workman. The Management has denied 
the contents of other paras of the claim petition. 

It may be stated here that the workman did not 
appear in the court in person. Earlier he was appearing 
through representative who reported no instructions. The 
workman, despite a notice, under R/C, has not come in the 
Court: The parties have not produced any evidence except 
their pleadings which are not supported by any evidence. 
Not even by their affidavits. I, therefore, do not find any 
legal evidence on record to find out whether the workman 
was ever engaged by the Management directly; and that 
his services were terminated by the Management, and the 
action of the Management was not justified and legal. In 
the absence of any evidence this Tribunal cannot decide 
the reference on merit. The workman has chosen not to 
come and produce his evidence therefore, he is not 
entitled to any relief. As such his claim is rejected. This 
reference is answered in these words. Let a copy of this 
award be sent to the Management for appropriate 
Government and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

S.O. 3159. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 657/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 11, Chandigarh as shown in the Annesure 
in the Industrial Dispute between the employers in relation 
to the manangement of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/177/2001 -I R(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT-H, CHANDIGARH 

Presiding Officer: SHRIKULDIP SINGH 

Case No. 1. D. No. 657/2005 

Registered on 29-9-2001 /24-8-2005 

Date of Decision 6-6-2006. 

Karam Singh, 

C/o Sh. N. K. Jeet, 

27349. Lai Singh 
Basti Road, Bhatinda 

(Panjab) ...Petitioner 

Versus 

D/O Telecom, 

Sanchar Bliawan, 

New' Delhi, Pin Code-110001 ...Respondent 

APPEARANCE: 

For the Workman : N. K.Jeet 

For the Management Mr. G.C. Babbar, 

Advocate. 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 


On the last date of hearing Mr. N. K. Jeet who had 
been appearing for the workman all along stated that he 
has no instructions to appear in this case. From the perusal 
of the record it appeared that the workman filed the state¬ 
ment of claim through Sh. N. KJeef He appeared all along 
through- SIt. N. K. Jeet. who claimed himself to be duly 
authorized to file the Claim Statement and prosecute the 
case. On record there is nothing to show that Sh. N. K. Jeet 
was authorized by the workman to appear for him, file the 
Claim Petition and also do all that what was necessary for. 
the disposal of the claim.- When Mr. N. K. Jeet was put this 
quarry he failed to show any authority letter authorizing 
him to appear in the case. He undertook to provide the 
address of the workman, but did not provide the same and 
.stopped appearing in the case. He did not appear in the 
case on the last date of hearing and is also not present 
today. On record there is no address of the w-orkman other 
than “C/o Sh. N. K. Jeet", who, as stated earlier, has stopped 
appearing in the case. The Court is at loss to serve the 
workman and to know' his case. The workman himself has 
never appeared in the case: Thus it cannot be said whether 
workman with the name Karam Singh, was engaged by the 
Management and his services were terminated by them 
without follow ing the provisions of law. 

The Management, in their reply to the claim of the 
workman, has submitted that the workman was neither 
engaged by them nor his serviceswere terminated by them. 
According to them the Management had engaged a 
contractor for performance of emergency work and he was 
paid for the work done. Taking the assistance of the 
judgements passed by the Supreme Court and High Courts 
of the country, the Management has claimed that the 
workman was neither recruited nor.his services were 
terminated by the Management. He might have worked as 
contract labourer and in that capacity he did not earn right 
to be regularized in services. The Management has show n 
complete ignorance about the status of the w orkman and 
has denied categorically that he was ever engaged by the 
Management. 

In the circumstances when the workman has not come 
forward to support his claim and when the relationship 
claimed by the workman has been categorically denied by 
the Management, in their Written Statementduly supported 
by the Affidavit of their witness H. C. Doghla. S. D. E. 
Legal, it cannot be held that whether or not the 
Management had engaged the workman and his services 
were terminated by them without following the provisions 
of law'. For these reasons it can be held that the w orkman is 
not entitled to any relief. The reference, is therefore, 
answered in these terms. Let a copy of this award be sent 
to the appropriate Government for necessary action- and 
file be consigned to records after due completion. 

KULDIP SINGH. Presiding Officer 
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New Delhi, the 17th July, 2006 . 

S.O. 3.160.-—In pursuance.of Section 17 of the 
1 n d u s tri a I D i s p u te s A c t, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 548/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court-11, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their work-' 
man, which vvas received by the Central Government on' 
17-7-2tK)6. . ;■ 

• [No. L400 f2/94/2001 -I R( DU ] 

SIJRENDRA SINGH, Desk Officer. 

ANNEXURE ‘ 


Nobody is present, for the workman. On 28th 
March, 2006 §h. R.P. Singh made an a’p^licatiori.that the 
workman has expired & his legal representatives want to 
continue with the prosecution of-this reference. He re- 
N quested for a date. The application was considered 
though H was -made by a person not duly.authorized. 
The case was adjourned from 29th March, 2006 to this 
date. In thiibetween neither the legal representatives of 
the deceased workman nor their authorised representa¬ 
tive appeared and made an application for substitution 
in place of the deceasechworkman. Today, also none of 
. them is present This shows that the LR”s Of the work¬ 
man are not interested in continuning with the proceed¬ 
ings of this case. There is also nothing to show as to 
* when the workman had died as he never attended the 
Court after 3rd May, 2005, on which day his part state¬ 
ment was recorded. Therefore, it is presumed that the 
workman and after his death his LR’s are not interested 
To continued wfcrh this case. * ' .. . . 

The n ovt. of .India vide.their notification No. 
L-40012/94/2001 1R<DU) dated 26th. June, 20f) I referred 
the following matter for the adjudication of this Tribunal, 

“Whether the action of the Management of Gen¬ 
era! Manager, Telecom, Bhatinda in terminating the 
services of.Sh. Ram Gopal S/o Sh. Bullj Ram is just 
and legal? If not, to what relief the workman is en- 
' titled to and from which date ?” 


C ENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-LABOIJR COIJRI-II, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
C ase No. LI). No. 548/2005 
R eg istered on 23-08-2005, 

Dale of Decision 09-06-2006. 

RamGopal 

CVoSh.N.K.Jcet. 27349, . 

Lai Singh Basti Road, . ■ ‘ 

Bhatinda (Punjab) ....Petitioner' 

I crsnsi • _ ,■ 

D/o Telecom, . 

Sane bar Bhawan. 

New Delhi. ....Respondent 

APPEARANCE: 

for the Workman : N.K.Jeet 

for the Management : Mr. G.C. Babbar, 

Advocate 


- On getting the notice of the reference, the parties 
appeared. The workman appeared through Sh. N. K. Jeet 
., whereas the Management appeared through different 
.Counsel -and fifially.it was Mr. D.R. Sharma who repre¬ 
sented the Management. The workman filed his state¬ 
ment of claim ah submitted that he had served the 
Management on a .permanent job as- sweeper-fn .Tele¬ 
phone Exchange, Raman on a salary of Rs, 1517 p.m. 
from 26th June, 1997. till 1st March,. 1999; that the 
Management without following the. provisions of 
Industrial Dispute Act terminated his services. They 
retained the juniors of the workman and also .recruited 
fresh hands, therefore 1 the termination of services of the 
workman is illegal and tie is entitled for reinstatement in 
service with full back wages, interest and cost of the 
proceedings, v , " ' 

The Management has opposed the claim of the 
workman. They have raised preliminary objections to the 
maintainability of the petition saying that the Depart¬ 
ment of Telecom Services no more exists & the BSNL is a 
company registered under the companies Act. The work¬ 
man was never an employee of'the BSNL nor he ever 
worked for them, therefore, his claim against the BSNL is 
not maintainable; that the workman had not impleaded 
the Chairman-cum-Managing DirectorofBSNL therefore, 
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the petition is not maintainable, for non joinder of 
necessary parties. They have also claimed that BSNL is 
not sub ject to I ndustrial Dispute Act and for that reason 
also the petition should be dismissed. , — - ! 

On merit it is their claim that there is nothing on 
record to show that the workman was appointed on 26th 
June. 1997 on a monthly salary of Rs. 1517. Moreover 
there was a ban on the Deptt. of Telecom to engage any 
Casual Labour, therefore, there was no occasion to'en- 
gage the workman on a.permanent job. They admitted 
that the workman was given part time job as sweeper on 
contract basis to work for 2.00, hours in a day on need 
basis However, the P&T manual w'as amended on 12th- 
. Feb., 1999 & the para permitting engagement of part time 
workers was deleted & that ended the system of 
engaging casual labourers on contract basis. They 
denied that the services of the workmanwas terminated 
on 1st March. 1999. 

The management taking the assistance of Judge¬ 
ments of the Supreme Court and different High Courts of 
the country has claimed that a part time worker cannot 
claim a right to hold the Civil job, therefore, no court can 
give such a direction. Claiming that recruitment on per¬ 
manent job could be done only under the recruitment 
rules read with Article 309 of the Indian Constitution, 
they denied other paras of the Claim Petition It is stated 
by the Management that since there was complete ban 
on the recruitment, therefore, the question of recruitment 
of Workman did not arise. There never existed a relation- 
shipol employer and employee between the parties. They 
have prayed for dismissal of the Claim Petition. 

The workman fled his rejoinder & Claimed that the 
BSNL having inherited all the assets and liabilities of the 
department of Communication, therefore, they cannot 
claim that they are not answerable to the liabilities left by 
the Deptt. of Communication. The workman has further 
claimed that both BSNL and Deptt. of Communication is 
subject matter of Industrial Dispute Act. On merit the 
workman reiterated the facts stated in the Claim Petition 
& further submitted that the Deptt. of Telecommunica¬ 
tion had granted temporary status to the part time sweep-' 
ers & also regularized them in Ferozepur vide their order 
dated 30th March, 1985 & 22nd June, 1-988. According to 
him no part time worker was terminated anywhere in the 
State of Punjab; and the Govt, of India has prohibited 
the employment of sweeper on contract basis. It is also 
stated by him that he was neither issued any charge- 
sheet nor any inquiry was held against him. The Man¬ 
agement violated the rules in denying the regularization 
of the workman. They further violated the rules in mak¬ 
ing fresh recruitments. 

After their pleadings, the Tribunal directed the par¬ 
ties to produce evidence. The workman appeared on 3rd 


May, 2005 but his statement could not be completed. 
Thereafter he did not appear. Now it is stated that he has 
expired. The LR’s of the workman have not come forward 
to support the Claim of the workman. Thus, the plead¬ 
ings of the workman have not been proved since these 
have not been tested on the touchstone of cross-exami-. 
nation by the Management. As stated earlier the Man-* 
agement has categorically denied the claim.of the work--’ 
man that he was recruited by the Management and he 
served them continuously from 26th , June. 1997 till 1st 
March, 1999. The workman has also not proved that lit* 
was engaged by the Management and they terminated 
his services without following the provisions of Indus¬ 
trial Dispute Act. On record F do not find any evidence to 
show that the Management, General Manager, Telecom, 
Bhatinda had terminated the services of the workman 
without following the provisions of Industrial Dispute 
Act. Therefore, the workman is not entitled to any relief. 
The reference made is answered in these works. Let a 
copy of this award be sent to the appropriate Govt, for 
necessary action and the file be consigned to records 
after due-completion. 

. KULD1P SINGH, Presiding Officer 

4? ferff, (7 2006 

m.&j. 3 i 6 i.—aMte srfafwr 1947 
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4 7TT447 44 17-7-2006 44 YTRT sfH 

[71. Rot- 400 12/477/1999-3TT^3lR(it^) ] 
7$^ tW, ^74T 3TteT7t 
New Delhi, the 17th July, 2006 • 

S.O. 3161.—-In pursuance of Section 1 7 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 902/ 
20.05) of the Central Government Industrial Tribunal-cum- 
Labour Court-II, Chandigarh as shown in the Annejcure 
in the IndustrialDispute between the employers in rela¬ 
tion to the manangement of Department of Telecom and 
their workman, which was received by the Central Gov¬ 
ernment on 17-7-2006. 

[No. L-40012/477/1999-1 R(DU] 
SURENDRA'S 1 n 6 h, Desk Officer 
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. ANNEXURE . 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALhCUM-LABOUR COURT-n, 

. ^ CHANPK2ARH 

Presiding Officer: Shri Kuldip Singh 

'CASE NO. t.D. No. 902/2005 ' r 

Registered on 10-05-2005 - 

Dateof Decision 22-03-2006. 

Rajesh Kumar : 

Versus . 

Telecom.. " 

APPEARANCES ' . * 

For the Workman - - : Mr. N.K. Jeet 

For the Management' : Mr. G.C. Babbar, 

,, . Advocate ’ 

AWARD 

• The Government.of India vide notification 
No! L-40012/477/99 IR(DU) dated 13-3-2000 referred the 
following matter, for the adjudication of this Tribunal; , 


17^1^,2006 

. 3T62,—atofw im* 1947 

(1947 14 ) tJRT 17 ^ ^ 

‘ ^ GwWd*) 3?ft 

dTJW $ <&=s(ta 

dftql P w* - srfswrwspf W.-ii, 

R$9T 733/2005) ‘zxti %, ^ 

^I^FflT ^17-7-2006 

; , .[*f. T3?T-40012/384/1999-3l^3TR (^) ] 

Hfs, 3rf^<f>iCi 

•, . New Delhi, the i 7th July, 2006 

S.O. 3162.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 733/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management ofbepartment of Telecom and their work- 
man, which was received by the Central Government on 
• 17-7-2b06. : 

, : / [No. Iy-400i2/384/l999-IR(DU] 

. * ; SURENDRA SJNGH, Desk Officer 


“Whether the action of the Management of 
- General Manager, Telecom, Bhatinda intermimit- 
‘ ing the services of Sh. Rajesh Kumar S/o Sh. Duni 
• jChand is legal and justified? If not v to what relief" 
the workman is entitled and from which date?” 

. On the notice of Tribunal, the parties appeared 
through their representatives and filed fheir pleadings. 
The reedrd of the case shows that the workman stopped 
coming to the Court and his representative, submitted 
that he has no instructions to appear in the case. The 
notice to the workman was issued under R/C, but the 
same has not been received back even after the expiry of 
statutory period. This has led the Court to presume, that 
the workman has chosen not to prosecute this case 
despite notice. On recor<ithere is no evidence produoed 
by him to show that the action of the Management in 
- terminating his services .was unjust and illegal. There is 
infact no. evidence to show that the workman was 
engaged by the Management and his services were ter¬ 
minated by .them in violation of provisions of Industrial 
Disputes Act. As such the workman is not entitled fo 
* any relief. The reference is answered in these terms. Let 
the appropriate Government be informed accordingly and 
the file be consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
* TRlBUNALrCUM-LAtiOlJRCOURT-II, 

. v CHANDIGARH 

Presiding Officer : Sftri Kuldip Singh 
Case No. I.D,No. 733/2005 
Registered on 014)9-2005, . > ‘ - 

Date of Decision 07-06-2006.' 

Satnam Mukhiiya * 7 . 

* $/oSh. BishimtberMukhiya ! p '-r 

C/o Sh. N.K: Jeet, President, i . 

Telecom Labour Union, . . ■ " , •, 

Mohalla Hari Nagar*- 
. Lai Singh Basti Road, ; 

Bhatinda (Punjab) ... • : Petitioner V*/ / - 

V Versus .., ' - . . • *' 

Ministry of Communication 
IV© Telecom,. 

Sanchar Bhawan, 

NewDeihi : Respondent 

APPEARANCES: 

.For the Workman . : Mr. N.K. Jeet 

For the Management : Mr. G.C. Babbar, 

• ' Advocate . 





7080 THE GAZETTE OF INDIA: AUGUST 1 2. 2006/S R AVAN A 21.1928 [Pm II— Sec. 3(ii)j 

AWARD 


The workman is nbt present. On the last date of 
hearing Mr. R.P. Rana who represented the Workman in 
the case all along submitted that the workman shall be 
informed about the date fixed in the case, and that he has 
no instructions to appear on behalf of the workman. 
Today neither the workman is present nor there is any 
request on his behalf for adjournment.‘The perusal of the 
file shows that the workman was summoned by the Court: 
on the address given in.the reference i.e. C/o Sh. N.K. Jeet. 

Mr. Jeet was given notice and through him to the work¬ 
man to appear in the case. On 16th March, 2006 Mr. Jeet 
stated he has no instructions to appear in the case' nor he 
has the address of the workman on which he can be served. 

In the circumstances the Court is at loss to serve the work- 
man and know his case. The workman himself has not 
bothered to find out the progress in his case and tha.t 
speaks of hi’s interest'in following his claim. 

The appropriate Government vide their order \ 
No. L-40012/384/99 IR(DU) dated 9th Feb., 2000 desired 
to know whether the action of the Management of General 
Manager Telecom,Bhatinda in terminating the services of 
Shri Satnam Mukhiya S/o Bishamber Mukhiya is legal and 
justified? If not, to what relief ^/workman is entitled and 
from which date. . 

The workman in his statement of Claim submitted 
that he had served the'Mana^ms^t from I st Jan., 1992 s t«^ 
1st March, 1999 in telephone exchange, Raman'oji a’' 
monthly salary of Rs. 2138/- Zh-J :he Management termi¬ 
nated his services without'following the provisions of 
Industrial Dispute Act 1947 hereinafter to be referred as * 
“Act”. The Management by a Written Statement denied 
the claim of the workman and supported the same with the 
affidavit of Shri Rajinder Singh Sethi, their DE Phones. 
(Legal). According to them the workman,was neither en¬ 
gaged by them not his services were terminated by the 
Management . . ' • 

As stated earlier the workman ha? hot appeared in- 
the case on any day nor filed his affidavit to counter the 
claim of the .Management made by them through their * 
witness Rajinder Singh Sethi. The- workman has also not 
come in the witness box and, therefore, the Claim made by 
the parties has remained unsubstantiated. In this, thedoser 
is the workman as it is he who has come to the Court for 
relief. I do not find-any evidence to hold that the workman 
was in feet engaged by the Management and it was they 
who terminated the services of the workman and the termi- 
nation was not justified and legal* In the 
circumstances the wot'kman is not entitled to any relief. 
The reference is answered in these terms. Let a copy 


of this award be sent to the appropriate Government for 
necessary action and file be consigned .to records- after 
due completion. * 

- KULDIP SINGH, Presiding Officer 

* • ’ ' ‘ 7 
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New Delhi, the J 7th July, 2006 . 

*• SO. 3163.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (I 4*of 1947) the Central Gov¬ 
ernment hereby publishes the award (Ref: No. 315/2005). 
of the Central Government Industrial Tribunal-cun\-Labour 
Court No.-If- Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers in relation - 
to the.management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. - ' . 

• [No. L-400J2/458/1999-IR(DU] 

* ’ SURENDRA SINGH, Desk Officer 

■ ’ . ANNEXURE . ■ : v ^ „• 

CfeNTRALGOVERNlVlENT INDUSTRIAL^ 

‘ TRIBUNAUGUIM-LABOURCOURT-II, ^ 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh * • 

Case No. I.D. No.'315/2005 : 

Registered on 12-08-2005 
Date of Decision 02-05-2006 

Sh. Pardeep Kumar S/o Sh. Nand Lai, £/o Mr. N.K. Jeet, 
MobaJja HariNagat, Lai Singh Basti Road, Bhatinda. 

. . ... '* .Petitioner 

• Versus 

General Manager, Telecom, Hoshferpur. 

.Respondent 
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APPEARANCES 

For the"Workman :.-Mr. N.K. Jeet 

For the Management ' : Ms. Deepali Puri, 

* • ' ; : „ Advocate 

AWARD ■ 

The workman is not present, Management is also 
not present. On the last date of .hearing the representative, 
who was appearing for the workman earlier, stated that the 
workman is not interested to prosecute his case. He also 
reported no instructions to appear: Upon this, irwas 
directed that a notice under R/C be sent to the workman 
so that it could be verified whether the workman is 
interested'to follow his case or the statement of the 
representative is correct. The notice to the workman was 
senf by a registered post under postal receipt No. 132 
dated 6-3.-2006, On the address available on the record. It 
is second of May today and neither the workman is present 
nor the registered cover carrying the notice has been 
received back-. The statutory period is over to presume 
that the workman has received the notice but he has chosen 
not to appear in the case. • ^ 

The Government of India asked this Tribunal to 
adjudicate upon the following matter: 

“Whether the action of the management of General 
Manager* Telecom, Hoshiarpur (Pb) in ordering 
disengagemetit/termihation of services -of 
’Sh. Pradeep Kumar workman engaged through '■ 
contractor Sh. Ashok Kumar JShanna, w.e.f. 1-4-1996 
is legal and Justified? If not, to what relief the 
workman is entitlecTand from which date?” 

Upon notice to the parties they appeared through - 
their representatives. The record of the file shows that 
the workman hardly appeared in person to prosecute the 
case, lfr was only Mr. N.K. Jeet, who appeared for him 
and filed the claim petition and other pleadings under his 
signature. Now the said representative has reported no 
instructions.’ The management has filed reply to the claim 
$tatement.of the workman and has also placed on record, . 
Pboto copjes oft he documents including the agreement. 
The management has-also filed the affidavit of their 
witness whereas the workman* after filing the rejoinder, 
has practically withdrawn from the prosecution of 
the case. . 

The claim of the workman is that he had served, as 
clerk in TRA Branch of General Manager, Telecom 
Hoshiarpur from 1-4-1996 to 28-2-1999 on a permanent Job 
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on the salary Rs. 2138 per month; that the management 
terminated the services of the Workman on 28-2-1999 
withoutfollowing the due procedure under the Industrial 
Dispute Act. They retained the juniors of the workman 
and also recruited fresh hands, but the workman was not 
given chance whereas he had- a preferencial right of 
recruitment The management has denied the claim of the 
workman. They have submitted that the- management is 
riot an industry, therefore, they are not governed by 
Industrial Dispute Act* for-short “ACT”. It is further 
claimed that the workman, was never recruited by the 
management as is claimed rather the management had 
entered into contract with one Ashok Kumar Sharma i for 
providing labour to the management and the workman 
having not impLeaded said contractor as party, therefore, 
the petition is not maintainable. ■ - 

On merit the management has denied the claim of 
the workman that he was appointed on 1-4-1996; and 
thathe was paid wages at the rate of Rs. 2138 per month. 
According to them the workman was neither recruited by 
the management nor -His services were terminated by 
them. They have asked the workman to prove his cas.e 
with substantial .evidence. In support of their claim, they 
have placed on record, the photo copy of the agreement 
and other documents besides the affidavit of their witness 
SDO(P) Hoshiarpur. After going through the file 1 find 
that the parties have not proved their pleadings, as none 
of the witnesses of the parties has come into witness box 
to stand to the cross-examination of the opposite side. 
The claim made by the parties have remained only the 
claim on paper and not supported by any evidence. In a 
proceeding like this it was the duty of the workman to 
have proved that he .4iad been engaged by the 
management; and that the management had terminated 
his services on 28-2-1999, which action of the 
management was illegal and unjustified. The.workman, 
as stated above has withdrawn from the proceedings 
and has not come-even after a notice to‘him under R/C. 
There is otherwise also no evidence on record to show 
that the workman was engaged by the management 
through a Contractor and they had terminated h is services 
illegally and without^ any •justification, In the 
circumstances the workman is riot entitled to any relief. 
The reference is answered in thesd terms. Let a copy of 
this award be sent to the appropriate Government for 
necessary action under Rules and file be consigned to 
records after due completion. 

KULDIP SINGH, Presiding Officer 
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^T,3TT, 3164.—3#jfWL 1947 (1947 
14) *JRT 17 ^ 3TJHRT '^f, WSK % TNR 

fT^TR ^ ^ 3^ 1R% 4,i|^k7 i£ 

ai-jsre 3 ateF rcw< 3 mm ^[ii* 
3Tf*RW?R MRTem TT.-II, ^ ~h[lZ (*M 

Tf^li 738/2005) V^lfvicT ^Tcft f, #3?fa TOHT ^ 
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^,*5^ fttEj , 3rfl4 e blO 

New Delhi, the 17th July, 2006 

S.O. 3164.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.. 
No. 738/2005) of the Central Government Industrial 
Tribunal-cum-Labour Court, No. 11, Chandigarh as shown 
in the Annexure; in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L40012/411/1999-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE. 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H, 
CHANDIGARH 

Presiding Officer: ShriKuldip Singh , 

Case No. I/D. No. 738/2005 - *' 

Registered on 02*09-2005 ‘ 

Date of Decision: 16-Q5 -2006 . : : 

Sh. Rainesh Kumar .S/o Sh. Hans RajC/o Sh.&.K. Jeet, 
Mohaii a H ari Nagar, La 1 S i ngh Basti Road, B ath inda . .-*• 

/. . - ; i—Petitioner • 

• . -Versus *' • 

General Manager, Telecom, Bathinda 
" ' —Respondent 

APPEARANCES 

For the Workman: Nemo 

For the Management: Mr. G. C. Babbar, Advocate 

AWARD 

The Workmen continues to be absent Mr. R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 


affidavit of workmen is present. He states that he has no 
instructions to appear in tills case. The record of the file 
shows that the workman has not appeared in person on 
any date andonly his representative Mr. N.K Jeet appeared 
on his behalf. In the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record 1 
have not found the authority letter by which the. workman 
had ever authorized Sh. N.K Jeet or anybody, else to 
represent him. When the workman did riot appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet, But neither he filed 
his authority letter authorizing representative to appear on 
his behalf nor he appeared in person. Sh. N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26-12-2005. The court has no other address 
on which the workman could be served. Thus the Court is 
satisfied that the workman is not interested in prosecuting 
his claim made through the reference under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh. N.K Jeet was without authority and therefore, needs 
no consideration. 


The Govt, of India has desired to know “whether the 
action of the Management of General Manager, Telecom, 
Bathinda.in terminating the services of Ramesh Kumar S/o 
Sh. Hans Raj is Legal and Justified, if not, to what relief the 
workman is entitled or and from what date.” As stated 
earlier the workman has not come forward to detail .his 
claim. In the statement of claim which was filed by Sh. N.K. 
Jeet ht claimed that he had served the management of 
Te tephone Exchange, Mansa, from 23-01-1997 to 01 -03-1999 
On the monthly salary of Rs. 2,138; that the management 
did not follow the provisions of Industrial Dispute Act, 
1947, to be referred to in short, “ACT” and principles of 
natural ,justice. They retained the juniors of the workman 
and also recruited fresh hands without providing chance, 
to the workman. He has prayed for his reinstatement With 
continuity in secvice with ful I back wagfes along with interest 
thereon ahd costs. By his rejoinder he has contested the 
case of the ‘management made out by them in their written 
statement. He denied that he was ever engaged by a 
contractor. He claimed that he was provided work by the 
management and it is they who supervised his working. He 
served .the management for 240 days and thus he was 
entitled to protection under the ACT: He has further alleged 
that neither the management was validly registered nor the 
contractor had the licence to engage labour under the 
Contract Labour (R&A) ACT 1970. He also denied that the 
management could not engage the labour directly in view 
of the. ban imposed and stated that management had 
recruited eiuployees directly. 

-The management in reply to therclaim of the workman 
submitted that the claimTs not maintainable since he was 
not engaged by the management as peon directly a»d he 
has not impleaded the concerned contractor as necessary 
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party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman Or labourer prior to 1st August, 1994 directly or 
through a contractor They obtainedregistration certificate 
under, the Contract Labour (R&A)Act, 1.997 and thereafter 
entered into agreement on 1st August, 1994 with Amarjeet 
Singh,-who had valid licenses issued by Assistant Labour 
Commissioner, Chandigarh. It was the contractor who 
provided casual labourers to the management therefore, it 
was contractors who were required to follow die provision 
of Section 25 F of the Act. According to them a daily wage 
employee cannot acquire die right to hold a civil post as is 
held by the High Court of Himachal Pradesh and Apex 
Court of the country. It is their case that the recruitment 
on a civi l post is done under the service rules framed under 
article 309 of thedndian Constitution. Giving the history of 
recruitment in the departments of Govt, of India it is claimed 
by the management that in the Department of Telecom it 
was directed that no recruitment from the open market be 
done till the existing employees in the basic feeder cardre 
are screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1st April, 4985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
constructi on work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work, is over. In view of the ban 
imposed the engagement of workman as peon could not be 
considered.,Thus his claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating his service therefore does not 
• arise. The management has categorically denied the claim 
of the workman. 

-On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the .person 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings.. The whereabouts of the workman are not 
available. The only address available with the Tribunal 
was through Shri N.K Jeet and On a notice to him on that 
address Sh. N.K. Jeet stated that he has no instructions to 
appear. He also could not produce any authority letter in 
support of his claim to represent the workman.. 

As regards, the merit of the case l do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For tins reason the 
workman is entitled to no relief. The reference is answered 


in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after thorough completion. 

.KU LDIP SINGH, Presiding Officer 

17 2006 
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•New Delhi, the 17th Jtily, 2006. 

S.O. 3165.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. CG1TA-239/04) of the Central Government Industrial 
Tfibunal-cum-Labour Court, Ahmedabad as shown in 
the- Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Post and their workman, which was received by the 
Central Government on 17-7-2006 

[No. L-40011/7/1 999 t IR(DU)] 

SURENDRA SINGH. DeskOfficer 

■*-ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
-INDUSTRIAL TRIBUNALCUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT : Shri RI. Kazi(B.Sc., L.L.M.) 
Presiding Officer 

Industrial Dispute (Reference C.G.I.T. A.) No. 239/04 
Old (I.T.C.j No. 171/1993 

The Chief Post Master, 

Ahmedabad G: P.O. 

Ahmedabad 

The Chief Post Master General ... First Party 

Gujarat Circle, Khanpur 

V/s. 

Dy. Secretary, 

All India Postal Employees • 

Union Class III 
Ahmedabad G.P.O. 

Ahmedabad (Gujarat) ... Second Party 
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APPEARANCES: 

FirstParty : Shri R.S. Munshy 

Second Party : (Absent) 

AWARD 

1. The Government of . India has referred the 
Industrial Dispute between the above parties by order 
No. L-40011 /7/99-IR(DLf) dated, 29-10-1989 to this Tribunal 
for adjudication. The terms of reference is as under: 

; SCHEDULE 

“Whether the action of the management of Postal 
Department in reducing the strength to staff 
numbering 9 and re-deployment of these staff at 
other places is justified ? If not to, what relief the 
concerned workman are entitled. ? ” 

2. A notice was issued to the parties to file their 
claims. The Second party have.filed the statement of claim 
by Ex. 6. The first party has filed the written statement by 
Ex. 11. However, the proper opportunity was given by this 
Tribunal to prove its case to the second party. The second 
party failed to prove its case. Thus this Tribunal has reason 
to believe that the second party js not interested in the 
dispute. Thus the concerned workmen failed to prove its 
case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of Postal Department 
in reducing the strength to staff numbering 9 and 
re-deployment of these staff at other places is just. The 
concerned workmen are not entitled to get any relief. The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Date: 22-03-06 

Ahmed abad B.L KA2I, Presiding Officer 

17^1^,2006 
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New Delhi, the 17th July, 2006 

S.O. 3166.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1101/2005) of the Central Government Industrial Tribunal- 


cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Jawahar Navodaya 
Vidyalaya and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-42012/93/1996-IR(DU)] 
SURENDRA SINGH,Desk Officer 
ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-II, 
CHANDIGARH 

Shri Kuldip Singh : Presiding Officer 

Case l.D. No. 1101 

Registered on 07-07-97 
Date ofDecision: 8-6-06 

Sh. Rakesh Kumar S/o Sh. V.R. Chanan, Vill. Khajuri, 

. PONangal, Distt. YamunaNagar, Haryana-135001. 

... Petitioner 

Versus 

. Dy. Director, Navodaya V idyalaya Samiti, Adult 
Education Building, Sector-42, Chandigarh-160017. 

... Respondent 

APPEARANCES : 

For the Workman Mr. C D. Kataria, Advocate 

For the Management ' ‘ Mr. D. R. Sharma, Advocate 

AWARD . „ 

The Govt, of India vide their notification No. L- 
42012/93/1996-IR(DU) dated 19th June, 1997 referred the 
following dispute for the adjudication of this Tribunal: 

“Whether the action of the Management of Jawahar 
. Navodya Vidyalaya, Longowal, Sangrur in 
terminating the services of Sh. Rakesh Kumar, Store- 
Keeper is legal and justified 7 If not, to what relief 
the'concemed workman is entitled and from what 
’ date?” 

• On the receipt of notification notices were issued to 
the parties who appeared through their Counsel. Later on 
the Management change their Counsel but the parties have 
prosecuted their respective claim with the help of the 
Counsel. 

In support of his claim the workman filed the 
statement of Claim by which he claim that he was appointed 
as Store Keeper on daily wages on 15th Nov., 1992 and he 
served the Management till 28th July, 1995 on which day 
the Management terminated his services vide their 
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No. JNVL: 95 : 1138 that he served the Management with 
full dedication and his services were acknowledge and 
appreciated by the Management; that he served the 
Management for 840 days still the Management did not 
regularize him whereas those who had just served for 240 
days like Kamala Devi but her services were regularized. 
The Management did not serve any notice to the workman 
nor there was any inquiry held against him or she was ever 
charge sheeted. The Management thus violated the 
provisions of Sec-25-F of the Industrial Dispute Act, 
hereinafter to be referred as Act. The workman in the end 
has prayed for reinstatement in service with full back wages, 
continuity in service and all consequential benefits. In 
support of his claim he has placed on record photocopy 
of certificate issued by Gurdial Singh the Principal 
issued on 18th Nov., 1995, the copy of office Order 
dated 28th July, 1995 and a number of certificates issued 
by the Principal of the respondent institute from time to 
time, application made by the workman to the Assistant 
Labour Commissioner, Chandigarh and reply of the 
Management thereto. 

The Management filed reply to the statement of Claim 
of the workman whereby they committed the claim of the 
workman that the workman was engaged on daily wages 
on 15 th Nov., 1992 & he work for the period as claimed by 
him in the Claim Petition they also admitted the claim ofthe 
workman as made in para 2 of the Claim Petition and thereby 
admitted that the Management terminated the services of 
the workman on 28th July, 1995 in reply to para 3 they 
submitted that the workman was engaged purely on stop 
gap arrangement & prescribed procedure was not 
followed in making his appointment. It is further claimed 
by them the engagement of workman was against the 
vacancy caused due to the absence of one Jasmeet Kaur 
on leave and absence from duty for a long period. 
Contesting the claim ofthe workman about the appointment 
of Mrs. Kamala Devi it is stated by the Management that 
she was engaged on being sponsored by the Employment 
Exchange against the Group Depots and her services were 
regularized on compassionate grounds. As regard the 
workman, his services could not be regularize as per rules 
and he was given emotional breaks including a long break 
from 1st May, 1993 to 26th Aug., 1993 during this period 
Jasmeet Kaur performed her duties. It is also their case that 
sinte the workman was engaged on daily wages therefore 
there was no necessity of issuing him a notice or 
chargesheet or holding of departmental inquiry and the 
Management did not violate the provisions of the Act in 
terminating his services. There also registered no 
relationship of Employee or Employer between the parties. 

The workman filed his affidavit in support of his claim 
whereas the Management also filed the affidavit of Gurdial 
Singh their Principal. Both workmen and Gurdial Singh 
appeared as a witness and stood for Cross-Examination by 
the Opposite side. The workman in his statement proved 
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his affidavit exhibit W 1 and documents W2 to W 18. He 
denied that he was appointed against the vacancy cause 
by Jasmeet Kaur. Sir. Gurdial Singh by his statement 
convicted commited the contents of affidavit and M1 that 
of documents M2 to M6. He admitted that there was never 
a complaint against the work and conduct of the workman 
nor any inquiry was held against him before terminating 
from services. He prove documents W 4, 5 or 7 as correct. 

After going through the pleadings of the parties and 
the evidence produced by them both documentary and 
oral, 1 am convinced that the parties have very fairly 
submitted their cases and have insisted the Court in 
disposing of this case in a very dignified manner. 

The Management has not denied that the workman 
had served the Management from 15th Nov.,1992 till 
28th July, 1995. They have also admitted that the workman 
had served the Management for more than 240 days 12 
months proceeding the date of termination of services. In 
reply to para I of the Claim Petition they admitted that the 
Claim made by the workman with regard to the period he 
served the Management was correct. The workman in para 
1 of the Claim Petition stated that he had served the 
Management continuously from 15th Nov., 1992. He frankly 
admitted the breaks in his services on 12th Feb.,1993 
from 1st May to 26th Aug., 1993, on 25th Nov., 1993, 
23rd Feb., 1994, 1 st May 1994, 29th July, 1994, 27th Oct. 
1994,20th Jan., 1995, 16th April 1995 & 30th May, 1995 so 
the workman during the period of about three years he did 
not perform the duties for about 100 days and remain on 
duty all along and in no case less than for 240 days 
proceeding the date of termination of his services. Sh. 
Gurdial Singh, who appeared as witness ofthe Management 
admitted that no inquiry was held against the workman 
and therefore never have complained against the work and 
conduct. 

On record 1 find copies of number of certificates 
issued which speak of good work and conduct of the 
workman. The Management has fail to show that the 
workman was appointed as daily rated worker and he was 
paid on daily rated basis. The Lawyers has settled the 
worker is a casual daily worker or is engaged on payment 
on contingency if he falls in the as is given in the Act. 
From the evidence available on record it is amply clear that 
the Management terminated the services ofthe workman 
on 28th July, 1995 by their order JNVL : 95 : 1138 that they 
did not issue any notice to the workman before terminating 
his services nor paid him the wages of the notice period. 
They have also fail to show that they pay compensation to 
the workman as was required under Section 25 F ofthe Act 
as record of 15 days salary for each. They have also failed" 
to show that a notice or proposed for the termination ofthe 
workman was issued to the appropriate Govt, are the 
authority apprised by them in his behalf. Thus the 
termination ofthe workman was bad in law and was made 
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in violation of the provision of the Act. The termination is 
therefore held bad in law and is quest. The workman is 
treated to be in service as if there was no order of terminating 
his services passed on 28th July, 1995. 

Now the question that comes for consideration is as 
to What relief the workman is entitled to. The parties have 
not contested this part of the reference. The workman in 
his Claim Petition has simply claim full back wages without 
showing whether during this period he was gainfully 
engaged or not the management has also fail in their duty 
to insist in this regard by putting any question to the 
workman that he was gainfully engaged during this period 
or not. The workman has survived all this period and must 
have supported his family by his own earnings otherwise 
he would have claim that he is dependent on the income of 
others or on any other source. The conclusion which can 
be drive earn his livelihood and supported his family with 
his earning which may be he would have what for the 
termination of his services. In the circumstances the 
workman is entitled to all services benefits as he would 
have earn what for the termination of the services by the 
Management however he will be entitled to back wages 
only to the 50%. The Management is directed to reinstate 
him and give him all benefits within one month from the 
date of the copy of the award serve in. On their failing to do 
so the workman shall also be entitled for interests of the 
back wages at the rate of 9% p.a. from the date of the 
period of one month. Let a copy of this award be sent to 
the appropriate Govt, for necessary action and file be 
consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 

ft?#, 17^1$, 2006 
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New Delhi, the 17th July, 2006 

S.O. 3167.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
972/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Bhakra Dam and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-42012/16/1992-1R( DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, SECTOR-18 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. 972/2 K 5 

Registered on 27-1-93 
Date of Decision 10-04-2006 

Jit Singh vs. BhakraDam 

APPEARANCE: 

For the Workman : Sh. T. C. Sharma, Advocate 

For the Management: Sh. Ashok Kumar Khunger, 

Advocate 

AWARD 

The following matter was referred by the 
Government of India for adjudication of this Tribunal vide 
their No. L-42012/16/1992-1 R(DU) dated 8-1 -93 : 

“Whether the action of the Chief Engineer, Bhakra 
Dam, Nangal Township, Distt. Ropar in terminating 
the services of Sh. Jit Singh, w.e.f. 18-10-90 is 
justified ? If not what reliefthe concerned workman 
is entitled to and from what date ? ” 

The notice of the referenc e was issued to the parties 
who appeared through their representatives. The workman 
filed the statement of claim on 18th of March, 1993 to 
which the Management filed the W/S on 19th of April, 
1994. The workman also filed the rejoinder and his affidavit. 
The Management filed the affidavit of K.S. Walia, SDO. 
The parties also placed on record photo copies of the 
documents. The management also filed the affidavit of their 
another witness R. K. Singla. SDO. 

In support of his claim workman appeared as a 
witness and stood to the cross-examination of the 
Management. The record of the file shows that his 
statement was recorded twice whereas management 
examined R.K. Singla as their witness. The case was listed 
for further cross-examination of witness of Management, 
who was directed to come with the relevant record. But 
today the w-orkman has submitted another affidavit 
whereby he has stated that the matter regarding his 
retrenchment is pending in this Court; that he has settled 
the matter with the Management finally. The Management 
has provided him regular appointment to his satisfaction. 
He has no more claim against the management, therefore, 
he withdrawn from the case. He has prayed for closing his 
case for these reasons. 

In view of the affidavit of the workman. who bv his 
statement has admitted the contents thereof before this 
Court and who w'as identified by his representative as the 
person who is a petitioner in this case, there remains 
nothing to enquire into matter. 
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I have considered the submission made by the 
workman and has also gone through the file. The evidence 
of the management is still going on, therefore, they cannot 
be said to have been provided with full opportunity to 
prove their case. Therefore, the matter cannot be 
considered on merit. The workman to his wisdom has 
compromised with the management and he has been 
provided regular appointment to his satisfaction. By his 
sworn testimony he has surrendered his other claims, if 
any, against the Management when he stated that he has 
no more claim against the management therefore, he is not 
/interested to pursue the matter father. In view of the 
statement made by the workman on oath there remains 
nothing to show that the termination of the services, of 
the workman on 18th of October, 1990 was unjustified. 
The workman by his statement himself has contradicted 
the claim made by him in the statement of claim and in the 
affidavit tiled by him and proved by his statement. 

In the circumstances, the award is passed and the 
reference is answered in the terms that there is nothing to 
show that the order of terminating the services of workman 
on 18th of October, 1990 was unjustified. The workman is 
therefore, entitled to no relief. Let a copy of this award be 
sent to the appropriate government for necessary action 
and the file be consigned after due completion!. 

KULD1P SINGH, Presiding Officer 

J7^?ni 2006 
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New Delhi, the 17th July, 2006 

S.O. 3168. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
i 134/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Central Institute 
for Research on Buffaloes and their workman; which was 
received by the Central Government on 17-7-2006. 

[No. L-42012/154/1992-lR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

SHR1 KULD1P SINGH, Presiding Officer 

Case No. I.D. No. 1134/2005 

Registered on 23-09-2005 
Date of Decision 07-06-2006 

Amarjit Singh S/o Sh. Bhand Singh, 

Vill, Wajidpur, P. O. Rajgarh, 

Tehsil Nabha, Patiala ....Petitioner 


Versus 

Department of Agri. Research & Education ICAR, 
Krishi Bhawan, New Delhi-110001 

....Respondent 

APPEARANCE: 

For the Workman ; N. K.Jeet 

For the Management Mr. G. C. Babbar, Advocate 

AWARD 

The Government of India vide their Notification 
(No. L-42012/154/92-1R-DU) dated 7th December, 1993 
referred the following matter for the adjudication of this 
Tribunal: 

“Whether the action of the Management of Central 
Instt. for Research on Buffaloes, Nabha in 
terminating the services of Shri Amarjit Singh, S/o 
Shri Bhand Singh w.e.f. 17-08-1990 is legal and 
justified? If not, what relief the workman concerned 
is entitled to and from what date?” 

The notice of the reference was given to the parties 
who appeared through their representatives. 

The workman filed his Petition on 17th March, 1994 
and claimed that he had put in three years of service for 
the Management when on 17th Aug. 1990 his services 
\«ere terminated without notice, charge sheet, inquiry and 
compensation; that the management retained his juniors: 
Maghar Singh, Brij Lai & Bhola Singh whereas his services 
were terminated. They also recruited one Karnail Singh, a 
fresh hand. That the action of tnc Management was illegal 
& unjustified; that the workman is unemployed since the 
day of termination of his services. The workman has 
prayed for reinstatement in service with continuity and 
full back wages. The workman has supported his claim by 
his affidavit. The Management did not file reply to the 
Claim Petition initially. However, vide their letter No. NIL!/ 
114 dated 9th June, 1984 they informed the Tribunal that 
the four daily wage labourers including Amarjit Singh 
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S/o Bhand Singh did not serve the management for 240 
days in a Calendar year therefore, they are not entitled for 
regularization. By their Written Statement dated 9th Dec., 

1984 they denied the contents of paras 1 to 8 of the Claim 
Petition and submitted that the services of the workman 
was not terminated by the Management. The Management 
had summoned the workman vide their letter No. NILI/94/ 
27—36 dated 3rd Jan., 1994 & letter No. NILI/94/264—73 
dated 27th Jan., 1994 but he did not report for duty. The 
workman was given offer of work in presence of Assistant 
Labour Commissioner (C) Chandigarh, but he refused to 
accept the same. Otherwise also the workman had worked 
as ordinarily DPL for seasonal & occasional work. He was 
paid wages for that period as fixed by the Competent 
Authority. The Management has also supported their Claim 
with the affidavit Dr. N.V. Patii who also appeared as witness 
in the case & was cross-examined by the workman. The 
management also filed the affidavit of Dr. B.S. Chaw la, but 
he was not produced for cross-examination, therefore, his 
statement shall not be taken .for consideration in these 
proceedings. 

The workman in his statement recorded on 27th Nov., 
2001, proved his affidavit as correct. In the affidavit he 
claimed that he had served the management for three years 
without showing during which period. He further claimed 
that his services were terminated on 17th Aug., 1990 without 
notice, charge sheet, inquiry or compensation. He has 
further claimed that the Management terminated his 
services but retained his juniors such as Maghar Singh, 
Brij Lai & Bhola Singh. They also recruited Karnail Singh 
as fresh hand. When cross-examined, he admitted that he 
had started working for the Management in the year 1990 
& remained with them upto 1997. He admitted that he had 
left the job in the year 1997. He denied that any settlement 
had taken place in the office of Assistant Labour 
Commissioner. 

Without going to the evidence of the Management, 
the analysis which emerges from the statement of the 
workman is that he had served the Management from 
the year 1990 to 1997. in the Claim Petition he claimed that 
he had served the Management for three years whereas in 
the statement he stated that he had served the 
Management continuously and if so during which year 
and then how he served the Management for seven years. 
The statements made by the workman at different stages 
cannot be corelated and the only conclusion which can 
be derived out is that the workman had served the 
Management for seven years from 1990 to 1997 & he did 
not serve the Management continuously, muchless for 
240 days preceding the date of his alleged termination.. 
The matter ended when he admitted in the cross- 
examination "1 left the job in i 997.” He therefore, admitted 
“that he had left the job at his own and it was not the 
Management which had disengaged him. He also denied 
that any settlement was arrived at in presence of the 


Assistant Labour Commissioner whereas there is a letter 
placed on record bearing No. NI LI/993/2847/60 dated 13th 
Sep., 1.993. It reads that the Management agreed to engage 
the Daily paid workers who had not completed 240 days 
of service, on preferential basis for Casual & Seasonal 
Work available with them, subject to their efficiency. The 
workman was one of those who had been granted this 
favour. The Management placed on record annexure Rl, 
according to which the workman had served the 
Management between 1988 to 1990 & not from 1990 to 
1997, as is claimed by him. The workman had the chance 
to cross-examine the witness ofthe Management Dr. N.V. 
Patii. The witness denied that the workman served from 
1987 to 16th Aug. [990. He stood to the claim made in the 
affidavit that the workman served from the year 1980 to 
1990. He denied that the juniors of the workman were 
retained. He however, admitted that Maghar Singh, Brij 
Lai & Karnail Singh were engaged but he has no evidence 
to show that they were juniors to the workman. On the 
other hand the workman did not produce any evidence to 
show that he had served the Management for 240 days 
before the termination of the services; that his services 
were terminated by the Management and that too without 
following the provisions of Industrial Dispute Act; that 
he was entitled but was not paid termination compensation, 
nor he was given any notice before termination and no 
information to the appropriate Govt, was conveyed. 

After going through the evidence available on the 
record I am ofthe opinion that the workman has failed to 
prove that he had served the Management continuously 
for 240 days before the date of termination of his service 
and that it was the Management which had terminated his 
services without following the provisions of Industrial 
Dispute Act. The evidence is rather to this effect that the 
workman had left the service at his own and that the 
workman had not put in continuous service for the 
management for 240 days precedings the date of his 
disengagement. Therefore, the reference is answered in 
the terms that it was not the Management which had 
terminated the service of the workman and there is no 
evidence to show that Management had violated the 
provisions of Industrial Dispute Act in disengaging the 
workman. He is, therefore, not entitled to any relief. The 
reference is answered in these words. Let a copy of this 
award be sent to appropriate Govt, for necessary action 
and the file be consigned to records after due completion. 

KULD1P SINGH. Presiding Officer 

17 1^,2006 

«fiT.3TT. 3169.— 3kilftlch STfaPm, 1947 (1947 

14) EET 17 a^LK'JI fr, 4ESET TEfifiT srfEEfe 
3E97 itR 3tlhhEff (T^T) 

Pl^WT 3lk fife 
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New Delhi, the 17th July, 2006 

S.O. 3169 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award (Ref. No. 
306/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Asstt. Supdt. 
of Post Offices, Kullu (N) and their workman, which was 
received by the Central Government on 17-7-2006. 

[No. L-40012/154/I992-1R(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: SHRIKULDIP SINGH 

CASENO. I.D. NO. 306/2K5 

Registered on 3-02-94 
Cfete of Decision 22-5-2006 

Ramesh Kumar S/o Rewat Ram, Peej District Kullu (HP) 

—Petitioner 

Versus 

The Sr. Superintendent, of Post Offices, Mandi Division 
Mandi (HP) 

—Respondent 

APPEARANCE 

For the Workman: Mr. R.P. Rana, Advocate 

For the Management Mr. K.K. Thakur, Advocate 

AWARD 

The Government of India referred the following 
matter for the adjudication of this tribunal vide their 
notification No. L-40012/154/92 dated 10th Jan. 1994: 

“Whether the action of Asstt. Suptd. of Post 
Offices, Kullu (N) in terminating the services of Shri 
Ramesh Kumar Sharma w.e.f. 26-3-1992 is legal and 
justified? If not, what relief he is entitled to?” 

On the receipt of notification the parties were 
summoned who appeared through their representatives. 
The workman did not file any C/P and submitted that the 


demand notice filed by him before the Assistant Labour 
Commissioner may be treated as the Claim Petition and 
placed on record a copy thereof. The Management filed 
Written Statement on 16th May, 1994. The workman filed 
the rejoinder on 1st Dec. 1994. He also filed his affidavit. 

It seems that the workman later on filed the amended 
Claim Petition on 16th Nov. 1999 and supported the same 
with his own affidavit duly attested. The Management 
filed fresh Written Statement which too was supported by 
an affidavit of Shri Ramesh Sharma, Assistant 
Superintendent of Post Offices. The workman appeared 
as a witness and he was cross-examined by the 
management whereas the Management examined Shri 
Umesh Kumar as their witness. The workman cross- 
examined the witness of the management. The parties have 
addressed the arguments. I have gone through the file 
and have also considered the arguments of the counsel 
for the parties. 

It may be noted here that the court, after examining 
the pleadings of the parties, cable to the conclusions that 
the workman has not filed proper Claim Statement. 
Therefore, it directed the workman to file proper Claim 
Statement and it seems the workman filed the amended 
Claim Statement in compliance to that direction on 30th 
Nov. 1999 to which the management choose not to file fresh 
written statement. 

The claim of the workman is that on the deputation 
of Shri inder Singh, to the Army Postal Service, he was 
given the appointment of Extra Departmental Delievery 
Agent (EDDA) Branch Office Peej, on 1st May 1991, by 
the Branch Post Master, Peej and information in that regard 
was sent to the Post Master Kullu, who was the drawing 
and disbursing authority, as well as Assistant 
Superintendent of Post Offices, Kullu, Sub-Division, who 
was the appointing authority. The appointing authority 
directed the Post Master, Kullu to draw the pay and 
allowances of the workman vide his letter dated 22nd Sep. 
1991; that the workman continued serving the department 
till 26th March 1992 when suddenly his services were 
terminated without any notice or compensation. He was 
also not informed of any reason for his termination and 
the management just relieved the workman without giving 
him any order of termination; that the workman 
continuously served the management for 326 days, but 
they did not follow the provision of Section 25 of the 
“Industrial Dispute Act” for short ‘ACT’. The workman 
made representation to the Senior Superintendent of Post 
Office, Mandi Division, Mandi but that also was of no 
effect. He has claimed that the termination of his services 
was bad in law, therefore, the management be directed to 
reinstate him in service and give all service benefits for 
the period he has remained without services, including 
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the back wages, continuity of service and all other 
consequential benefits. 

The Management has opposed the claim of the 
workman on the grounds that the workman is not entitled 
to the protection of provisions of the Act since he was a 
part time employee of the department and the scheme of 
Extra Departmental Systems was introuduced mainly to 
provide services of the department to hilly and backward 
areas where the work was such that the establishment of 
permanent Post Offices could not be Justified. Moreover, 
the appointment of workman was made by the outgoing 
extra departmental agent, Inder Singh and the workman 
was made clear that his services can be terminated on the 
selection of a regular candidate, Therefore, the termination 
of services of the workman could not fall within the 
purview of retrenchment. Also since the workman did not 
possess the required qualification for appointment as Extra 
Departmental person, therefore, he is not entitled to any 
relief. Moreover, the department of post and telegraph, is 
not an industry having been engaged to provide services 
to the public at large. Therefore, the provisions of the Act 
are not applicable to it. 

On merit it is the claim of the management, that the 
engagement of workman was an arrangement made by 
Shri Inder Singh, the outgoing EDDA, on his own risk and 
responsibility which he was competent to do under rules. 
The workman was informed in writing on 22nd Sep. 1991 
that his services were terminable at any time. Without any 
notice. The arrangement made was purely temporary. That 
the name of the workman was considered at the time of 
making regular selection and since he did not possess the 
required qualification, therefore, it could not be approved. 
It is also their case that since the services of the workman 
came to an end in accordance with the terms and conditions 
contained in the letter dated 22nd Sep. 1991. therefore no 
notice was required to be issued to him and the workman 
was not entitled to any protection under the “Act”. The 
management in the end has prayed that the claim of the 
workman be rejected and the reference be answered 
accordingly. 

The workman and the witness of the management 
have supported the claim made by parties in the pleadings. 
They appeared as a witness and were cross-examined by 
opposite side. Shri Umesh Kumar who appeared as a 
witness for the management in his statement admitted 
t that the workman had served the department as Extra 
Departmental Delievery Agent, Peej, from 1st May 1991 to 
26th March 1992 i.e. till the making of the regular 
recruitment, and that the regular appointee had joined on 
26th March 1992. 

The workman in his statement denied that he was 
employed by Shri Inder Singh as is claimed by the 


management. He also denied to have received the letter 
dated 22nd Sep. 1991. He also denied that he was called at 
the time of regular appointment, he, however,, admitted 
that he is 8th class fail. 

The question which has fallen for the consideration 
of this tribunal is as to whether the action of the Assistant 
Superintendent of Post Offices, Kullu (N) in terminating 
the services of Shri Ramesh Kumar Sharma w.e.f. 26th 
March 1992 was legal and justified and if not to what relief 
he is entitled to? There is no dispute that the workman 
had served the management, as Extra Departmental 
person, from 1st May 1991 to 26th March 1992. Counted 
thus there is no dipute that the workman served the 
management for 330 days. It is not the claim of the 
management that the workman had not served 
continuously for 240 days preceding the date of 
termination of his services. The management has also 
admitted that the workman was not given any notice before 
the termination of his services. It is also not their case that 
he was given compensation at the time of termination of 
his services; and that the management had followed the 
provisions of Act at the time of services of the workman. 
Their case is that the workman was engaged in stop gap 
arrangement, which was made by the outgoing EDDA Inder 
Singh. Neither Inder Singh has been produced as a witness 
in this case nor the management has produced any other 
evidence to show that the engagement of the workman 
was a arrangement made by the outgoing EDDA. Inder 
Singh. 

The next plea of the management is that since the 
engagement of the workman was for a specified period 
and he was disengaged on the occurrence of the specified 
occasion i. e. the appointment of the regular EDDA. To 
support their claim, they have taken the assistance of a 
letter dated 22nd Sep. 1991. According to them, the 
workman was engaged in terms of that letter and therefore, 
he was bound by the said letter. The workman in his 
statement in the court, denied having received such a 
letter. In order to rebut the calim of the workman the 
management was supposed to prove the letter dated 22nd 
Sep. 1991, a photo-copy of which is on record. The 
management has not taken any step to prove this 
document, especially when the receiving of this letter has 
been denied by the workman. 

The perusal of the letter dated 22nd Sep. 1991 
bearing no. B-5/Inder Singh/91 shows that it was a letter 
written by Assistant Superintendent of Post Offices, Kullu 
to the post master, Kullu regarding Ramesh Kumar, 
admittedly, the workman who was working as EDDA. Peej 
w.e.f. 1st May 1991 and asked that he may be paid pay 
and allowances as admissible under rules. The ASP further 
desired that the Ramesh Kumar be made to understand 
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that his engagement is till further orders or till the regular 
appointment of an EDDA is made under rules; and that 
his engagement is temporary and the services could be 
terminated at any time, without assigning any reason and 
without any notice. Moreover, he will not be entitled to 
make any representation for regular appointment. This 
letter does not show that a copy of it was served upon 
Ramesh Kumar, the workman, or that the workman had 
notice of this letter. Otherwise, also the workman was not 
a party to this letter. So it cannot bind him. Moreover, this 
letter was issued when the workman was already working 
for about 5months and there is nothing to show that the 
workman had been engaged on the conditions as 
contained in this letter and he had joined the services 
after fully knowing the terms of his appointment. 

The management has taken another plea to the claim 
of workman. It is their case that since the workman.did 
not possess the required qualification for appointment 
as EDDA, therefore he cannot claim the relief he is seeking 
now. 1 think this plea of the management cannot be 
accepted for the reason that the qualifications of the 
workman were to be considered at the time of his initial 
appointment. Right or Wrong, his appointment was 
made by a competent person and it was impliedly 
approved by the ASP, as is shown by a letter dated 22nd 
Sep. 1991, which has been fully relied upon by the 
management in support of their case, when he directed 
for the payment of wages to the workman. Now the 
management cannot say that since the workman did not 
possess the required qualification, therefore, he has no 
right to make the present claim. There is absolutely no 
evidence produced by the management, to show that the 
engagement of the workman was infact a stop gap 
arrangement, made by inder Singh, the outgoing EDDA. 
The management thus has failed to prove the grounds 
taken by them to rebut the case of the workman. 

As stated earlier it is proved that the workman has 
served the management for 340 days continuously 
preceding the date of his termination from services. It is 
also proved that the management did not follow the 
provisions of Section 25-F of the Act as they did not 
giving notice to the workman before terminating his 
services, nor the wages for the notice period. They also 
did not pay any compensation to the workman nor 
they gave a notice to the competent authority about the 
proposed termination of the workman. The termination 
of the workman made on 23 rd March 1992 was therefore, 
bad in law and the same is set aside. The workman is 
treated to be in service as if there was no termination of 
his services. As regard the entitlement of the workman 
to the benefits it is held that the workman is entitled to 
all service benefits which he would have been entitled to 
but for the order of the termination of his services. 


However, a judicial notice is taken that the workman did 
not work for the management during this period. There is 
also no claim that he has remained without work for this 
period as he must have earned to a support himself and 
his family at least to live from hand to mouth. Therefore, 

I Hold that the workman shall be entitled to 50% of the 
backwages The management is directed to implement this 
award within 3 months of its publication in budget the 
Govt, failing which the workman shall also be entitled to 
interest on the amount found due to him, at the rate of 
9% pa. Let a copy of this award be sent to the appropriate 
Govt, for necessary action and the file be consigned to 
records after due completion. 

KULDIP SINGH, ? Presiding Officer 

17 * 1^,2006 

^T.3TT. 3170—1947 (1947 
4TT 14) NRI 17 ^ 3FpTT*T 

4^9 mu afailP re atfirewsPT -u i qnq 
^ TO (wrf #11 713/2005) U+lfeld 
17-7-2006 «KI 

[U 1^-40012/43/2003 

atftrenft 

New Delhi, the 17th July, 2006 

S.O. 3170.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
'713/2005)ofthe Central Government Industrial Tribunal- 
cum-Labour Court, No.-II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Suptd. of Post Offices, 
Faridkot and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-40012/43/2003-1R(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-11, 
CHANDIGARH 

PRESIDING OFFICER : SHRIKULD1P SINGH 

Case No. l.D. No. 713/2K5 

Registered on 18-6-2003 
Date of Decision 22-5-2006 

Des Raj S/o Sh. Khem Chand, 

Near Anguri Matta Mandir, House No. 279, 

Ward No. 20, Malout Distt. Faridkot, Punjab. 

—Petitioner 
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Versus 

The Superintendent of Post Offices, 
Department of Posts, Faridkot 


—Respondent 

APPEARANCE: 

For the Workman : Mr. R. P. RANA, Advocate 

For the Management: Mr. K. K. Thakur, 

Advocate 

AWARD 

The Government of I ndia vide their notification No. 
L-40012/43-2003-(IR (DU) dated 29th May, 2003 referred 
the following matter for the adjudication of this tribunal: 

“Whether the action of the management of 
Superintendent of Post Offices, Faridkot Division, 
Faridkot (PB) in terminating the services of 
Sh. Des Raj S/o Sh. Khem Chand, Buij Sidhwan w.e.f. 
30-9-99 without complying with.the provisions of 
ID Act^was just, fair and legal? If not, what relief he 
is entitled to and from which date?” 

The notice of the reference was given to the parties 
who appeared through their Counsel. The workman filed 
his C/P on 25th July, 2003 whereas the management filed 
written Statement on 10th Oct. 2003. In support of his 
claim the workman filed his affidavit and the management 
filed affidavit of their witness S. S. Sikarwar. They also 
filed photocopies of application of the workman, the copy 
of the letter sent to District Employment Officer, Muktsar 
and copy of the notification. The Management also filed 
the affidavit of their another witness, D. S. Jammu, who 
also came in the witness box and stood to the cross- 
examination of the opposite party. Workman also appeared 
as witness in the case. 

I have gone through the file and have also 
considered the submission made by the counsel for the 
parties. 

The reference made by the appropriate Govt, is to 
find out “whether the action of the management of 
Superintendent of the Post Office, Faridkot Division, 
Faridkot, in terminating the services of Sh. Des Raj 
S/o Sh. Khem Chand, Burj Sidhwan w.e.f. 30th Sep., 1999 
without complying with the provisions of l.D. Act is just, 
fair and legal?” If not, what relief he is entitled to and 
from which date? The workman has claimed that he was 
employed as extra departmental runner Postman on 10th 
Oct., 1998 and his services were terminated on 30th Sep., 
1999, without any notice, chargesheet, inquiry and 
compensation; that he was getting salary in the amount 


of Rs. 2039 p.m., that in place of the workman, the 
management employed one Shyam Lai S/o Kishori Lai, 
therefore, the action of the management was illegal, 
unjustified and against all cannon of justice. He has 
prayed for his reinstatement with full backwages and 
continuity in service. 

The Management has opposed the claim of the 
workman in their Written Statement and submitted that 
the disengagement of workman was not a case of 
retrenchment. According to them the post of EDR, Burj 
Sidhwan fell vacant on the retirement of Mohinder Singh, 
on the afternoon of 9th Get., 1998; that since the making 
of the regular appointment on that post was to take same 
time, therefore the applicant was engaged to perform his 
duty as EDR, without following transparent process of 
recruitment. He was engaged only for transactory period 
and the workman was made aware that he will have to 
make way for the incumbent appointed on regular basis. 
According to the management, a request was made to 
Employment Exchange, Muktsar, for sponsoring the name 
of the OBC Candidate for the post of EDR since the post 
fallen vacant was reserved for OBC Category. Wide 
publicity was also made in the village inviting applications. 
The applications were received and one Shyam Lai 
S/o Kishori Lai was appointed since he possessed highest 
merit; that since the workman was under matric and also 
did not belong to OBC Category, therefore, Shri Shyam 
Lai was appointed as EDR provisionally on 15th Sep., 
1999 and he was regularized on 22nd May, 2000, after he 
completed all the formalities. It is further claimed by them 
that at the time of the engagement of the workman, no 
selection process was undergone; that as per the law laid 
down by the Punjab & Haryana High Court, the 
disengagement of a person appointed on provisional basis, 
after the regular appointments are made, shall not amount 
to retrenchment. 

On merits, the management has claimed that the 
workman has not stated the facts correctly in his petitions. 
He was made clear that on the making of the regular 
appointments, by the process of recruitment, he will have 
to make way for the regular appointees. It is further 
submitted by them that the workman has not stated true 
facts. He had drawn Rs. 2237/- as his salary per month; 
that Sh. Shyam Lai was recruited after following the 
recruitment process; that the disengagement of applicant 
was well justified since he was appointed on provisional 
basis and had to make way for the regular appointee. 

1 have gone through the pleadings of the parties 
and the evidence brought on record by them. There is no 
dispute that the workman had served the management as 
EDR Postman from 10th Oct., 98 to 20th Sep. 99. The 
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management in re^ly to paras 1 and 2 of the Claim Petition 
admitted that the' workman was appointed as EDR on 
provisional basis. They have also admitted that he was 
also relieved on 30th Sep. 99. They also do not dispute 
that the workman was recruited on 10th Oct. 98. They 
further admitted that the workman was getting salary at 
the rate of Rs. 2237 including various allowances at the 
time of disengagement whereas the workman has claimed 
that he was getting Rs. 2039 as his salary. So it is admitted 
case of the parties that workman had served the 
management continuously for 240 days, ina calendar year, 
preceding the date of his retrenchment. The workman has 
taken the plea that since he had served the management 
continuously for 240 days,.in a calendar year, immediately 
precedings the date of his disengagement, therefore he 
is entitled to the benefits as allowed under Section 25-F 
of the industrial Dispute Act, hereinafter to be referred 
as ‘ACT’. 

Now, 1 proceed to examine this claim of the 
workman. In their W/Sthe management has claimed that 
the workman is not entitled to any relief since his 
appointment was not in accordance with the recruitment 
rules and the same was provisional. According to them 
the workman was to make way for the regular appointee 
as he was engaged in the circumstances when the post 
against which he was appointed had fallen vacant on the 
retirement of one Mohinder Singh, EDR and the 
recruitment process required sometime to make the 
appointment. They have claimed that, after the post fell 
vacant the management requested the Employment 
Exchange, Muktsar to sponsor, a panel for the post of 
EDR available in the Malout Sub-Divisional of Punjab 
and the person appointed was sponsored by the 
Employment Exchange. The management has also taken 
the plea that along side requisition made from 
Employment Exchange, Muktsar, the management had 
also invited applications for recruitment after giving wide 
publicity in the village and they had received the 
applications. During the course of arguments, the 
management submitted, for a perusal, the statement by 
which the Employment Exchange had recommended the 
case of one Shyam Lai and the tabulated statement 
showing the names of candidates who had applied for 
appointment as EDR, Burj Sidhwan. After perusing the 
record the management was directed to place photo-copy 
of the said record on the File. The examination of the 
record exposes further the malaFide of the management 
in disengaging the workman and appointing their blue 
eyed, Shyam Lai on the post having fallen vacant after 
the retirement of Mohinder Singh and on which post the 
workman was already performing his duties. 


The management in its Written Statement has 
claimed that the post against which the wmkftjaa was 
working was reserved post for the OBC 
have failed to produce any evidence tfc*t 

Mohinder Singh, who had served on that post, was an 
OBC Category person and if so why the woxkraah was 
appointed on that post though provisionally, as is the 
claim of the management Secondly there ts..on record a 
notice, claim to be issued by the management; inviting 
applications for the post of the EDR, Burj Sidhwatr, dated 
1st June, 99. This notice does not contain any eligibility 
criteria that only a person belonging to OBC category cap 
apply for the post, it reads that the person who is 18 
years to 45 years of age having educational qualifications 
upto middle standard and a resident of .Malout, Burj, 
Sidhwan- shall be eligibly to apply for die post. However, 
the preference shall be given to the candidate who is 
matriculate. Some other conditions like a certificate from 
the residents .of the locality were also to be fulfilled. This 
notification clearly indicates that the post was not reserved 
for OBC Category as is claimed. The claim made by the 
management in this regard, therefore is farce. 

The management has also taken the plea that since 
the workman did not apply for the post, therefore, he could 
not be considered. Moreover, he was not from the OBC 
category and could not be considered. Ther$ is no merit iii 
this submission of the management. Firstly it has been 
shown above that the post held by the workman was not 
meant for OBC category. Secondly, on the day of 
notification inviting applications; the workman was. already 
. working in the office which had issued the notice and the 
management had directed their Area Male Overseacs to 
give wide publicity to the advertisement notice, to the 
public of the village and also, collect the applications from 
the eligible candidates. There is no evidence to show that 
the Male Oversears asked the workman to make the 
application for-the post. There is infact no evidence to 
show that the notice was made public, and.that the workman 
had knowledge of it. Then how could he apply for that. 
Could it be taken that the workman did not like to apply for 
a regular appointment when he was already working on 
provisional basis. Had he known about the advertisement 
of the post, he would have definitely applied for it. There 
is, therefore no truth in the claim of tire management that 
they had given wide publicity of the post and invited 
applications for appointment thereon. To my mind, this 
claim is after thought and has been made just to frustrate 
the claim of the workman. 


2331 GI/06—21 
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Now if we look at the sponsorship, made by the 
management, it makes interesting reading. Vide their letter 
to the Distrct Employment Officer, Muktsar, the Sub- 
Divisional Inspector of the management asked the 
Employment Officer to sponsor a panel of candidates for 
the post of EDR, who belong to village Burj Sidhwan. It 
was further desired to recommend 3 to 5 candidates along 
with data of their place of permanent residence educational 
qualification and full address. Interestingly, the 
management recommended, only the case of Shyam Lai 
S/o. Kishori Lai who was appointed by the management. 
How is it that the Employment Exchange did not give 
consideration to the request'of the endenting department 
and did not recommend the minimum number of the 
candidates asked from them. It leads only to one conclusion 
that the appointing authority had only one candidate in 
mind, that is Shyam Lai and they managed his sponsorship 
with that objective. 

The management has also taken the support of the 
tabulated statement showing the candidate who had 
applied for the post of EDR and the one sponsored by 
the Employment Exchange. They have, however not 
placed on record their applications to support their claim. 
At the time of arguments, the counsel for the management 
stated that since the person appointed had highest 
percentage of marks in matriculation, therefore, he was 
appointed. But he has failed to show as to why no 
consideration was not given to the other qualifications 
of the candidate and in the case of the workman lie had 
the experience of working for the management on the 
said post for a year. After examining the record, I am of 
the opinion that the management acted with one motive 
i.e. to recruit Shyam La! on the post and ignored all other 
consideration. 

The management has also taken the plea that since 
tile workman had bound himself not to raise any objection, 
as and when higher postal authorities desired to fake back 
the work from him, he has no face to challenge the action 
of the management. In my opinion this submission is 
without any merit. It is not the case where the higher postal 
authorities desired to take back the work from the workman. 
According to the management, it was a case of regular 
recruitment on the post on which the workman was 
working. The management has not shown as to why the 
case of workman was not considered for regular 
appointment on the post of EDR. It is a fact that the 
management did not consider the name of the workman, 
whose particulars were already with them and they were 
hot to interview the candidates before making the 
appointment as per notification. 


Now coming to the question whether the workman 
is entitled to protection of Sec. 25-F of the Act or not? 
The management through their witness DiS. Jammu has 
admitted that the workman had served the management 
for 240 days before the date of termination of his services. 
If it is so, as it is, then it was required of the management 
to have given notice to the workman before terminating 
his services or in the alternative should have given him 
one month’s salary as notice pay. They should have 
also paid him the compensation at the rate of 15 days 
average pay for every completed year of continuous 
services. They should also have given him the reasons 
of his retrenchment and the notice of such retrenchment 
should have been given to the appropriate govt. In this 
case, the witness of the management admitted that no 
notice was given to the workman nor he was paid any 
retrenchment compensation. The management therefore, 
violated the provisions of the Act in disengaging the 
workman from services on 30th Sep., 99. The 
retrenchment of the workman, therefore, is declared bad 
in law and the workman is treated to be in service as if 
there was no order of his termination. He will also to be 
entitled to all the service benefits as allowed under rules, 
which he would have got but for his termination from his 
service. He will also be entitled to back wages. But 
considering the fact that he did not work for the 
management during this period and he must not have 
remained without work during the period from the date 
of his disengagement to this day and would have earned 
at least for living hand to mouth. Therefore, he will be 
entitled to 50% ofthe back wages. The management shall 
implement this award within 3 months from the date of its 
publication failing which the workman shall also to be 
entitled to interest on the amount due to him as back 
wages and other benefits, at the rate of 9% p.a.The 
reference is answered. Let a copy of this award be sent 
to the appropriate govt, for necessary action and file be 
consigned to record after due completion. 

KULDIPSINGH, PresidingOtficer 

^ 17 2006 
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New Delhi, the 17th July, 2006 

S.O. 3171.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref- No. 
930/2005) of the Central Qovemment Industrial Tribunal- 
cum-Labour Court No. 11, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. 

[No, L-40012/11 l/2002-m(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-n, 
CHANDIGARH 

Presiding Officer: Shri Kuldlp Singh 

Case No. 1. D.No. 930/2K5 
Registered on 13-11-2002 
Date of Decision 22-3-2006 

Mander Singh Versus Telecom 

APPEARANCE 

For the Workman : Mr. N. K. Jeet 

For the Management : Mr. G.-C. Babbar, 

Advocate 

AWARD 

1. The Government of India vide Notification No. 
L-40012/111 /2002-IR (DU) dated 7-10-2002 referred the 
following matter for the adjudication of this Tribunal. 

‘ ‘ Whether the action of the Management of General 
Manager, Telecom, Ferozepur in terminating the 
services of Sh. Mander Singh S/o Jamail Singh, 
workman w.e.f. 1-1-199 is just and legal? If not, to 
what relief the workman is entitled to and from which 
date?” 

On the notice?of tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 


was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
feft, 17 2006 

*JT.3IT. 3172.-3fteftfw STfaftm, 1947 

(1947^1 14) mi 

"¥T®nrf^TFT ^ 9*^5^ 

^ -ft' afltiipi* ft” 
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(*M TOR 932/2005) ^ t, ^ ^fa 

17-07-2006 ^ 3TTCT ^3TT «TT» 

[tf, ^1-40012/109/2002-3^ 3TTT 

New Delhi, the 17th July, 2006 

S.O. 3172.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the. Central 
Government hereby publishes the award (Ref. No 932/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/109/2002-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE ... 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CU M-LABOUR COURT-II, CHANDIGARH 

PRESIDING OFFICER SHRI KULDIP SINGH 

CASENo.fD.No.932/2K5 

Registered on 13-11 -2002 

Date of Decision 22-3-2006 

r * • *■ 

Raj inder Singh Versus Telecom 

APPEARANCE 

For the Workman Mr. N. K. Jeet 

For the Management : Mr. G. C. Babbar, 

Advocate 
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AWARD 

.1. The Government, of India vide Notification 
. No. L-40012/109/2002-1R (DU) dated 07-10-2002 referred 
the following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of General 
Manager, Telecom, FerOzepur-in terminating the * 
services of Sh. Rajinder Singh S/o Sh. Hari Ram, 
workman w.e.f. 3Q-4-2001 is just and legal? If not, to 
what relief the workman is entitled to and from which 
date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them, in violation of 
provisions of Industrial Dispute Act.. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
17 '5^. 2006 

37T.3TT. 3173. —Sjkjffcp srfRfim, 1947 

( 1947 14 ) *1RT 1 7 ^ t}', 7R*FR ^ 

fwT ^ ^ tto f-wWT 

afNrtfW 3TfSRROT/?TR ^tRtTcPT K II, TO 

(*M WTT 908/2005) 

^ 17-07-2006 ^ “3TRT «ni 

[•R. tT^f-4001 2/313/2000-31Tf3TR (^)] 

fw, srf^nrt 

New Delhi, the 17th July, 2006 

S.0. 3173.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref No. 
908/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II,-Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 


employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/313/2000-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 

CASE No. 1. D. No. 908/2K5 
Registered on 18-10-2005 
Date of Decision 22-3-2006 

Pargat Singh Versus Telecom 

APPEARANCE 

For the Workman : Mr. N. K.Jeet 

For the Management : Mr. G. C. Babbar, 

Advocate 

AWARD 

I. The Government of India vide Notification No. 
L-40012/313/2000-IR (DU) dated 28-09-2000 referred the 
following matter for the adjudication of this Tribunal. 

‘ ‘ Whether the action of the Management of General 
Manager, Telecom, Amritsar in terminating the 
services of Sh. Pargat Singh S/o Sh. Tarlochan Singh, 
is just and legal? If not, to what reliefthe workman is 
entitled to and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

S.O. 3174.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.1005/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. C40012/30/200Q-IR (DU)] 
SU RENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. I. D. No. 1005/2005 
Registered on 28-6-2005 
Date of Decision: I l-4r2006 
Miss Raj Rani Versus Telecom. 

APPEARANCES : 

For the Workman Mr. N. K. Jeet 

For the Management : : Ms. DipaliPuri 

AWARD 

1. This is a reference from the Government of 
India, made vide Notification No. L-40012/30/2000-1R (DU) 
dated 30-05-2000. The appropriate Government has desired 
to know: 

“Whether dip action of the of General Manager, 
Telecom Hoifciarpur (Pb.) in ordering disengage¬ 
ment/termination of services of Miss Raj Rani a 
workman engaged through Contractor 
Sh. Ashok Kumar Sharma w.e.f. 1-3-99 is legal and 


justified? If what relief#* workman is entitled 

and ftoniwfctcbdafe?” 

On tlie notice issued to ftte parties, they appeared. 
Mr. N. K. Jeet, A u fii m i se di tyn ^CTtat ive appeared for die 
workman whereas Ms. Dipati Puri, Advocate appeared for 
die Management. The workman filed claim petition, to 
which die Managernerafiled the reply. The workman filed 
her affidavit whereas the Management filed the affidavit 
of one Ashok Kumar, SDO, Hoshiarpur as their witness. 

The record of the file shows that die workman 
stopped appearing in the case right from September 2004, 
after die case was transferred to this Court. Notices were 
issued to die workman, but she did not bother to come, 
whereas the Management appeared through their counsel. 
From the record it transpires that the workman lost the 
interest in the case and that is why she has not appeared 
all this period. 

On record there is nothing to show that it was die 
Management which had ordered the termination of the 
services of the workman with effect from 1st of March, 
1999. There is also nothing on record to Show that die 
workman was engaged by the Management and it is the 
Management which had terminated her services. The 
documents placed on record including the affidavits of 
die parties, have notbepn proved ip accordance with law, 
dwrefore, norelian^canbp placed thereon. The pleadings 
of the parties have also not been certified by the workman 
and the representative of the Management. Thte reply of 
the Management shows that they have categorically 
denied the relationship of master and servant between the 
parties and it is their stand that the workman was engaged 
by a Contractor and die Management had nothing to do 
with his engagement; hence there was no question of 
terminating the services of the workman by the 
Management. Considering die ffefits and circumstances of 
the case, reference is answered in die terms that there is 
nothing on record to show that the workman was 
disengaged by the Management and the order passed by 
them was illegal and unjustified. In the absence of any 
evidence it cannot be said that the Management had in 
fact passed the order of terminating the services of the 
workman and the said order was illegal and unjustified. 
In my opinion the workman is not entitled to any re|ief. 
The reference is answered in these terms. Let a copy of 
the award be sent to the appropriate Government for 
necessary action and the file be consigned after due 
completion.. 

KULDIP SINGH, Presiding Officer 
17^nf,.2O06 
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New Delhi, the 17th July, 2006 

S.O. 3175.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 297/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. 11, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their wokman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/196/2000-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Casel.D.No. 297/2005 
Registered on 14-9-2005 
DateofDecision: 12-4-2006 

Tarsem Singh Versus Telecom. 

APPEARANCES : 

For the Workman : Mr. Om Prakash Singh 

For the Management : Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government, of India vide their Notification 
No. L-40012/196/2000-1R (DU) dated 31 -07-2000 referred 
the following matter for the adjudication of this Tribunal 
on 31st of July 2000. 

“Whether the action of the Management of General 
Manager, Telecom Chandigarh in terminating the 
services of Sh. Tarsem Singh S/o Sh. Gian Singh, is 
just and legal? If not, to what relief the workman is 
entitled to and from which date?” 

The notice of the reference was issued to the parties 
and the record of the file shows that the workman never 
appeared in person. The Management appeared through 
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counsel whereas one Om Parkash Singh appeared as a 
representative of the workman without any authority from 
the workman. After the case was transferred to this 
Tribunal, fresh notices were issued to the workman, but 
even notice under registered cover was received back 
unserved. The workman filed his claim on 15th of April, 
2005, that too through his’representative,- Shri Om Parkash 
Singh, who as 1 have stated earlier had no authority to 
represent the workman in this case. From the conduct of 
the workman it is clear that he was not serious to prosecute 
his case. As on merit there is nothing on record to show 
that the services of the workman were terminated by the 
Management and if so that order was unjust and illegal. 
The reference made is therefore, answered in the terms 
that there is nothing on record to show that the order of 
termination was passed by the Management and the said 
order was unjust and illegal. As such the workman is not 
entitled to any rel ief. Let a copy of this award be sent to 
the appropriate Government for necessary action. 

KULDIP SINGH, Presiding Officer' 
frRrft, 17 -3£eTT|$, 2006 

^T.3TT. 3176.-3MfW feTC STWrTC, 1947 
(1947 14) *mr n ^ mm^ 
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New Delhi, the 17th July, 2006 

S.O. 3176.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.870/ 
2005) of the Central Government Industrial Trjbunal- 
cum-Labour Court No. 11, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom, and their wokman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/362/2000-1R (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL COVERNM ENT INDUSTRIALTRIBUNAL- 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
Case 1. D. No. 870/2005 
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Registered on 29-11-2005 
Date of Decision 22-3-2006 

Bir Singh Persia, Telecom 

APPEARANCE: 

For the Workman: Mr. Sunil K. Bakshi 

For the Management Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-40012/362/2000-1R (DU) dated 31-10-2000 referred the 
following matter for the adjudication of this Tribunal: 

‘ ‘ Whether the action of the Management of Deptt. 
of Telecom in terminating the -services of Sh. Bir 
Singh w.e.f. April; 99 is just and legal ? If not, to 
what rel ief the workman is entitled ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back unclaimed. This has led the Court to 
presume that the workman has chosen not to prosecute 
this case despite notice. On record there is no evidence 
produced by him to show that the action of the 
Management in terminating his services was unjust and 
illegal. There is infact no evidence to show that the 
workman was engaged by the Management and his services 
were terminated by them in violation of provisions of 
Industrial Disputes Act As such the workman is not entitled 
to any relief. The Reference is answered in these terms. Let 
the appropriate Government be informed accordingly and 
the file be consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 
f^ft, 17 2006 
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New Delhi, the 17th July, 2006 
S.O. 3177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.910/ 
2005)) of the Central Government Industrial Tribunal- 
cum- Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 


in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. L-40012^l9/2dOO-m(DU)J 
SURENDRA SINGH, Desk Officer 
ANNEXURE: 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CTM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case LD.No.9IO/2K5 * 

Registered on 18-10-2005 
Date of Decision 22-3-2006 

Hira Singh Versus Telecom. 

APPEARANCE 

For the Workman Mr. N. K. Jeet 

For the Management : Mr. G. C. Babbar 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-40012/319/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudication of this T ribunal. 

“Whether the action bfthe Management of General 
Manager Telecom Amritsar terminating the services. 
of Sh. Hira Singh S/o Sh. jhaman Singh is just and 
legal ? If not, to what relief the workman is entitled 
and from which date ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the. same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
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^ 17 2006 

wt.m. 3178.-^)01^ arfafinm, 1947 

(1947 «RT 14) ^ m\ 17^ 3T^R»T 

trr faqm ^ jw»T . afc ^44 >kT 
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tttott 17 - 7-2006 5rmr fsn *tti 

[R. t^-40012/33l/2000-3T^3TR (^0j)] 

3Tf^FR) 

New Delhi, the 17th July, 2006 

S, 0.3178.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 907/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006 

[No. L-40012/331/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. I. D. No.$07/2005 

Registered on 18-10-2005 

Date of Decision 22-3-2006 

Hira Singh Versus Telecom 

APPEARANCES : 

For the Workman Mr.N.K.Jeet 

For the Management : Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-40012/331/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudication of this Tribunal: 

. “Whether the action of the Management of General 
Manager, Telecom Amritsar in terminating the 
services of Sh. Hira Singh S/o Sh. Balbir Singh is 
just and legal ? If not, to what relief the workman is 
entitled and from which date ?” 


On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is infact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of Industrial Disputes Act. As such the 
workman is not entitled to any relief. The reference is 
answered in these terms. Let the appropriate Government 
be informed accordingly and the file be consigned to 
record after due completion. 

KULDIP SINGH, Presiding Officer 

17^1^,2006 

■5FT.3TT. 3179.—sftetftFF 3lftlfWT, 1947 

(1947 SR 14) W 17 ^ -ft, ^C 

TffiTC fWT ^ wm ^ 4>4«4>ftV 

^ ^ fifths aikjftieh ferc 

3Tfa5FTm/3PT U II, ^ W 

(*M WTT 911/2005) y^lfTTcl Wtfi Wl 

17-7-2006 TT3TT mi 

[R. ^-40012/322/2000-3TTf3?R ] 

New Delhi, the 17th July, 2006 

S.O. 3179.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 911/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006 

[No. L-40012/322/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

. CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II,CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
Case No. I. D. No. 911/2005 
Registered on 18-10-2005 
Date of Decision 22-3-2006 

Davinder Singh Versus Telecom. 
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APPEARANCES: 

For the Workman Mr.N.K. Jeet 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vifteNotificatiori No. 
L-40012/322/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudication of this Tribunal. 

‘ 4 Whether die action of the Management of General 
Manager, .Telecom, Amritsar in terminating the 
services of Sh. Dftvinder Singh S/o Sh. Abhay 
Singh is just and legal ? If not, to what relief the 
workman is entitled andfrom which date ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory period. 
This has led the. Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his-services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. ... 

KULDIP SINGH, Presiding Officer 

M 17 ^TTt 2006 

T5FT.3TT. 3lgO.- aft«flpM> 1947 

(1947 ^FT 14) SIRT 17 ^ ft, mm 

^ ^ ft^ M^T sfrt 

e h4*i)R] ®fl' c l', tj ft ft 

mm ajUilPi-* , ft. u , 

w (ft^ft ftsm 924/200.5) ^ y+iftid wi t, ftr 
mm 17-7-2006 wgsrr ^ i 

[ft. t^-40012/333/2000-3TTf3TR (ftt^) ] 

fftf!, I^PF 3TftRFTft 

New Delhi, the 17th July, 2006 

S.O. 3180.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 924/ 
2005) of the Central Government Industrial Tribunal- 


cum-Labour Court, No. II Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
i Telecom, and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-40012/333/2000-IR (DU)] 

SURENDRA SINGH, DeskOffker 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT-II, 
CHANDIGARH 

P resid ing Officer: Shri Kuldip Singh 

Case I. D. No. 924/2005 
Registered on 18-10-2005 
Date of Decision : 22-3-2006 

Ravinder Kumar . Versus Telecom. 

APPEARANCES: . 

For the Workman: ; Mr. N. K. Jeet 

- For the Management: Mr. G. C Babbar, 

Advocate 

AWARD 

’ The Government of India vide Notification No. 
L-400I2/333/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudicatiorvof this Tribunal. 

4 4 Whether the action of theManagement of General 
Manager, Telecom Amritsar in terminating the 
services of Sh. Ravinder Kumar S/oSh. Chuni Lai 
is just and legal ?Jf not, to what relief the workman 
is entitled and from which date ? . 

• On the notice .oT Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The recordTof the case shows that the workman Stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was 1 issued under R/C, but the same has not 
been received back-even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen hot to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infect no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them-in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 


2331 GI/OB—22 
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New Delhi, the 17th July, 2006 

• 

S.O. 3181.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1?47), the Central 
Government hereby publishes the award ( Ref. No. 
909/2005) of the Central Government Industrial Tribunal- 
cum-labour Court, No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. * 

' [No. L-40012/317/2000-1R (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. I. D. No. 909/2005 
Registered on 18-10-2005 
Dateof Decision: 22-3-2006 

Nishan Singh Versus. Telecom. 

APPEARANCES : 

For the Workman: Mr. N. K. Jeet 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vide Notification No. 
L-40012/317/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudication of this Tribunal: 

Whether the action of the Management of General 
Manager, Telecom Amritsar in terminating the 
services of Sh. Nishan Singh S/o Sh. Joginder Singh 
is just and legal ? If not, to what relief the workman 
is entitled and from which date ?” 


[Part II— Sec. 3(ii)] 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief. The reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion 

KULDIP SINGH, Presiding Officer 
^ ftcrft, 17 ^TTf, 2006 

^T.3fr. 3182.-3l1fllPl4» f^K 1947 

(1947 14) 3ft ttHT 17 ^ 

^ frrfauT 

afhylfW srfa^mT/sm u 11, ^ wj 

(Wf 312/2005) WrfTTcT Wt t, 

17-7-2006 ^3TT *3T I 

[U ^-40012/107/2000-^33R (4ty] 

New Delhi, the 17th July, 2006 

S.O. 3182.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 312/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-40012/107/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOURCOURTH, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case I. D. No. 312/2005 

Registered on 12-08-2003 

Date of Decision : 02-05-2006 

Sh. Dilbagh Singh S/o Sh. Sumitar Singh R/o Village ^ 
Baga, P'O.-Gardiwala, Tehsil Bhunga,- Distt.-Mpshiarpur, 
C/o Mr. N. K. Jeet, Mohalla Hari Nagar, Lai Singh Basti 
Road, Bhatinda. •< -- 

—Petitioner 

Versus 

General Manager, Telecom, Hoshiarpur 

—Respondent 

APPEARANCES : 

For the Workman: Mr.N.K.Jeet 

For the Management: Ms. Deepali Puri, 

Advocate 

AWARD 

The workman is not present. Management is also 
not present. On the last date of hearing the representative, 
who was appearing for the workman earlier, stated that 
the workman is not interested to prosecute his case. He 
also reported no instructions to appear. Upon this, it 
was directed that a notice under R/C be sent to the 
workman so that it could be verified whether the workman 
is interested to follow his case or the statement of the 
representative is correct. The notice to the workman was 
sent by a registered post under postal receipt No. 132 
dated 06-03-2006, on the address available on the record. 
It is second of May. today and neither the workman is 
present nor the registered cover carrying the notice has 
been received back. The statutory period it over to 
presume that the workman has received the notice but 
he has chosen not to appear in the case. 

The Government of India asked this Tribunal to 
adjudicate upon the following matter; 

‘ 1 Whether the action of the Management of General 
Manager, Telecom, Hoshiarpur (Pb.) in ordering 
disengagement/termination of services of. Sh. 
Dilbagh Singh workman engaged through 
contractor Sh. Ashok Kumar Sharma, w.e.f. 
01-03-1999 is legal and justified? If not, to what 
relief the workman is entitled to and from which 
date?” 


Upon notice to the parties they appeared through 
their representatives. The record of/the file shows that 
the workman Hardily appeared in person to prosecute the 
case. It Was only Mr. N.K. Jeet, who appeared for him 
and filed the claim petition and other pleadings under tiis 
signature. Now the said representative has reported no 
instructions. The management has filed reply to the claim 
statement of the workman and has also placed on record, 
Photo copies,of the documents including the agreement. 
The management has aiso filed the affidavit of their 
witness whereas the workman, after filing the rejoinder, 
has practically withdrawn from the prosecution of the 
case. ’ - 

The claim of the workman is that he had served, as 
workman in thfc office of SDOP, Dasuha from 1-7-1994 to 
•28-2-1999 on a permanent Job on the salary was drawing 
Rs A 138 per moirth;'that the management terminated the 
services of the workman on 28-2*4999 without following 
the due procedure under-the Industrial Disputes Act. 
They retained the junior of the workman and also recruited 
fresh hapds, but the workman was not given chance 
whereas hfc had a preferencial right of recruitment. The 
management has denied the claim of the workman. The 
have submitted that the management is no tan industry, 
therefore, they are not governed by Industrial Dispute 
Act, for short “ACT”.- It is further claimed that the 
Workman was never recruited by the'management as is 
claimed rather the management had entered into contract 
with one Sh. Ram Krishan, for providing labour to the 
management and the workman having not impleaded said 
contractor as a party, therefore, thC. petition is not 
maintainable. „ •• 

On merit the management had denied the claim of 
the workman that he was appointed in July, 1994; and 
that he was paid wages at the rate of Rs. 2138 per month. 
According to them the workman was neither recruited by 
the mangement nor his services were terminated by them. 
They have asked the workman to prove his case with 
substantial evidence. In support of their claim, they have 
placed on record, the photo copy of the agreement and 
other documents besides the affidavit of their witness 
SDO(P) Hoshiarpur After going through the file 1 find 
that the parties have-not proved their pleadings, as none 
of the witnesses of the parties has come into witness box 
to stand to the cross-examination of the opposite side. 
The claim made by the parties have remained only the 
claim on paper and not supported by any evidence. In a 
proceeding like this it was the duty of the workman to 
have proved that he had been engaged by the 
management; and that the management had terminated 
his services on 28-02-199^, which action of the 
management was illegal and unjustified. The workman, 
as stated above has withdrawn from the proceedings 
and has not come even after a notice to him under R/C. 
There is otherwise also no evidence on record to show 
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that the workman was engaged by the management 
through a Contractor and they had terminated his services 
illegally and without any justification. In the 
circumstances the workman is not entitled to any relief. 
The reference is answered in these terms. Let a copy of 
this award be sent to the appropriate Government for 
necessary action" under Rules and file be consigned to , 
records after due completion. 

KULDIP SINGH, Presiding Officer. ’ 

17^3, 2006 

tET.W. 3183.-3MfT$ stfMfWT, 1947 ( 1947 

*r i4*) trrcn 7 ^ stem ^ 
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538/2005) t, # 

I7-V-2006 TTTCT ^37T *JT I ' 

[tf. T^r-4001 2/198/2000-^37K (^)] 

1w, 3Tfil^Rt 

New Delhi, the 1.7th inly,2006 

S.Oi 3183.—In pursuance of Section 17 of the 
Industrial Disputes-Act, 1947 (l4 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 
538/2005) of the Central Government Industrial Tribuna I- 
cum-Labour Court No. 11, Chandigarh as shown in the ‘ 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and their workman, which was received by 
the Central Government on 17-7-2006. 

[No. L-400l2/198/2000-IR(DU)] 

SURENDRA SINGH, Desk Officer 

, ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
Case I. D. No. 538/2005 
Registered on 22-8-2005 
Da te of Decision : 5-6-2006. 

Rajvinder Singh S/o. 

Sh. Swarari Sibgh .Petitioner 

Versus 

Principal General Manager, * 


Telecom, Sector-18, 

Chandigarh .Respondent 

APPEARANCES: 

For the Workman : Nemo 

For the Management: Mr. G.C. Babbar, 

Advocate 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 

After being satisfied that the workman is not 
appearning in the case even after repeated notices, it 
was directed that the notice to the workman be sent under 
registered cover. Therefore, a riotice under registered 
fcover was sent to the workman-under postal receipt No. 
47. The notice has not been received back even after the 
expiry of 30 days. Thus the registered cover has not 
been received back unserved even after the expiry of 
statutory period Ii gives reasons to presume that the 
notice has been served upon the workman, but he has 
chosen not to appear*. This further makes the conn to 
believeThat the workman is not interested to follow his 
case. Even earlier, the workman never appeared in person 
and was represented by one Om Parkash Singh, who is 
stated to be dead. It is in these circumstances the 
reference is being answered in the absence of the 
workman. 

The Government of India vide their notification No. 
L-40012/198/2000/1 R(U) dated 31 st July, 2000 referred the 
following matter for the adjudication of this Tribunal:— 

“Whether the action of the Management of General 
Manager, Telecom Chandigarh in terminating the 
services of Sh. Rajvinder Singh S/o Sh. Swaran 
Singh is just and legal? If not, to what relief the 
workman is entitled and from which date?” 

The notice of the reference was given to the parties. 
Only the workman appeared on 1st January, 2001 and 
filed the C/P after a long time on 21st March, 2005. The 
file was in the process for the W/S of the management 
when the case was transferred to this Tribunal from CGIT- 
cum-Labour Court-1, Chandigarh. In this court neither 
the workman appeared in person nor through 
representative or the counsel and it was in the 
circumstances that the notice under registered cover was 
issued to the workman, is noted above. 

The workman in his C/P has claimed that he was 
appointed as Cable Jointer Assistant on 7th August, 
1996 and he served the management up to 27th February, 
1999, .whdn his services were terminated by the 
management without paying him compensation and in 
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violation of provision of Section 25F of the Industrial 
Dispute Act. He has further claimed that he had joined 
the services with the management directly and worked 
under their supervision and control, therefore, he was all 
along in the employmentof the management. Taking the 
support of the decided cases reported as Air India 
Statutory Corporation Ltd. V/s. United Labour Union 
and others reported as JT 96 (9 SC Page 109) and 
Secretary HSEB V/s. Suresh Kumar reported as 
JT-99 (I SC Page-435) he has submitted that since he 
had served the management for a period of 240 days, 
therefore, he was entitled to the payment of 
compensation, that the management sanctioned posts 
of regular Mazdoors, after the termination of services to 
the workman, and appointed persons thereon, whereas 
the workman was not considered and even no ndtfce 
was given to him, before terminating his services. 

The management has not filed the reply to the C/P. 
However, since the workman has chosen not to appear 
in the case, therefore, he has not provided opportunity 
to the management to test his claim on the .touch stone 
of the cross-examination. The claim made by him has 
remained as a claim on plain paper, unsupported by any 
evidence. Therefore, no weight can be attached to the 
claim of workman. For the purposes of answering the 
reference, 1 do not find any evidence on record to show 
that the management had recruited the workman and it is 
they who had terminated his services without following 
the provisions of the Act. The workman, therefore, is not 
entitled to any relief. His claim is rejected. The reference 
is answered in these terms. Let a copy of this award be 
sent to the appropriate for necessary action and file be 
consigned to records. 

KULDIP SINGH, Presiding Officer 
^ 1 *^, 17*^2006 

^T.3TT. 3184.— aflsitP l * ftwK StfaPFW, 1947 
(1947 14) ^ Wf 17 ^ 

3rf^ui/J?fJT ^TFTT5PT ^ II, ^ W 

(Wf 914/2005) ^ 

7TT3TR 17-07-2006 ^ ^3n «TTI 

[U T^f-400I2/I5/2000-3n^afTR (*ty] 

New Delhi, the 17th July, 2006 

" S.O. 3184.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theaward (Ref. No. 914/ 
2005) of the Central Government Industrial Tribunal- 


cum-Labour Court, No. II Chandigarh now as shown in 
the Annexure in the Industrial Dispute hetween the 
employers in relation to the management of Department 
of Telecom and their wokman, which was received by die 
Central Government on 17-7-2006. • . u 

^UPENDRASiNGH, Desk Officer 

ANNEXDRE 

CENTRAL GOVERNWEftT INDUSTRIAL 
TRIB4JNAL-CUM»LAB€>tJRCOURT-II, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
Case Now LD! Na914^K5 
Registered on 30-06-2005 
Date of Decision 22-03-2006 . 

Karam Singh 
Versus 
Telecom 

APPEARANCES: y 

For the Workman : Mr. N. K. Jeet. 

For the Management : Mr. G.C. Babbar, 

Advocate. 

AWARD 

The Government of India vide notification 
No. L-40012/15/200<m(DU) dated 29-5-2O0O refened the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Bhatinda ftr terminating 
the services of Sh. Karam Singh C/o Sh. Xawala 
Singh is legal and justified? If not, to what relief 
the workman is entitled to and from which date?” 

On the notice of tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted 
that he has no instructions to appear in the case. The 
notice to the workman was issued under R/C, but the 
same has not been received back even after the expiry of 
statutory period. This has led the Court to presume that 
the workman has chosen not to prosecute this case 
despite notice. On record there is no evidence produced 
by him to show that the action of the Management in 
terminating his services was unjust and illegal. There is 
in fact no evidence to show that the workman was 
engaged by the Management and his services were 
terminated by them in violation of provisions of Industrial 
Disputes Act. As such the workman is not entitled to 
any relief. The reference is answered in these terms. Let 
the appropriate Go vernmentbe informed accordingly and 
the file be consigned to record after dtfe completion. 

KULDTP SINGH, Presiding Officer 
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[4/^-40012/379/1999-^3TTC (^)] 
7ft=3I f^, STft^TRt 
New Delhi, the 17th July, 2006 

S.O. 3185. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 740/ 
2005) of the CentralGovernment Industrial Tri buna l-cum- 
Labour Court, No. II Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their wokman, which was received by the Central 

Government on 17-7-2006. 

✓ 

[No. L-40012/379/1999-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRI BUN AL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer : Shri Kuidip Singh 

Case No. 1. D. No. 740/2K5 

Registered on 2-9-2005 

Date of Decision 16-5-2006 

Bhagwan Singh 

S/o. Sh. Harmail Singh 

C/oSh. N.K. Jeet, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bathinda ...Petitioner 


Versus 


General Manager, 
Telecom, Bathinda. 

APPEARANCES 
For the Workman 
For the Management 


...Respondent 

Nemo 

Mr. G. C. Babbar, 
Advocate. 


AWARD 

The workman continues to be absent Mr. R.P. Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 
affidavit of workmen is present. He states that he has no 


instructions to appear in this case. The record of the file 
shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K. Jeet ap¬ 
peared on his behalf. In the reference also the workman 
was shown as “Care of Sh. N.K. Jeet”. The pleadings of 
the workman have also been signed by Sh. N.K. Jeet, but 
on the record I have not found the authority letter by which 
the workman had ever authorized Sh. N.K. Jeet or anybody 
else to represent him. When the workman did not appear in 
the case, the notice to him was issued on the address avail¬ 
able on record, that is, care of Sh. N.K. Jeet. But neither-he 
filed his authority letter authorizing representative to ap¬ 
pear on his behalf now he appeared in person. Sh. N.K 
Jeet did not respond to the notice issued to him under this 
office letter No. 1962 dated 26.12.2005. The Court has no 
otijer address of which the workman could be served. Thus 
the Court is satisfied that the workman is not interested in 
prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K. Jeet was without authority and, 
therefore, needs no consideration. 

The Government of India has desired to know 
“whether the action of the Management of General Man¬ 
ager, Telecom, Bathinda in terminating the services of 
Bhagwan Singh son of Harmail Singh is legal and justified, 
if not, to what relief the workman is entitled and from what 
date.” As stated earlier the workman has not come forward 
to detail his claim. In the statement of c laim which was filed 
by Sh. N.K. Jeet he claimed that he had served the man¬ 
agement of SDO Phones Bathinda from 6th Feb., 1994 till 
31 st Dec. 1997 on the monthly salary of Rs. 1,780/-; that the 
management did not follow the provisions of Industrial 
Disputes Act, 1947, to be referred to in short “ACT’ and 
principles of natural justice. They retained the juniors of 
the workman and also recruited fresh hands without j>ro- 
viding chance to the workman. He has prayed for his rein¬ 
statement with continuity in service, with full back wages 
along with interest thereon and costs. By his rejoinder he 
has contested the case of the management made out by 
them in their written statement. He denied that he was ever 
engaged by a contractor. He claimed that he was provided 
work by the management and it is they who supervised his 
working. He served the management for 240 days and thus 
he was entitled to protection under the ACT. He has 
further alleged that neither the management was validly 
registered nor the contractor had the licence to engage 
labour under the Contract Labour (R&A) Act, 1970. He 
also denied that the management could not engage the 
labour directly in view of the ban imposed and stated that 
management had recruited employees directly. 

The management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
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their base that the management had never engaged a peon 
or labourer prior to I st August, 1994 directly or through a 
contractor. They obtained registration certificate under the 
Contract Labour (R & A) Act, 1997 and thereafter entered 
into agreement on 1st August, 1994 with M/s. J.S 
Chaudhary; Govt, and other contractors like Sohan Lai, 
Ashok Kumar, Amarjeet Singh, M/s. Deepak Kumar and 
thus contractors had valid. licenses issued by Assistant 
Labour C ommissioner, Chandigarh. It was the contractor 
who provided casual labourers to the management 
therefore^# was contractors who were required to follow 
the provision'of Section 25 F of the Act. According to 
them a daily wage employee cannot acquire the right to 
hold a civil post as is held by the High Court ofHimachal 
Pradesh and Apex Court of the country. It is their case that 
the recruitment on a civil post is done under the service 
rules framed under article 309 of the Indian Constitution. 
Giving the history of recruitment in the departments of 
Govt, of India it is claimed by the management that in the 
department of Telecom it was directed that no recruitment 
from the open market be done till the existing employees in 
the basic feeder cadre are screened and eligible employees 
accommodated in the restructured cadre like Senior Telecom 
Operating Assistant. The ban on engaging labourers is 
continuing since I st April, 1985 besides there is also partial 
ban. for engagement of casual labourers except for co-axial 
cable work in the project organization and in line 
dismantling/construction work in electrification project 
circles. But those labourers should also be engaged for 
specific jobs and retrenched as soon as the work is over. In 
view of the ban imposed the engagement of workman could 
not be considered. Thus, his claim is not maintainable as 
he was neither appointed by the management nor recruited 
directly. The question of terminating his service therefore 
does not arise. The management has categorically denied 
the claim of the workman. 

On record there are only pleadings Of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand, the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not avail¬ 
able. The only address available with the Tribunal was 
through Shri N.K. Jeet and on a notice to him on that 
address Sh. N.K. Jeet stated that he has no instructions to 
appear. He also could not produce any authority letter in 
support of his claim to represent the workman. 

As regards, the merit of the case 1 do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
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by the management and that his services were terminated 
in viol^^on of provisions of toe Act. For this reason the 
workman Is entitled to no relief. The reference is answered 
in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and toe file be con¬ 
signed to records after through completion. 

KULDIP SINGH, Presiding Officer 

17 ^lf, 2006 

m . w . 3186 .—1947 (1947 
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900/2005) ^ y+ifVM i, -ail inrnn 

n-7-2006 mtim?r53?T«Tn ; 

[U T^r-40012/16/2000-3TT&HT 

New Delhi, the 17th July, 2006 

S.O. 3186 . —In pursuance of Section 17 of toe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 900/ 
2005) of the Central Government Industrial Tribunal-cum- 
labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their wokman, which was received by the Central 
Government on 17-7-2006 

(No. L-40012/16/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case No. 1. D. No. 900/2005 
Registered on 28-6-2005 
Date of Decision: 22-3-2006 

Prem Singh Versus Telecom. 

APPEARANCES: 

Forthe Workman Mr. N.K. Jeet 

For the Management : Mr. G. C. Babbar, Advocate 

AWARD 

The Government of India vide Notification 
No. L-40012/16/2000-1R (DU) dated 30-5-2000 referred the 
following matter forthe adjudication of this Tribunal: 
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“Whether the action of the Management of General ANNEXURE 


Manager, Telecom, Bhatinda in terminating the 
services of Sh. Prem Singh S/o Shri Gurdial Singh, is 
legal and j ustified? If not, to what relief the workman 
is entitled to and from which date?” 


On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative submitted that he has 
no instructions to appear in the case, The notice to the 
workman was issued under R/C, but the same h&snot been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating hi* services was 
unjust and illegal. There is in fact no evidence to show that 
the workman was engaged by the Management end his 
services were terminated by diem in violation of provisions 
of Industrial Disputes Act. As such the workman is not 
entitled to any relief The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
I? 2006 

3T.3?T. 3187—1947 (1947 
ePT 14) 3ft 3KT 17 3^ 313VKTJI -ft, **3>R ^ #3* 

f*r*iFT qfr wm* ^ ^ isfta, 
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262/2005) 3ft U3>rtVld TTrft I, 3ft 

17-7-2006 3ft 3F3 «TTI 

iU ^-40012/399/2000-31^3?* C$frp] 
pH6, 3tf34>Kl 
New Delhi, the 17th July, 2006 

S.O. 3187.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 262/ 
2005) of the Central Government Industrial Tribunal-eUTO- 
Labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the Management of Department of Telecom, 
and their wokman, which Was received by the Central 
Government on 17-7-2006. 

[No. L-40012/399/2000-lR(DU)J 
SURENDRA SINGH, Desk Officer 


CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALhCUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case L D. No. 262/2005 

Registered on 11-4-2001/11-8-2005 

Date of Decision: 7-6-2006 

Pyara Singh, 

S/o. Sh. Karam Singh, 

C/oSh. N.K.Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Punjab)-151001 .Petitioner 

Versus 

Ministry of Communication, 

D/o Telecom., Sanchar Bhawan, 

New Pethi .Respondent 

APPEARANCES: 

Forthe Workman : N.K. Jeet 

For the Management : Mr. G. C. Babbar, Advocate 

AWARP 

The workman is not present. On the tost date of hear¬ 
ing Mr. R.p. Ram who represented the workman in the case 
all along, submitted that the workman shall be informed 
about the date fixed in the case; and that he has no instruc¬ 
tions to appear on behalf of the workman. Today neither 
the workman is present nor there is any request on his 
behalf for adjournment. The perusal of the file shows that 
the workman was summoned by the Court on the address 
given in the reference i.e. C/o Sh. N:K Jeet. Mr. Jeet was 
given notice and through him to the workman to appear in 
the case. On 16th March, 2006 Mr. Jeet stated that he has 
no instructions to appear in the case nor he has the ad¬ 
dress of the workman on which he can be served. In the 
circumstances the Court is at loss to serve the workman 
and know his case. The workman himself has not bothered 
to find out the progress in his case and that speaks of his 
-interest in following his claim. 

The appropriate Govt, vide their order No. L-40012/ 
399/2000/1R (DU) dated 1 st February, 2000 desired to know 
whether the action of the Management of General Manager 
Telecom, Jalandhar in terminating the services of Shri Pyara 
Singh S/o Karam Singh is legal and justified? If not, to 
what relief the workman is entitled an.d from which date. 

The workman in his statement of Claim submitted that 
he had served the Management from 15th January, 1998 to 





[W II—3(ii>] 


jana : atvm 12 , 2006 /*pm 21 , 1928 7109 : 


15th January, .1998 16th March, 1999 under SDOT 
Nawanshahar on a monthly salary of Rs. 2138 and the ; 
M anagement terminated his services without following the 
provisions of industrial Disputes Act, 1947, hereinafter to 
be referred as “Act”. The Management^ by a Written 
Statement dented the claim of the workman and supported 
the same with the affidavit of Shri V:K. Pabby, S.D.E 
(General) and stated that the workman was neither engaged 
by them por his. services were terminated by the 
Management. .. -■ . 


ANNEXURE 

CENTKAL GOVERNMENT INDliSTWAlvTIttftUN 
CTJM-LABOCRLXHIRT-Il* 

Presiding Officer: Shri Kuldip Singh : 

Case I. D. No. 913/2005 ■ 

Registered on 30-6-2005 • v ■ 

\ Date of Decision;22-3-2006 • . 

- Parvinder Singh ^sus * v , , : t Telecom. 

APPEARANCES: 


As stated earlier, the workman has not appeared in 
the case' on any day nor filed his affidavit to counter the 
clamr.of the Management, made by than through their 
witness Shri V.K. Pabby. The workman has also not come 
in the witness box and, therefore, the Claim made by the 
parties has remained unsubstantiated. In this, the loser is 
the workman as it is he who has come to the Court for,a ; 
relief. 1 do not find any evidence to hold that the workman 
was in fact engaged by the Management and it was they 
who terminated the services .of the workman and the 
termination was not justified and legal. In the circumstances 
the workman is not entitled to any relief. The reference is ;V 
answered in these, terms. Let a copy of this award be sent 
to the- appropriate Govt, for necessary action and file be • 
consigned to records after due completion. - 

• . ' ‘ KULDlP SINGH, Presiding Officer ' 

‘ 17^1^,2006 ... , 

SlfafWT, 1947 (1947 

m 14) *^17 ^ 4, T&gfe Tg 

few $ IWsRSsfh 

t'4 afedfw ' 

3Tftrew«4 4: ii, ^ (wf 

913/2005). wb\f m 41 , 

17-07-2006^ *.•;.• 

f4. T^-40012/7/2000-3^3m (7^)] ■ ' 

3lfW[4 

New Delhi, the 17th July* 2006 • • . 

S.O. 3188.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 913/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 11, Chandigarh as shown in the Annekure 
in the Industrial Dispute between die employers in relation 
to the management of Department of Telecom, and their 
wokman, which was received by the Central Government 
on 17-7-2006, 

[No. L-40012/7/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 


For the Workman • : N.KJeet ‘ ! 

For the Management : Mr.G. C. Babbar, 

,. , Advocate '.* _ *x 

.... , . AWARD • 

The Government of India vKfe-Netificatioak. Nb. 
L-40012/7/2000-IR|DU)dated?O-5-2O0Orefer^ltofi^ 
lowing matter for the adjudication of this Tr^uhal : v " 

• ■ ■ • 4 ■ ' ‘ -Whether the action of the Management Of General 

Manager, Telecom, Bhatindarin terminating.the 
services of Sh. Parvinder SlrtghS/oSh. Kartar Singh 
Sandhu is legal and justified? If .not, to’ what relief 
’x the'Workman is entitled and from which dat»? n 

} On the notice of Tribunal, the parties' appeared - 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative submitted that he has 
no instructions to- appear in the case. The notice to the 
workman was jssuedunder R/C, but the'same has riptbeeri 
received back even .after *(he expiry of statutory period. 
This has led the Court to presufne thaf'thfe'^yoiitoan has 
chosen notto prosecute this case despite notice.'Oh record 
there is. no evidence produced by him*to show that die 
action of the Management in terminating bis services was 
unjust and ii legal. .There is In fact.no eVid^oe to s^pw that 
the workman was engaged by'the Managp/nent’and hfs 
. services were terrninatedby them in violation QfjKOvisionS'. 

of Industrial . Disputes Act. *As such thb. workman is not 
". -entitled to any relief. The reference is answered in th&e 
. terms. Let the appropriate Government be itrfpcmed 
accordingly and the file be' consigned. tp. record after due 
completion. . r ;v 

KULDiP SiNW, Presiding Officer 
. / 1 • - fefiy i7 2006 

. . 31$9.~4l«itPl-*> ft1947 (1947 

i4> m i7 4, 44* 

few 4*f& •hN ; - 

4 ferns 4 WWlPw 

• Ml If; (ik 4 4©n 
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N'fw Delhi, the 17th July, 2006 
S.Q.. 3189,—In pursuance of Section 17- of the. 
Industrial Dispute's Act, 1947 (f4 of 1947),’the Central 
Government hereby publishes, the aw’ard (Ref. No: 899/ 
2005) of the Central Government Industrial Tribunal-’cum* 
Labour Court, No.* II, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Management of Department of Telecom and .their 
wokman, which was received by the Central Government 
on 17-7-2006.. ‘ . _" ‘ • '' 

. [No. L-40012/8/2000-IR (DU)] - . 

SURENDRA SINGH, DeskOfficer 
ANNEXURE 

• > \ ■ 

CEWRALGOVERNMENTINDU8TRIALTRIBUNAL- 
CUM-LABOUR COURT-II, CHANDIGARH 

Presiding Officer: Shri Kuidip Singh • 

Case I. D. No. 899/2005 • 

Registered on 28^6-2005 *. 

Date of Decision; 22-3-^2006 •, ' . v . 

Jasvir Singh Versus * Telecom. 

APPEARANCES; ; V 

For the Workman . Mr.N.K.Jeet 

For the Management • Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vide Notification No. 
L-40012/8/2000-fR (DU) dated 30-5-2000 referred the fol¬ 
lowing matter for the adjudication of this Tribunal :• 

“Whether the action of the Management of General 
Manager, telecom, Bhatinda in terminating the 
services of Shri Jasvir Singh is legal and justified? If 
not, to what relief the workman is entitled and from 
which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped comjng 
to the Court.and his representative submitted that, he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, bptthe same has not been 
received back even after the expiry of statutory period. 
This Has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence.to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Disputes Act, As such the workman is not 
entitled to any relief. The reference is answered in these 


terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion.: • •' 

V . ‘ KULDIP SINGH, Presiding Officer 

: ; ^1^#, 17 2006 - . 

••/. m 3190;— 3?l#l* 1947 (3*947 

1 yfH 14) ^ MRT 17 ^ SfjWT 3, tNr 

firm it trto ^ tto f-wlTchf sfht ^ 

. sfcRtfWSW ^FTTcm U, II, ^T , "l<4 WIT 

309/2005) ^ y^lfidd TOft ^ 

17-7-2006 ^1 ^3TT'«TTI - V 

■; [Tl. ^-40012/105/2000-3^^ (^)1 

- New Delhi, the 17th July,2006 

. S;0. 3190.-7-ln pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 309/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 11, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to'fhe management of Department of Telecom and their 
wokman, which was received by the Central Government 
on 17-7-2006 '• ' 

. • . - [No; L-40012/105/2000-1R (DU)] 

. - * SURENDRA SINGH, Desk Officer 

*- . • ’ ' . * 

' ANNEXURE ;• 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-II,CHANDIGARH 
Presiding Officer : Shri-KuIdip Singh 
Case I. D. No. 309/2005 
Registered on 29-6-2000 . 

Date of Decision : 2-5-2006 
Sh. Gurmail Singh, 

S/o. Sh. Durga:Dass, 

R/o Village Makeem Pur, 

New Abadi, P.O'. Hariana, 

Distt. Hoshiarpur, 

C/o Mr. N.K. Jeet, . 

MohalJa Hari Nagar, 

Lai Singh Basti Road, Bhatinda. .Petitioner 

Versus 

General Manager,' 

Telecom, Hoshiarpur. ...Respondent 

APPEARANCES: 

For the Workman; Mr.N.K.Jeet 

For the Management: Ms. Deepali Puri, 

Advocate 
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AWARD 

The workman is not present. Management is also 
not present. On. the last date of hearing ^he representative, 
Whokvas appearing for the workman earlier, stated that the 
workman is nbt interested to prosecute ftis case. He aiso 
reported ho instructions to appear.- Upon this, it was di¬ 
rected that a nofice under R/C be sent to the workman so 
that it could be verified whether the workman is interested 
> follow his case or the statement of the representative is 
correct.' The notice to the workman was sent by a regis¬ 
tered post under postal receipt No. 132 dated 6.3.2006, on ? 
tW address available on the record. It is second of May 
fodtfy .and. neither the workman is .present nor the regis¬ 
tered cover carrying the notice has bieen received back. 
The statutory period is over to presume' that the Workman 
has received the notice but he has djosen not to appear in 
the case. . / ' '. . V ... 

The Government of India asked this Tribunal to ad- / 
judicate upon the fbjhjwlng matter. 

‘'Whether the action of management of General- 
Manager, Telecom, Hoshiarpur (Pb> in ordering 
disengagement/termination of services of Sh. Gurmail • 
Singh'a workman engaged through contractor 
. . Sh. Ashok Kumar Sharma, w.e.f. 16.9.1998 is legal 
and justified? If not, to what relief the Workman is 
entitled and from which date?’-’ * . • . 

Upon notice td the parties they appeared through 
their representatives. The record of the file shows that the 
workman hardly appeared in person to prosecute the case. 

It was’only Mr. N.K. Jeet, who appeared for.him and filed 
the claim petition .and other pleadings under his signature. 
Now’tlie said representative has reported no instructions. • 
The management has filed reply to the cjaim statement of 
the workman and has also placed on record. Photo copies 
of the documents including, the agreement. The. 
'management has also filed the affidavit of their witness .' 
“whereas the workman, after filing the rejoinder, has 
practically withdrawn from the prosecution of the : ease. 

The claim of the workman is that he had served, the 
management as a skilled worker in Hoshiarpur S.S.A. on a 
permanent job since i 5th ofOcptber, 1997 and was drawing 
Rs. 2138 per month; that the management terminated the 
services of the workman on 28-02-1999 without following 
the due procedure under the industrial Disputes Act. They 
retained the junior of the workman and also recruited fresh 
hands, but the workman was not given chance whereas he 
had a preferential right of recruitment. The management 
has denied the claim of the workman, fhey have submitted 
that the management is not an industry, therefore, they are 
not governed by Industrial Disputes Act, for short “ACT’. 

It is further claimed that the workman was never recruited 
by the management as is claimed rather the management 
had entered into contract with one Ashok Kumar Sharma, 
for providing labour to the management and the workman 
having not impleaded said contractor as a party, therefore, 
the petition is not maintainable. 


On merit themanagement has dented the claim of the 
workman that he was appointed on 15.10.1997; and that he 
was paid wages at the rate of Rs. 2138 per month/According 
.to them this workman was neither recruited, by the 
management nor his services were terminated by them. 
They have asked the workman to prove her.case with 
substantial evidence. In support of their claim, they have 
placed on record, the photo copy of the agreement and 
o|her documents besides file affidavit of their witness 
. SDO(P’) Hoshiarpur. After going through the file i find that 
the.parties have not proved their pleadings, as none ofithe 
witnesses©!' the parties has come into witness box to,stand 
to the ‘cross-examination of the opposite side. The claim 
made by the parties had remained <#iiy the claim on paper 
and not supported by any evidence. In a proceeding like 
this it was. the duty of the workman tohave proved that he 
had been engaged by the management; and that the 
management had terminated his services on 28.02.1999, 
which action of the management wasjllegaJ and unjustified. 
The workman, as stated-above has withdrawn from the 
proceedings and has not come even after a notice to her 
underR/G. ' 

; * ♦ Jhere is otherwise also no evidence on record to 
show that the workman was engaged by the management 
through a Contractor and they had terminated his services 
illegally and without any justification. In the circumstances 
the workman is not entitled to any relief'ffie reference is 
ahswered in these terms. Let a copy of this award be sent 
to the appropriate Government for necessary action under 
Rules and file be consigned to records after due completion. 

. KULDiP SINGH, Presiding Officer 
» • •* ^ (reft, 17 ''JeTT^, 2006. 

. 3191 .—1947 (1947 

«RT 14) *TRU7 # 3^^<ui 3, W&K ■^C-^T^TT 

faiTFr ^ ftW 3^ 

n if, (■#**[ w 

319/200*5) ?F\ 3N»lfVM t, ^ wm 

17-7-2006 

. 1 " . [U Rel-40012/20/2.000-3^3^ (^)] 

. 3Tfwfi 

/ .New Delhi, the 17th July, 2006 

S.O. 3191 -—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the'Central 
Government hereby publishes the award (Ref. No. 319/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of telecom 
and their wpkman, which was received by the Central 
Government on 17-7-2006. 

. ‘ [No. L-40012/20/2000-1R (DU)] 

SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-H 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case No. U). No. 319/2005 
- Registered on 30^2000 

Date of Decision 2-5-2006 
Miss Anju Bala . 

D/o Sh.KasHmiriLal, •'< 4 * . ' 

R/o House No: LQll, , * 

MohaltaPremgarh, *y‘ 

SW6shiarpur; * - . 

C/oMr.N. K. Jeet, ' ; ‘• 

Mohalla Hari Nagar, 

L&l Singh Basti Road,. ‘ 

Bathinda * i...Petitioner 

•; ‘ Versus • 

; General Manager, 

Telecom, Hoshiarpur. . ...Respondent 

APPEARANCES: ; - v 

For the Workman ‘ : Mr.N.R.j'eet ’ 

For the Management : Ms Deepali Puri, Advocate 

’ AWARD r 

The workman is not present. Management is also 
not present. On the last date of heajipg the representative,- 
who was appearing for the workman earlier, stated that the 
workman is not-interested to prosecute his case. Tie also 
reported no instructions to appear. Upon this, it was 
directed that a notice under*R/C bfe sent to the workman so 
that it coul.d be verified whetherithe workman is interested 
to followjiis case or the statement of the representative is 
correct The notice to the workman was sent by a registered 
post under postal* receipt No.,132 dated 6-3^2006, on the 
address availabl^on the record. It is second of May today 
and neither th e workman is present nor the registered cover 
carrying the notice has been received back. The statutory 
period is over to presume that the workman received 
the notice but he has chosen not.to appear in the case. 

The Government of India asked this Tribunal to 
adjudicate upon the following matter. 

“Whether the action of General Manager, Telecom, 
Hoshiarpur (Pb) in ordering disengagement/ 

• termination of services of Miss Anju Bala a workman 
engaged through contractor Sh. Ashok Kumar,. 
Shanna, w.e.f. 1 -4-1999 is legal and justified ? If not, 
ter what relief the workman is entitled and from Which 
date T ■ -. / 


Upon notice to the parties they appeared through 
their representatives. The record of the file shows that the 
workman hardly appeared in person to prosecute the case. 
It was only Mr. N.K. Jeet, who appeared for him and filed 
the claim petition and other pleadings under his signature. 
Now the said representative has reported no instructions. 
The management has filed reply to the claim statement of 
‘ the workman and has also placed on record, Photo copies 
of the documents including the agreement, The 
management has also filed the affidavit of their witness 
whereas the workman, after filing £he rejoinder, has: 
practically withdrawn from the prosecution of the case. 

The claim of the workman is that she Had served, as 
clerk to the management, in the office of GMJ Hoshiarpur, 
from 1st of March, 1998 to 31st of March, 1999; that the 
management terminated the services of the workman without 
following the due procedure under the Industrial Dispute 
Act: They regained the junior of the workman and also 
recruited fresh hands, but the workman was not given chance 
whereas .she had a preferencial right of recruitment. The 
management has denied the claim of the workman. They 
have submitted that the management is not an industry, 
„ therefore, they are not governed by Industrial Dispute Act; 
/ * for short .‘ACT’. It is further claimed that the workman was 
. never recruited by the management as is claimed rather the 
management had entered into contract wTth one Ashok 
Rurhar Sharma, for providing labour to the management and 
the workman having not impleaded said contractor as a party, 
therefore, the petition is not maintainable. 

On merit the management has‘deniedthe'claim of the 
.workman that she was appointed on 1 st March 1998; and 
that she was paid wages at the rate Of Rs. 2138 per month. 
According to thenrthe workmah.was neither recruited by 
the management nor her services were terminated by them. 
They have'asked the" workman to prove -her' case with 
substantial evidence. In support of their claim, they have 
placed on record, nhe photo copy of the agreement and 
other documents besides the affidavit of their witness 
• SDQ(P) Hoshiarpur After going through the file l find that 
the parties have not proved their pleadings, as none of the 
witnesses of the parties has come into witness box to stand 
to the cross-examination of the opposite side. The claim 
made by the parties have remained only die claim on paper 
and not supported by any evidence. In a proceeding like 
this it was the'duty of the workman to have proved that 
.she had been engaged by the management; and that the 
management had termipafed her services on 1st of April 
1999, which action of the management was illegal and 
unjustified. The workman, as stated above has withdrawn 
from the proceedings and has not come even after a notice 
to her under R/C. There is otherwise also no evidence on 
record to show that the workman was engaged by the 
management through a Contractor and they had terminated 
. her services illegally ahd without any justification. In the 
circumstances the workman is not. entitled to any relief. 
Dereference is answered in these terms. Let a copy of this 
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award be sent to theappropri&fe Government for necessary 
action under Allies and fHc be**M«g»P<Mo records after 
due completion. ' ' : . 

KVLE9P SINGH, Presiding Officer 
^ 117 2006 * 

Tzr.m. 3m— afte fl Ew fi ra *1947 (1947 

14 ) ^ 17 ^ turn ^ to ‘ 

fiwpr^ ^>4aF)Trf ^ 

■#g,"R a&iilPrar ffoK 3?kilPl4> 


that neoe of the representatives were authorized by the 
workman to pnosf&^te his case. When this fact was noticed, 
fresh summons wereissued to the workman including under 
R/C on the two addresses available on the file. He could 
nof be served &>th on Chandigarh’ and Ropar addresses. 
One of the person who appeared as representative of the 
workman.; Sh, Om Packash Singh is stated to be dead. The 
‘ qoUrt has rio other address on. which notice can be issued 
tb'the workma^. Who himself has riot bothered to monitor 
thefir6 : gr&s Ofhht case This showslhat the workman has 


3TfaTOT/9PT -UWkrl4 ■*.-!!> ^ (*M TO 

529/2005) ycbfhn'a i, ^ w+k ^ 

17-7-2006 . > ' .'.. - ;v •. 

[Tf. ^4001.2/371/2000-3It^R (^:) ] 

4hsr 

New Delhi, the 17th July, 2006 * 

S.O. 3192.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947),'the Centra I 
Government hereby publishes the award (Ref. No. 529/ 
*2005) of the Central Government Industrial Tribunal-cum- 
Labdur Court No. 11, Chandigarh as shown inthe Annexure 
v in the Industrie*! Dispute betweep the employers in relation 
to - , the management of department of Telecom end thfeir 
workman, which was received by die Central Government 
on. 17*7-2006 • - >. ' . ■ ■ 

‘ (No.M()&12/37f/TO0-lR(DU)] 

• " SlJRENDER SiNGH, Desk Officer 

I ' v ANNEXURE \ ' ’ 

CENTRAL GOVERNMENT INDUSTRIAL 
TRlbLN ALCUM-LABOUR COURT-U, 
CHANDIGARH 

•' Presiding Officer: SHRl K‘UEDIP SINGH 
Case N'6. I D. No. 529/2K5 / . 
Registered on 22-8-2005 ' - 

Dale of pecisiop^6-2006 
Mazer Singh ^ 

S/oSli. Gurmail Singh, 

R/o Village Bhorongian; *• 

P.O. MuHanpur, • .. , ‘ . 

Telisil Kluuar, Distt. Ropar . .. ..... ^Petitioner 

Versus 

The Chief General Manager, 

Telecom. Pun jab Circle, _ 

Chandigarh and another .......Respondent 

APPEARANCE: 

Por the Workman : Mr, Tanved AH Khan ‘ 

For the Management ; Mr G:C. Babbar, Advocate 
AWARD 

The workman is not present. He has not appeared in 
this court on any date fixed for hearin&for the case: Earlier 
he appeared through his representative? ! Mr. Tanved Afi 
Khan and later on other repr€sent«ive t Om-Paikash Singh 
•appeared for him. However the record of the file shows 


nd intent in the ease. 

The Govt, of India asked this Tribunal to find out 
.“'Whether the action of Chief General Managers Telecom, 
Punjab Circle, Chandigarh and. the Principal General 
Manager,. Telecom v Chandigarh District jp prdering 
disengagement/lermination of services pf $h. Nta&er Singh, 
a workman engaged through contractor SH. R. k. Mittal 
w.e.f. 27-2-99. is just and legal 9 If not, to what relief the 
workman is entitled and from which date ? w The workman 
by his claim petition submitted that he was appointed ns 
• Electric Helper oa 11-42-i 997. and served the*management 
to ( the entire satisfactions of his superiors.till 27-2-1999 
When hiS'se/vices wefe terminated without notice and 
payifrerft of compensation, in violation of Section 25(f) of 
the industrial Dispute Adf. The Woritfnan further states 
that his engagement was wrongly Shown Through a 
Contractor whereas he had. directly served under the 
management. It istalstibis claim that after the termination 
of his serviced, 5GG?posts of regular mazdoo'r were created 
by the management in Punjab Circle and many of the workers 
were regulartutedr-HoWever, his services were terminated 
even when there was need of the workman. Moreover, he 
was also entitled for consideration,.hayj.ng served-the 
management earlier in terms of Sect ion 25 (H and T) of the 
Industrial Dispute Act. . / ' v 

•* The management has opposed the cl.»im of the 
work man. and stated that the petition is not maintainable as 
the management is not-an jndustry. Also because the 
workman was neither engaged by the management nor lie 
was ever paid the wages therefore, there never existed the 
relationship of efliplb.yeeartdempldyer'between them. On 
merits they have alleged that the workman was not 
appointed on 11 -12-97. According to them the management 
had engaged a contractor who supplied the labour for the 
performance pf emergency duties and the payments were 
made to the contractor directly. Relying upon the 
judgements of Supreme Court and djtffcem High Courts of 
the Country it is submitted by the managemencthat even 
otherwise the daily wager cannot claim the right to hold.a 
civil post. Since there was ban in the Telecom Deptt., to 
recruit the Group D staff therefor also the workman epu Id 
not be engaged and nor bewafe ever engaged by the 
, management, Admitting that on a prayer of .workman and 
similarly placed persons, the Central Administrative 
Tribunal, Chandigarh had directed the management to 
consider the workman and others for appointment as regu lar 
4iUttdooT-a«d in , Mrtew of that the workman should have 
; ;• appii ugjdUi 1 the post pf regular mazdoor whic h was notified 
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in the Daily Tribune on 26-8-2001. Again denied that the 
workman was ever engaged by them or his services were 
terminated. It is further submitted by diem that the claim of 
the workman is a pure concoction and therefore it should 
be dismissed. 

The workman filed the rejoinder and his affidavit. 
The management also filed die affidavit of their witness. 
Thereafter, file workman stopped coming to the court and 
the proceedings could not go further. The pleadings of the 
parties are not substantiated by any evidence. Neither the 
workman nor the witness of the management appeared to 
stand the cross examination of the other side. The claim of 
the workman has been denied by the management fully. In 
the c ircumstances there is nothing on record to .show that 
the workman was engaged by the management on 11-12-97 
and his services were terminated by them on 27-2-99 in 
violation of in provisions of Industrial Dispute Act. For 
want of evidence it is held.that file workman is not entitled 
to any relief. The reference is answered in these terms. Let 
a copy of this award be sent to appropriate Govt, for 
necessary action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer 
17 2006 

*7T.37r. 3193.—STfaftpre, 1947 (1947 
«FT 14) ^ VRT 17 ^TR 

f*TOFT ^ ^ 4»4 +kT efr 

/Sfa, ajtefifwb fqaii^^f W«hK aftaljW 

37pTOW«TO H.-II, ■$ w (#tf Jtm 

1007/2005) U+lftlfl* ^ W&R 

.17-07-2006 m 

[U ^-40012/65/2000-371$ 3TR (^ ?$) 
•^1W,i^r37f^Tft 
New Delhi, the 17th July, 2006 

S.O. 3193.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1007/ 
2005) of the Central Government Industrial Tribunal-cura- 
Labour Court, No. II, Chandigarh now as shown in the 
Annexure in the industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. L-40012/65/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE' 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-II, 
CHANJHGARH 

Presiding Officer: SHRJ KULDIP SINGH 
Case No. I. D. No. 1007/2K5 
Registered on 29-6-2005 
* - Date of Decision 11-4-2006 

.YijayKumar •. 

*' Versus 

Telecoih • 

APPEARANCE: 

For the Workman < :N.K.Jeet . 

For the Management : .Ms. Dipali Puri 

award 

This is a reference from the Government of India, 
made vide notification No. L-40012/65/2000-IR (DU) dated 
31-5-2000. The appropriate Government has desired, to 
know: • • 

“Whether the action of General Manager* Telecom, 
Hoshiarppr (Pb.) in ordering disengagement/ 
termination of services of. Sh. Vijay Kumar, a workman 
engaged through contractor Sh. Ashok .Kumar 
Sharma, w.e.f. 1-3-99 is legal and justified ? If hot, to 
what relief the workman is entitled and from which 
date?” • • 

On the notice Issued to the parties, they appeared 
Mr. N.K. Jeet, Authorised representative appeared for the 
workman whereas Miss Dipali Puri, Advocate appeared 
for the Management. The workman filed claim petition, to 
which the Management filed the reply. The workman filed 
her affidavit whereas the Management filed the affidavit of 
one Ashok Kumar, SDO, Hoshiarpur as of their witness. 

The record of the file shows that the workman stopped 
appearing in the case right from September 2004, after the. 
case was transferred to this Court. Notices were issued to 
the workman, but he did" not bother to come, whereas the 
Management appeared through their counsel. From the 
record it transpires that the; workman lost the interest in the 
case and that is why he has not'appeared all this period. 

On record there is nothing to how that it was the 
Management which had ordered the termination of the 
services of the workman with effect from 1st of March 
1999. There is also nothing on record to show that the 
workman was engaged by the Management and it is the 
Management which had terminated his services. The 
documents placed on record including the affidavits of the 
parties, have not been proved in accordance with law, 
therefore, no reliance can be placed thereon. The pleadings 
of the parties have also not been certified by the workman 
and the representative of the Management. The reply of 
the Management shows that they have categorically denied 
the relationship of master and servant between the parties 
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and it isTheir stand -that the workman was engagedby a 
Contractor and the Management had nothing to do witto 
his emgagement; hence there was no question of 
terminating the services of the workman by the 
Management. Considering the facts and circumstances of 
the case, reference is answered in the terms that there is 
nothing on record to show that the workman was 
disengaged by the Management and the order passed by', 
thern was illegal and unjustified. In the absence of any 
evidence it cannot be .said that the Management had in 
fact passed the order of terminating the services of the 
workman and the said order was Hlegal and unjustified. In 
my opinion the workman is hot entitled to any relief. The 
reference is answered in these terms. Let a cdpy of award 
be sent to the appropriate .Govemment for necessary action 
and the file he consigned*after due completion. .. 

KULDIP SINGH, Presiding Officer 
fwt, 17 2006 

^*T.3?r. 3194— 4# pelMK atfvfWT, 1947 ( 1947 
14) ftRT 17 ^ ft, ^ ft^R 

■fftwr mmn ^ ft^ site ^ 

ftfa, affiqftfcffog ^ei l P i <6 rw ft 

ft.-n, ftsVrs ^ (ft^ft ‘ftem 
261/2005) yhifvrd ^rmt ft, ftt 
17-7^2006 

. [ft. T^t-400l2/402/2000-3Trf 3TR (ftfy)] 

1w, ft*** srftRFrft' 
New Delhi; the 17th July*2006 
: S.Q. 3194.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 261/2005) 
of the Central Government Industrial Tribunal-cum-Iabour 
Court No. II, Chandrgqrh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
wokman; which was received by the Central Government 
on 17-7-2006. ‘ 

[No. [^40012/402/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXUftE, . - 

CENTRAL GOVERNMENT INpUSTTRlAL 
TRIBUNALrCUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 
Case No. I D. No 261/2 K5 
Registered on 11 -4-2001/11 -8-2005 
Date of Decision 7-6-2006 _ 

Sh. Kulwant Singh, * 

S/o Sh. Roshan Singh 

C/o Sh.N.K. Jeet, ' ■ - - 

27349, Lai Singh Basti Road, 

Bhatinda(Punjab)-151001' ....Petitioner 


Versus 

Ministry of Communication, 

D/o Telecom, • ' \ - 

Sanchar Bhawan, .> 

New Delhi . .• ; ?v . Respondent 

APPEARANCE:• ' ''.... : , 

For the Workman : N. K. Jeet 

For the Management : Mr. G.C. Babbar, Advocate 

AWARD 

The workman is not present. On the last date of 
hearing Mr. R.PRqiia who represented the. workman in the 
case all along submitted that the workman shall be informed, 
about the date fixed in the case*.and that he has no 
instructions to appear on, behalf of the workman. Today, 
neither the workman is present nor there Is any request on 
h is behalf for adjournment. The perusal of the file shows 
that the workman -was summoned by the Court on the. 
address given in the reference i.eC/oSh. N.K Jeet. Mr. Jeet 
was given notice and through him to the workman to appear 
in the case. On 16th March 2006 Mr. Jeet stated that he has 
no instructions to appear in the case nor he has the 
address of the workman on which he can be served. In the 
circumstances the Court is at loss to serve the workman 
and know his case.The workman himself has not bothered 
to find out the progress in his-case and that speaks of his 
interest in following his claim. 

The appropriate Government vide their order 
No.L-40012/402/2000/1R( pU) dated 9th Feb. 2001 desired to 
know whether the action of the Management of General 
Manager Telecom. Jalandhar in terminating the services of Shri 
Kulwant Singh S/o Roshan Singh is legal and justified? If not, 
to what relief the, workman is entitled and from which date. 

The workman in his statement of Claim Submitted 
that he had served the Management from 22nd Feb., 1993 
to 16th March, 1999 under SDOT Nawanshahar on a 
monthly salary of 2138 and the Management terminated 
his services without following the provisions of Industrial 
Dispute Act, 1947, hereinafter to be referred as “Act”. The 
Management by a Written Statement denied the claim of 
the workman and supported the same with the affidavit of 
Shri V. K. PabbyS.D.E(General)andstatedthattheworkman 
was neither engaged -by them nor his services were 
terminated by the Management. 

As stated earlier, the workman has not appeared in 
the case on any day nor filed his affidavit to counter the 
claim of the Management made by them through their 
witness Shri V.K. Pabby. The workman has also not come 
in the witness box and, therefore; the Claim made by the 
parties has remained un-substantiated. In this, the loser is 
the workman as it is he who has come to the Court for a 
relief. I do not find any evidence to hold that the workman 
was in fact engaged by the Management and it was they 
who terminated the services of the workman and the 
termination was not justified and legal. In the circumstances 
the workman is not entitled to any relief. The reference is 
answered in these terms. Let a copy of this award be sent 
to the appropriate Government for necessary action and 
file be consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
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W.3TT. 3195.-4sffira f4lT^ Slfafw?, 1947 (1947 

3>T 14) 4 m\ 17 4 3,.44fa ttto* 

fawr 4 WTO 4 TO f44l4 4 t 3^4 ok44»kT 4 
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3TfUTOI/9R 2/^*4^ 4 T^T3 (4v^ OTH 

912/2005) 4 y+lfVId TO) t, 4 44H FfTOT 4 
17-7-2006 4 TO ^3TT *TTI* ./ 

. [K T^-400i2/32 ; l/2000-3llf3TR (4*p ] 

• . ■ STffy^iil 

New Delhi, the 17th July, 2006 

. S.O. 3195.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 Of 1947V the Central 
Government hereby publishes the award (Ref. No. 912/ 
2005) of the Central Government Industrial Tribunat-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Department of Telecom and their workman, 
which was received by the Central Government on 
17-7-2006. * '• ' . ■}.. 

[No. L-400I2/32I/2000-jR(DU)] 

SURENDRA SINGH, Desk Officer ; 

ANNEXURE 

CENTRAL GOVERNMENTINDUSTRIAL 
tRlBUNAL-CUM-LABOUR COURT-11, ' 
CHANdlGARH 

PRESIDING OFFICERi SHRI KULDIP SINGH 

CASENO.I.D.No.912/2K5 

Registered oil 18.10.2005 

Date of Decision 22.3.2006 ’ • ' ' ‘ " 

Sarabjit Singh Versus Telecom. 

APPEARANCE : 

For the Workman-j Mr.N.K. Jeet 

For the Management : "" Mr.G.C. Babbar, . 

Advocate 

AWARD 

Th£ Government of India vide notification 
No.L-40012/321/2000 IR(DU) dated 28.9.2000 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Chandigarh in 
terminating the services of Sh Sarabjit Singh S/o 
Sh.Ajaib Singh is just and legal? If not, to what 
relief the workman is entitled Mid from which 
date?” 


On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped Coming 
to the Court and his representative submitted that he.has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to Presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust ajid illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman, is not 
entitled to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIPSINGH, Presiding Officer 
4 17 2006 

^T.37T. '3196.-4*#I* 44WT 1947 (1947 

14) 4 17 4 3T3sw 3,'44fa ftfftc 
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5. -2,. 'WpT^ 4 W (44 TOTI 
898/2005). 4. 9Ti.fvm TOt t/4 44m F^FR 4 
17-7-2006 4 TO l4 «iTI ' ' . 

[FT. 94-40012/11 /2000-3Ff3FL(4^) ] 

New Delhi, the 17th July, 2006 

S.O. 3196,-r-ln pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 898' 
2005) of the.Central Government Industrial Tribunal-cuni- 
Labour Court No. U. Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to tlie‘management of Department of Telecom and their 
workman,-which was received by the Central Government, 
on 17-7-2006 

■■ * • [No.L-40012/11/2QO0-IR(DU)] 

, SURENDRA SINGH. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-IL CHANDIGARH 

PRESIDING OFFICER : SHRI KULDIP SINGH 

CASENO.ID.No.898/2K5 

Registered on 28.6.2005 

Date of Decision 22.3,2006 

Barbans Singh . Versus Telecom 
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APPEARANCES: 

For the Workman Mr. N.K. Jeet 

For the Management : Mr. G.C. Babbar, 

Advocate 

AWARD 

The Government of India vide notification 
No. L-400I2/1 l/2000-lR(DU) dated 29-5-2000 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Bhatinda in 
terminating die services of Sh. Barbans Singh 
S/o. Sh. Rekha Singh is legal and justified ? If not, 
to what relief the workman is entitled and from 
which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of die Case shows that the workman stopped coming 
to*the Court and his representative submitted that he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after die expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that die 
action of the Management in terminating his services was 
unjust and illegal. There is in fact no evidence to show that 
the workman was engaged by die Management and his 
services were terminated by diem in violation of provisions 
of Industrial Dispute Act As such the workman is not 
entided to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion 

KULDIP SINGH, Presiding Officer 
^ 17 2006 

3KT.OT. 3197.- 3feflP l * 1947 (1947 

«ft 14) «rrci n ^ 
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New Delhj, the 17th July, 2006 

S.O. 3197.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 734/ 
2005) of the Central Government Industrial Tribunal cum 
LabourCourtNo.il Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and then- 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/414/I999-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNALrCUM-LABOUR COURT 
CHANDIGARH 

PRESIDINGOFFICER: SHRI KULDIP SINGH 
CASE NO.I.D.No.734/2005. 

Registered on 01.09.2005. 

Date of Decision 16.05.2006 

Sh. Gurdip Singh S/o Sh. Jagir Singh, C/a Sh. N.K. Jeet, 
Mohalla Hari Nagar, Lai Singh Basti Road, Bathinda. 

—Petitioner 

Versus 

General Manager, Telecom, Bathinda. 

— Respondent 

APPEARANCES: 

For the Workman: Nemo 

For the Management Mr. G.C. Babbar, 

Advocate 

AWARD 

The Workman continues to be absent Mr. R.P Singh, 
who has been appearing in the case for die workman and 
who had sought time to file letter of authority as well as 
affidavit of workman is present. He states that he has no 
instructions tQ appear in this case. The record of die file 
shows that the workman has not appeared in person on 
any date and only his Representative Mr. N.K Jeet appeared 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K Jeet” v The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record I 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not appear m die 
case, die notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neither he filed' 
his authority letter authorizing representative to appear on 
hfe behalf nor he appeared in person. Sh. N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26.12.2005. The court has no other address 
on which the workman could be served. Thus the Court is 
satisfied that the workman is not interested in prosecuting 
his claim made through the reference under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh. N.K Jeet was without authority and, therefore, needs 
no consideration. 

The Govt, of India has desired to know “Whether, 
the action of the Management of. General Manager, 
Telecom, Bathinda in terminating the services of Sh. Gurdip 
Singh S/o Sh. Jagir Singh is Legal and Justified, if not, to 
what relief the workman is entitled and from what date?” 
As stated earlier the workman has not come forward to 
detail his claim. In the statement of claim which was filed 
by Sh. N.K Jeet he claimed that he had served the 
management of SDOT Mansa from 01.06.1996 to 01.03,1999 
on the monthly salary of Rs. 1,780/-; that the management 
did not follow the provisions of Industrial Dispute Act, 
1947, to be referred to in short ACT’ and principles of 
natural justice. They retained the juniors of the workman 
and also recruited fresh hands without providing chance 
to the workman. He has prayed for hjs reinstatement with 
continuity in service with full back wages along with interest 
thereon and costs. By his rejoinder he has contested the 
case of the management made out by them in their written 
statement. He denied that he was ever- engaged by a 
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contractor. He claimed that he was provided work by the 
management and it is they who supervised his working. He 
served the management for 240 days and thus he was 
entitled to protection under the ACT. He has further alleged 
that neither the management was validly registered nor the 
contractor had the licence to engage labour under the 
Contract Labour (R&A) Act, 1970. He also denied that the 
management could not engage the labour directly in view 
of the ban imposed and stated that management had 
recruited employees directly. 

The management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not main tamable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 15st August, 1994 directly or 
through a contractor. They obtained registration certificate 
under the Contract Labour (R&A) Act, 1997 and thereafter 
entered into agreement on 1st August 1994 with Ashok 
Kumar, Amarjeet Singh, who had valid licenses issued by 
Assistant Labour Commissioner, Chandigarh. It was the 
contractor who provided casual labourers to the 
management therefore, it was contractors who were required 
to follow the provision of Section 25 F of the Act. 
According to them a daily wage employee cannot acquire 
the right to hold a civil post as is held by the High Court of 
Himachal Pradesh and Apex Court of the country. It is their 
case that the recruitment on a civil post is done under the 
service rules framed under article 309 of the Indian 
Constitution. Giving the history of recruitment in the 
departments of Govt, of India it is claimed by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
till the existing employees in the basic feeder cardre are 
screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1 st April 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of Chowkidar could not be 
considered. Thus his claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating, his service therefore does not 
arise. The management has categorically denied the claim 
of the workman. 

On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be authorized by him was never 
authorized by the workman The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 


through Shri N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 
He also could not produce any authority letter in support 
of his claim to represent the workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled to no relief. The reference is answered 
in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after through completion, 

KULDIP SINGH, Presiding Officer. 

M iVtnl, 17 2006 
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New Delhi, the 17th July, 2006 

S.O. 3198.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 648/ 
2005) of the Central Government Industrial Tribunal cum 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/263/l999-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT II 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 
CASE NO.l.D.No.648/2005 
Registered on 8-12-99 
Date ofDecision 06-6-2006. 

Sunil Chander C/o Jeet Singh, President, Telecom Labour 
Union, Mohalla Hari Ngr., Lai Singh Basti Road, 
Bhatinda (Punjab) 


Petitioner 
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Versus 

Ministry of Communication, D/o Telecom, Sanchar 
Bhawan, New Delhi 


...Respond snt 

APPEARANCE ; 

For the Workman: N.K. Jeet 

For the Management Mr.G.CBabbar, 

Advocate. 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 

On the last date of Hearing Mr. N.K Jeet who had 
been appearing for the workman all along stated that he 
has no instructions to appear in this case. From the perusal 
of the record it appeared that the workman filed the 
statement of claim through Sh. N.K Jeet. He appeared ail 
along through Sh. N.K Jeet, who claimed himself to be 
duly authorized to file the Claim Statement and prosecute 
the case. He undertook to provide the address of the 
workman but did not provide the same and stopped 
appearing in the case. He did not appear in the case on the 
last date of hearing and is also not present today. On record 
there Is no address of ths workman other than "C/o' 
Sh. N.K Jeet M , who, as stated earlier has stopped appearing 
In the case. The Court is at loss to serve the workman and 
to know his case. The workman himself has never appeared 
in the case. Thus it cannot be said whether workman with 
the name Sunil Chander, was engaged by the Management 
and his services, were terminated by them without following 
the provisions of law. 

The Management, in their reply to the Claim of die 
workman, has submitted that the workman was neither 
engaged by them nor his services were terminated by them. 

Taking the assistance of the judgments passed by 
the Supreme Court and High Courts of the oountry, the 
Management has claimed mat the workman was neither 
recruited nor his services were*terminated by the 
Management. He might have worked as contract labourer 
and in that capacity he did not earn right to be regularize^ 
in services. The Management has shown complete 
ignorance about the status of the workman and has denied 
categorically that he was ever engaged by the Management. 

In the circumstances when the workman has not come 
forward to support his claim and when the relationship 
claimed by the workman has been categorisally denied by 
the Management, in their Written Statement duly supported 
‘ by the Affidavit of their witness Sh. J.N Batta, D.B.P (Legal)) 

It cannot be held that the workman was engaged by the 
Management ftom 13-01 -1996 on a salary of Rs. 2140 p.m 
and his servloes were terminated on 1st Jan. 1998 without 
following the provisions of law. Thus it cannot be said that 
the Management passed an Illegal order and unjustified 
order terminating the services of Sh. Sunil Chandsr, the 
workman. For this reason the workman Is not entitiied to 
any relief. The raferenoe, is therefore, answered in these 


terms. Let a copy of this award be sent to the appropriate 
Govt, for necessary action and file be consigned to records 
after due completion. 

• KULDIP SINGH, Presiding Officer 

17 2006 
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New Delhi, the 17th July, 2006 

S.O. 3199.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 730/ 
2005) of ths Central Government Industrial tribunal-cum- 
Labour Court, No. il Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-4t)012/407/1999-lR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL 
TR1B UN AL-CUM-LABOUR COURT-11 
CHANDIGARH 

PRESENT: 

SHRI KULDIP SINGH: Presding Officer 
CASE No. I.D.No.730/2005 
Registered on 01 -09-2005 
Date of Decision 16-05-2006 


Sh; fcalram S/o Sh. Harl Ram Singh. C/o Sh. N.K. Jeet, 
Mohalla Harl Nagar, Lai Singh'Basti Road, Bathinda 

^Petitioner 


Vmus 

General Manager, Telecom, Bathinda. 

— Respondent 

APPEARANCE: 

For the Workman : Nemo 

For the Management : Mr.G.C.Babbar, 

Advocate 

AWARD 

« The Workman continues to be absent Mr. R.P Singh, 
who has bsen appearing in the case for the workman and 
t who had sought time to file letter of authority as well as 
’affidavit of workmen Is present. He states that he has no 
instructions to appear in this case. The record of the file 
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shows that the workman has not appeared in person on 
/any date and only his representative Mr. N.K Jeet appeared 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record I 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or any body else to 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neither he filed 
his authority letter authorizing representative to appear 
on his behalf nor he appeared in person. Sh. N.K Jeet did 
not respond to the notice issued to him under this office 
letter No. 1962 dated 26-12-2005. The court has no other 
address on which the workman could be served. Thus the 
Court is satisfied that the workman js not interested in 
prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K Jeet was without authority and, 
therefore, needs ho consideration. 

The Govt, of India has desired to know “whether, 
the action of the Management of . General Manager, 
Telecom, Bathinda in terminating the services of Sh. Balram 
S/o Sh. Hari Ram Singh is’ Legal and Justified, if not, to 
what relief the workman is entitled and from what date.” 
As stated earlier the workman has not come forward to 
detail his claim. In the statement of claim which was filed 
by Sh. N.K Jeet he claimed that h6 had served the 
management of DE. E-10B, Bathinda from 16-07-1998 to 
01-03-1999 on the monthly salary of Rs. 2,138 that the 
management did not follow the provisions of Industrial 
Dispute Act, 1947, to be referred to in short “ACT’ and 
principles of natural justice. They retained the juniors of 
the workman and also recruited fresh hands without 
providing chance to the workman. He has prayed for his 
reinstatement with continuity in service with frill back wages 
along with interest thereon and costs. By his rejoinder he 
has contested the case of the management made out by 
them in their written statement. He denied that he was ever 
engaged by a contractor. He claimed that he was provided 
work by the management and it is they who supervised his 
working. He served the management for 240 days and thus 
he was entitled to protection under the ACT. He has further 
alleged that neither the management was validly registered 
not the contractor had the licence to engage labour under 
the Control Labour (R&A) ACT, 1970. He also denied 
that the rrtlflAliment could not engage the labour directly 
in VliW of tHl ban imposed and stated that management 
had ncruitffl employees directly. 

The management in reply to the claim of the workman 
lubmittid that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he hai not Impleaded the concerned contractor as necessary 
perty* therefore, his claim is not maintainable. On merit it is 
their ease that the management had never engaged a 
workman or labourer prior to 1st August, 1994 directly or 
through I lontractor. They obtained registration certificate 
under thl Contract Labour (R&A) ACT, 1997 and thereafter 


entered into agreement on 1st August 1994 with Ashok 
? Kumar, Amarjeet Singh, M/s. Deepak Kumar who had valid 
licenses issued by Assistant Labour Commissioner, 
Chandigarh. It was the contractor who provided casual 
labourers to the management therefore, it was contractors 
who were required to follow the provision of Section 25 F 
of the ACT. According to them a daily wage employee 
cannot acquire the right to hold a civil post as is held by 
the High Court of Himachal Pradesh and Apex Court of the 
country. It is their case that the recruitment on a civil post 
is done under the service rules framed under article 309 of 
the Indian Constitution. Giving the history of recruitment 
in the departments of Govt, of India it is claimed by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
till the existing employees in the basic feeder cadre are 
screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1 st April 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of workman could not be 
considered. Thus his claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating, his service therefore does not 
arise. The management has categorically denied the claim 
of the workman. 

On record there, are only pleadings of the parties 
and no proof. The management has produced photocopies 
of some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 
through Shri N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 
Hi also could not produce any authority letter in support 
of his claim to represent the workman. 

As regards, the merit of the case 1 do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled toTip relief. The reference is answered 
in these terms. Let a copy of the award be sent to the 
appropriate govt, for necessary action and the file be 
consigned to records after through completion. 

KU LDIP SINGH, Presiding Officer 
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New Delhi, the 17th July,* 2006 
S.O. 3200.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 737/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and then- 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/398/1999-ER(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOURCOURT-II, 
CHANDIGARH 

PRESENT: 

SHRIKULDIP SINGH, Presiding Officer 
Case N 0 .I.D. No. 737/2005 
Registered on 02-09-2005 
Date of Decision 16-05-2006 


Sh. Kashmir Singh S/o Sh. Gulzar Singh, R/o VPO: Pacca 
Kalan, Tehsil-Talwandi Sado, Distt. Bathinda C/o Sh. N.K 
Jeet, Mohalla Hari Nagar, Lai Singh Basti Road, Bathinda. 

—Petitipner 

Versus 


General Manager, Telecom, Bathinda 
APPEARANCE: 


— Respondent 


F or the Workman: Nemo 

For-the Management Mr. G. C. Babbar, 

Advocate 


AWARD 

The Workmen continues to be absent Mr. R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 
affidavit of workmen is present. He states that he has no 
instructions to appear in this case. The record of the file 
shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K Jeet appeared 


on his behalf. In the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record 
I have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet But neither he filed 
his authority letter authorizing representative to appear 
on his behalf nor he appeared in person. Sh, N.K Jeet did 
not respond to the notice issued to him under this office 
letter No. 1962 dated 26-12-2005. The court has no other 
address on which the workman could be served. Thus the 
Court is satisfied that the workman is not interested in 
-prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K Jeet was without authority and, 
therefore, needs no consideration. 

The Govt, of India has desired to know “whether, the 
action of the Management of General Manager, Telecom, 
Bathinda in terminating the services of Sh. Kashmir Singh 
S/o Sh. Gulzar Singh is Legal and Justified, if not, to what 
relief the workman is entitled and, from what date.” As 
stated earlier the workman has not come forward to detail 
his claim. In the statement of claim which was filed by 
Sh. N.K Jeet he claimed that he had served die management 
of Telephone Exchange, Raman, from 01-01-1998 toOl -03- 
1999 on the monthly salary of Rs. 2*13 8 that the management 
did not follow the provisions of Industrial Dispute Act, 
1947, to be referred to in short ‘ACT* and principles of 
natural justice. They retained the juniors of the workman 
and also recruited fresh hands without providing chance 
to the workman. He has prayed for his reinstatement with 
continuity in service with full back wages along with interest 
thereon and costs. By his rejoinder he has contested the 
case of the management made out by them in their written 
statement. He denied that he was ever engaged by a 
contractor. He claimed that he was provided work by the 
management and it is they who supervised his working. He 
served the management for 240 days and thus he was 
entitled to protection under the ACT. He has further alleged 
that neither the management was validly registered nor the 
contractor had the licence to engage labour under the 
Contract Labour (R&A) ACT 1970. He also denied that the 
management could not engage the labour directly in view 
of the ban imposed and stated that management had 
recruited employees directly. 

The management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 1st August, 1994 directly or 
through a contractor. They obtained registration certificate 
under the Contract Labour (R&A) ACT 1997 and thereafter 
entered into agreement on 1st August, 1994 with M/s. 
Deepak Kumar, BTI & Others, who had valid licenses 
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issued by Assistant Labour Commissioner, Chandigarh. It 
was the contractor who provided casual labourers to the 
management therefore, it was contractors who were required 
to follow the provision of Section 25 F of the ACT. 
According to them a daily wage employee cannot acquire 
the right to hold a civil post as Is held by the High Court of 
Himachal Pradesh and Apex Court of the country. It is their 
case that the recruitment on a civil post is done under the 
service rules framed under article 309 of the Indian 
Constitution. Giving the history of recruitment in the 
departments of Govt, of India it Is claimed by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
tili the existing employees in the basic feeder cadre are 
screened and eligible employees accommodated In the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers Is continuing since 
1st April, 1985 besides there is also partial ban for 
engagment of casual labourers except for co-axial cable 
work in the project organization and In line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
Imposed the engagement of workman could not be 
considered. Thus his claim Is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating of his service therefore doss 
not arise. The management has categorically denied the 
claim of the workman. 

On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
Allied to lead any evidence in support of his claim. As 
stated earlier he nsver appeared in the case and the person 
who claimed himself to be authorized by him was nevsr 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 
through Shrl N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 
Hs also could not produce any authority letter in support 
of his claim to represent the workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. Thsre is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled to no relief, The reference Is answered 
in these terms. Let a copy of the award be sent to ths 
approprlata government for necessary action and the file 
be consigned to records after through completion. 

KULDEEP SINGH, Presiding Officer 
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fl&F, iw aTfVapTff 
New Delhi, the 17th July, 2006 

S.O. 3201.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hsreby publishes the award (Ref. No. 732/ 
2005) of the Csntrai Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute betwsen the employers in rslation 
to the management of Department of Telecom and their 
workman, which was received by ths Central Government 
on 17-7-2006. 

[No. L-40012/401 /1999-1R(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-II CHANDIGARH 
PRESENT: SHRI KULDEEP SINGH, Presdlng Officer 
CASE NO,I.D.No.732/2K5 


Rsglstered on 01 -09-2005 
Date ofDsclsion 16-05-2006 


Sh.Ajay Kumar S/o Sh. Bhagwat Shankar, 

C/o Sh. N.K. Jeet, Mohalia Harl Nagar, 

Lai Singh Bastl Road, Bathinda. 

—-Pstltlonsr 


Versus 

General Manager, Telecom, Bathinda. 

— Respondent 

APPEARANCE: 

For the Workman : Nemo 

For the Management ; Mr. G.C. Babbar, 

Advocate 


AWARD 

Ths Workmen continuss to be absent Mr. R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to die letter of authority as well as 
affidavit of workmen is present. He states that he has no 
Instructions to appear in this case. The record of the file 
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shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K Jeet appeared 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on die record I 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neither he filed 
his authority letter authorizing representative to appear on 
his behalf nor he appeared in person. Sh, N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26-12-2005. The Court has no other address 
on which the workman could be served. Thus the Court is 
satisfied that the workman is not interested in prosecuting 
his claim made through the reference under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh; N.K Jeet was without authority and, therefore, needs 
no consideration. 

The Govt, of India has desired to know “whether the 
action of the Management of General Manager, Telecom, 
Bathinda in terminating the services of Sh. Ajay Kumar 
S/o Sh. Bhagwat Shankar is legal and justified, if not, to 
what relief the workman is entitled and from what date.” As 
stated earlier the workman has not come forward to detail 
his claim. In the statement of claim which was filed by 
Sh. N.K Jeet he claimed that he had served the management 
ofSDOPBathindafrom 1-4-1994 to 1-3-1999 on die monthly 
salary of Rs. 2,138 that the management did not follow the 
provisions of Industrial Disputes Act, 1947, to be referred 
to in short “Act” and principles of natural justice. They 
retained the juniors of the workman and also recruited fresh 
hands without providing chance to the workman. He has 
prayed for his reinstatement with continuity in service with 
full backwages along with interest thereon and costs. By 
his rejoinder he has contested the case of the management 
made out by them in their written statement. He denied that 
he was ever engaged by a contractor. He claimed that he 
was provided work by the management and it is they who 
supervised his working. He served the management for 
240 days and thus he was entitled to protection under the 
Act. He has further alleged that neither die management 
was validly registered nor the contractor had the licence to 
engage labour under the Contract Labour (R&A) Act 1970. 
He also denied that the management could not engage the 
labour directly in view of the ban imposed and stated that 
management had recruited employees directly. 

The management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 1 st August, 1994 directly or 
through a contractor. They obtained registration certificate 
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under the Contract Labour (R&A) Act 1997 and thereafter 
entered into agreement on 1st August 1994 with M/s. 
J.S Chaudhary Govt, and other contractors like Sohan Lai, 
Ashok Kumar, Amaijeet Singh M/s. Deepak Kumar, who 
had valid licenses issued by Assistant Labour 
Commissioner, Chandigarh. It was the contractor who 
provided casual labourers to the management therefore, it 
was contractors who were required to follow the provision 
of Section 25 F of the Act. According to them a daily wage 
employee cannot acquire the right to hold a civil post as is 
held by the High Court of Himachal Pradesh and Apex 
Court of the country. It is their case that the recruitment on 
a civil post is done under the service rules framed under 
article 309 of die Indian Constitution. Giving the history of 
recruitment in the departments of Govt, of India it is claimed 
by the management that in the department of Telecom it 
was directed that no recruitment from the open market be 
done till the existing employees in the basic feeder cadre 
are screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1st April, 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of management could not be 
considered. Thus his.claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating his service therefore does not 
arise. The management has categorically denied the claim 
of the workman. 

On record there are only pleedings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. Theonlyaddress available with the tribunal was 
through Shri NK Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear' 
He also could not produce any authority letter in support 
of his claim to represent the workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled to no relief. The reference is answered 
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in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after through completion. 

KULDIP SINGH, Presiding Officer 
17 U^li 2006 
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New Delhi, the 17th July, 2006 

S.O. 3202.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
263/2005) of the Central Government Industrial Tribunal- 
cum- Labour Court, No.-ll Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. L-40012/395/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTR1AL TRIBUN ALCUM-LABOUR COURT-II 
CHANDIGARH 

PRESIDING OFFICER : SHRI KULDIP SINGH 
CASE No.I.D. No..263/2K5 
Registered on 11/4/2001/11-8-2005. 

Date of Decision 7-6-2006. 

Prem Nath S/o Sh. Rakha Ram, C/o Sh. N.K Jeet, 27349, 
Lai Singh Basti Road, Bathinda (Punjab) 

...Petitioner 

Versus 

Ministry of Communication, D/o Telecom, Sanchar 
Bhawan, New Delhi. 

...Respondent 


[PARTlI--SEC.3(ii)] 

APPEARANCE 

For the Workman : N. K. Jeet 

For the Management : Mr. G. C. Babbar, 

Advocate. 

AWARD 

The workman is not present. On the last date of 
hearing Mr. R.P. Rana who was representing the workman 
in the case all along, submitted that the workman shall be 
informed about the date fixed in the case; and that he has 
no instructions to appear on behalf of the workman. Today 
neither the workman is present nor there is any request on 
his behalf for adjournment. The perusal of the file shows 
that the workman was summoned by the Court on the 
address given in the reference i.e C/o Sh. N.K. Jeet. 
Mr. Jeet was given notice and through him to the workman 
to appear in the case. On 16th March, 2006 Mr. Jeet stated 
that he has no instructions to appear in the case nor he has 
the address of the workman on which he can be served. In 
the circumstances the Court is at loss to serve the workman 
and know his case. The workman himself has not bothered 
to find out the progress in his case and that speaks of his 
interest in following his claim. 

The appropriate Govt, vide their order No. L : 40012/ 
395/99/TR (DU) dated 9th Feb. 2000 desired to know 
whether the action of the Management of General Manager 
Telecom Jalandhar in terminating the services of Shri Prem 
Nath S/o Rakha Ram is legal and justified? If not, to what 
relief the workman is entitled and from which date. 

The workman in his statement of Claim submitted 
that he had served the Management from 17th May, 1995 
to 16th March, 1999 under SDOT Nawanshahar on a 
monthly salary of Rs 213 8 and the Management terminated 
his services without following the provisions of Industrial 
Dispute Act 1947, hereinafter to be referred as “Act”. The 
Management by a Written Statement has denied the claim 
ofthe workman. 

As stated earlier the workman has not appeared in 
the case on any day nor filed his affidavit to counter the 
claim of the Management. The workman has also not come 
in the witness box and, therefore, the Claim made by the 
parties has remained unsubstantiated. In this, the looser is 
the workman as it is he who has come to the Court for a 
relief. I do not find any evidence to hold that the workman 
was in fact engaged by the Management and it was they 
who terminated the services of the workman and the 
termination was not justified and legal. In the circumstances 
the workman is not entitled to any relief. The reference is 
answered in these terms. Let a copy of this award be sent 
to the appropriate Govt, for necessary action and file be 
consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

S.O. 3203.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 904/ 
2005) of the Central Government Industrial-tribunal-cum 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/473/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANPEXURE 

THE CENTRAL GOVERNMENT. INDUSTRIAL 
TRIBUNALrCUM-LABOURCOURT-n 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 

Case No. I. D. No. 904/2K5 
Registered on 10-05-2005 
Date of Decision 22-3-2006 

Jagrop Singh Versus Telecom 

APPEARANCES: 

For the Workman: Mr. N. K. Jeet 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vide notification No. 
L-40012/473/99-IR(DU) dated 13-3-2000 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Jagrop Singh S/o Sh, Joginder Singh 
is legal and justified ? If not, to what relief the 
workman is entitled and from which date?” 

On the notice of Tribunal, the parties appeared through 
their representatives and filed their pleadings. The record of 
the case shows that the workman stopped coming to the 
Court and his representative submitted that he has no 
instructions to appear in the case. The notice to the workman 


was issued under R/C, but the same has not been received 
back even after the expiry of statutory period. This has led 
the Court to presume that the workman has chosen not to 
prosecute this case despite notice. On record there is no 
evidence produced by him to shovv that the action of the 
Management in terminating his services was unjust and 
illegal. There is infact no evidence to show that the workman 
was engaged by the Management and his services were 
terminated by them in violation of provisions of Industrial 
Dispute Act. As such the workman is not entitled to any 
relief. The reference is answered in these terms. Let toe 
appropriate Government be informed accordingly and the 
file be consigned to record, after due completion 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

S.O. 3204.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 903/ 
2005) of the Central Government Industrial-tribunal-cum 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their ‘ 
workman, which was received by the Central Government 
on 17-7-2006. . 

[No. L-40012/470/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-H 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE No. I. D. No. 903/2K5 
Registered on 10-05-2005 
Date of Decision 22-3-2006 

Pal Singh Versus Telecom 

APPEARANCES 

For the Workman : Mr. N. K. Jeet 

For the Management Mr. G. C. Babbar, 

Advocate 


2331 GI/ 06—25 
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AWARD 

The Government of India vi’de notification No. 
L-40012/470/99 -IR(DU) dated 13-3-2000 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Pal Singh S/o Sh. Ram Singh is legal 
and justified? If not, to what relief the workman is 
entitled and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative submitted that he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman is not 
entitled to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
17 ^Tlf, 2006 
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New Delhi, the 17th July, 2006 

S.O. 3205.—In pursuance of Section 17 of the 
Industrial Disputes Act, 194? (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 901/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received b> the Central Government 
on 17-7-2006. 

[No. L-40012/475/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT R 
CHANDIGARH 

Presiding Officer :Shri KULDIP SINGH . 

CASE No.I.D.No.901/2K5 
Registered on 10-05-2005 
Date of Decision 22.3.2006 

Devinder Kumar Versus ‘Telecom 

APPEARANCES 

For the Workman : Mr. N. K. Jeet 

For the Management : Mr. G. C. Babbar, 

Advocate 

AWARD # 

The Government of India vide notification No* 
L-40012/475/99 1R(DU) dated 13-3-2000 referred the 
following matter for the adjudication of this Tribunal. * 

“Whether the action of the Management of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Davinder Kumar S/o Sh. Chuni Lai is 
legal and justified? If not, to what relief the workman 
is entitled and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative submitted that he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman is not 
entitled to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
18 2006 
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New Delhi, the 18th July, 2006 

S.O. 3206.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 73/2002) 
of the Central Government Industrial-Tribunal/Labour ' 
Court, Dhanbad I, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 18-7-2006. 

[No. L-20012/15/2002-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2A)of 
Industrial Disputes Act, 1947 

Reference No. 73 of 2002 

PARTIES: Employers in relation to the management of 
Kustore Area of M/ s. B. C. C. Ltd. 

AND 

Their Workmen 

PRESENT: Shri Saiju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers : Shri H. Nath, 

Advocate 

For the Workman Shri B. N. Singh, Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, the 12th July, 2006 

AWARD 

By order No. L-20012/15/2002-IR (C-I) dated 
17-7-2002 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal. 

“Whether the action of the management of Kustore 
Area of B.C.C. Ltd. in denying reference of the 
workman, Sri Deo Nandan Beldar, to Medical Board 
for age determination is justified? If not, to what relief 
the said workman is entitled?’” 

2. The case of the concerned workman is that he was 
appointed in Ena Colliery on 17-10-1971, from where he 
was transferred to Simla Bahai Colliery in 1996 and from 
Simla Bahai Colliery to Bhalgora in 1999 and lastly from 
Bhalgora Project to Bhagatdih Colliery in the year 2001. 


According to him, his year of birth in the Identity card 
issued to him is 1950 and in service excerpt issued to him in 
the year 1987 is also of the year 1950. As per Standing 
Orders of the company where exact date of birth is not 
available and the year of birth is only established, the 1st 
July of the said year shall be taken as the date of birth. 
Therefore, according to Standing Orders of the company 
the date of birth of the concerned worman is 1 -7-1950 and 
he ought to have superannuated w.e.f. 1-7-2010. But all on 
a sudden during the month of June, 1998 the management 
issued him Form P.S.-3 under Coal Mines Pension Scheme, 
1998 for endorsement wherein the management has 
mentioned his date of birth as 1-7-1946 which is contrary 
to the entry of date of birth made by the management in the 
service record excerpt and I.D. Card. The concerned 
workman then addressed to the management his 
representation dated 9-7-1998 and 18-4-2000 against the 
unilateral change in the date of birth. But the management 
did not correct his date of birth nor referred him to Apex 
Medical Board for determination of his age, therefore he 
raised this industrial dispute through the sponsoring union 
on 13-10-2001. 

3. The case of the management, on the other hand, is 
that the concerned workman was appointed at Ena Colliery 
on 17-10-1971. At that time he had declared his age as 28 
years and same was entered in Form ‘B ’ Register. Thus, his 
date of birth is 17-10-1943 as per old Form‘B’ Register of 
Ena Colliery. Butatthe time ofhis transfer from Ena Colliery 
toSimla Bahai Collierytheofficial of Ena Colliery committed 
mistake in communicating the date of birth of the concerned 
workman and they mentioned the age of the concerned as 
28 years in 1974 instead of 28 years as on 17-10-1973 and 
accordingly his age was recorded in Simla Bahai Colliery 
as 1-7-1946. Again when,he was transferred from Simia 
Bahai Colliery to Bhalgora Project his same age was 
recorded i.e. 28 years in the year 1974, although his actual 
date ofbirfh in Form ‘B’ Register of Ena Colliery is 17-10-1943. 
According to the management, the concerned worman has 
got his age manipulated in the Identity Card and service 
excerpt as 1950. In view of the age recorded in Form ‘B’ 
Register of the colliery the management did not find it proper 
to refer the concerned workman to Apex Medical Board for 
determination ofhis age even afier the concerned workman 
raised the industrial dispute in the year 2001. 

4. As per the term of reference the only point for 
consideration is whether the action of the management in 
not referring the Concerned workman, Deo Nandan Beldar 
to Apex Medical Board is justified? If not, to which relief 
the concerned workman is entitled? 

5. Both parties have led evidence both oral and 
documentary in support of their claim. The concerned 
workman has examined himself in support of his case and 
has produced some documents i.e. Identity Card (Ext. W-l) 
and Service Excerpt issued by the management in which 
his year of birth has been mentioned as 1950 (Ext. W-2). 
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These two documents have been issued to the concerned 
workman by the management under the signature of the 
representative of the management and there is no cutting 
or overwriting anywhere in these documents. 

6 . The management has also examined one witness,' 
H. S. Roy, who has brought on record Form ‘B’ Register of 
Ena Colliery which has been marked Ext. M-l. He has also 
brought on record L.P.C. issued from Ena Colliery when he 
was transferred to Simla Bhahal Colliery in which his date 
of birth has been mentioned as 1-7-46. The L.P.C. has been 
marked as Ext. M-2. The management has also brought on 
record the application of the sponsoring union before the 
Asstt. Labour Commissioner (C) which has been marked 
Ext. M-3 and the reply of the management which has been 
marked Ext. M-4. According to the management, his date 
of birth as recorded in Form ‘B’ Register of Ena Colliery is 
17-10-1946, but the management did not superannuate him 
W.e.f. 17-10-2003, rather he has been allowed to work till 
30-6-2006. According to the management, the date of birth 
recorded in L.P.C. and in the colliery record where the 
concerned workman was transferred is incorrect but the 
management allowed the concerned workman to work till 
he attained 60 years on the alleged incorrect date of birth 
so- recorded in transferee colliery. The management has 
not brought on record the CMPF record to show what is 
the date of birth mentioned in CMPF record. So far Form 
‘B’ Register of Ena Colliery which has been marked Ext. M-1, 
it does not bear signature of official of the colliery nor it 
contains photo of the concerned workman. It is admitted 
that he was appointed on 17 r l 0-1971, but his date of 
appointment is also not mentioned there and it appears 
that this register was prepared sometime in the year 1974 
i.e. about three years after the date of his appointment. 
Section 48 of the Mines Act, 1952 and Rules framed 
thereunder provides that the Form ‘B’ Register should be 
maintained on the date of appointment of the workman 
itself, but there is no compliance of statutory provision of 
Mines Act and the management has not produced Form 
‘B’ Register which was prepared in the year 1971 itself on 
the date when the concerned workman was appointed. The 
Rules framed under Mines Act require that this Form ‘B’ 
Register must be maintained on the date of appointment of 
the workman Itself and it must contain signature of officer 
incharge Of the register, but there is none. According to 
the manaflffllM' the age of the concerned workman was 
mentioned *1 years as on the date of appointment but 
against the intries of the concerned workman there is no 
mentioned that his age is as on the date of appointment. 
Therefore, It is apparent that Form ‘B’ Register has not 
been maintained properly. Therefore, this Form ‘B’ Register 
(Ext, M-l) la not helpftil to the management. 

7, it is not disputed that whenever there is discrepancy 
in recording of die age/date of birth then such workman 
Should be referred to Apex Medical Board for determination 
of his age i Therefore, the action of the management in not 


referring him to Apex Medical Board is not justified and the 
concerned workman is entitled to be referred to Apex Medical 
Board for determination of his age. 

8 . In the result, I render following award : 

The action of the management of Kustore Area of 
M/s. B.C.C. Ltd. in not referring the concerned workman to 
Apex Medical Board is not justifed and he is entitled to be 
referred to the Apex Medical Board. The management is 
directed to refer him to the Apex Medical Board within 30 
days from the date of publication of the award and the 
Apex Medical Board must assess the age of the concerned 
workman within 30 days thereafter. The management is 
further directed to reinstate the concerned workman with 
full back wages and continuity of service in case his age is 
assessed by Apex Medical Board below the age of 
superannuation. 

S ARJU PRASAD, Presiding Officer 
18 loffi 2006 
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[Rl TJRT-12011/97/1997-3Tlf3IR (^t-ll)j 
Rft. WTO, 3RR Tlfe 
New Delhi, the 18th July, 2006 
S.O. 3207.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of 
Oriental Bank of Commerce and their workmen, received 
by the Central Government on 14-7-2006. 

, [No. L-12011/97/1997-IR(B-II)] 

, C. GANG ADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. 1. Kazi (B. Sc., L. L.M.) Presiding Officer 
Industrial Dispute (Reference C.G.I.T.A.) 

No. 130/04. 

Old (I.T.C.) No. 96/1998 
Oriental Bank of Commerce 
The Asst. General Manager (P) 

OBC Regional Office 
Chanakya, 4th Floor, 

Ashram Road, Ahmedabad .. .First Party 
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V/s. 

The President, 

Oriental Bank of Commerce Employees Union 
Sripal Near Society, Usmanpura, Ashram Road, 
Ahmedabad ... Second Party 

Appearances 

First Party: A.S. Parikh 

* 

Second Party: Sfiri P.S. Chari 

AWARD 

I. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-12011 /97/1997-1R (B-II) dated 20-10-1998 to this Tribunal 
for adjudication the terms of reference is as under: 
SCHEDULE 

“Whether the action of the management of Oriental 
Bank of Commerce in considering Special Allowance 
in the nature of basic pay while fixing the pay of 
Ex-servicemen & Others (Numbering - 8) employed 
in the Bank prior to 13-03-1992 was done fairly and 
justly and the recovery so made due to re-opening 
of their case after 13-03-1992 are legal and justified? 
If the answer to the above is “NO” then what relief 
the concerned employees are entitled to ?” 

! 2. A notice was issued to the parties to file their 
claims. The second party have filed the statement of claim 
by Ex. 03, The first party has filed the written statement by 
Ex. 05. However, the proper opportunity was given by this 
Tribunal to prove its case to the second party. The second 
party felled to prove its case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concemedf workmen failed to prove 
its case. 

Looking to the above observations 1 hereby pass 
the following order: 

ORDER 

The action of the management of Oriental Bank of 
Commerce in considering special allowance in the nature 
of basic pay while fixing the pay of Ex-servicemen & Others 
(Numbering- 8) employed in the Bank prior to 13-03-1992 
was done fairly and justly and the recovery so made due to 
re-opening of their case after 13-03-1992 are legal and just. 
The concerned workmen are not entitled to get any relief. 
The reference is hereby rejected for want of prosecution. 
No order as to cost. 

Date: 22-11-06 

Ahmedabad. B.I. KAZI, Presiding Officer 


19*jsn£ 2006 
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<t>4=hl<Y 41 "d, "if 'SjltilPl'h "4 41-41 *4 

mm K h , $ 

1053/2005) 
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New Delhi, the 19th July, 2006 

S.O. 3208.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1053/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Supdt. of Post Offices and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L-40012/64/1993-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

tribunalcum-labour COURT-U, 

CHANDIGARH 

PRESIDING OFFICER: 

SHRI KULDIP SINGH 

Case No. I.D. No. 1053/2005 

Registered on 23-8-1994 

Date of Decision 12-7-2006 

Surjeet Kumar ... Petitioner 

C/o Sh. S.D. Aggarwal, 

H. No. 3115, Sector-38D, 

Chandigarh 

Versus 

The Superintending of Post Offices, ... Respondent 
Ludhiana Muffasil Division 
Ludhiana (Punjab)-141002 

APPEARANCE 

For the Workman : Mr. S.D. Aggarwal 

For the Management Mr. Madan Mohan, 

Advocate 
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AWARD 

The Government of India, Ministry of Labour, 
referred the following matter for the adjudication of 
this Tribunal vide their order No. L-40012/64/1993, 
dated 11-8-1994; 

“Whether the action of the Management of Supdt. 
of Post Office, Ludhiana, Muffasil Division in 
terminating the services of Shri Suijeet Kumar is 
justified? If not, what relief he is entitled to?” 

The reference was received in this Court and was 
registered on 23rd August, 1994. The notice ofthe reference 
was given to the parties who appeared through their 
representatives. The workman filed his Claim Petition, to 
which the Management filed the Written Statement. The 
workman filed replication and rebutted the claim of the 
Management. The workman filed his affidavit whereas the 
Management filed affidavit of their witness J.P. Kalia. The 
record of the file shows that the Management also filed the 
affidavit of Sh. Avtar Singh, Superintendent of Post 
Offices, Ludhiana. The workman as well as both the 
witnesses of the Management also came in the witness 
box and proved the affidavits, filed by them.. 

The claim ofthe workman, as is made out in the Claim 
Statement, is that he was appointed as EDBM, Lehal Majra, 
Khurd, w.e.f. 15th February, 1982, on which post he worked 
upto 20th September, 1984, without break, on which day 
his services were terminated vide order No. 1414-A/79 
dated 18th September, 1984 without assigning any reason. 
The order of the Management was in violation of provision 
of Industrial Disputes Act; therefore, the termination of 
his services was illegal and bad in law. The workman made 
repeated representation and ultimately he was re-appointed 
as EDDA (Extra Departmental Delivery Agent) on the 
vacancy which fell vacant due to the resignation of one 
Kuldip Singh. The workman fulfilled all the necessary 
formalities including the submission of security bond and 
health certificate. He continued serving till 20th June, 1990, 
when all on a sudden his services were terminated without 
assigning any reason and on the overall instructions of 
$h. Janak Singh, Mail Oversear. Die workman has further 
claimed that he made representation to the authorities and 
he was assured by the Superintendent of Post Offices, 
Ludhiana that his case has been taken up with Post Master 
General, Punjab Circle, Chandigarh, but he got no reply. 

The claim of the workman in substance is that he had 
served the Management from 15th February, 1982 to 
20th September, 1984 and then from 2nd January, 1989 to 
20th of June, 1990 and in that between he remained out of 
job for no fault of his. In no case he served the department 
for less than 240 days and the Management, by disengaging 
him, violated the provisions of Industrial Disputes Act. 
The Management was required to regularize the services 
ofthe workman. It is his prayer that the order of termination 
of his services be cancelled and the Management be 
directed to reinstate him on the post and also give him the 


benefit to continuity of service, back wages and all the 
consequential benefits such as seniority, as permissible 
under rules. 

The claim of the workman has been opposed on a 
number of grounds. It is claimed that the Department of 
Post Offices is not an Industry; that the appointment of 
the workman was on provisional basis, under the service 
rules and, therefore, the reference made to this Tribunal is 
incompetent. Even otherwise the appointment of the 
workman was subject to the Regular Recruitment Rules 
and thus did not give him any right to claim the relief he is 
asking for. It is also claimed that the reference is vague and 
does not specify the date from which his services were 
terminated. 

On merits it is submitted by the Management that 
the services of the workman were terminated under Extra 
Departmental Agents (Conduct and Service Rules 1964); 
that the workman did not challenge his first termination 
and at the time of his fresh recruitment and chapter of his 
earlier recruitment and termination got closed. The demand 
notice dated 15th October, 1992 is thus barred by limitation 
having been made eight years after the occasion. 

It is further claimed by the Management that the 
workman was involved in a case of misappropriation of 
Government money amounting to Rs. 23.90 during the 
period 9th of January, 1984 to 12th January, 1984; that the 
appointment ofthe workman was provisional as the same 
had been made against the post which fell vacant on the 
resignation of Sh. Kuldip Singh, EDPA. However, the said 
engagement was also against the rules; that the workman 
did not disclose that he was earlier found guilty of 
temporary embezzlement otherwise he would not have 
been engaged; that the workman was paid fixed allowance 
and not the pay and allowances, as is paid to the regular 
employees. According to them the matter of temporary 
embezzlement came to the notice ofthe Management only 
in the year 1990 as the workman had not disclosed about 
it earlier, therefore, his services were terminated under 
Rule 6 ofthe Conduct and Service Rules, 1964 and the 
mention about it was made in the order of termination 
dated 20th June, 1990. According to them the appointment 
of the successor of the applicant was also provisional as 
the engagement was required in view of exigency of work. 
Denying that there was any retrenchment of the workman, 
it is claimed that the disengagement of the workman was 
for the reason given in the order and in the exercise of 
power under Rule 6 of the P&T, EDPA (Conduct & Service 
Rules, 1964). The Management further states that the 
workman had been informed about the rejection of his 
representation vide memo dated 15th February, 1991; and 
that the services of the workman had been terminated for 
the reason of his involvement in the embezzlement. 
According to them the completion of service of 240 days 
by the workman was of no consequence since he had 
obtained the service by fraud and by concealing the facts. 
The foundation of his case was itself shaking, therefore, 
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his termination from services was justified, legal and valid. 
The Management has prayed that the claim made by the 
workman, is misplaced, therefore, the reference may be 
rejected. 

The workman filed rejoinder and reiterated the facts 
stated in the Claim Petition. He contested that the 
Department of Post Offices is not an industry and took the 
assistance of a judgement in the case of Hari Shanker Swami 
V/s Union Bank of India reported as 1990(111) SLJ-CAT- 
P-185 and of another case : Rajinder Kumar Sharma V/s 
Union of India, reported as 1994 (III) SLJ-CAT-Page 228. 
His claim is that since he hack been reinstated in service on 
2nd January, 1989 and worked till 20th-June, 1990 when his 
services were terminated again, illegally, he got the cause 
of action at that time, followed byxcpeated representations. 
Therefore, he served demand notice on the Management 
on 15th Oct., 1992. As such the petition has been made 
within time. He has challenged the claim of the Management 
that the workman was involved in temporary 
misappropriation of Rs. 23.90 and submitted that if that 
was the case then the Management would have followed 
the procedure to hold an inquiry and the workman should 
have been given opportunity to explain his position, before 
the termination of his services. The Management did not 
do that and thus the order of termination of his services 
was bad in law. Denying other assertions of the 
Management, the workman has submitted that the 
termination of his services is bad in law, therefore, he may 
be reinstated with all service benefits and continuity of 
service all through. As stated earlier, the workman has filed 
his affidavit verifying the facts stated in the statement of 
claim and the rejoinder. The Management has filed 
affidavits of their witnesses J.P. Kalia and Avtar Singh. 

The workman in his statement admitted the contents 
of his affidavit Exhibit W-l. When cross-examined, he 
claimed that he is unemployed but he did work as a daily 
wager at times and got Rs. 50 as wages for the day. He 
further claimed that he gets work for 15 to 20 days in a 
month; and that he has not registered himself with the 
Employment Exchange. Sh. J.P. Kalia who appeared as a 
witness for the Management admitted the contents of his 
affidavit M-l and stated that the workman had worked for 
the Department from 1982 to i984 and then from 1989 to 1990 
in the temporary capacity. He claimed that during the year 
1984 and inquiry was held against the workman, but admitted 
that the report of the inquiry has not been placed on record. 
The record of the file shows that the statement of this witness 
was deferred for his producing the inquiry file, but he did 
not turn up nor the Management produced the inquiry file. 
The Management produced another witness Avtar Singh, 
who also admitted the contents of his affidavit M-2. He 
admitted that no charge-sheet was served upon the workman 
nor he could say whether inquiry was held against the 
workman or not. He then admitted that in fact no charge- 
sheet was served upon the workman before the termination 


of his services, nor he was given one month’s notice before 
such termination. 

From the pleadings of the parties and the statement 
of their witness, it has emerged that the workman had served 
the Management from the year 1982 to 1984 and then from 
1989 to A 990. The workman has claimed the specific period 
during which he performed duty for the Management. 
According to him he served the Management from 15th 
Feb., 1992 to 20tff$ep., 1984 and then from 22nd Jan., 1989 
to 20th June, 1990. Thus there is no dispute that the 
workman had served the Management for 240 days as is 
claimed by him. Rather the fact appears to be that he served 
the Management for 240 days at two occasions. That is 
why the Management in para No. 12 of their written 
Statement contended that his completing 240 days of 
service is of no consequence since the very foundation of 
his appointment was the fraud, the termination of his 
services cannot be equated with retrenchment. The 
Management, thus, has admitted that the workman had 
served the Management for 240 days. The Counsel for the 
Management argued that by present reference the workman 
has raised the claim for the period 1982 to 1984 and since 
he has raised this claim after a long period of 7 years 
therefore, his claim is barred by limitation but the 
Management has nowhere denied that the workman 
continuously did not made representation to the 
management against his termination. They admitted that 
the workman was re-appointed in the year 1989 and the 
last termination of his services was done in the year 1990. 
The reference was made by the Management. This order 
reads that “Services of Surjit Kumar EDDA are hereby 
dispensed with immediate effect as his past conduct/work 
while he was working as EDBPN, Lehal-Majra, Khurd, B.O. 
(Sanghol-S.O.) is found unsatisfactory and he kept the 
undersign in dark. 

From this Order, it is clear that the services of the 
workman were terminated because his work and conduct 
was not found satisfactory. The Management in their 
Written Statement as well as in the affidavit of then- 
witnesses claimed that the workman had embezzle Rs. 23.90 
and odd during the period he was working as EDBPM, 
Lehal Majra. This they came to know in the year 1990. Both 
the witnesses of the management made contradictory 
statement in this regard. Mr. J.P. Kalia, claimed that an 
inquiry was held against the workman, but they did not 
produce the inquiry report, rather he was not produced for 
further cross-examination by the workman. Avtar Singh 
the next witness of the Management categorically admitted 
that no inquiry was held against the workman now he was 
charge sheeted, before the termination of his services. 

From the pleadings of the parties, it is very clear that 
the workman had joined services with the Management as 
an extra-departmental Branch Post Master, Lehai Majra, 
Khurd in Ludhiana Division of the Post Offices on 15h 
Feb., 1982 and served them up to 20th Sep., 1984. He again 
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•joined the department as Extra-Department Delivery Agent 
on2lstDec., 1988 and worked up to 29th Jan., 1989, when 
his services were terminated by the Management through 
Inspector of Post Offices Sub-Division Khanna under his 
order No. B-5/Surjit Kumar dated 19/20th June, 1990. It is 
clear from the order of the Management that the services 
of the workman were terminated for the reason that his 
work and conduct was not found satisfactory in the capacity 
of Extra Departmental Post Master, Lehal. As per record 
the workman had performed that duty during the period 
15th Feb., 1982 till 20th Sep., 1984. It is admitted case of the 
Management that no Departmental Enquiry was held 
against the workman about the allegation against him that 
as EDPM Lehal, he had misappropriated Rs. 23.90. It is 
admitted by the Management that the misappropriation 
was a temporary misappropriation. The Management has 
foiled to show that before terminating the services of the 
workman he was given a charge sheet of that 
misappropriation and he was also provided with sufficient 
opportunity to defend himself The record rather speaks 
that the Management did not hold any inquiry with regard 
to the allegation of such a misappropriation and the 
workman, therefore, was terminated from the service 
without hearing him about the allegation, made basis of 
termination of his services. It is also difficult to understand 
what the Management meant by “Temporary 
Misappropriation” of Government money by the workman. 
The misappropriation is misappropriation even if it may 
be for a moment. The interest of natural justice demanded 
the opportunity being offered to the workman to explain 
his position. By failing to provide opportunity of being 
heard to the workman, by the Management, they have 
violated the principles of natural justice and the order of 
termination passed thus suffers from illegality and cannot 
be sustained. 

The Management has taken the plea that under Rule 
6 of the PNT Extra Departments Agents (Conduct and 
Service) Rules, 1964 the service of an employee, who renders 
less than 3 years continuous service from the date of his 
appointment, could be terminated at anytime without notice. 
When we look at the order of termination, passed against 
the workman, it shows that it is not a simple order of 
termination of services, but an order with stigma leveled 
against the workman that his services could not have been 
terminated but for his involvement in a case of 
misappropriation of government money. Therefore, the 
Management could not exercise powers under Rule 6, 
referred to above, so as to punish an employee for his 
misconduct and that too without hearing the employee 
and taking his explanation. The order of termination also 
shows that it was passed by an Inspector of Post Offices 
whereas the appointment of workman was done by other 
officer. The Management has not explained whether the 
officer who terminated the services of workman was 
superior or inferior to the Authority, the order passed is 
bad in law, illegal and unjustified. Therefore, the order of 


termination of services of the workman is cancelled. The 
workman is treated to be in service right from the day his 
services were terminated on 20-6-1990 as if there was no 
order of termination of his services. 

The pleadings of the parties show that the 
Management has not claimed that the workman remained 
gainfully employed during the period from the date of 
termination of his services and the day he filed the claim 
statement, before the Court or thereafter. There is, therefore,. 
no contest about gainful employment of the workman 
during this period. The order terminating the services of 
the workman has been declared as bad in law, therefore, 
the claim for wages naturally flows in favour of the 
workman. It can however, not to be denied that the workman 
would not have survived without working and earning 
livelihood for himself and his family. So he seems to have 
remained employed though not earning sufficiently as he 
could have earned while in the service of the management. 
In the circumstances, 1 hold that the workman is entitled to 
back wages to the extent of 50%. The Management is 
directed to take back the workman in the employment on 
the post he was working at the time of termination of his 
services. The workman shall further be entitled to all service 
benefits, he would have earned but for the termination of 
his services. The reference is answered in these terms. Let 
a copy of this award be sent to the appropriate Government 
for necessary act records after due completion. 

KULDIP SINGH, Presiding Officer 
^%eft,19 2006 

^T.3TT. 3209,-^W‘^ft^ srfVrfWt, 1947 (1947 
14) ^t*TTCT 17^3T5WI ^,^^fTR^R qte 

<£ w MWY <*>4*kT ^ 

4' PlfW sfortPFF frraK jmK atWlftfch 

3Tftjeh<. u i/?T I T *T-II, -ciu-sln® TqiZ (4^4 

434/2005) ttfm ^ t, ^ 

19-7-2006 m 

[U T^-13012/l/1990-3TTf3IR Csf^)] 

^ fW, 3rf*PFKt 

New Delhi, the 19th July, 2006 

S.O. 3209.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 434/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Cantonment Board and their workman, 
which was received by the Central Government on 
19-7-2006. 

[No. L-13012/1/1990-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-H 
CHANDIGARH 

Presiding Officer: Start KULDIP SINGH 
CASE NO. LD.No.434/2k5-180/1990 
Registered on 19-8-2005/18-12-1999 
Date of Decision 31-1-2006 

Sh. Mohinder S/o ... Petitioner 

Sh. Sobram, R/o Cantt. 

Board Jalandhar 
(Punjab)-144001 

Versus 

Executive Officer, ...Respondent 

Cantt Board, 

Jalandhar-144001 

APPEARANCE 

For the Workman : Mr. Krishan Chand 

For the Management : Mr.R.P.GoeI, 

Advocate. 

AWARD 

The Govt, of India vide their notification No. L-13012/ 
I /90-IR (DU) dated 9-11-1990 referred the following matter 
for the adjudication of this Tribunal: 

“Whether the action of the Management of 
Contonment Board; Jalandhar in terminating the 
services of Sh. Mohinder w.e.f. 25-3-83 is legal and 
justified? If not, to what relief die concerned workman 
is entitled and from what date?” 

The notice of die reference was given to the parties 
who appeared through their representatives. The workman 
filed his claim Petition and the Management filed reply 
thereto. The workman filed the rejoinder and also his 
affidavit. The Management filed the affidavit of their 
Executive Officer. The workman as well as the witness of 
the Management appeared in the witness box and stood 
to the cross-examination of the opposite party. The parties 
have submitted written arguments. 

I have perused the file and have also considered the 
arguments submitted by the parties. 

The claim of the workman is that he was appointed 
by the Management on 15-12-1972 arid was later on 
confirmed in service; that he had unblemished service 
till 23-11-1981 when he fell ill. The Management passed 
order dated 25-3-1983 and terminated his services illegally, 
without following the principle of law and of natural Justice, 
they violated the provisions of Section -25-F of Industrial 
Dispute Act, hereinafter to be referred as Act. The workman 
was neither charge sheeted nor any enquiry was held. He 
was also not paid any retrenchment compensation. The 
Management also violated provisions of Sec-25G. The 


workman has praydd.that an award may be passed on his 
. favpur reinstating him in service v/kh all service benefits 
including continuity of service and back wages. 

... The claim of the workman has been opposed. It is 
•contended by* the Management that the petition is 
hppelessly time barred and the workman has no locus standi 
to move die present petition. On merit, it is contended that 
the workman was most irregular and unpunctual in his 
duties. He used to remain absent from duty without 
intimation and prior permission; that the workman willfully 
absented from duty w.e.f. 23-11 -1981. He neither informed 
the Management nor sent any information that the workman 
shall not be coming on his duty from 23-11-1981. On a 
report from the sanitary jamadar, the Executive Officer served 
a notice on tbei workman dated 9-12-1981, to show cause 
why disciplinary action.be not taken against him. Since 
the workman had left for abroad, the notice was pasted on 
his residence on 12-5-1982. He was again served with a 
registered notice, but that notice was received back with 
the report that the house is locked, thereafter, notices were 
issued to the workman by publication in “Daily Ajit” and 
“Punjab Kesari”, Jalandhar published on 27-5-1982 and 
28-5-1982. The workman did not turn up even thereafter. 
Thereupon the Executive Officer served the chargesheet 
on the workman on 7-3-1983 and sent the same to him 
under registered cover, but the same was also received 
back with the report Leftlndia.” Thereafter an inquiry was 
conducted on 15-3-1983. On the basis of which the services 
of the workman were terminated vide order No. 52 dated 
25-3-1983. As it was not a case of retrenchment there was 
no question of paying the compensation to the workman. 
The Management has denied the rest of the contents of 
the claim petition and submitted that the petition be 
- dismissed. 

The workman in his rejoinder contested that the bar 
of limitation does not apply and has taken the support of 
judgement of High Court of Punjab & Haryana passed in 
the case of Patiala Central Co-operative Bank Ltd. V/s. The 
Presiding Officer & Others reported as 1990 (II>RSJ 726. 
He has also contested that he has no right to maintain this 
petition. On merits he has denied the assertion of the 
Management that he was irregular in his duties or that he 
had ever adverse reports. He has further claimed that he 
had informed the Management about his illness. He further 
claims that the termination of services of the workman 
retrospectively was wrong as is n held by the Punjab and 
Haryana High Court in the case second Appeal No. 2394 of 
1989 in the case of Contonment Board, Jalandhar V/s. 
Kailo Ram. He has claimed that no inquiry was held and his 
removal was arbitrary. The workman should have been 
served with show cause notice and the proceedings of the 
inquiry should have been held, but nothing such was 
done as was required under the Cantonment Fund Servants 
Rules 1937. Claimining that the provisions of the Act arc 
applicable to the matter in hand he has submitted that he 
had not gone out of India. He has again prayed for the 
relief he has claimed in the statement of claim. 


2331 G1/06—26 
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In his affidavit he reiterated all facts stated in the 
Claim Petition. 

In his statement, before this Court, the workman 
admitted that he had absented from duty w.e.f. 23-11-1981 
and he had not moved any application for grant of leave. He 
had also not made representation against the termination of 
his services. He denied that he had received any registered 
notice from the Management on I2-5-I982 or that a notice 
was pasted on his residence. He also claimed that he had not 
seen the notice issued against him and published in the 
“Daily Ajit” and “Punjab Kesari” published on 27th & 
28th May, 1982. He also denied having received the charge 
sheet on 7-3-1983 - He further denied any Knowledge about 
the conducting of ex-parte inquiry against him or that he 
was dismissed on 25-3-1983. He further denied that he had 
willfully remained absent from today, from 
23-11 -1981 to 25-3-1983. Mr. K.J.S. Chauhan appeared as a 
witness of the Management and proved his affidavit Exhibit 
M-l. He admitted that the workman was a permanent 
employee governed by the contonment Service Fund Rules 
1937. He claimed that the inquiry was conducted against the 
workman ex-parte as he had not participated in the inquiry 
after due notice. The grounds of charge were conveyed to 
him under registered cover, but the same were received back 
with the report that the workman is not available in the 
country. The final order passed by the competent authority 
was also sent to the workman which too could not be served 
since he was not available. He further stated that notices to 
the workman were so published in the national newspapers, 
but without any result. The workman absented from duty 
from 23-11-1981 and he was, therefore, dismissed from the 
day. He admitted that no compensation was paid to that 
workman under Section 25 of the Act. since the said provision 
did not apply, that the post of petitioner was pensionable; 
that he has to check up with the record to find out which 
officer had conducted the inquiry. 

After going through the record I have come to the 
conclusions that it was a case of abandonment of service 
by the workman and not a case of retrenchment as is 
claimed by him. The workman, by his own pleadings, has 
admitted that he remained absent from duty w.e.f. 
23-11-1981; and that he did not move any application for 
leave to the Management. He further admitted that he did 
not make any representation against the termination of his 
services. His claim is that he had not received any notice, 
sent by registered cover, on 12-5-1982. He also claimed 
that he had not seen the publication of notice in the 
newspapers nor he has any knowledge that a notice was 
pasted on his residence. He further claimed that he was not 
served with any charge sheet. He even showed his lack of 
knowledge that he has dismissed from service on 
25-3-1983. 

The absence from duty of the workman, is the anchor 
sheet of claim of the Management. They have claimed that 
the workman last attended to in • srieson23-l 1-1981 and 
thereafter he did not turn up. i«ci was reported by the 
Sanitary Jamadar of the Management. The Management 
sent the grounds of charge to iS«? workman by registered 


post but the same were returned since the workman was 
not available on his last address. The final order passed 
by the competent authority was also sent and the same 
also could not be served. The Management has further 
claimed that the notices to the workman were also got 
published in the local newspapers in “Daily Ajit” and 
“Daily Punjab Kesari” but the workman still did not turn 
up. It was in these circumstances that inquiry against the 
workman was held in absentia. 

The workman has claimed that since he was not 
keeping well, therefore, he did not attend to his duties after 
23-11-1981. He has failed to bring on record any evidence 
to show that he was suffering from such and such disease. 
How he get cured and when? Who was the Doctor? 
Whether he received the treatment privately or in a Govt. 
Hospital and how long he remained unwell. He has also 
not claimed nor proved, whether he was all alone when ill 
or any particular member of his family was with him who 
was taking care of him during illness. In his statement he 
admitted that he had not made any application for leave. 
He has however not shown as to what prevented him from 
informing the Management that he is not keeping well. He 
has also not shown whether he remained in his house 
during the period of his illness or he was away. How it is 
that even the postal authorities made wrong reporting that 
the house of workman is locked; that the workman is not 
available in the country. In the circumstances when the 
workman was not available, how could the Management 
serve the charge sheet on him and take his evidence. There 
is nothing to show that he had evidence with regard to his 
illness, otherwise he would have produced the same in this 
Court, showing that during the period he was shown 
absent from duty, he was ill and the absence was for the 
reasons beyond his control. The workman has also not 
shown as to when he came to know about his dismissal 
and why he did not make representation to the Management 
and satisfied them about the reason of his absence. On 
record also 1 do not find when he approached the Labour 
Authorities, who recommended his case for a reference 
which was made in the year 1990. However it can be made 
out that the workman remained away for years together 
and it was very late for him to have approached the labour 
authorities. 

1 have also gone through the authorities referred to 
by him in support of his claim. 1 do not agree with him that 
the Management did not follow the principles of natural 
justice before terminating his services. The fact rather show 
that the Management did its best, by sending notices to 
the workman under registered cover, by hand, got pasted 
on his residence that was the last address with the 
Management and also got the notices published in the 
National newspapers like "Daily Ajit” and “Daily Punjab” 
Kesari What else the workman expected the Management 
to do as he was not available. There is reason in the saying 
of the management that since the workman was not available 
in the country, therefore, the inquiry was conducted against 
him in his absentia. 
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Thera is another reason for me to reach to the 
conclusions 1 propose to arrive at. The Management has 
admitted that the workman was a permanent employee 
and he was governed by Contonment Fund Service Rules 
1937, Therefore, he was subject to rule 12-E of the said 
rules under which the disciplinary authority in the exercise 
of his powers pass order it deemed fit. The Management 
has shown that it did its best to serve notices on the 
workman and when it Ailed, It decided to terminate his 
services on the ground that he has abundened service, at 
his own.! think order pased by the Management U weii 
j ustified. Since the workman was governed by a statutory 
rule, therefore, he could not claim relief, under any other 
provisions. However, the proceeding conducted by the 
Management was sufficient to satisfy even the provisions 
of Act. I am, therefore; of the considered opinion that 
since the workman has abundened his service at Ms own 
free will, may be for a better perspective, as is allied, it 
cannot be said that the Management Ailed to follow the 
provisions of law before terminating his services. The 
result is that the action of the Management of Contonment 
Board, Jalandhar In terminating the services of the 
workman w.e.f, 25-3-1983 was well justified and legal, 
therefore, the workman Is not entitled to any relief. The 
reference is answered. Let a copy of this award be sent to 
the appropriate Govt, for necessary action and file be 
consigned to records after due completion. 

KULDIP SINGH,* Presiding Officer 
19^1,2006 

1 , 81 , 3210, —sf l lU P w Ai n tifWm, 1947 (1947 
in 17 *H1»K imftl.TOT 

An ^ ^ stag IHeflenkf i^rt ntfr infirrtf ^ 

stjsfv H AAh sJliilflw Aim wtaK, 

WfVTOT W-II, ^ (tW TfPfT 690/2003) Itt 

TOftm urrfr ♦, tott itt 19 - 7-2006 itt to 

W ^T-220i2/280/1994-*nfcnT (Tft-II)] 

toi far efarrfr 

New Deihi.the 19th July, 2006 

S.O. 3210.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
690/2005) of the Central Government Industrial Tribunal- 
oum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Food Corporation of 
India and their workman, which was received by the Central 
Government on 19-7-2006, 

(No. L-22012/280/1994-IR(C*n)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-IL 
CHANDIGARH 

Presiding Officer: Shri KULDIP SINGH 
Case No. I.D. No. 690/2005 
Registered on 21-11-1994 
Date of Decision 28-4-2006 
Surinder Singh &Ors. 

Versus 

F.C.I. 

APPEARANCE: 

Forthe Workman : Mr. G. C. Gupta 

For the Management : Mr. Ravi Kant Sharma, 

Advocate. 

AWARD 

The Government of India, vide their notification No. 
L-22012/280/94-IR(C-II) dated 9-11-1994 referred the 
following matter for the abdication of this Tribunal: 

“Whether the action of the Management of FCI, 
Chandigarh in terminating the services of S! Sh. 
Surinder Singh son of Sh. Karam Singh, Baldev Singh 
S/o€h. Roshan Singh, Krishan Murari S/o Sh. Bodh 
Raj, Mohinder Singh S/p Megal Singh. Tarsem Singh 
son of Shri Baohan Singh, Surinder Singh S/o 
Joglnder Singh, Atma Singh and Randhir Singh S/o 
Sh. Mohinder Singh, Security Guards w.e.f. 15-6-93 
is legal and justified? If not, to what relief the 
conoemed workman are entitled and from what 
date?” 

On the receipt of reference the notice thereof was 
issued to the parties who appeared through their 
representatives. The workmen fried their statement of claim 
and the Management their written statement, the workman 
fried their affidavits whereas the Management) filed the 
affidavit of Bharpur Singh Chahai, their District Manager, 
as their witness. They also placed on record photo copies 
of some documents and certified true copy of notice by 
which the services of the Security Guards posted at 
Morlnda Chamkaur Sahib were terminated w.e.f. lit of 
March, 1993 by the Associate (S&S) Detectives SCO il 31, 
22-B, Chandigarh. The workman such as Krishan Murari, 
Randhir Singh, Surinder Singh, Atma Singh, Surmukh Singh, 
Mohinder Singh, Tarsem Singh, Baldev Singh also 
appeared as witness whereas Shri B.S. Chahai appeared as 
witness of the Management. 

It may be noticed here that all the workmen fried 
separate C/Pi and their affidavits, Since the Management 
did not appear in person or through their counsel/ 
representatives on 26th of October and then on 8th of 
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November, 2005 and the workers appeared, but their 
Statement could not be recorded for want of presence of 
Management. It was in these circumstances that the 
Management was put ex-parte on 11th of November, 2005. 
The Management even thereafter did not bother to join the 
proceed ings, therefore, the statements of the workmen were 
recorded on 16th of November, 2005, in the absence oftfie 
Management. The Management continues to be absent 
even thereafter. The workers have filed written arguments, 
but the Management has opted not to appear. As such the 
case was reserved for orders on 28th of November, 2005. 

It may forther be noted here that the appropriate 
Government has desired to know whether the action of 
Management of Food Corporation oflndia, Chandigarh 
in terminating the services of No. 1. Surinder S/o Karam 
Singh, 2. Baldev S/o Shri Roshan Singh, 3. Krishan Murari 
S/o Bodh Raj, 4. Mahender Singh S/o Shri Maghal, 
5. Tarsem Singh S/o Shri Bachhan Singh, 6. Surmukh Singh 
S/o Shri Joginder Singh, 7. Atma Singh S/o Isshar Singh, 
8. Mohender Singh and Randhir Singh S/o Shri Mohender 
S ingh. Security Guards with effect from 15th of June, 1993 
was legal and justified. If not to what relief the concerned 
workmen were entitled to and ftom which date. On a notice 
issued to the parties the workmen appeared in person 
and filed the claim petitions. Although die workmen filed 
separate claim petitions but in substance they have made 
the same claim except that of their parentage, residence 
and the date of their appointment with die Management 
and the facts stated in ail the petitions are the same. The 
Management has also filed only one written statement 
dated 12th of October, 1995. The workmen individually 
filed their affidavits in support of their C/P whereas the 
Management has filed the affidavit of only one witness, 
Mr. Bharpur Singh Chahal, their District Manager. They 
have also placed on record the attested copy of notice 
issued by Associates (S&S) Detectives through Mr. 
A.S, Nagra. The workmen appeared as a witness but they 
were not cross-examined by the Management on the date 
their the statement were recorded. On that day the 
Management was already ex-parte. However, the 
Management has produced Mr. B.S. Chahal as their 
witness in the case who wes cross-examined by the 
workers on 13th of August, 2004. 

The claim of the workmen is that they were appointed 
as SaourltV Guards by the Manegement. The workers have 
given diffvFMt dates of their appointments as mentioned 
In their statllhent of claim. According to them they were 
Initially appointed by the Contractor; Associates Security 
Guards and witnesses Detectives, Chandigarh, and on 20th 
of February, 1993, the contract between the contractor and 
the management ended. Thereafter, the workmen were 
allowed to continue and the workmen served the 
Management, under their direct control, right ftom 20th of 
February 1993, thereby the workmen became the employee 
of the PCI fbr all intents and purposes; that the workmen 
apprehending tha dangar of their termination ftom sarvice, 
by tha MMIgement, approached the Punjab and Haryana 
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High Court, byway ofCWP No. 7331 of 1993.The Hon’ble 
Division Bench issued notice to the Management and 
directed that the respondents shall not employ fresh 
persons in place of the petitioners. The Hon’ble High 
Court dismissed the petition on 20th of October, 1993. The 
Management did not pay wages to the workmen from 20th 
of February, 1993 to 20th of October, 1993; that the workmen 
approached for conciliation proceedings, but the same 
foiled. It is only upon failure report of Conciliation Officer 
that the matter was referred to this Tribunal. The workmen 
have alleged that the action of tha Management, in 
terminating the service of the workmen, was arbitrary, 
discriminatory and violative of principles of natural justice. 
They have also alleged the violation of Article 14 and 16 of 
the Indian Constitution and have prayed fbr their re¬ 
instatement in service with full backwages and other 
consequential reliefs. 

The workers have challenged the order of their 
termination on the grounds that the Contractor who had 
employed them was not holding valid license under the 
Contract Labour Regulation and Abolition Act 1970, nor 
the Management possessed the Registration Certificate. 
Thus they had no authority to employ the contract labour. 
The Contractor and principal employer, the respondent, 
having no authority to employee the contract iabour, 
therefore, the workers became employes of the 
Management; that on 20th of February, 1993 whatever 
relation the workers had with the Contractor, through whom 
they had joined service with the Management, ended on 
20th of February, 1993 when the Contractor withdrew his 
engagement with the Management. Thereafter, the workmen 
came under the direct employment of the Management. 
Put together the workmen served the Management for 240 
days. The Management, however, did not comply with the 
provisions of the labour taws nor they served any notice 
to the workmen before terminating their services. They 
also did not pay any compensation to the workmen. Thus 
the termination of services of the workmen was bad in law. 

. The workmen have also claimed that the Management 
terminated the service of the workmen so as to recruit their 
own men. That the work for which they were engaged still 
exists and the Management has resorted to unfair labour 
practice and victimized the workmen; that the workmen are 
still un-employed. The workmen have further claimed that 
they arc without job right from ttte date of termination of 
their services and have prayed for declaring the termination 
of services of applicants illegal and the workmen entitled 
to re-instatement with frill backwages and interest. 

The Management has filed a combined W/S and 
has taken aha same stand to oppose the claim of the 
workmen. It is admitted by them that the worlonen were 
Initially appointed as Security Guards by Associates 
Security Guards and Service Detectives, Chandigarh. 
Denying that the contract between the Contractor was 
terminated on 20th of February 1993, it is stated by the 
Management that It was Contractor who had shown his 
Inability to continue with the work after 28th of February, 
1993 and thereby unilaterally determined the contact. It 
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was in those circumstances that Hie workmen were asked 
to continue working for Hie Corporation till 15th of June 
1993. The workers therefore, served the Management for 
107 days meanwhile the High Court of Punjab and Haryana 
directed Hie Management not to employ fresh persons In 
place of the petitioners. The Management complied with 
the directions of the Hon’ble High Court, According to 
their record the workmen did not serve the Management 
for 240 days. The Contractor of Hie workers was paid by 
the Management for full period of engagement of the 
workmen till 28th of February! 1993. They denied that the 
workmen had served Hie Management HU 20th of October, 
1993. Whatever wages the workmen were due, were paid 
and because of that the case under the Payment of Wages 
Act, filed by the workers, was dismissed. The Management 
has also denied that the workmen were discriminated in 
any manner. As such they are not entitled to re-instatement 
and back wages. 

In reply to Hie paras of the claim statement it Is stated 
by the Management that the law referred to by the workers 
has been Interpreted wrongly. The violation of provisions 
of Contract Labour (Regulation and Abolition) Act at the 
best can invite legal acUon against the violator and it 
cannot support Hie case of the workers. They have farther 
claimed that since the workers had served the Management 
for 240 days continuously, In 12 calendar month, prceding 
Hie date of their termination, therefore, they are not enUtled 
to any compensation. It is also stated by them that Hie 
Management did not recruit any Security Guard in place of 
Hie 8 Security Guards, therefore, there did not arise a 
question of unfair labour practice, followed by the 
Management. The Management denied the assertions, 
made In other paras of the C/P and submitted that the 
workers are not enfified to any relief as they did not serve 
Hie Management for240 days direcHy, so they are not endUed 
to the relief reinstatement in service and back wages. 

1 have gone through the file and have also considered 
Hie submission made by the parties. 

From the pleadings of the parties the admitted facts 
which emerges out are that the workmen had been engaged 
by the Management to work as Security Guards through a 
Contractor named as Associates Security and Service 
Detectives, Chandigarh. It Is also admitted by the 
Management that the workers had worked for the 
Mqnagement direcHy from 1st of March, 1993 till 15th of 
June, 1993, that Is, for 107 days. There Is dispute between 
Hie parties whether the workmen had also worked for the 
Management from 20th of February, 1993 to 28th of 
February, 1993. The Management has claimed Hurt as per 
their record Hie workmen had worked for Hie Management 
as the workers of the Contractor and he was paid by the 
Management for providing Security Guards till 28th of 
February, 1993. 


The main claim of the workmen is thpt initially they 
were engaged by the Contractor Associates Security 
Guards and Service Detectives, Chandigarh, and were 
provided to the Management for working as Security 
Guards but they all along remained the employees of the 
Management for the reason that the Contractor, who 
had engaged them initially, did not possess license to 
engage labour as was required under Sectionl2 of the 
Labour Contract (Regulation and Abolition) Act. 
Moreover, the Management was also not possessing 
the license to recruit the workers for executing their 
works. Since both the Contractor and the Management 
were not holding valid licenses, therefore, the workmen 
all through were the workers of the Management. They 
have taken the support of a judgment reported 
as 1987 Volume 11 SLR page 678, passed by the 
Punjab and Haryana High Court. As against to it the 
Management has nowhere claimed that the workers were 
provided to them by Contractor who was holding valid 
registration certificate issued under Section 7 of the 
Contract Labour Act, and that they, themselves, as principal 
employer, had obtained the registrafion certificate under 
Section 8 of the said Act. Therefore, they were legally 
entiUed to employ contract labour in their establishment. 

I have gone through the authority referred to by the 
workers (supra). Their Lordships of the Punjab and Haiyana 
High Court In the said judgment have laid down as 
under:—- 

“Every worker, in our view, who works for a principal 
employer to whom the provisions of Contract Labour 
Act are attracted, Is to be treated as the worker for 
the principal smployer unless two conditions are 
saHsfled:— 

(1) that the establishment had secured a certificate 
of the registration for the relevant period; and 

(10 It had employed contract labour through a 
licensed contractor. 

If either of Hie conditions Is missing then the contract 
labour employed through the contractor shall be treated to 
be Hie “worker” of the employer. 

On the other hand ths Allahabad High Court In the 
case of Arvlnd Kumar Avasthl and Ors. Vs. State Bank of 
India and Ors. reported as 2003 (99) FLR 557 and 2003(3) 
CLR 1007, has laid down that “The controversy raised in 
the two petitions stand concluded against the petitioner 
by ratio of Hie said judgments of Hie. Apex Court In Hie 
case of Steel Authority of India and even In case of valid 
abolition of contract labour, the question of absorption 
would not arise and even in cue of Mure to follow the 
requirement of Sections 7 to 12 of Hie Contract Labour 
(Regulation and Abolition) Act, 1971, would not create, a 
permanent direct relationship of master and servant 
between the principal employer and the contract labour. At 
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the most, non-compliance would make the principal 
employer and the contractor liable for action under the 
Act". The Judgment in the case of FCI Vs. Presiding 
Officer CG1T Chandigarh reported as 1987 (2) SLR was 
considered in a subsequent judgment by a Bench of same 
strength in the case of Gian Singh and Ors., Vs. Senior 
Regional Manager, FCI, Chandigarh reported as (1992) 1 
ILR Punjab and Haryana 54. Their Lordships in para 16 of 
the judgment held that in the case of Food Corporation of 
India Haryana Region vs. Presiding Officer CGIT and another 
reported as 1987 (2) SLR 678, the law laid by the Supreme 
Court In the cases of Food Corporation of India Workers 
Union vs. Food Corporation of India and Ors. reported as 
AIR 1985 Supreme Court 488 and B.H.E.L. Workers 
Association Haridwar and Ors. Vs. Union of India and Ors. 
reported as AIR 1985 Supreme Court 409 was not noticed by 
the Division Bench. Otherwise also one of the judges who 
was a member of the earlier Division Bench has dismissed 
writ petition against which the LPA which came for; 
consideration before the subsequent Division Bench of 
Punjab and Haryana High Court. 

In view of the law laid down by the Apex Court of the 
country in the case of Steel Authority of India Limited and 
another vs. National Union Water Front Workers and Ors. 
reported as 2001LLR961 and the earlier judgment referred 
to above the claim made by the workers does not hold 
good. By their own pleadings the workers have admitted 
that they had joined service with the Management through 
Contractor and they worked for the Management directly 
from 20th of February, 1993 to 15th of June, 1993. According 
to their own claim they worked for the Management for 115 
days though the Management’s claim is that the workers 
had worked for them only for 107 days. The claim of the 
workmen that by virtue of the implication of provisions of 
Labour Contract (Regulation and Abolition) Act, the 
workers became the employees of the Management 
automatically since they did not comply with the 
requirement of provisions of the Act, that is, the 
Management had not secured certificate of registration for 
relevant period and they did engage workers through 
unlicensed contractor. The Apex Court In the case of Steel 
Authority of India (supra) has clarified that the Contractor 
as'well as the Management might have violated the 
provisions of Section 7 and 12 of the Contract Labour 
(Regulation and Abolition) Act, 1971, but that does not 
create a permanent direct relationship of master and servant 
between the parties. According to them non-compliance 
of the provisions of Contract Labour (Regulation and 
Abolition) Act may make the principal employer and the 
Contrector iiabie for action under the said Act. 

Alter going through the pleadings of the parties and 
the svidence aval (able on record I am of the opinion that the 
Management did not commit any violation of Industrial 
Disputes Act, 1947 when they terminated the service of the 
workmen on 15th of June, 1993 as the workmen had not 


gained the status of a ‘workmen’ having not worked for the 
Management for 240 days preceding twelve calendar months 
so as to gain the benefits as provided by the Industrial 
Dispute Act, more specifically by Section 25 of the said Act. 
In view of it the workmen are not entitled to any relief. The 
award is passed in these terms. Let a copy of this award be 
sent to the appropriate Government for necessary action 
and file be consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 

19^1$, 2006 
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New Delhi, the 19th July, 2006 

S.O. 3211. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 996/ 
2005) of the Central Government Industrial Tribunal-cum* 
Labour Court, No. 11 Chandigarh as shown in the Annexure 
in the industrial Dispute between the employers in relation 
to the management of Food Corporation of India and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L-22012/223/2000-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: Shrl KuidipSingh 
Case No. I.D. No. 996/2005 
, Registered on 16-09-2005 
Date of Decision 11-05-2006 

Ajit Singh 

Versus 

F.C.I. 

APPEARANCE: 

For the Workman : Nemo 

For the Management : Mr.N.K.Zakhmi, 

Advocate 
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AWARD 


The Government of India, vide notification 
No. L-22012/223/2000-IR(C-II) dated 14-06-2001 referred 
the following matter for the adjudication of this Tribunal: 

“Whether the action of the Management of FCI in 
terminating the services of Sh. Ajit Singh S/o Sh. 
Buta Singh is legal and justified? If not, to what relief 
the workman is entitled to?” 

The notice of reference was given to the parties who 
appeared through their representatives, but the workman 
did not file the claim petition for a number of dates. The 
management filed the Written Statement on 2nd of 
September, 2002 although the workman had not filed the 
Claim Petition by then. The position did not improve and 
the workman did not file the Claim Petition although the 
management filed the affidavit of their one witness in 
support of the written statement. The Court issued a number 
of notices to the workman and some of the same were 
received back un-served. On record there is no authority 
of workman in favour of his representative to show that 
the representative, who appeared for the workman had the 
authority to appear. The notices issued by this court were 
sent on the address given in the notification referred to the 
above and the -workman had not been served on that 
address. There is no other address available in the file on 
which the workman could be served. It is in these 
circumstances that the reference is being answered on the 
basis of evidence avaiable on the record. 

The Govt, of India has desired to know whether the 
termination of services of Sh. Ajit Singh S/o Sh. Buta 
Singh, the workman, by the management of FCI is legal and 
justified? If not, to what relief the workman is entitled to? 
As stated earlier the workman has not come forward to 
submit his claim. As against to it the management has filed 
written statement on behalf of the management thereby 
they have submitted that the claim of the workman is not 
maintainable since he was never employed by the 
management. The manageritent had entered into agreement 
with a third party to provide watch and ward to the 
management in its depots. In the light of the judgment of 
the Supreme Court in the case of Steel Authority of India 
and others V/s. National Union Water Front Workers and 
others, the workman if employed by a contractor could not 
be absorbed in the establishment as a regular employee. 
Thus the claim is not maintainable. It is also claimed by 
them that since the workman has not impleaded the’ 
contractor as a party therefore, the claim is not maintainable 
for non-joinder of necessary parties. 


On merit it is claimed by the management that the 
workman was never employed by the management nor the 
Management has the knowledge that he was engaged by 
the contractor. Thus the question of termination of his 
services never arose. Admitting that special police officer 
were deployed through the Director General of Police, 
Punjab in the depots of the management, it is submitted 
that the reference made is misconceived, without cause of 
action is therefore be rejected. The management has 
supported their claim by the affidavit of their Joint Manager. 

As stated earlier the workman has not come 
forwarded to make his claim in reference to the notification 
made by the Govt, of India. He has also not placed on 
record any proof to support his claim that the termination 
of his services by the management was at all there and the 
same was illegal and unjustified. I, therefore, do not find 
any evidence on record to hold that the workman was 
employed by the management and that his services were 
terminated by the management illegally and in-violation of 
provisions of Industrial Disputes Act. Therefore, the 
workman is not entitled to any relief. The reference is 
answered in these terms. Let a copy of this award be sent 
to appropriate Govt, for necessary action and the file be 
consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 
19 ^ 1^,2006 

W.aiT. 3212. -ateitfoF 1947 (1947 
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New Delhi, the 19th July, 2006 

S.O. 3212.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 995/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Food Corporation of 
India and their workman, which was received by the Central 
Government on 19-7-2006. 

[No. L-22012/224/2000-IR(C-I I)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H, 
CHANDIGARH 

SHRIKULDIP SINGH, Presiding Officer 
I.D. No. 995/2005 
Registered on 16-09-2005 
Date of Decision 11-5-2006 

Hamek Singh 

Versus 

F.C.l. 

APPEARANCE: 

For the Workman : Nemo 

For the Management : Mr. N.K. Zakhmi, 

Advocate 

AWARD 

The Government of India, vide their notification No. 
L-22012/224/2000-IR(C-II) dated 14-06-2001 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action of the Management of FCI in 
terminating the services of Sh. Hamek Singh S/o Sh. 
Banta Singh is legal and justified ? If not, to what 
relief the workman is entitled to?” 

The notice of reference was given to the parties who 
appeared through their representatives. The workman filed 
the claim petition dated 24-68-2001 to which the 
management filed W/s on 2-9-2002. The workman filed an 
affidavit in support of his claim whereas the management 
filed the affidavit of Sh. F.A. Khan, their Joint Manager. 
Thereafter, the workman stopped coming to the court. The 
record of file shows that the workman never appeared in 
the court in person nor even to file the authority letter of 
his representative. It was his representative, Ram Jit Singh 
who filed the c./p. for him. 

The court issued a number of notices to the 
workman. One notice was also sent under registered cover 
and none of the notices were received back unserved and 
nor the workman appeared in the case. The court has 
come to the conclusions that the notices were received by 
the workman, but he seems to have no interest to 
prosecute his claim. 

In the c/p the workman submitted that he had been 
employed by the management through a contractor and he 
served them for 7 years and 24 days; that the management 


terminated his services without any notice, charge sheet, 
enquiry and also did not pay the compensation. Thus the 
action of the management is illegal and unjustified. He has 
prayed that he may be given his duty like the new hands 
employed by them and also be paid the back wages. 

The Govt, of India has desired to know whether the 
termination of services of Sh. Hamek Singh S/o Sh. Banta 
Singh, the workman, by the management of FCI is legal and 
justified? If not, to what relief the workman is entitled to? 
The management has filed written statement on behalf of 
the management thereby they have submitted that the 
claim of the workman is not maintainable since he was 
never employed by the Management. The management 
had entered into agreement with a third party to provide 
watch & ward to the management in its depots. In the light 
of the judgment of the Supreme Court, in the case of Steel 
Authority of India & others V/s. National Union Water 
Front Workers & others, the workman if employed by a 
contractor could not be absorbed in the establishment as a 
regular employee. Thus the claim is not maintainable. It is 
also claimed by them that since the workman has not 
impleaded the contractor as a party therefore, the claim is 
not maintainable for non-joinder of necessary parties. 

On merit it is claimed by the management that the 
workman was never employed by the management nor the 
management has the knowledge that he was engaged by 
the contractor. Thus the question of termination of his 
services never arose. Admitting that special police officers 
were deployed through the Director General of Police, 
Punjab in the depots of the management, it is submitted 
that the reference made is misconceived, without cause of 
action, is, therefore, be rejected. The management has 
supported their claim by the affidavit of their Joint Manager. 

As stated earlier the workman has not produced any 
evidence to support his claim. So much so he has not come 
in the witness box to stand to cross-examination of the 
management. Therefore, the claim of the workman has 
remained only on paper unsupported by any proof. He 
has therefore, failed to show that he was employed by the 
management; that his services were terminated by the 
management illegally and in voilation of provisions of 
Industrial Disputes Act. Therefore, the workman is not 
entitled to any relief. The reference is answered in these 
terms. Let a copy of this award be sent to appropriate to 
Govt, for necessary action and the file be consigned to 
record after due completion. 


KULDIP SINGH, Presiding Officer 





3(ii)J 


7141 


W TPN* : 3RTRT 12,2006/W^ 21 ( 1928 


19 2006 

W.3CT. 3213.— 4dPH» tom 1947 (1947 

^pt i4> wct n ^ 3, mm 

Ti^nfcr ^ Pi«ita4>7 alkr , 3 , wfr 4»4 «*>kT ^ 
arjre 3 frfte aMflw ftm 3 tofr 4*flPw» 

3iftrarOT^.-2, (^»f 817/2K5> 

«4>lfrlfl *R?ft *, # 19-7-2006 ^ Wfl 

^3n«ni 

[U T^-42012/307/2003-SO^R (7ft-II)] 
3HW %, t?*r 

New Delhi, the 19th July, 2006 

S.O. 3213.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. 817/2K5) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No.-2, Chandigarh as shown In die Annexure in the 
Industrial Dispute between the management of Central 
Public Works Department, and their workmen, received by 
the Central Government on 19-7-2006. 

[No. L42012/307/2003-IR(C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTOIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: ShriKULDIP SINGH 

CASE No. I.D. No. 817/2005 

Registered on 8-9-2005-14-9-2004. 

Date of Decision 6-7-2006. 

The zonal secretary, all India CPWD (MRM) Karamchari 
Sangthan, CPWD store Building, Sector-7-B, Chandigarh 

....Petitioner 

Versus 

The Executive Engineer, CPWD Chandigarh Central 
Electrical Division, Kendriya Sadan, Sector-9-A, 
Chandigarh 

....Petitioner 

APPEARANCE: 

For the Workman: Nemo 

For the Management Mr. G. C. Babbar, 

Advocate. 

AWARD 

The workman is not present. He was summoned by a 
notice sent under R/C postal receipt No. 815 dated 


26th May, 2006. The statutory period is over to presume 
the service of the workman but the workman is not present 
nor the notice sent under R/C has been received back. The ‘ 
Zonal Secretary All india CPWD (MRM) Karamchari 
Sangthan Chandigarh, Mr. Rjy Kumar is present. He states 
that the workman is not interested to prosecute his claim. It 
was* in presence of the Zonal Secretary that the 
representative of the workman reported that he has no 
instructions to appear in the case. The workman also failed 
to comply with the directions issued on 15th March, 2006. 
From all this, the court is satisfied that the workman and for 
that matter the petitioners are not interested to prosecute 
their claim which is subject matter of reference No. L-42012/ 
307/20031R (C-II) dated23-8-2004 sent to this tribunal. 

The workman filed C/P to which the Management 
filed the reply denying the claim of the workman in toto. 
The workman filed the rejoinder and also placed on record 
his affidavit besides the photocopies of some documents. 
The Management also filed the affidavit of their witness. 
The case was at the stage of evidence of the workman 
when he has chosen not to appear and prosecute case. As 
stated earlier his representatives has also shown no 
instructions and the Zonal Secretary of his Union has 
stated that the workman is not interested to prosecute the 
case. In the circumstances the pleadings of the parties 
have not been proved and the evidence in the shape of 
affidavits has remained untested on the touch stone of the 
cross-examination of the other side. On record there is no 
evidence to show that the workman Sunil Kumar was in 
fact, employed by the Management directly and the contract 
between the Management and the workman was a sham 
transaction and the demand of the workman for regularizing 
his services was legal and justified. In fact, there is no 
evidence to show that the workman had worked for the 
management, therefore, he is entitled for regularization 
under rules. For these reasons the workman is not entitled 
to any relief. The reference is answered in these words. 

Let a copy of this award be sent to the appropriate 
Govt, for necessary action and file be consigned to records 
after due completion. 

KULDIP SINGH, Presiding Officer 
19 2006 
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New Delhi, the 19th July, 2006 

S.O. 3214. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 111 4/2K5 of 
the Central Government Industrial Tribunai-cum-Labour 
Court, No. 2, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Institute for Research on Buffaloes, and their workmen, 
received by the Central Government on 19-7-2006. 

[No. L-42012/14/2002-IR(C-l I)] 
A JAY KUMAR G AUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shri KULDIP SINGH 

Case No. I.D. No. 11I4/2K5 

Registered on 22-9-2005. 

Date ofDecision 8-6-2006. 

Sanjay Kumar S/o Sh. Harphool Singh, Vill & P.O. Dhani, 
Kutubpur, The Hansi, Distt, Hissar 

.Petitioner 

Versus 

Department of Agri. Research & Education ICAR, 
Krishi Bhawan, New Delhi-110001 

.Respondent 

APPEARANCE: 

For the Workman: Mr. N. K. Jeet 

For the Management Mr .G. C. Babbar, 

Advocate. 

AWARD 

The workman is not present. In fact, he has never 
appeared in person in these proceedings right form the 
year 2002. After the case was transferred to this Court 
fresh notice was given to the workman under Registered 
Cover vide Court order dated 17th December, 2005. Neither 
the workman appeared on the date fixed nor the registered 
cover carrying the notice was received back even after the 
expiry of statutory period. He also did not file the Claim 
Petition. The court still waited for him and the matter was 
listed for 18th April, 2006 on which day a request was 
received on behalf of the Counsel of the workman Dr. Deipa 
Singh, Advocate for adjournment. Today neither the 
workman.nor his Counsel is present. The Management 
appears though D,R. Sharma, Advocate although he has 
not filed the letter of autf; r-”y on behalf of the 
Management. The Court is ther .tore, satisfied that the 
workman is not interested to prosecute his case. 


The Government of India vide notification No. 
L-14012/14/2Q02/IR(C-II)] dated 12th August, 2002 desired 
to know whether the action of the Management of Central 
institute for Research on Buffaloes, Hissar in terminating 
the services of Sh. Sanjay, a daily wages Chowkidar w.e.f. 
28th March, 1998 was justified & legal? If not, to what 
relief the workman was entitled to. 

It has been noted earlier that the workman has not 
cooperated in the trial of this reference. He never apeared 
nor filed his Claim Petition. He has also not produced any 
evidence in support of his claim made part of the reference. 
This Tribunal is therefore, not in a position to answer the 
reference on merit. For want of evidence it cannot said that 
there was termination of services of workman by the 
Management on 28th March 1998 and the said termination 
was justified and illegal.The reference is answered in these 
words. Let a copy of this award be sent to the appropriate 
Government for necessary action and file be consigned to 
records after due completion. 

KULDIP SINGH, Presiding Officer 

19^1^,2006 
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New Delhi, the 19th July, 2006 

S.O. 3215.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 7/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of Ambara Colliery of 
WCL, and their workman, which was received by the Central 
Government on 19-7-2006. 

[No. L-22012/72/2002-1R(C-11)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: SHRI A.N. YADAV, Presiding Officer. 


CGIT/NGP/07/2003 Date: 5-7-2006 

Shri Jeewanlal Aherwar .Petitioner 

Vs. 

The Manager, 

Ambara Colliery of WCL. .Respondent 
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AWARD 

Delivered on this 5th, day of July, 2006. 

The Central Government satisfying the existence of 
Industrial Dispute between the employer in relation to the 
management of Western Coalfields Ltd., Palachourai Area 
and their workman, Shri Jeewanlal Aherwar directed this 
Tribunal under section 10 of Industrial Dispute Act to 
adjudicate the said dispute with the following schedule 
under order No. L-22012/72/2002 -IR (C-II) dt. 4-10-2002. 

“Whether the action of the Manager Ambara Colliery 
of WCL P.O. Palachourai Distt. Chhindwara in not 
correcting the date of birth of Shri Jeewanlal Aherwar 
Cleric to 28-8-1951 is justified ? If not, to what relief is 
the workman entitled?” 

It seems that there were disputes regarding the' 
correction of date of birth fen- which the Ministry has referred 
this dispute to this Tribunal. Despite of the notice applicant. 
Party No. 2 jor his counsel did not appear and filed Statement 
of Claim. On behalf of Party No. 1, Management, Written 
Statement is filed aiong with some documents. Since the 
workman. Party No. 2 is not attending the Tribunal nor 
filing any Statement of Claim, indicates that he is not 
interested in prosecuting the dispute. The reference is very 
old and nobody even on either side is attending the 
Tribunal lead to conclude that they are interested because 
now there are no disputes consequently the claim is 
disposed of with the remarks that now there are no disputes 
and passed no disputes Award. 

No order to cost. 

A. N. YADAV, Presiding Officer 
2006 
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New Delhi, the 19th July, 2006 

S.O. 3216.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 4/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 


Dispute between the management of Western Coalfields 
Limited, Kanhan Area and their workman, which was 
received by the Central Government on 19-7-2006. 

[No. L-22012/7 l/2002-IK(C-ID] 
AJ*AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL* NAGPUR 

Present: Shri A. N. YADAV, Presiding Officer 
Case No. CGIT/NGP/04/2003 Date: 5-7-2006 

ShriSukhanandanPawar. ...Petitioner 

Versus 

TheC.G.M., WCL, 

Kanhan Area.. ...Respondent 

AWARD 

Delivered on this 5th day of July, 2006. 

The Central Government satisfying the existence of 
Industrial Dispute between the employer in relation to the 
management of Western Coalfields Ltd., Kanhan Area and 
their workman, Shri Sukhanahdan Pawar directed this 
Tribunal under section 10 of Industrial Dispute Act to 
adjudicate the said dispute with the following schedule 
under order No. L-22012/71/2002-IR (C-II) dt. 4-10-2002. 

“Whether the action of the Management Ambara 

Colliery is not accepting the date of birth of Shri 

Sukhanandan Pawar as 7-12-55 is justified ? If not, 

to what relief is the workman entitled?” 

It seems that there were disputes regarding the 
correction of date of birth for which the Ministry has 
referred this dispute to this Tribunal. Despite of the notice 
either applicant, Party No. 2, or his counsel did hot appear 
and filed Statement of Claim. On behalf of Party No. 1, 
Management, a Vakalatnama of Smt. Indira Nair, Rajendra 
Menon, A.K. Sasidharan Is filed. Since the workman, Party 
No. 2 Is not attending the Tribunal nor filing Statement of 
Claim, indicates that he is not interested in prosecuting 
the dispute. The reference is .very old and nobody even 
on either side is attending the Tribunal iead to conclude 
that they are not interested because now there are no 
disputes consequently the claim is disposed of with the 
remarks that now there are no disputes. Hence this no 
disputes Award. 

No order to cost 

A. N. YADAV, Presiding Officer 
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^T.3TT. 3217.—3lleftPl«b few* SlfaPRR, 1947 (194/ 
*5T 14) ft! m\ 17 ft ^^< u l ft, ftftfa 
«hlci'f>lc‘'5« Rrifnis ft ft Pi^itaft! -alk <si°h 

ft ftfa, ft ftfaz affair 3 ftftta 

W*ZK afcllPldi arftJ^nT, WJ* ft (ft*ft WTT 

197/2002) ft! y+lftld -epTcft t, ft! ftftfa Wsm ft! 

19-7-2006 m 

[ft T^T-22012/240/2001 -3T^3TR (ftt-II)] 
3R4 «jjhk 4s, srft^iO 

New Delhi, the 19th July, 2006 

S.O. 3217.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 197/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the management of Western 
Coalfields Ltd., and their workman, which was received by 
the Central Government on 19-7-2006. 

[No. L-22012/240/2001 -IR(C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

Present: Shri A. N. YADAV, Presiding Officer 
Case No. CGIT/NGP/197/2002 Date: 5-7-2006 

Shri Om Prakash S/o Ramkrishna ...Petitioner 

Versus 

The Western Coalfields Ltd. ...Respondent 

AWARD 

Delivered on this 5th day of July, 2006. 

The Central Government satisfying the existence of 
Industrial Dispute between the employer in relation to the 
Management of Western Coalfields Ltd., Pench Area and 
their workfflftfii Shri Om Prakash S/o Shri Ramkrishna 
directed this Tribunal under section 10 of Industrial Dispute 
Act to adjudicate the said dispute with the following 
schedule under order No. L-22012/240/2001-IR (C-ll) 
dt. 12*9-2002. 

“Whether the action of the Management W.C. Ltd. 
Pench Area, PO Parasia, Distt. Chhindwara (M.P.) in 
not providing the job to Shri Om Prakash S/o Shri 
Ramkrishna, Son-in-law of Late Shri Shivdarshan 
Dubey Is legal and justified ? If not, to what relief is 
the Milkman is entitled to?” 


[Part II— Sec. 3(ii>] 

On receipt of the disputes, the Tribunal issued notice 
to both the parties after registering the reference. The 
applicant Kamladevi appeared through her counsel Shri 
Manish S. Gupta, Advocate and C.N. Deshpande, 
Advocate. She sought the time for filing the Statement of 
Claim and documents. However subsequently nobody 
turned up and file the Statement of Claim. Similarly on behalf 
of Management, Party No. l,a Vakalatnamaofthe Advocate 
Shri P. Sadasivan Nair has been filed but he also did not 
turn later on. Right from February 2003 nobody appead in 
this dispute. I do not think that the claimant is anyway 
interested in continuing the claim, hence the claim is 
disposed of for the absence of the workman. Party No. 2 
and declared that there remained no dispute between the 
Party No. 1 and 2. Hence this no dispute Award. 

No order to cost. 

A. N. YADAV, Presiding Officer 
19 2006 

W.37T. 3218. —aqfafWT, 1947 (1947 
^>T 14) "3ft tJTCT 17 ft 313^*1 ft, 

'alKtn (3 R u< 5 3) ft "Sraqtf? ft Pl4l's|«hV ftfc 
4>«faKf ft ft% 3T3STO ft frlfe ft* ft^fa 

ft ftw (ft^ft WsW 95/2001) ft! y-blfVId f, ft! 

ftftfa ft! 19-7-2006 ft! wm mi 

[ft. T^-42012/205/1999-3T^3lR (ft!^)] 
3 !-^ ffts, 3Tftchi<l 
New Delhi, the 19th July, 2006 

S.O. 3218.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 95/2001) 
of the Central Government Industrial tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the Employer in relation to the 
Management of Accountant General (A&E) and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L-42012/205/1999-1R(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-I, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
CASE No. I.D. No. 95/2001 

Sh. Ram Kewal Maur, S/o Sh. Ram Narain Maur 
R/o H. No. 737, Sector- 8 , 

Chandigarh. ...Applicant 

Versus 

Accountant General (A. & E.), 

Legal Cell Section, 

Punjab, Sector-17, 

Chandigarh. .. .Respondent 
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APPEARANCE: 

For the Workman: None 

For the Management Sh. I.S. Sidhu 

AWARD 

Passed on 5-7-2006 

Central Govt, vide No. L42012/205/99/IR/(pU) dated 
22-03-2001 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Accountant 
General (A&E) Punjab, Chandigarh in terminating the 
services ofShri Ram Kewal Maur w.e.f. 6-7-1997 is legal and 
justified ? If not, to what relief die workman is entitled ?” 

f 2. None appeared on behalf of the workman despite 
repeated calls. The learned counsel for the management 
requested for dismissing the reference and send back to 
Ministry as workman is not interested as several times 
court notice was issued to the workman. In view of the 
above and perusal of court notices issued to the workman 
and reports showing that workman is not living on the 
address given and not appearing. Perhaps he is not 
interested in this case to persue. Hence as workman or his 
advocate not appearing and not taking interest, he appears 
not interested. The present reference is thus returned to 
the Central Government for want of prosecution. Central 
Government be informed, file be consigned to record. 

Chandigarh. 

5-7-2006 RAJESH KUMAR, Presiding Officer 

19 ■apt 2006 

W.3tT. 3219 .—1 faqi* SlfafWT, 1947 (1947 
14) ^ 17 ^ m*> k sffr 

313**1 3 aWte 3 4«l)Pl4> 

srforrur, ^ w (wf 82/2004) 

JWlfow t, # mm 19-7-2006 9TRT 
^3TT qn 

[TT. T^T-120l2/244/1997-3nf3TR (*t-I)] 

New Delhi, the 19th July, 2006 

S.O. 3219.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 82/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in die Annexure in the 
Industrial Dispute between die employers in relation to 
the Management of State Bank of India and their workman, 
which was received by the Central Government on 
19-7-2006. 

[No. L-120l2/244/1997-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT: Shri B.I. KAZI, (B.Sc., L.L.M) Presiding 
Officer 

INDUSTRIALDISPUTE (REFERENCE CGLTA.) 
No. 82/04. 

OLD (I.T.C.) NO. 37/1998 

The Deputy General. Manager (Admn.) 

State Bank of India, Zonal Office 
Gandhinagar 382010 
(Gujarat) 

.First party 


V/s. 

Shri RajendraR. Datania 
Anandbhavan Tenament, 
I. O. C. Road, 

Chendkheda, Gandhinagar 


APPEARANCE: 

......Second Party 

First Party : ' 

Shri B. K. Oza 

Second Party 

Shri N. U, Bhatt. 


AWARD 


1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
244/97-IR (B.I) dated. 05-06-1990 to this Tribunal for 
adjudication the terms of reference is as under : 

SCHEDULE 

“Whether the action of the management of State Bank 
of India Z. O., Gandhinagar, is justified in terminating 
the service of Sh. Rajendra R. Datania, Clerk, 
Gandhinagar vide order dated 10-07-1996. If not, what 
relif the workman concerned is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 6. The first party has filed the written statement by 
Ex. 7. However, the proper opportunity was given by this 
tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workman failed to prove his 
case. Looking to the above observations I hereby pass the 
following order: 
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ORDER 

The action of the management of State Bank of India 
Z.O., Gandhinagar is just in terminating the service of 
Sh. Rajendra R. Datania, Clerk, Gandhinagar vide Order 
dated 10-07-1996. The concerned workman is not entitled 
to get any relief. The reference is hereby rejected for want 
of prosecution. No Order as to cost. 

Date 09-03-06 

Ahmedabad. B. I. KAZI, Presiding Officer 

frCWft, 19 i, 2006 

*>T.37T. 1947 (1947 

WT 14) m 17^ 37^777^ 

WHfa ^ 7TO flq fr lfrl f 3ft7 
$ Ptfpz af l ulPu r frrerc W TTT5FTR, aftnlP i y 
3?fiTO/3R 130/2001) 

qft t, mwi qft 18-7-2006 ■afft WCfT 

pm «TTI 

[77. 12012/82/2001-3T^3TR (tft-II) ] 

7ft. *Pu*UW|, 37*17 7Tfasi 
New Delhi, the 19th July, 2006 
S.O. 3220.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the management of UCO Bank 
and their workmen, which was received by the Central 
Government on 18-7-2006. 

[No. L-l 2012/82/2001 -IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL- CUM-LABOUR COURT, LUCKNOW 
PRESENT! SHRIKANT SHUKLA, Presiding Officer 
I.D. No. 130/2001 

Ref. No. L-l 2012/82/2001-IR (B-II) 

Dt. 23-8-2001 

BETWEEN 

Sh. Vakeel Prasad 
S/o Sh.UmediDas 
Through Sh. Teeka Ram 
E-5327 Rajaji Puram 
Lucknow (U.P.) 226001 
AND 

The Regional Manager 
UCO Bank 
Zonal Office, 

23 Vidhan Sabha Marg 
Lucknow (U.P.) 226001 


AWARD 

1. The Government of India, Ministry of Labour, 
New Delhi referred the following dispute No. L-12012/82/ 
2001-IR (B-II) dated 23-8-2001 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow. 

“Whether it is fact that the disputant Shri Vakeel 
Prasad was employed as a class IV Staff during the 
period from 1989 to 8-5-97 by the Management of 
UCO Bank Zonal Office Lucknow? If so, whether the 
action of this Management to terminate the disputant 
w.e.f. 8-5-97 is legal and justified. If not justified 
what relief is the disputant concerned entitled to?” 

Worker's case in brief is that he was employed as 
class IV category water man w.e.f. 26-6-89 and he was paid 
salary @ Rs. 35/- per day. It is alleged that he was terminated 
op 8-5-97 without any reasons, notice, notice pay and 
compensation. At the time of termination, it is alleged that 
he was working at UCO Bank Naka Hindola Branch, 
Lucknow. It is further alleged that his termination is in 
violation of Section 25F of the 1. D. Act, Worker represented 
against the said termination but the management of bank 
did not reply. Worker has therefore prayed for reinstatement 
with continuity of service and back wages. 

The opposite party has Filed written statement denying 
that the worker was ever employed as class IV employee in 
the bank. It is submitted that there was no vacancy of any 
class IV employee in the bank. It is also submitted that the 
management of the bank can not recruit any person on the 
vacant post without complying the directions as contained in 
the letter dt. 16-12-97 of Reserve Bank of India. As the matter 
of fact the worker has been engaged in the Branch Naka 
Hindola of the Bank for 2 hours a day for bringing water and 
putting them in the pot and for this he was being paid proper 
remuneration. It is denied that the worker ever worked on the 
post of peon. It is also denied that the worker ever signed 
muster roll. There was no fixed timing for the performance of 
the work and therefore the worker Vakeel Prasad does not 
come under the category of workman. It is also denied that the 
worker was paid at the end of the month. Worker’s name was 
not entered into the table of the salary of the employees of the 
bank as he was not a regular employee of the bank nor he was 
ever recruited as such. The management of the bank has also 
not admitted that the worker continuously worked for 240 
days. It is also denied that the employer has ever flouted the 
provision contained under Section 25 F of the I.D. Act. 

The worker has filed rejoinder wherein he has 
reiterated the facts stated in claim statement. He has 
reiterated that he was working on the post of class IV of 
the bank since 26-6-89 and thereafter the worker continued 
to work for years. It is further reiterated that he was on the 
post of water man and therefore there is no question of 
applicability of any rules of his appointment. Worker has 
denied that he was bringing water and putting in the pot 
only instead he has alleged that he was deployed for many 
other purposes such as he was sent for getting clearance 
from Head Office carrying voucher at the counter and 
supplying token carrying the registered post to post office 
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and he worked for 8 hours a day. It is also stated that task 
of class IV employee was taken from him. It is denied that 
he was part time labour. He has admitted that he was paid 
on the voucher. Worker has also alleged that he worked for 
240 days prior to die termination within 12 calendar months. 
Worker has alleged that he is still unemployed and no notice 
of termination etc. was given to him. 

The worker has filed photocopies of the following 
documents; 

1. Letter of Manager, Naka Hindola of UCO bank 
addressed to Hajratganj, Lucknow regarding 
clearing of the cheques dt. 4-5-92. 

2 Details of the break up engagement of the worker 

upto the year 1993. 

3. Proforma showing 1153 days work by worker 
Vakeel Prasad purported to have been signed by 
Sr. Manager. 

4. Communication purported to be send by UCO 
D.IV. from Sr. Manager, NakaHindola with regard 
to engagement of water boy on daily wage basis. 

5. The Letter No. NH/549/94-95 dtd. 20-1-95 of Sr.. 
Manager UCO Bank Naka Hindola to Divisional 
Office. Lucknow regarding deployment of the 
casual labour and not water boy. 

6 . Letter of Sr. Manager UCO bank which is not 
legible dtd. 21-6-95. 

7. Representation of die worker dtd. 19-6-2000 and 
7-8-2000 alongwith postal receipt. 

8 . Letter of Sr. Manager dtd. 27-4-2000 asking 
Rajendra Kumar to present himself for providing 
water on casual basis. 

The management of the bank has filed photocopies 
of the following documents; 

1. Details of the payment made to die worker for 
which the worker has been paid. 

Worker has examined himself. 

Opposite party examined Sri Ram Janam Vishkarma.. 

The worker requested the court vide his application 
paper No. 18 C that the management of the bank be directed 
to produce following documents: 

(Aa) Letter of UCO Bank, Naka Hindola No. NH/549/ 

94-95 dtd. 24-1-95 of Manager address to Div. 
Lucknow regarding appointment of casual labours 
alongwith the report. 

(Ba) The report of die working of the casual labour for 

the period 12-10-89 to 31-12-93. 

(Sa) The summary report of the casual labour from the 

period 1-1-94 to 7-7-94. 

(Da) Attendance register and disbursement of the 
salary and vouchers for the period 1989-97. 

The opposite party filed objection C-21 submitted 
that the documents at SI. No. Aa and Ba have already been 
filed by the workman with his statement of claim and about 
documents Sa the management of the bank stated that 
such statement/report never been submitted to the Regional 
Office. It is also submitted that document at SI. No. Da of 
the application is not available with the bank since no 


register of the casual labour are being maintained. 

On 30-7-03 die court ordered that die documents at 
SI. No. Aa, Ba and Ca be filed and if the same is not available 
and affidavit be filed by the opposite party of Branch 
Manager. Worker’s representative admitted that there is 
no attendance register in the bank maintained for die worker 
and he was paid wages on vouchers. Therefore, attendance 
register was not summonned. 

The witness oftbe opposite party Sri R. J. Vishkarma 
has admitted paper No. 4 fo and 4/10 which are as follows: 

1. Letter 4-1-95 is addressed to Div. Office, Lucknow 
Divn. by the Sr. Manager UCO Bank for Naka Hindola 
informing Divisional Office that Vakeel Prasad has not been 
engaged as water boy instead he was engaged as casual 
worker for full days work and they have been discharging 
normal duties in die subordinate cadre. This is also written 
in die same letter that same in response to letter No. OM/ 
SF/94/8902 dtd. 21-9-94. 

2. The document which is admitted paper No. 4/10 
which is information relating to casual worker in Naka 
Hindola branch of UCO Bank as on 31-12-95. Showing 
worker Vakeel Prasad has worked on 1153 days further 
mentioning sheet attached. 

Heard representative of die parties and perused 
envolume on record. 

The issue can be split up as follows: 

1. Whether it is a fact that disputant Vakeel Prasad 
was employed as class TV staff during the period 
89 to 8-5-97 by the management of UCO Bank 
Zonal Office, Lucknow? 

2 If so whether the action of the management to 
terminate die disputant w.e.f. 18-5-97 is legal and 
justified? 

No appointment letter or termination letter has been 
filed by the worker to prove that he was employed as class 
IV employee by the management of the Bank. 

The worker in his statement of claim para I has written 
that he was employed as chaturdi shreni Water man. It is 
not mentioned that he was appointed on the post of Class 
IV category. It is also not mentioned that he was appointed 
by the competent authority of the bank, It is mentioned in 
para 4 of die statement of claim that he was paid Rs. 35 per 
day meaning thereby he was daily rated workman. Worker 
has not admitted in die. statement of claim that he was 
casual labour. From die statement filed by die worker himself 
it transpires that in the year 89 he has worked for 160 days 
and 247 days in 1990*226dtays in 1991 and 234 days in 1992 
and 190 days in 1993 which indicates that he is not regular 
employee but a casual employee. It is noteworthy that 
November, 1993 the worker was not engaged for a single 
day. Similarly in August and Oct. 1991 he was not engaged 
he was also not engaged iq February, and September, 1992. 

The worker has himself in die cross examination that 
he was not given any appointment letter instead he was 
orally engaged. There is no termination letter as well. It 
appears from the Paper No. 4/8 filed by the workman that 
Divn. Office of the management was not happy engaging 
die workman as water boy. That is why die Divn. Office 
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sent a post gram asking that worker are not engaged as 
water boy on daily wage basis and according Sr. Manager 
of UCO Bank Naka Hindola branch informed by the letter 
paper No. 4/9 that the worker were engaged for full day 
work and they have been discharging die duties of the 
subordinate cadre Paper No. 4/9 and 4./10 also shows that 
the worker was a casual worker and not a regular employee 
of the bank therefore I come to die conclusion that Vakeel 
Prasad was not a regular class IV staff appointed by the 
Management of the bank as alleged by him. 

Now the question is if the worker Vakeel Prasad was 
a casual worker therefore whether he continuously worked 
from 1989 to 8-5-97? Relying the document filed by the 
worker himself following figures are made out in respect of 
die worker of Vakeel Prasad as reflected on 4/4 to 4/6. 


1989 

— 160 days 

1990 

— 247 days 

1991 

— 226 (Worker was not engaged 

in August and October, 1991) 

1992 

—■ 234 (Worker was not engaged 
in February and September, 92) 

1993 

— 190 (not engaged in Nov. 90) 


Summary of the above details are shows at the foot 
of the paper No. 4/6 which is totally false as it shows 
256 days in 1989 as against 160 shown above. 

This is also made clear by the documents of the 
opposite party i.e. paper C-23 that the worker was engaged 
from May 199 6 to December, 1996 for 135 days and he was 
engaged from January, 97 to 6th May 1997 for 72 days. The 
worker has filed Paper No. 4/7 report purported to have 
been sent by the Sr. Manager UCO Bank on proforma 
snowing of work as on 31-5-95 in respect of Vakeel Prasad 
showing 1153 days worker underneath die above working 
days date 10-10-94 is written meaning thereby worker 
appear to worked 96 extra then what is shows above. 

The above figure shows that there is no continuity 
of work as alleged by the worker. 

The worker by the cogent and reliable evidence have 
not been able to prove that he woiked continuously from 
26th January, 89 to 6-5-97 continuously. The burden was 
on the worker to prove the said fact. 

Now the question is whether the action of the 
management to terminate the worker w.e.f. 8-5-97 is legal 
and justified? It is proved fact that the worker was not 
class IV employee of the bank instead he was a casual 
worker engaged on daily rate basis. It is also prove by the 
evidence that the worker was not paid on leave and holidays 
or for the period he was not engaged. 

The difinition of the continuous service is provided 
in Section 25 B of the I. D. Act is reproduced below : 

25 B Difinition of continuous service :— For the 
purposes of this chapter— 

(1) a workman shall be said to be in continuous 
service for period if he is, for that period, in 
interrupted service, including service which may 
be interrupted on account of sickness of 
authorised leave or an accident or a strike which 
is not illegal, or a lock out or a cessation of work 
which is not due to any fault on the part of the ' 
workman; 


[Part IK-Sec. 3(ii)] 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of 
one year or six months, he shall be deemed to be 
in continuous service under an employer—. 

(a) for a period of one year, if the workman, 
during a period twelve calendar months 
preceding the date with reference to which 
calculation is to be made, has actual worked 
under the employer for not less than— 

(i) one hundred and ninety days in the case 
of a workman employed below ground in 
a mine; and 

(ii) two hundred and forty days, in any other 
case, 

(b) for a period of six months, if the workman 
during a period of six calendar months 
preceding the date with reference to which 
calculation is to be made, has actually worked 
under the employer for not less than— 

(i) ninety five days in case of workman 
employed below ground in a mine ; and 

(ii) one hundred and twenty days, any other 
case. 

Explanation — For the purposes of clause (2) the 
number of days on which a workman has actually worked 
under an employer shall include the days on which— 

(i) he has been laid off under an agreement or as 
permitted by standing orders made under the 
Industrial Employment (Standing Orders) Act, 

1946 (20 of 1946) or under the Act or under any 
other law applicable to the industrial 
establishment. 

(ii) he has been on leave with full wages, earned in 
the previous years ; 

(iii) he has been absent due to temporary 
disablement caused by accident arising out of 
and in the course of his employment; and 

(iv) in the case of a female, she has been on maternity 
leave, so, however, that the total period of such 
maternity leave does not exceed twelve weeks. 

Section 25 F of the I. D. Act is laid down that no 
workman employed in any industry who has been 
continuous service not less than l year under a employer 
shall be retrenched by that employer until workman has 
been given notice in writing indicating the reasons for 
retrenchment and the notice of period has been expired or 
the workman has been paid in lieu of such notice, wages 
for the period of notice and compensation. 

The worker has to prove that he has worked 
continuously for 240 days preceding his date of termination 
i. e. 8-5-97 and what is proved in this court that the worker 
has proved only 207 days and in such a case the termination 
can not be termed as retrenchment. Thus, the 
disengagement of the worker by the opposite party is not 
illegal or unjustified and worker is accordingly not entitled 
to any relief. Award passed accordingly. 

Lucknow. 

7-7-2006 


SHRIKANT SHUKLA, Presiding Officer 
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19 2006 

W.3IT. 3221,-aHeilPl^ 3rf^Pra*T, 1947 (1947 
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19-7-2006 

^ W 130 «1TI 

[U T^-40012/277/2002-31^3^ 

T^-40012/276/2002-3n$3TR C&J)] 

■gfa f£nr, arfiwift 

New Delhi, the 19 th July, 2006 

S.O. 3221.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Kolhapur as shown in the Annexurein the Industrial 
Dispute between the employers in relation to the 
management of Department of Posts, Kolhapur and their 
workmen, which was received by the Central Government 
on 19-7-2006. 

[Nos. L-40012/277/2002-IR(DU); 
L40012/276/2002-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI S.M. BHOSALE, PRESIDING 
OFFICER, LABOUR COURT AT KOLHAPUR 

Reference (IDA) Nos. 18 & 19/2003 

BETWEEN: 

The Department of Posts, 

Kolhapur Division, 

Kolhapur (MS) ... First party. 

And 

1. Shri Hemant S. Sankpal,' (18/03) 

R/o. EG 52/49, DoulatNagar, 

Kolhapur, 

2. Shri RavindraS. Talekar,( 19/03) 

R/o. House No. 135, Kadamwadi, 

Kolhapur, ... Second party. 

CORAM: Shri S.M. Bhosale, Presiding Officer. 

ADVOCATES: Shri A.M. Peerzade, Advocate for the First 
party. 

Shri D.S. Joshi and V.G. Sangoram, 
Advocates, for the second party workmen. 


PART-I AWARD 
(Date: 1-7-2006) 

These are references sent by the Ministry of Labour, 
Government of India, New Delhi for adjudication of 
industrial dispute between the first party employer and the 
second party workmen in terms whether the action of 
Department of Po^ts (MS) i.e. the first party in 
discontinuing/terminating services of the second party 
workmen w.e.f. 9-9-2001 is legal and justified. 

2. After receipt of the reference notices were issued 
to both parties. The second party workmen filed their 
statement of claim in their respective case. Both second 
party workmen were in the employment as outsiders i.e. 
Delivery Postman since November-1994 till 9-9-2001 on 
daily wages. Suddenly on 9-9-2001 their services were orally 
terminated by not allowing to join the duty. It is further 
averred by them that no due procedure of law is followed 
and thus their termination is illegal. On these counts they 
prayed that the first party be ordered to reinstate them with 
continuity of service and full back wages. 

3. The first party appeared and filed written statement 
in both matters and specifically denied all the contentions. 
It is specifically contended that the first party department 
is not industry as defined under Sec. 2 (j) of the Industrial 
Disputes Act, 1947 and, therefore, this Court has no 
jurisdiction. It is also averred that the reference are not 
maintainable. The first party also raised other contentions 
which is their material. However, ultimately it is prayed that 
the reference be dismissed with cost. 

4. On the basis of pleadings I have framed issues in 
both the matters. However, at this stage the issues of 
maintainability of references and whether the first party 
department is an industry are treated as preliminary issues 
and hence, those issues are reproduced as under :— 

1. Whether references are maintainable ? 

2. Whether first party is an ‘industry’? 

5. My findings on aforesaid issues, followed by 
reasons thereof, are as under :— 

1. Yes. 

2. Yes. 

REASONS 

5A. Both parties have passed pursis that they do 
not intend to lead oral evidence on these issues. 

Heard Learned Advocate Shri V.G. Sangoram 
appearing on behalf of the second party workmen and 
learned Advocate Shri A.M. Peerzade appearing on behalf 
of the first party. 

6. Issue Nos. 1 and 2 Learned Advocate Shri 
Peerzade vehemently submitted that the first party 
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department not falls within the definition of ‘industry’ 
under Sec. 2 G) of the Industrial Disputes Act, 1947. He 
also submitted that as there are specific rules governing 
service conditions in respect of second party workmen 
these references are not maintainable in this Court. In 
support of his argument he placed reliance in the case of 
Sub-Divisional Inspector of Posts, Vaikam v/s Theyyam 
Joseph Reported in 1996 SOL case No. 023 wherein it is 
observed that : 

“Industrial Disputes Act, Secs. 25-F and 2(s)—- 
Workman-Extra Departmental Postal Agent (EDA) is not a 
workman-EDA is a civil servant-Not entitled to the benefits 
of the provisions of I.D. Act—They are governed by their 
Conduct Rules.” 

It is further observed that: 

Industrial Disputes Act, Sec. 2Q)—‘Industry’— 
Postal activities ofthe State are constitutional funcitons of 
the State under Part IV of the Constitution enjoined by 
Directive Principles of the State Policy-Postal department 
is not an ‘Industry’. 

He also placed reliance in the case of Kendriya 
Vidyalaya Sanghatan v/s Subhas Sharma & Dr. R.D. 
Vishwakarma Reported in (2002) 2 SCJ 359 wherein it is 
observed that: 

“The Constitution Bench of.this Court has clearly 
held that Tribunals set up under the Act shall continue to 
act as the only courts of first instance ‘in respect of areas 
of law for which they have been constituted ’.It was further 
held that it will not be open for litigants to directly approach 
the High Court even in cases where they question the 
vires of statutory legislation (except where the legislation 
which creates the particular Tribunal is challenged) by 
overlooking the jurisdiction ofthe concerned Tribunal.” 

7. On the other hand, learned Advocate Shri 
Sangoram vehemently submitted that the case of Theyyam 
Joseph supra, would not help to the first party and he 
submitted that considering the provisions of Sec. 2(n) of 
the I.D. Act which defines public utility services and which 
include Post & Telegraph Department and Sec. 22 of the 
I.D. Act which is in respect of strike will give clear indication 
that the provisions of the I.D. Act are applicable and Post 
& Telegraph Department is an industry. In support of his 
argument he placed reliance in the case of General 
Manager, Telecom v/s S Srinivasan Rao Reported in 1998 
i CLR 184 wherein the Apex Court consisting three Judges’ 
Bench held that: 

“Industrial Disputes Act, 1947-S. 2 Q) and S. 10-A- 
Govemment made reference under S. 10-A of the Act- 
Contention of the Appellant is that the Telecommunication 
Department of Government c> ndia is not an ‘industry’ 
and the reference was not maintainable-Rejecting the 
contention, it is held that as per the test laid down in the 
case of Bangalore Water Supply, the Telecommunication 


Department is an ‘industry’ as defined in S. 2 0) ofthe Act, 
that it is not engaged in discharging any of the sovereign 
functions of the State and that the decisions in the cases 
of Sub-Divisional Inspector of Post, Vaikam v. Theyyam 
Joseph 1996 II CLR 237 and Bombay Telephone Canteen 
Employees Association v. Union of India 1997II CLR 218 
cannot be treated as laying down the correct law.” 

He further placed reliance in the case oiK.R.B. Kaimal v/s 
Director of Postal Services, Trivandrum reported in 1978 
(37) FLR 379 wherein it is held that: 

“A public utility service like the postal, telegraph of 
telephone etc. will come within the ambit of the word 
industry as defined in the Act. The Respondents are in 
error in considering that the rules framed under Articles 
310 and 311 could be considered to be legislative provisions 
in the same field removing from the scope of the Act 
categories which otherwise may be convered thereby. 
Justice Chandrasekara Iyer ofthe Supreme Court had 
observed in the earlier case of D.N. Banerji v. P.R. 
Mukherjee, to which view Justice Krishna Iyer of the 
Supreme Court speaking for the majority in Bangalore 
Water Supply and Sever age Board v. A. Rajappa, gives 
full support that a public utility service such as railways, 
telephones and the supply of lower, light or water to the 
public even if it is carried on by corporations would be an 
industry coming within the ambit of the Act. Such activities 
canot be considered to be sovereign or legal functions and 
solely because rules are framed under Articles 309 and 310 
ofthe Constitution governing such employees, they will 
not be taken out ofthe scope ofthe Act. This is clear from 
certain other provisions ofthe Act itself. Framing of rules 
by the Government for its servants functioning in a public 
utility service as post and telegraph, telephones or railways 
will not in any manner entranch on the fields occupied by 
the Industrial Disputes Act which is a special legislation 
dealing with settlement of industrial disputes. Writ petition 
allowed. The Supreme Court directed, the Central 
Government Labour Court, Quilon to take up the matter to 
file a fresh and dispose ofthe applications filed by'the 
petitoners in accordance w ith law.” 

8. I have taken into consideration all the cases on 
which both parties placed reliance. In the case of 
S. Srinivasan Rao supra it is observed by Bench of three 
Judges that the decision in case of Theyyam Joseph, supra, 
cannot be treated as laying down the correct law' and, 
therefore, I found substance in the argument of learned 
Advocate Shri Sangoram. Therefore, considering the 
provisions of the I.D. Act, in my humble opinion, Post & 
Telegraph Department is also an industry, 

9. Learned Advocate Shri Peerzade vehemently 
submitted that as service rules and conditions of second 
party workmen specifically provide provisions of appeal 
to prescribed authority, period of limitation and hence, the 
present references are not maintainable. I would like to 
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state that in case of Kendrtya Vidyalaya Sanghatan supra 
the point for consideration before the Apex Court was 
whether a writ petition can be filed directly. On the facts, in 
my humble opinion, the case of Kendriya Vidyalaya 
Sanghatan would not be applicable. Learned Advocate 
Shri Peerzade vehemently submitted that case of K.R.B. 
Kaimal supra on which second party workmen placed 
reliance is of the High Court of Kerala and, therefore, 
considering the ratio laid down in the case of Kendriya 
Vidyalaya Sanghatan would apply. I do not found substance 
in his argument. However, I would like to state that the 
case of K.R.B. Kaimal supra a reference is made to case of 
Bangalore Water Supply and Severage Board v. A Rajappa 
(.1978 (36) FLR 266) and case of D.N. Banerji v. P.R. 
Mukherjee (AIR 1953 Supreme Court 38) and observed 
that activities cannot be considered to be sovereign or 
regal function and solely because rules are framed under 
Art. 309 and 310 of Constitution governing such employees 
they will not be taken out of the scope of the I.D. Act. 

10. Considering submissions of both the parties, in 
my humble opinion, present references are maintainable. 
In the result, 1 answer issues No. 1 and 2 in the affirmative 
and proceed to pass following award:— 

AWARD 

1. The first party department is an ‘industry’ and 
present references are maintainable. 

Kolhapur. 

Date: 1 -7-2006 S.M. BHOSALE, Presiding Officer 

^ 20 2006 
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New Delhi, the 20th July, 2006 

S.O. 3222.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 138/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 20-7-2006. 

[No. L-4201 l/25/l997-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAI^TRIBUNAL^UM 
LABOUR COURT-11, NEW DELHI 

Presiding Officer: R.N. RAI I.D. No. 138/1998 

In The Matter of:— 

Shri Shiv Shanker Lai & Others, 

S /6 Shri Ganga Sewak, 

R/o H. No. 9, Mandir Marg, 

Delhi Cantt., Delhi-10 

VERSUS 

The Engineer-in-Chief, C.P. W.D., 

Nirman Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42011/25/ 
97-(IR) DU) < Central Government Dtd. 12-5-1998 has referred 
the followini 5 point for adjudication. 

The point Truns as hereunder :— 

“Whether the action of the management of the CPWD 
in regularizing the services of S/Sh. Shiv Shankar Lai, Om 
Narain, Kish an Lai and Banwari Lai from later dates instead 
of from the initial date of their joining into the employment 
is legal andjustified and if not, to what relief are they entitled' 
and what directions are necessary in this respect.” 


The workman applicant has filed claim statement in 
the claim slatement it has been stated that the service 
particulars of the workman aforesaid are given below:— 


SI. Name/ ; 
No. Father’s 

Name 

Date of 
Appointment 

Date of 
Regularisation 

I. Sh. Shiv 
S/oSh. i 

Shankar Lai 
SangaSweak 

03-12-83 . 

10-02-93 

2. Sh.Om| 
S/oShJ 

Narain 
jenda Ram 

30-11-83 

10-02-93 

3. Sh. KishanLal 

S/o Sh. Chandgi Ram 

30-11-83 

22-02-93 ' 

4. Sh. Bani 
S/o Sh. i 

>vari Lai 

3ansi Lai 

24-02-79 

12-07-88 


(All are posted at Parliament House, New Delhi) 

That the workmen aforesaid were taken into the 
employment on the post of Farash carrying higher pay 
scale and allowance. They were treated as monthly paid/ 
casual/muster roll workers during the period between the 
initial date c f appointment and regularisation. They were 
being paid wages as fixed and revised from time to time 
under the Minimum Wages Act by the appropriate 
Government. While, their counter-parts doing the identical 
work and th<i work of the same value were being paid their 
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salaries in the pay scale of Rs. 210-290, revised to the pay 
scale of Rs. 800-1150 with usual allowance admissible under 
the rules. The said regular employees were also enjoying 
other benefits like E.L., C.L. Gazetted/Festival/Restricted 
Holidays and Medical Leave etc. which were completely 
denied to the workmen aforesaid during that period. 

That the regularization of services of the workman 
aforesaid from later dates instead of from the initial date of 
their joining into the employment and regularization them 
on the post of Beldar instead of Farash is illegal, bad, unjust 
and malaftde for the following amongst other reason. 

That the workman aforesaid have always worked 
against permanent posts of Farash from the initial date of 
their joining into the employment and they are deemed to 
have been taken into the employment as permanent and 
regular employees of the C.P.W.D. on the post of Farash. 

.That the workman aforesaid are entitled to be 
regularized on the post of Farash from the initial date of 
their joining into the employment instead of their 
regularization on the post of Beldar as has been held by 
the Hon’ble High Court of Delhi mease of MOD Vs. Lalit 
Mohan. 

That the action of the Management is violative of 
Articles 14,16 and 39(d) of the Constitution of India. 

That the Central Public Works Department has not 
any certified standing orders to govern the service 
conditions of the so-called Muster Roll workers and, 
therefore the Industrial Employment (Standing Orders) 
Act, 1946 and the Model Standing Orders framed 
thereunder are applicable to the CPWD according to which 
the workmen aforesaid had acquired the status of 
permanent employees from the initial date of their joining 
into the employment after completing 90 days probationary 
period and they should have been declared as such by 
the Management. 

That the action of the Management amounts of unfair 
labour practice as provided in Section 2(ra) read with 
Item No. 10 of the Vth Schedule of the Industrial Disputes 
Act, 1947, 

, That While regularising the services of the workmen 
aforesaid wlttl liter dates; the earlier services rendered by 
thl workmen aforesaid have been completely swallowed 
by the management of the CPWD and they have shown as 
fresh appointments from later dates without complying the 
mandatory provisions of Section 25F of the Industrial 
DisputllAct, 1947, 

The Management has filed written statement in the 
written statement it has been stated that in reply to the 
para I, it il submitted that the above workmen engaged as 
Beldars a*^ Were doing unskilled works in Parliament House 


as per entry in Muster Roll as daily rated workers. And 
they were provided with all benefits of Muster Roll workers 
at that period. Subsequently, the above workmen were 
appointed on Regular basis as Beldars and the details are 
given below: 


SI. Name/Father’s name Date of first Date of appointment 
No. entry on muster 

roll daily rated 
workers 


12-02-93 vide SE, 
Coord. (E)/E-5/19(6)/ 
1238 dtd. 10-2-93. 

24- 2-93 Vide SE, 

Coord (E)/E-5/!9(6)/ 
1234 dtd. 10-2-93. 

22-2-93 Vide SE, 

Coord (E)/E-5/19(6)/ 
1645 dtd. -22-2-93. 

25- 6-98 Vide SE, 

Coord (E)/E-5/D-106/ 
1017 dtd. 14-6-1988. 

The above workmen accepted the post of Beldars 
and they have given their acceptance to the post of Beldar 
without any protest and conditions. Even when the above 
workmen were Muster Roll workers (daily rated workers), 
they have accepted to work as Beldars on Muster Roll 
workers. And they never raised any objections to do the 
duties of Beldars. As per the rule, the Muster Roll/daily 
rated workers cannot get seniority, increment etc. Hence 
the above workers were given the benefits of regular 
employees after they were appointed to the post of Beldars. 
The service particulars given in the answering para about 
the date of appointment are wrong hence denied. The date 
of regularization shown is the actual date of appointment. 

Contents of the para 2 are false hence denied. That 
the above workmen were taken into employment on 
Muster Roll, daily rated worker on purely temporary basis, 
and on Muster Roll, there is no category of Farash. That 
the Management till today no body has been appointed as 
Farash on daily rated worker/Muster Roll. The above 
workers were taken on Muster Roll daily rated workers as 
Beldars and they were also appointed for the post of 
Beldars. Hence it is specifically denied that the workmen 
aforesaid were taken into the employment on the post of 
Farash carrying higher pay scale and allowance. It is 
submitted that the above workmen are enjoying the 
benefits on EL, CL, Gazetted/Festival/Restricted Holidays 
and Medical Leave etc. after they were appointed for the 
post of Beldars. 

Contents of para 3(1) are wrong and denied. 

In reply to para 3(1), it is submitted that Farash is a 
regular classified post. Hence no body was taken as Farash 
on Muster Roll daily rated workers. Whereas the above 


1. S. Shiv Shankar Lai 03-12-83 
S/o Sh. Ganga Sewak 

2. Sh. Om Narain 30-11-83 

S/o Sh. Genda Ram 

3. Sh. Kishan La! 30-11-83 

S/o Sh. Chandgi 

Ram 

4. Sh. Banwari Lai 24-02-79 

S/o Sh. Bansi Lai 
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workers accepted in para 2 that they were only muster roll 
workers. Therefore, it is evident that the above workers 
were taken as muster roll only doing the duties of Beldars. 

It is submitted that all the muster roll workers were later 
appointed as work charged Beldars. In work Charge 
category, there is no post of Farash. 

In reply to para 3(ii), it is submitted that the above 
workers were muster roll workers, therefore they can only 
be regularized in work charged category and not in 
classified post. Further the above workers were doing the 
work of Beldars even as daily rated workers. 

Contents of the para 3(iii) are wrong and denied. It 
is submitted that the action of the management was as per 
rules and regulations of the Government 

Contents of the para (iv) are denied. The rules of 
management do not permit the management to treat the 
daily rated workers as permanent employees. 

In view of the submissions made above, the 
answering para is denied. 

Contents of the para (vi) are denied. The rules of 
Government do not permit die management to treat the 
muster roll employee period to be regular employment. 
Therefore their muster roll period was not taken for date of 
appointment and also since it is purely temporary in status. 
During that period their services could have been terminated, 
by the Management as per rules. 

In reply to para 4, it is submitted that no demand . 
notice was served on the Management by the. above 
workmen and no notice was received by the management 
ever. Hence there is no question of replying to the alleged 
notice arises. No persumption can be arrived unless there 
is a receipt of alleged notice to the management. It is 
submitted that there is no dispute between the 
Management and the above workman. Because all the 
above workmen were employed as Beldars and doing the 
job of Beldars eversince they are daily rated workers. 

The workmen applicants have filed rejoinder. In 
their rej oinder they have reiterated the averments of their 
claim statement and have denied most of the paras of the 
written statement. The management has also denied most 
of the paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted that the workmen were epgaged in 
the year 1983 and 1979 but they have not been regularised 
from the initial date of their joining into the employment of 
the management. They were treated as monthly paid/casual 


on muster roll work during the period between the initial 
date of appointment and regularisation. They were paid 
minimum wages during this period whereas their 
counterparts discharging identical work and work of the 
same value were being paid their salary in the approved 
pay scale revised from time to time. Their services should 
have been regularised from the initial date of their 
engagement. 

It was submitted from the side of the management 
that as and when posts were sanctioned these workmen 
have been regularised against the sanctioned posts. It is 
prerogative of the Government to sanction post. In case 
posts are not sanctioned there cannot be any. 
regularisation as regularisation is always against existing 
posts. - 

It is settled law that regularisation cannot be claimed 
from the initial date ofjoining. As per CPWD Rules casual 
workers are to be paid minimum wages and thereafter they 
may be given temporary status and when posts are created 
they can be regularised. 

It has been held in number of cases by the Hon’ble 
Apex Court that regularisation of services of muster rolls 
workers are to be done against available vacancies in the 
particular category. It is also subject to fulfillment of certain 
terms and conditions. The Hon’ble Apex Court in WP No. 
59/60/1982 has held that workers should be regularised 
from-the prospective dates only after the posts were 
created and not from the dates of their initial engagement. 

It has been held in the case of State of Haryana 
\osjs J^erSirJiaxlOthers-1996 (II) SC 77 that the 
daily wagers cannot be equated with regular workmen for 
the purposes of their wages. They cannot claim the 
minimum wages of the regular pay scale of regularly 
employed workmen. They are not entitled to get same 
salary and allowances. Minimum wages prescribed should 
be paid to these workers. 

In view of this decision it becomes quite obvious 
that the workmen are not entitled to principal of equal 
pay for equal work or regularisation from back date. 

■ It was also submitted from the side of the 
management that the workmen have been regularised on 
the posts of Beldar instead of Farash. They have always 
worked against permanent post of Farash from the initial 
date of their joining into the employment. They should be 
regularised on the post of Farash from the initial date of 
their joining into the employment instead of their 
regularisation on the post of Beldar. 

The workmen have filed documents but in the 
documents only their duties have been mentioned. 
Sometimes they have been mentioned as Safai Karamchari 
and farash but the names are different. The post of Farash 
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may not be vacant since the management cannot be asked 
to regularise them on the post of Farash. They have been 
regularised against existing vacancies as and when they 
were available. They have not established that the post of 
Farash are vacant. 

It was further submitted from the side of the 
management that all the workmen have accepted the post 
of Beldar and they have given their acceptance to the post 
of Beldar without any protest and condition. They have 
been given benefit of regular employees to the post of 
beldars. 

It was further submitted by the management that the 
workmen have been taken purely on temporary basis on 
muster roll. None on daily rated list or muster roll has been 
appointed as a Farash. The workmen have not established 
that any daily rated or muster roll workers have been 
regularised against the post of Farash. The workmen have 
failed to establish their cases. The law cited by the workmen 
is not applicable in the facts and circumstances of the 
present case. * 

The reference is replied thus : 

The action of the management of CPWD in 
regularising the services of S/Shri Shiv Shankar Lai, 
Om Narain, Kishan Lai and Shri Banwari Ial from later 
dates instead of from the initial date of their joining into 
the employment is legal and justified. The workmen 
applicants are not entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 19-7-2006 R. N. RAI, Presiding Officer 
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New Delhi, the 20th July, 2006 

S.O. 3223.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 31/92) 


of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, New Delhi as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Safdarjang 
Hospital and their workman, which was received by the 
Central Government on 20-7-2006. 

[No. L-42012/142/199I-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALNO. I 
NEW DELHI 

I.D. No. 31/1992 

In The Matter of dispute between:— 

Shri Baljit Singh, 

Security Guard/Watchmen, 

S/o Shri Bhagwan Singh Namberdar, 

P.O. Kanteli, Distt. Rohtak. ...Workman 

Versus 

The Medical Superintendent, 

Safdarjung Hospital, 

New Delhi. 

APPEARANCES: 

Shri Mohd. Farooq Advocate for the workman. 

Shri U. K. Dass A/R for the management. 

AWARD 

The Central Government in the Minsitry of Labour 
vide its OrderNo. L-42012/142/91/IR(D.U.) dated 24-3-92 
has referred the following industrial dispute to this Tribunal 
for adjudication 

“Whether the action of the management of Safdarjung 
Hospital, New Delhi in terminating the services of 
Shri Baljit Singh, Security Guard/watchman w.e.f. 
8-5-90 isjustified? If not, whatreliefme workman 
concerned is entitled to?” 

2. Brief facts of this case as called from record are 
that the workman claimant was in the employment of 
respondent Safdarjung Hospital New Delhi w.e.f. 9-9-85. 
His services were regularized in proper pay-scale and 
allowances w.e.f. 27th May, 1986 vide departmental order 
dated 17-6-86 and he was drawing salary in the pay scale 
of Rs. 750-940 with allowances admissible. He has 
unblemished and uninterupted record of service. His 
services were terminated w.e.f. 8-5-90 vide order dated 
30-4-90 issued by an officer subordinate to the appointing 
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authority in whose favour the powers of appointing and 
disciplinary authority were never delegated. The workman 
claims that the action of termination of service is wholly 
illegal, bad unjust and malafide on as many as 15 grounds 
including that his termination under rule 5(1) of the CCS 
(TS) Rules, 1965 vide communication dated 9-4-90 by an 
officer subordinate to the appointing authority, that the 
notice of termination is not speaking order, that services 
have been terminated on the complaint of remaining absent 
from time to time by officer subordinate to appointing 
authority. Workman aforesaid was not served with any 
notice, memo charge sheet and no domestic enquiry was 
conducted against him. Management preferred to get rid 
ofhim terminated his services under Rule 5(1) of CCS (TS) 
Rules, 1965 without complying the provisions of Article 
311 of the Constitution of India. He was not served with 
any notice or no notice pay nor any notice pay or 
compensation was given to him at the time of termination 
of services. This act of the management is violative of 
Section 25 F, G andH of the ID Act read with Rules 76 and 
77 of the Industrial Disputes (Central) Rules, 1957, that a 
stigma has been attached to the career of the workmen 
aforesaid without affording any opportunity of being heard, 
that the absence from duty amounts to misconduct and 
the workman aforesaid has been dismissed from service 
on alleged misconduct of remaining absent from duty, that 
the action of the management is purely punitive in nature, 
that the action of the management is tented with malafide, 
that the job against which the workman was working is 
still available and continuing with the management and 
the same is of a regular nature, the notice and order of 
termination is worded in innocuous words and the 
termination is violative of the principles of natural justice 
and it is further averred that the workman is unemployed 
since the termination of his services and that he even was 
served demand notice upon the management which was 
not replied by the management and he ultimately raised a 
dispute which resulted in failure and culminated in the 
present reference. In view of the above averments 
workman claims reinstatement in service with full back 
wages holding his termination as illegal alongwith costs of 
the litigation. 

3. The claim has been contested by the management 
by filing written statement raising preliminary objections 
that the industrial dispute is not maintainable W prima 
facie there is no case. The dispute has not been espoused 
by any union and that the workman has not completed 240 
days in the preceding year and he has also concealed the 
facts that he was awarded rigorous imprisonment for 14 
days in the army custody before joining the Safdarjung 
Hospital and he is in the habit of remaining absent without 
permission. It is further submitted that dispute has not 
been varily espoused by the Union and the dispute cannot 
be treated as raised under Section 2 A and not as an 
industrial dispute under Section 2(k). Workman was not 
represented by Delhi Labour Union, a so-called General 
Secretary of the so called hospital union which does not 


have any locus standi to espouse industrial dispute under 
Section 36 of the ID Act as it is not operating/functioning 
in the Safdarjung Hospital, New Delhi. It is further proved 
from the Ministry of Labour order dated 24-3-92 Aimexure 
II which has referred the industrial dispute for adjudication 
to the Hon’ble Tribunal, the memo of parties as per this 
order are ‘Sh. Balj it Singh’ and 'Safdarjung Hospital'. The 
name of the so-called paper union Hospital Employees’ 
‘Union’ does not figure any where. The dispute should, 
thus, be dismissed as it has been espoused by a union 
which was neither representing die workman at the time 
of reference of dispute nor can it claim a representative 
character in such a way that its sponsoring the cause of 
the workman would make it an industrial dispute. It is an 
established law that a union cannot jump and espouse the 
cause of workman if it was not a party/sponsoring the 
dispute at the time of reference of dispute by the Govt, for 
adjudication. Shri C. P. Aggarwal was incompetent to raise 
an industrial dispute as he was a legal practitioner to 
espouse the industrial dispute under Section 36 of the ID 
Act Shri C. P. Aggarwal was incompetent for to raise a 
dispute for number of reasons mentioned in the written 
statement. Preliminary objection was also raised that the 
industrial dispute has been raised whereas at the time 
which was a dispute under Section 2(a) and in that case 
industrial dispute was espoused by a union was 
membership was not confined to establishment only. 

Management has failed to enclosed a copy of 
resolution passed by them of the AGS to espouse case of 
the workman. The various provisions of ID Act are not 
applicable in the case as the workman never worked for 
240 days preceding his date of termination. It was not 
retrenchment under Rule 2R of the ID Act as it was not a 
retrenchment. It is not retrenchment under Section 2(f) of 
the ID Act. Provisions of Section 2F are not applicable in 
this case as it not a retrenchment. Hence termination does 
not amount to retrenchment. Services of workman are 
thus validly terminated under rule 5( 1) of the Central Civil 
Services (Temporary Service) Rules, 1965. Had the 
workman worked for 240 days. Provisions of ID Act 
would have been followed/attracted. Averments that the 
workman was in the employment of the management and 
regularised w.e.f. 27-5-86 are not disputed and however, it 
appears to be disputed that the workman’s record was 
unblemished. It is averred that the workman concealed of 
his undergoing 14 days RI in Military Custody in the 
attestation form filled by the said authorities. It is further 
averred that the workman was on duty at gale No. 4 from 
7 AM to 7 PM. He left without permission and was issued 
memo vide letter dated 3-3-86. He was issued strict warning 
for remaining absent vide letter dated 31 -3-87. He was issued 
memo for remaining absent unauthorisedly w.e.f. 5-1-88. 
Final written warning dated 18-3-88 for remaining 
unautorisedly absent was already given and he was warned 
for remaining absent unauthorisedly vide memo dated 
4-7-83 for giving explanation and unauthorisedly remaining 
absent w.e.f. 20-7-88. Photogram dated 27-7-89 for remaining 
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absent w.e.f. 13-7-89, asking the workman to report for 
duty immediate was given. He was again issued memo 
dated 29-8-89 for remaining absent w.e.f. 13-7-89, memo 
dated 29-8-89 for remaining absent w.e.f. 16-8-89, 
memorandum dated 6-3-90 for remaining absent w.e.f. 9-2- 
90 were issued. It is further stated that he availed earned 
leave or remained unauthorisedly absent on 41 occasions.' 
The incidents of casual leave are not accounted for. The 
workman was never interested in the job who used to 
come to hospital only for enjoying is further proved from 
the fact that he was served with the termination notice of 
one month vide memo dated 9-4-90 and even after receipt 
of the same he was on earned leave/absent for 16 days on 
three occasions. It is further admitted that after 
regularization of his service from 27-5-86 to 8-5-90 he 
availed the following leave. 


Earned Commuted HPL EQL Total 

Leave leave Without 


Pay 


27.5.86 to 

31.12.86 

17 

- 

9 

17 

43 

1.1.87 to 

31.12.87 

29 

9 

2 

55 

95 

1 .1.88 to 

31.12.88 

20 

10 

- 

91 

121 

1.1.89 to 

31.12.89 

24 

‘ 10 

- 

117 

151 

1.1.90 to 

8.5.90 

1 

5 

“ 

75 

81 


It is further averred that preceding date of his 
termination workman availed of the following leave (9-5-89 
to 8-5-90). Thus during the preceding 365 days. He was on 
without pay for 170 days, worked only for 195 days and the 
provisions of I.D. Act did not apply to him. He was 
supposed to work for 240 days in 365 days preceding the 
date of termination of his services. As I.D. Act did not 
apply to this particular workman, his services were rightly 
terminated vide termination notice annexure IV. He also did 
not join service even after receiving notice on 9-4-90 and 
not requested the authority to withdraw the notice. He 
never filed appeal against the notice and was again on 
leave for 16 days during the period of notice. 

4. Written statement was followed by rejoinder 
wherein the facts mentioned in the claim statement were 
reiterated to be correct while controverted facts in the 
written statement were disputed. 

5. After completion of the pleadings evidence was 
adduced by both the parties. Workman filed his affidavit in 
evidence and examined himself as WW 1 and closed his 
evidence while the management filed affidavit of Shri J .K. 
Malik, Deputy Director Administration and. examined 
himself as MW I in evidence of the management and he 


was examined and cross examined as MW 1 and 
management evidence was closed. 

6 . After closure of evidence A/R for the workman 
Mohd. Farooq addressed arguments on behalf of the 
workman and Shri U. K. Dass addressed arguments on 
behalf of the management at length. 

7. 1 have given my thoughtful consideration to the 
contentions raised on either side and perused the record 
meticulously. 

8 . The following question require determination in 
this case : 

1 . Whether the services of the workman Baljit Singh 
Chowkidar were terminated by the competent authority/ 
officer i.e. appropriate authority/duly authorized person? 
If not its effect. 

2. Whether the proper procedure for terminating the 
services of the workman was adopted 

9. ft is alleged that the workman very often remained 
on leave arid was not keen to attend the duties regularly. 
It is also alleged that in a year he attended duties for 195 
days and was on leave for 170 days out of 365 days in a 
year. He has been issued various memos copies of which 
are placed on record. He was issued memo dated 3-3-87 
for remaining absent from duty on 18-2-87 and 19-2-87 
without permission and asked to give explanation within 
3 days, warning dated 31-3-87 was given to the workman 
stating that the explanation given by the workman was 
not satisfactory and warned to be not absent without 
permission otherwise administrative action would be 
taken, memo dated 12-2-88/19.2 was issued for remaining 
absent from 6-1-88 and he was asked to join duty within 
thirty days of the receipt of this memo, last warning 
dated 18-3-88 was given asking him to join duty other¬ 
wise he will be terminated from service, memo dated 4-7-88 
was given to the workman that he remained absent without 
permission from 20-6-88 even after so many memos and 
warnings and he failed to give reasonable explanation & 
again he remained absent from duty without any intimation 
w.e.f. 13-7-87 and again did not furnish explanation despite 
memo dated 29-8-89 and 6-3-90 and failed to join duty. 
Thereafter it appears his services have been terminated 
vide order dated 9-4-90 issued by A.P. Bansal, the then 
Administrative Officer. The workman was employed as 
Chowkidar. His service was temporary and MW 1 Shri J. K. 
Malik in his cross-examination has stated that appointing 
and punishing authority of class IV employee of the 
management are Deputy Director and Medical 
Superintendent. Again said that the Deputy Superintendent 
is appointing authority of employees of Group and status 
of medical superintendent and Deputy Director is not equal. 
Medical Superintendent is higher than the status of Deputy 
Director Administration. Chief Administrative Officer is 
subordinate to Medical Superintendent. He has no 
knowledge to the effect that powers of appointing were 
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delegated to Chief Administrative Officer. The services of 
the workman has been terminated by Chief Administrative 
Officer. He has further stated it is true that absence from 
duty amounts to misconduct of employee and the services 
of workman has been terminated only on the ground of his 
absence from duty and that he has also admitted as correct 
that the workman used to submit medical certificate and 
his fitness certificates were from the private medical 
practitioner. 

10 . It would be pertinent to have a look on the 
testimony of Shri J. K. Malik MW-1 witness of the 
management. He in his cross-examination has deposed that 
appointing and disciplinary authority was Deputy Director 
Administration. From this testimony it is evidence that the 
workman was admittedly employed as chowkidar with the 
respondent management vide order dated 9-4-90 and from 
copy of order dated 9-4-90 and testimony of MW1 it is 
evident that the services of the workman were terminated 
vide order dated 9-4-90 by Chief Administrative Officer. 
According to MWIin his cross examination the appointing 
authority of class IV employee is Deputy Director 
Administration but from order dated 9-4-90 the services of 
the workman has been terminated by the Chief 
Administrative Officer and not by Deputy Director. Thus 
according to the deposition of management witness the 
workman has not been dismissed by the appointing 
authority or by the competent authority. However, in this 
case the relevant rules applicable to service of workman 
have not been placed before me or shown to me by the 
management as to who and which is the competent officer 
to appoint and dismiss the workman. However, from the 
testimony of MWI it is evident that he has been appointed 
by Chief Administrative Officer but his appointing authority 
is Deputy Director Administration (and the status of 
Deputy Director, Administration) is not equivalent to Chief 
Administrative Officer, rather post of Deputy Director is 
superior to the post of Chief Administrative Officer. 
However, he (workman) was not dismissed by Deputy 
Director. It is settled law that appointing authority is the 
dismissing authority and the dismissing/appointing 
authority of the workman as per MW 1 is Deputy Director 
and his dismissing authority is also Deputy Director i.e. to 
say that he cannot be dismissed by any authority or any 
officer lower in rank than Deputy Director. 

It has not been shown that the Chief Administrative 
Officer is equivalent to Deputy Director or the same as 
Deputy Director. From this I am of the opinion that as per 
the version of the management itself the dismissal order of 
workman which has been admittedly issued by Chief 
Administrative Officer and not by Deputy Director, 
Administration is illegal or suffers from any illegality and is 
liable to be set aside. It has also alleged in pleadings that 
the workman has remained absent from duty and he has 
enjoyed 170 days leave during the year out of 365 days in 
a year and he is not interested in work but though the 


services of the workman has been dispensed with by an 
innocuous order without attaching any stigma on his career 
but taking into consideration the pleadings in the written 
statement that the workman has often remained absent on 
leave and absented himself from duty and did not attend 
the duties and remained on leave on 170 days in the entire 
year gives rise to the speculation that the department 
appears to have become prejudice and issued the order 
terminating his services on account of his remaining on 
leave and taking leave very often as mentioned above. The 
management in my opinion should have issued show cause 
notice and sought explanation from the workman for 
remaining on leave and remaining absent for so many days 
in a year before passing the impugned order. Thus the 
services of the workman were not terminated by competent 
officer by adopting proper procedure and termination of 
his services simplicitor by an innocuous order is improper 
and illegal. 

11. The another question which arises for 
consideration is as to what amount by way of back'wages 
and for what period the workman is entitled and whether 
the workman is entitled to be reinstated in service with full 
back wages or for lesser wages; In this regard it is apparent 
that the workman remained on leave for 170 days. Out of 
the whole order it appears that he has not been keen or 
enthusiastic about work. He is not regular in work. He is 
taking and treating his duty very lightly. It would be not 
proper to grant him full back wages during the period of his 
absence and for period he remained out of job. It is pertinent 
to mention that there is no evidence on record that the 
workman was employed during the period he remained out 
of work. However, it has been alleged that he is owning 
some agricultural land or having income there from but this 
factor is not relevant in determining the question to what 
amount of wages or to what extent the workman is entitled 
to wages during the period he remained out of job. In my 
view it would serve the interest of justice if the workman is 
reinstated in job with 20% back wages. 

12 . In view of the above discussions 1 hold that the 
action of the management respondent in terminating the 
services of Baljit Singh Watchman w.e.f. 8-5-90 is not 
justified and he is entitled to be reinstated in the job 
with 20% of back wages during period he remained 
absent from duty and the period he remained out of job. 
Reference is answered accordingly. File be consigned to 
record room. 

13. Further it is ordered that the requisite number of 
copies of this award may be forwarded to the Central Govt, 
for necessary action at their end. 

Dated: 18-7-2006. S.S.BAL, Presiding Officer 
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3JT.37T. 3224.-ftftf'l3; fc^K ftftf333, 1947 (1947 
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■§37? 3T! 

[U W-1401 l/8/97-37I$3?77 (ftg) ] 
7j^?7 tw, ih3? ftwft 
New Delhi, the 20th July, 2006 

S.O. 3224.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central. 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer, Bikaner and their 
workman, which was received by the Central Government 
on20-7-2006. 

[No. L-1401 l/8/97-IR(DU)] 
SURENDRA SINGH, Desk Officer 

3fhatf*T*> f&rars 3rfa^rm, ftteftr 

4M1-HH 3Tfftfft : 9ft ft. fta xfj 
. anr.T^.^.TTH. 

• ftg. ftftfa ft.ft.f3.Fm7T. 9 77^ 1998 
37 ft 
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_ f> . 
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2 9ft ^ ft Hid), 37f3333i, 

3T5TT«ff fftftm? 387 ft foft 

-STfftftk- 
fftfT3> 21 37^3 2006 

*7tt 3 7T73fli ft m ftnrm ft ftftlftr Hrr ftftwr, 
1947 (f^ft anft ft33i ftftftm ^nftrr) ft 3T7T 
10 ft 333T7T (i) ft w*?; (ft ft 37ft3 wft 37f37£33T 
3RTT37 ReT-14011 /8/97/anta?Tv (ftg) fftft 11-6-98 ft 
SRI ft WT ft armft fft* fftn^ ftftrftTM ^ 
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‘Whether the action of Gerrison Engineer, Bikaner is 
justified in not paying night duty allowance to Shri Mohamad 
Ali, Mazdoor who is employed as Night Duty Chowkidar 
w.e.f. 1-11-91 to 30-10-92 at Building Store of MES, Bikaner? 
If not, to what relief the workman is entitled for?” 

2. UrcftT iHKi 7ft 37 y=M°i 3^ Tf3737 fft 31 941, sHl 

i T9i c bK) ski 37 ft- 37 ft fdfeid ft?T fft^f Rft ^ 373f?r 

3TT«ff 97f337 3Tft (%ft 3lft 3<!r13>7 ft3?T RT«ft ft73? 

37F 33T t) ft 3ftft?377ft 3171 F$<T 3ft3fftsrT*T 3TT 
375713? SKl TPTT I 

3. ftf, TRRTtn ^ cT«T FT WIT "ft WTTft Rft ^ f^F 

3JT«ft 9lftRF. 3ft aftr -ft -3TT3ft TJITI FT 3TT7FT 37T 3#7 

f&m TTTJcT f5FrqT -TFTT ktT f5F 3TTT*ft 13RFT T??F 

TR*1R f I^TTft* 3Tcft R^T Uisft gftRR 3»T 

TFTFT f 3Tm«ft ft ftNW 3Hftf ^ TTft ft 
3ft ftRlft 3RFTlf3 ^ 10^ftft^6 3ft^ftt3 
3ft 3T^f3 ft 3trft 3Rft tm 3^3Tlft 3ft < >4TTcT TTT3HT ft Tlf? 
ftqT ^Irdl Rft 3flft 3TT 3TTft7T ft TWf ft T^TT ft3FT3 ^ 
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FT ft 'ft TTR 3T "3^3 FfTTTR 3ft 37333 3TTlft 
3T 3TT3 TR3TR ft KH 3Rft f F T ft t 7£33T 33T #TT 

ft armftf ft)^rft 3ft3r 90270 / 27 /^T fti/ft-i (3) 

fftft3T01 fftft3T 1997 3ft ft ft fft=g 3TTTft ft W3T 

3ft'ftt,^fftT3ft33ft 16/171/98 IftftF 8 ^cTTf 1998 ft ft 
MT3 Pch3l fft^ 3ft^ «bl4dlft 3ft 3ft 3ft ft* giT3H 3ft ft 
3T3T t 33T TRf#TT 3T3I ft ft 3?mft 37SJ3T 33ft ft 

"sftrftft 3ft ft 373; 3nft T73 ft TTF3 3ft offt ft37 337T 3ft 
71% 33 18 3f37I3 3T ft 1-11-91 ft 30-10-92 33^ 

^3313 3Rlft ft 37Tft?T 'snft 33ft 3ft 33^31 3ft 3ft ft I 

4. 373T3f "§73 3PRJ3 33T3 3 ft ft 33337 33 3lf33T3 33ft 

■^3 3F 37fft3 fft3T 33T ft fft Tftqis 37fftf333 

37SlT3f 3T3T3 37 3^3^ ftftT ft, 37Tft ftftMf 3ft 33ft ft 
3TRtrr 373ft 3^T 3ft ftftt^TT ft 3^3 ft ftft ft 

3*3 ft) 37Tft33T ftt3T 33lft ^ 3F ft 3Tfft3 fft3F 33T ft fft 
T33 ftgu-K aT3ft 3ft 3TftTT 37 ^ 3331 373% ft F33 
333 ftft ft 3^73 ft 7Tf3 ft ftftftft 33 3T3 ftf3T 333133T37 
ft, 373lft 33 3F ft '3313 ft fft 3173 3T3HT ft TTfft 3H3ft3 

ftft 37 ft 331T 7ft K 33ft ft 37lft?T ^ift fftft ft ft 
37lft?T 33^7 3ft 37 33^3^ ftft ft ft33T 3>l4ftd ftfttftT 
ft ft ftr ft, fftT ft FT W33 ftf 3ft3ft ft 230-06 3^ft 
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«FK^T 4f Vrfife'M ^ TOP* 4 ITS ^TOTT WT^TO 
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1 TJR. 'RT^JT, '^1^1^71 

20 ^nf, 2006 

?FT,3TT, 3225.- ^0 1 ^ fam atffrfoW, 1947 (1947 
qq 14) ^ m 17 ^ 4, TOfa 7TT5RK 4ter 

tm * K , 'ft'ktii ^ ^ ^5 M*14t¥ aflT ^fa 

e r>4«hi0 4* 41^, ai^q 4 4 aftefTfrrqr 

STfaron, 4W p ft fa WS (*M TOT) 4 y^ld TOft 
t, ^sft TOfa 7RTO ^ 20-7-2006 fat WTTja^T «711 

[4. qR-13011/3/1997-3Tl$3TK (*fy] 

Wc, ■4^* 

New Delhi, the 20th July, 2006 

S.O. 3225.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer, Bikaner and their 
workman, which was received by the Central Government 
on 20-7-2006. 

[No. 1^13011/3/1997-lR(DU)] 
SURENDRA SINGH, Desk Officer 

3PpRT 

atiiilfliah arfiwnn, 
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1. 
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24 X(r4, 2006 

to ttrjtc ^ ?r mm, M 4 ‘sMPt^ 

fam 3lf4fT?R, 1947’ (far4 3^ 3TfvtW? 

TO arp^TT) -sift 10 (1 ) •£ T3US (T*) ^ 

3T4^^3n^T TO^'q^-13011/3/97/3TT^R(^ s ) f^RRT 
28-5-97 ^HT tt^T JQ VKF\ ^ SRrfcT fHR SlfV 
f¥far4 siRiTOi 4 4arr qr i 

“Whether the action of Gerrison Engineer, Bikaner 
Cantt., Bikaner is justified in not fixing the wages of 
S/Shri Sohan Singht and Hem Singh, Mazdoor whose 
basic pay were Rs. 101 1 /-.& 997/- having 24 years 
and 23 years respective when the basic pay of Jr. 
workman Sh. Ttya. Ram, Mazdoor having only 13 
years of service, was fixed to Rs. 1025/- from 
Rs. 965/- by giving 4 increements? If not, to what 
relief to the workman are entitled to? 

2. #T TO m ’STOT ^ iU±t< iTO mi sfR 
T T^T«FT^f ^R 1 RrlHsid 3Tf4^T^T 47T ^ f 

awfn Tn«ff «f4wr "4 

4 TOpr f^r *n mm arsn^f? PrtFm srcr 
ftmrmh 

Tn«ff ^RIRlfar (^) 41» ^ < 5RI 

yz anm -m -fom fro m\ fa ^ffam 

wi i 21 n 4 41 chR/p -q^r m #it 
^sroq, ^ fWr ^ ^ 5-8-93 ^ TO u 21 ^ 

3T 3 m 4 th RR 750-940 4 ym^fiTcl fTOl TOT TOl 

18 ^ sr^WTOqqar^rqrt 4t 750 - 940 ^ 

4f TORTtfaPT fTOl TOT «ici<rn^l ^ 3Rt qf 4t 3ffTO 
ftrqi ^ f^T <3*1^ 4lh*lRi5 4 d^KI C1MKIH "4 15 Rd qc^l 
3Tf4ro 41 «i^< 4‘ ^ 4t sfk 23 ^ 

qiT^R efl-arofipTOmqft^TkCT 13 M 4f,^r 
TmTftFTUfS ^TTJ?t 4?R 1010/--P. TO^TOTTO qap^[ qq 
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7JIJT 965/-T7. *TT, 4qi fa 3TT0TT RT +4 «m4 

fa facH *j?3RT 800-1150 fal 3+T omkW fa RF fa OTireff 

4 4d 4 Ofalffa «h<ql Riqi 'dqffa fa ncT ffa*n 

fal 57? 3T+TT TPOFTT ^ 4dd 965/-T7. 4 *51+7 995/-T7. fa 
TRu TT^tfaffa fa fa w Tift t 'JiqPt* uVifae 

fa ffafa 4?Td?ffe 3IFR dfa fat t, wft ^ fa 

ST^TTR Fldl +4+17 U+ fa fqMHl 4 fm’ii’flRn fa+< 3?l4 4 
f+7 fa 4rFdf4‘F fat fat H1HT FFT ? faSHR?? 4 fa 
3150/-77. 4 t FRITTR fa 3300/-F. T^T %d ffan ^TRT 
dnciift "gF "*?F F7$Td f++ FFT t ffa fafcH Rh 4 fat 4dd^in&qi 
*15! tfal ^THT FF* y*f»K fa 4-4 fat ^l u ll 4 3TRTT t 3R; ^l4T 
fag d f TTF fa $ 4 fht fa %f ^3rmr fa 5*q 4 3000/-77. 

sf<ti(qr 4dd d.q*^ *t4 Odd STFlPT fa <1$fl 4*7 ilRfl RT 18 
"Slri^iri qif4«t> fa FT 4 ® i IM 1+dqiO "qfa fa TTlfaTT fa tl 

3?Ft, Ffaq fa q< u l 4. 12 c!T. 18 4 $*iRi5 4 •HHf^RT 
7T«T ^^Rgn +t 4 ^TT <Mdl+ FFT t 1% RlTd 0<q>K SHI 
t4f +t 4 fa 23 Firanfa fa *ff fr 4 fa +rr®r ^rfw 

arffata faffar %m srtr ff wt+t «rt 4ft ^Ic P T fa 
ffafa fa FF ffafa 8-2-94 fa 7TF<T $4 3lf*ftRTl fa+l4r 4 
77FTfaf4d tor FFT fTOil OrWMH 775*1025 77. «TT, 57? 

^nlH=h 4 4t <-q<4 fa pci'll 3 ?f4 "4 +P 1M «t»4“qi<l "^MTrRPT ^ 

cimkim R <+><^ ^ +qq ^TT 4fi , i PiqU u \ 940/-^. "77 «b<l i (l 
^114 ^ ^rH"i 3i«Hnni ^>T <3<rrl<a lq>qj ^ ^hRh^ °Fft Tfal 

20 M mt srftRT ^ ^ qfwdi ^ mm 

fm 4f ^ 3-NHHHdl ^ ’3^FT #n 4 t Rq ^ld l 4f 

■3TOT«ff ^ 3i7ft«r?T gH "97 #I?T 3T7T^cT ^Icrf R7 RF 
RRRTT ?T? 3?ftT3FR0T 4' STf^W W7T ^TT m&\ ^ R^FTJ 
qr><A y,q*^ qq>iqi ^dd RT 18 ^td^w 

•sqM 4t Rcn4 ^it4 ^ ^14-11 ^1 

4. 3T^-ft7Tto-^7R m&T&. 4N?t47 

^TTT M«jd 3?^4 'qqiq '^'4 ^14+0^1 4 )chRis R ^hRhV 
TlRTRtf^TcT < =M t ii t^qjK "^7 vs i 8 *i < ^ i^ql 'fe' 7?^R? 
3 ?I^<mO 4 T3? 3?t^?t m!t m tiritp? ^ ^ t*?h R7 

T& 4d 7HT 7RjtfVcl f^RT t, RSf^ t (T«TT dHKIH 

4? ill'll ^ Os 57? qiK u i 'dl’il qRqJdl ^>t 

5^*11 Mil’ll ^W'ld dgl rl*?T 4 R3f^7 ^ R7 

4qi Tfft/f ^feh dMKIH ^ R7 4qi0 ^ 75T "t, 
TTtf^WF fH ^ ^7R 1010/- 7?. R dKKm m ^ 
965/- V. ^ 17 3RR W^i 3lTaft<fcR 

^NlW fan $ fa 3T5fT*?f 4 3?^ 3Tt7 ^ fatf 

VTtfwrtt Ttff *ft ■'^fa dMKIH ^ ■g^ITcP? ^.3n^5T falfa 
5-8-1993 4f 56fflV^ faRT mm % ^ R7 4Vlf<MI RRT «n 
|WTW TTfa ^T falfal 4t "37ft 315^1 faRT TFTT «?T, 
^FBglVg R7^71 iRTfa dMKIH fa t 3ffi: ^fat 
1WR 4l\^di TTO ffa?T ^IRT TR?^ fat' ^ 3ft7 ^ Ft 3 F#’ 
«*ih 4m fan '3IHT 7?fa ^ sft7 'zfa fa^^'lSHrfl ^T 
®4V^rw 4?n tfan ^rrm t nt fafajcfrrfa^^ fat^faei 
^ gt4 4fa -afat mtft ^r ^ 7m fat gfa i 
aft7 41 ¥t fan far ^Ntffa fat* $ i 


5T?t Si'hK 3T5n4t fa?fad> 4 3?fa ^qiq 4 9iffar 
■^Hpfa fa fafaW Ffa 3^7 TRlfafa faq? ^IHT 7^faR 
^7 m ddNl ^ fa #Hd> ^qffa fa fa 4f fa*? wt 4 
d MO4) fa R7 su far 7RR fa 5^IR737?fa ^TTT fafad 4 

afafar R7 ^4 qMTitfi 4 fa=? ^ R7 wfafa 

^Frfa 3?yifa 4 3?fa rft 4^n ^nfa ^7 ^ ^ Ifa 

RF Rd 31^? XhI^N fafat fa 3?fad y|Kl =b<0 «FT 3?ffafn4 
fat* t, 3TUTfa ^7 t fa omofal fa# R7 fafa? fa 3IM 

faH 997/- fa fat*R ^fa ^7 WT faH t4faRn 940/- 
7>. R7 1t*? 7 fa*n ^rm 57/- 77. RTTR?? 4 fa 7FM 4 7fa«hT7 
ffan TRT *7T fatfa fa famR 4‘ 940/- 77. fa 3?R? 
W? faR *ni fa?? fafar7?IRR T^7 fafa t 37?^T 
37^nfa 4 fafa cRF m 7?T^P7 fat t R3^7 fa 
fa^rfa fa Tgfan fa '»n fat 4 ^n fat 3?3i4f fa ^siPRjfa 4 fat 
4 faffa? fa7? 4fHHH 4 farffa fa ^7T fad fan 7ffT 

TFT 4 RF 30+1 3?fV+dH fad 3TM ^7 TFT “t TTd 34 

fa4 fa "317T+fa 4 3rtr 50 ttr^t 4 ffafa 4 3 tr^t 
H 4t fat tl farffa fa20fafa4RTfa'qRTd*nt fafad 
34 fafaRi 37?t far 4 wnfafa ■aR437T4 srsnfa fafafanr 
4 +t 4 d77dT ffam «ni fatf 4t fafar faf srjfa rt4 

+T 3?ffaFT4 fat 4 3??f: OlRq dfat fa T?T*fdT fa "dfa 

tl 

5. daRfa ^17T 3Tfa-3?fa-q^T TTRfa 4 IRgcT 7n8d? fa 
fartd fafa Ffafa ^ fatFfafa 4 srfa-srfa wm 4 ?t 
1fa4 t ffarfa tfarfa srqifa qar fat 3ttr 4 fa farm 
3Tffairfa 3rffaRiT m wm far f^n t, 3 T?far qar 4 
T^-^t4 m fa 7TTfa 4 tfaF fa t 3^7 ufafad 7TT8d? fa 4?T 
fatl 

6. ffard qardfa' fa ^ftt Rfa fat 17 ^ m did41 +t 
^qcnW-i ffadT Mqi, efa TR37 4Rfa F7T yo'd fa Pi«ik u i fa 
ffa 3?g^ Fq 4 ffadTTfaq Wd qfa f ffa qqr fafaT^Ff 
4Tfaffa^FfaWR^7^lfadfdfa7F 1011/- ^ 997/- R7 
+TdT 3fa 3d4 fa4^ +4q>K di'JiKid dTT 965/-T7. 4 "dTT 
fard^feqr 4+7 1025 /- 77 . qr fad fqfaTF +7dT 3ffa t fa4 

fat fa faWM qqi TIFF W7T qfa fa STftRFfa t? 

57?fa ffas +fa qrr RRTfa qrfa qa? rt «n 577 

4 fr fafa t ffa qarqfa fa 7 ?t^? fa farrd ^ffad ^ttt 

TR^cT 3?q4-3Tfa dfaq ^ qfaf fa jdTIddl dfa fTT 7T?8?qq 
3?7^T tfa4 t, Fd RF fa 4fa t % 3nfa, fafad £TTT 3Tqdt 
7naq 7?dTqT qfa cT«?t 3rqjfa qar ittt fa srqfa 7n^? wm 
+7 44 fa qTRT77 Fd RF q+7F 3fffa dFTT fa Wl RT «TT 
7R fafa fafa7 7fadf7TF fa 3fa 4 37?fa 3?fqqqdT HR fafa 
+?4 4g qq^^ddiMi far tfaqr q*n «q farfafa ffafa 14-10-03 
4 7W FtdT 13^7 5 fa fa wm ^dfa ^7 3?q qrfa fafad fa 
fafadfq tr 4 fafa7 4fa4 f 77^7 3 ^nfa fddW+ fa tfan 

3Tfaqercim4 ^TTT RF dfa 14+ ^TTdT Tfffa -OrdlO'ld fatcT 

fat Ffa t ffa "snfa fa4+ faFdffa 4 ■Sjfddd +T fatf 7T^RT 

fat TFT t fatffa fd+F fa ffa+TF fa faTTd fa faFdfTTF fa 

‘iptd'i +t 7TF7RdT 4 ^«?+ Ft qq faf fa W qqrqfat 
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Rftf RT; ft #R RR»f W * m fftgfRR RR fa 3TTRTT RT 


x r ^nff wri rrt ft, fr ftot ft Rft RRf «»>4<w<F 

R> R> TT^SPR "4 fatiiT ?{fl "^nRTTRF ft ak FR 
FR TRR^T ft RfftRT M tF dfftF kfogFT a r fR RTR fr ' FTTTtRiftRft 
RRlf ft 'jklRI MSHfl ft| 

7. fcsiR RRiRrtft R?t rfttrr^tti#!^ RRiftk 
3TR#RR ft FR kaft ft iRT 9lfMR> kFRfTTF ft RR?f s«^-l 
RRT 18 RRT k OTT$R RTTJR R*ft |HRWOT 3|U1«4T4>wfaR 
"4 IVTfa> 1-10-93 «*>1 '4>«i RR^dMKiH RTTT 16-10-93 

fat ^R RvTRT RPT Rit WW ft Rft^ aiR^ km 

kfftRT fttRT RRrft rotr Rrrft ^ 1 «rt anftRR lR>ft rrr^ 

RMITTR RR*( R^RH 3rfRR> RRT ftt RlfR k fttft k ROT 
(ImKW Rft M^Vifd ft ftt RfRfRT FRft H5(^ MlRf ft 3fPTRI 
’3?fRR»R RRIRT ft ak RTRRIR R>t CUC ftt RF ftt R 

RkRfft >4A R»f 3TfftR>TT TT9RTT ft RRT RRHRT R> ®|fi|«hK R> 
3TTRTTRT ftt 5ft ftflR 3RR)R ft' ftdR tftRfFT RTTTft R«P^ RRiJR! 
WHW ftRR^feftf R ft«£ R>t Rk-lfft RRR^RRTIRT Tlfft RT «RIR 
Ifterrft Rift Rft -mfa fat fti ftt rrtf Riftf fttFRfTTF ft fftTF fa 
fttTTR TfttRTTT fRTRT ft fa 3 ^ ft 3TTR RRT 30 ■Rl^T ft RR^C 
k RR RT ftt RTlftTR T? ak ftTT^ ftcR 1010 F. RT ftt FTT 
fWT ft ft* RR 1 r1*H fa WT RT, dfRKJR fat IRRIR ft RRT 
ftfttfRR 3TT&T R1TT RR^ ft ftz fa RR m R^lfRT t afa ^3R^ 
^RR tRRkR ^Rt 3TTRTC ’R lR»RI RRT <JRR OT^RR ^ RK 
RTRIRR afk ^ RNf RR RR ^RRT-^R^ it RRT i 3?«rf^ 
RTRTOR R ^f RRPJJ R^ 3^ jtft 3HRR RT RNf R?t 
RfTORT 3^TR-3T^PT Pl^fRci R>t RT# i\ 

T35R^ Tjjsfl RSf ^ RR? 3RT RT^t %R^ ^ 
RJ^R ^ R^R ^ R®R^ R»t ^RIRRf *t»T^ RRT RfR^ 
Rt?R IRS ^RT RRfT RTRRRR Rf% R*Rt R*t ^KP^ff 
RRTRT ^ fR7 *^1 R!t R>R ^ ^ ^>4) Rt 

PM Pad ^ 3TT^R R^f fR>RI, iRf^Tl 4f ^ RR^t RTRRFT 
37lf^ R>T (44^*1 tOT ^ aflr ^O'IHmT ^ d?d oNKih R»t d<$ 
RTPfR# R>t RRt Rt R# R>t, <31Pt 57 R^Hd 1 ^ RdR 
RRTR ^ OTR faq\ t fa SfRTRf ^ RRR R1RT fRRI 

37fR#^/RRM ^ R^JcT lOT t RRR^t T^.Rt.#.Mqi 
^fefRR RReW T!^ ^ R7RRR Rt ^RfRRTR k’ ^?T R5f RJt ^ 
RRT kKRR^ k ^RTd R*tRTRTk +4RlO arPktR «t RRtf 
RTRf-^fOT ^ ROT R^'SteRR: ^RcHRH ^ rjr R^f 

fOTt,30Rf^Rfi# RR^lRRTR W? &Z RR RT iR^RR 
RRT^ ■p; RRTt 15 % lR»Rl t 3^ RT5T t fa 

HpPfi"^ -S^r^ 8 R> RIRT iRRRI^RR Rf^RT R?t Rt ^ 3RT: ^ 
T^ef r itit ^et‘ .k ^rt tft t afk RRTRRT ^ 
3TTRR R^ RR^f '&&{. 11^-12-13 fat RTdRT RRRt ^ TRR RH 
4fld 997 T?4 RT PimP u i RvT^ f^ii^ ”RT^ R>t RT^RT 

R>t /§ 1 fRTF 4f RRTF % RRRT't’ iRT RF R>FRT RFRR ^ f^F 
TtafRF R»t R^T ke^RFTRTRRTRlI^TR 1 r?RT RRT F^ R^RT 
TRTRROT ^ RRR RR^T RT ak RTRRTR Rt RR^T RT, k? 


:RMT l iti/R» l 4 ^ RR RT 'SFTT ^3R RT > 3TRFf ^R-l faRrlM^ 
R f^P F R^g 'SfttffaqTRTftTOR*^^^ OTTOT t, RF 
R^t t fa % RR RR.iRR. 3 RRl*tifal 'PFRT RRl RR ^ 
RR^ ^ RR RT ?miRT RT RF t fa RR^[ RH Flf^R^R 
%R 940 *. RTl 

FRt R«R^f ^ 3TiII«ff RRT ^ Rl# ROT STfRRI^ 
RfRRRF ^ 3TR^ RRRRR ^f RdRTTRT t iRT R^FRfRF ak 
dIRKIM R» RR afRRT-3m RiFRlRF R WRF RR^C t 
RRtRT 9ft RTRKTRke (RR.RR.) t RRRft RR1R RjUddl 
RR 'feRT ^JBT RRR Riff t ak R it R^ RRR ^RR fall 
RHT RRR %, FR RWft ^ 3?3RR RR RTRRTR fat aTOIRf 
Irrtr k rrir)rr.1r»ri RRT RTRRRRRRF 800-1150 f. rtt 
J^RRIR fa 3RTkr RFT RI RiptRT RT ak jfa ^ddHR fa 
«RFf?r FR RTTRfdR k R OT iPm Irtrt rt ak RR rrr kz 
(RR.RR.) RTT famft 800-1150 T. R5T RT fa RTR $ Wf 
ar^TRkt SIR arT^T fatfa 14-3-1995 ^RR7fRR-2Rft 
ReRT k R#RR fam RRT t RRT RT*ff %RftfF "Rt ^ ^ 
kR RR*f 3 RTRTcTT k* RRRTft ^ RR R* TRTfRR RT Rt RFT 
775-1025 R. ^ fanm RT RJPftR RT ak TRR Rft F^W 

5KI 3nk\R Pt>4 Rift RT RR^C ^ RR R> ftniHM 
750r940 R. Tft ROTrfRR %RT RRT t, tfaffe fat RTClfR 
R*kfH 1-6-91 fat RR RF kR RR4 WORK *ft R»lkR RT, 
TRt^T fa*H RT akRF 997 R- ^ RRTRft (aftzpft)^ 
RR R>T TFT RT ak 3HR RT«ff Rft RR^T ^ RR RT.RR HI^R 
RRl?BRRdRR-3 fa a^TTTT T4tR) l 4 rFT t,-OT>rklRlRR 
tT°T RR^f RR-4 ^ 3RJOTT 940 TT. TTFt fR»RI RRT h tftRtR^ 
^ FTf Tttgft 'ft tRTF ^ ROT t fa FTT RTF fat R RR TR l 
^iiifa k^t rr 4 Rft 23 'yrrenftf RRd ttt r> i t ft rfr rtt fa 
Ftl RTRTTIR fa fa RR RT t ak krf^F R kFR^F R^T t 
FTT RRRT RTRTTTR RtW^Rtt^il 1983 fat fdgfai fat R ’ft 
fati RRdTR tOT RRT Ff Rt ^ FTTRft RHRITft RFf ft, 
RTRTTTR ak kFRfTTF fat 1991 ft* RRT Rr k ? R^ R k ^t R*ft RT 
RFf RF RRT RFf ftl 

8-fR51RRRRkf fat RFTT ^ STR^ftRTR Tt 

fr kaft ft fa Rfw i m ifam r ^iVgnfag rr rr rr^t rr 

ft RRk) Rt RTRTTTR faz (RTT.RTT.) ft, RIRTTTR Rft faz ^ RR 
RT fd4 Rift RTRR TT^flRR anft?T iRRfR? 13-3-95 RRTR^ft RT 
ft Rt 3TOT«ff R»t TR^R R» klR RR?f RR-2 ROT RRT 
ftfRR^^RTOTTTR fa RR Rit TTVitr^d RTT faz R#RT RRT ft 
3k Fk ROT RTT^ kTR RTT iRRR Rt RTft k a^R fR?RI 
RRT ft kr klRTR^'ft’ kR RR4 OTfldl ftf RRTTk k 

RR RT RRTRTfRR RT ak RFT 775-1025 T>. k ftcTRRTR "ft 
RRkF RT sk RTT^ TRR k F^ RT aRftRR fRlft Rnft RT fSFT 
“ft RRTTTft ft fRR RR RR^T RT RtRvfftT Rift fat fttRR ^*’, 
smfa iRRTR ft* RR^T k RR RT ftRT RRT RFT RR^T Rd 
famR 750-940 RR Ftft*k ROT RRRf RR-1 fr fcifRftn 
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TO 3^ttk TOHHH TO $TOl«t»cW 940 T. "*IT TOri 
fNk u i 57 flifl 7^ TOffl iocl 

fTOn 7 fti it fTO 7m TON w?m sm TOTO tot TO 
3TTOfl dWKIH TOt TO TO ^ RT fTO TO UHITOh TO 
'^itTcrr TO TOTO 7F=TOm TO$ fTOKTOrTOf 

T*t»"Hl 7 F7I i 3||7 H it UlTO ^fTO’l 3TfcJ*bi| 1 %TO $TOt^T fJRT TOts* 

^Ht TO TO] t ft Form i* TO$ it TOTOr dMWH TO 7 rr 
R TOl TOsTO W<T "TO ^1 TOTOTO TOf t TOffa 
tTRRm ^rr -q^ TO i TO rf stTO ffsp^c it i 

fTO*bi TlTO ^ qRodai 31cPT-a^Fli 37cf: 51 TO gel’ll clMRi^ 

TO lil TO ^TT 7t«t><tl it TTlTOm «ht^ tfSfl ^ TlfTT UTRT «h<^ TO 

srfTOTO TOf it 

9. m-., TOTOr w&k 5RT wi TO ^TOTOr 

rTO ^ w w w ‘srarntTO TOTOr fTOn ^tt?it i % snnif 
sttt afTOm TOteTOTO r TOfTO TOre mm TO wt 
1025 T, RTTO^fTOfr^TOf^R^ TOTO ^q TOtl TOTOm 
TO$ 7m ? TTfTT W TO TO TOTOTO TOf it 

w TOTOtTO TOTOTOrt TO wr 17(1) TO 3 rTO<t 

TOTOrTTRFKTO y^lVHli TOlT *TOi 

TO. T^f. rrjt, -qmiTOi 

TO fTOeft, 27 2006 

^T.3TT. 3226-TOTOR 7TRFR 77^ i 1 % dUfed TO 
^i sTOfsuTT i 1TO ^kh)< 4 U'sii 4=b its fcifkis, A*j< (rTO^TO 
TO tttTOTO (TO^re TOtct) TO TOrtTO TO NTO TO«itf»i4> 
ITO^ TOTOfWt, 1947 (1947 14) TO WT SFJTjTO TO 

TOtfe 25 TO TOi?r 1 TON fTOn w i, trpt srfafTO ^ 

nit's'll ^ kiR vJHhVB ^TR illkn ' a ii T ii 

3TcT;, 3^, 3ll^lPi«h SRt^mq, 1947 (1947 ^>T 
14) ^t m 2 ^ 7§r^ (^) ^ ( 6 ) SRT 7m 

’EFT uitn e h , il*t «<« 6 K <s<w 3tik[ ^tt -d^Ki 

c£ ^snf ^ trto imra ^ •nra ^t 
e hidiqfV ^ kriR cil't* '3 h 41 1 D itPRT «t><cf) it 

[TT. TOI1017/2/96-3^ 37R (it.T^f.) 

New Delhi, the 27th July, 2006 

S.O. 3226.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Bhartiya Reserve Bank Note Mudran Limited, 
Mysore (Karnataka) and Salboni (West Bengal) which is 
covered by item 25 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947), should be declared to be a 
public-utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 ofthe Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No. S-l 1017/2/96-IR (PL)] 
GURJOT KAUR, Jt. Secy. 


-*§ teft, 2 3PFRT, 2006 


^T.3TT. 3227.—7FS TO srfirfTO, 1948 
(1948 34) TOT 1 TOtTTO (3) STCT TO VlfTOf 

TOt TO fir, TON totr rct^srt 1 1mm, 2006 

■3TT ctTO ^ ^7 •»¥ fro TOt t, fTO^t TO STfTOriT <£ 
37GJTTR-4 (44 R 45 RTTT ^ fWT rTO R Rfn ^ t) 
3P3Tm-5 TO 6 [RRT 76 TORRT (1) TO m 11, 78, 
79 TO 81 ^ fTOr ^ tTO TO Rft ^ f] 
rrTO ^ fTOfTO^r TO ^ to TOt, 3T*TO ;_ 


“fTOTOjT^ciTOr' 

TO TO ^ 7P5R^ Tim ifTOl^, 3TWTOt, TOTO 3RTFRT 

TOTO rstt TOfjvTOtTOTO ^ 3tTO TO TO TOi ” 

[7T. T^-38013/51/2006-^. T^.-I] 

TO TO, 


New Delhi, the 2nd August, 2006 

S.O. 3227.—In exercise ofthe powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter-IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except Sub-Section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the UT of Karnataka namely:— 


SI. Name of the 
No. Revenue 
Village or 
Municipal 
Limits 

Hobli 

Taluk 

District 

I. 

Hulimavu 

Uttarahalli 

Bangalore 

South 

Bangalore 

2 

Alahalli 

Uttarahalli 

Bangalore 

South 

Bangalore 

3. 

Kalena 

Agrahara 

Bagure 

Bangalore 

South 

Bangalore 

4. 

Gottigere 

Uttarahalli 

Bangalore 

South 

Bangalore 

5. 

Kothanur/ 

Kothanur 

Dinne 

Uttarahalli 

Bangalore 

South 

Bangalore 


[No. S-38013/51/2006-S.S.-I] 
K. C. JAIN, Director 
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M feft, 2 3TTOT, 2006 

*iT.OT. 3228.—+*fcll(l TF*T 4NT 3Tftf4lH, 1948 
(1948 'FT 34) VTCt 1 ^t^T-VRT (3) SRITO SHPwtf 
’5T c rV T I ^ T£7, *R+R ^n\5Kf 1 'ftRP^T, 2006 
7TH CII'Ooi 4i 4 1*14d P*l*1*nl <5*^0 4> 

a^t^r^-4 (44 ^ 45 *irci^ 4f s?c^ 4 y'-jn 4 ^«t>l $) 
31 sqm-5 3?fc6 [VTO 76 ^t^VRT (1) 3?R MR! 77, 78, 
79 3?4 81 4> 14arPT 4t ^84 # ^>t ^IT ■$] 4> 

3TFtf 31^1 V&( ^ PHHftlRSRJ 44 4 TJ^tT #t, 
3*qfy .— 

“3TW5(^T VS* 4 f44 4 <I^4H J K TOW 

4 4k^g, 44 »jet, imv&i, 

ad^rsrrjjc, Ml+Hai i s i, hP »i * > «8 i ^mftr 

ttot <M-«i oicwi 4 4\*n 4 3 ri4?i 'WiA 4s i H 

[4. ^-38013/50/2006-^ ^*1 ] 

tfc 4t. 4^, 

New Delhi, the 2nd August, 2006 

S.O. 3228. —In exercise of the powers conferred 
by sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely:— 

* “All the areas falling within the limits of revenue 
villages of Peeramcheruvu, Bairagiguda, Gandhamguda, 
Neknampur, Poppalguda, Alijapur, Panjashaboula, 
Pokalwada, Jani Begun, Mani Konda Jagir and Mani Konda 
Khalsa in Rajendra Nagar Mandal of Ranga Reddy District 
'in Andhra Pradesh.” 

[No. S-38013/50/2006-S.S.-I] 
K. C. JAIN, Director 
^ fcPeft, 2 3FTST, 2006 

mM. 3229.— +4q i ( l 4) H I 3rfqfwr, 1948 (1948 
^T34)^«rrai (3) sraw viP+kiY imta 

*K+k y.d\g,K( 1 2006 "3H cnOo 

^ ^ 4i, ^ 3 tsipi-4 

(44 ^ 45 4TJ^T*t^i) 3TC1PI-5 

6 [ «rrcr -76 *iro ( i ) 3ta ski 77 , 78 , 79 . 3 ?* si 


t -3tT^ t] ^ 

TF^T ^ rHHfelftad 44* 4 TFJrT #1, 3^ :- 

4s ' ! PR <MW TIFT 4 31-fl4d 

MWK'IW, 4. i 20/156 3?1. 31R T^l 4. i 

15/12/4. v&. m. item t 4t. wmm 

I 109/111 4. 3IRT 2 4. 
-^RfH tot4st, ^ iwN , v&fan, , 
wr,4 1 , im ih, V))Ri4 m H , ffrwM 73 
8 4. 4t., 3%^t, 101 , 4. t^t. 

aro4Nr, ^Rfl Ri 4er, ^ 1 4.14) 72 ^ 

4^1 ^ 3T«fh—fel?, WW I 

[4. T^-38013/49/2006-T^ ^.-1] 
4t. #T, l 5 ^]^ 

New Delhi, the 2nd August, 2006 

S.0.3229. —In exercise of the powers conterred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the State of Assam namely:— 

Areas under Doomdooma falls within Doomdooma 
town including Revenue Villages:— 

Doomdooma Pathergaon, Hansora T.E. 20/156 
O.R.S., Hansora T.E. 15/12/No., N.L.R., Hansora T.E. & No. 
L.C., Borhapjan Village, Mulan Pathar, Kehanguri. 
Sukanguri, 109/111 No. Grant. 2 No. Chotahapjan, 
Chokuriting, Badlabheta, Manuhkhowa, Athengia, Goipani, 
Nagaon, No.-l,Rongajan, Photikjan, Beeshkopie 73 F. S., 
Beesakopie 8 No. L.C., Ouguri, Beesakopie,Tipuk, 101, No. 
F.S., Assomia, Balijari, BoimukhiaGaon, Beesakopie 72 F.S. 
in the Doomdooma area. 

Under Mouza—Tigrai, Doomdooma, Hapjan. 

[No. S-38013/49/2006-S.S.-I] 
K. C. JAIN, Director 
Iqwft, 2 3PTffT, 2006 

W.OT. 3230.—+441(1 tMl 4lHI 3lMWT, 1948 (1948 

34 ) -tft 4TO 1 - 3 ^- mx ( 3 ) sm ^ 

w+K T g i ^ro 1 14«p^,2oo6^'3H?iT^r 

^ m 4 t, f4«+] ^ 3?wq-4 
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(44 g 45 rrtr> ^Rt^ - *3 , a^TT?3Rp>3't‘) srrrt-s 
3^(6 [RRT-76R?3^q-RRT (1) 3^ RRT-77, 78, 79 aftc 81 
R> fRRR r 3 1?3 ycfd R>3 RT i?] R» '344'R 3rK 
3T&T TRT fwrfdfeR *N3' 3 3PpT #3, 3Tqf^ *— 


TDRR TITR 

7DRR 

WIRT 

TDRR 

as-uld 

facu 


3T^T 




RRT - 

5 ctlf?i«us 

* 

FtFRFTR, %H3 





RvRHT 

$d!3MK 


Wiry, ^ , 

WWR, 

Tist 


[U tRT~38013/48/2006-TRl TRT--1 } 
^ #. #r, Ph^!+ 

New Delhi, the 2nd August, 2006 

S.O.3230.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas, in the, State of Uttar Pradesh namely:— 

Revenue Village Revenue Tehsil District 
Pargana 

Chakghurpur, Arrail Bara Allahabad 

Sadawakhurd, 

Iradatganj, Gauhani 

Dadupur, Badalganj, Arrail Karchana Allahabad 
Sanragapur, Dhanuha, 

Chakgaribdas, 

Bhadraumarganj, 

Dadi 

[No. S-38013/48/2006-S.S.-1.] 
K. C. JAIN, Director 

zf 3^33, 3 3TWT, 2006 

RTT.3TT. 3231.—WFR F! RTR tR lR» 
t^tt rtrt ztkfm KTT, fRRTR 

3Tfu1wr, 1947 (1947 R* 14) W\ URr2^F5 (R) ^ 


zr-wz (vi) ^ ^ rrr wfr -% 

m R7MR W\ TOTT W\.W\. 623 I^F 30-1 -2006 

£RT RPRT IsPH ZZtkt r 3 fat 3fNrtte fsRT^ 3TWTRR, 
1947 (1947 14) R?1 3I*RT W\ Rfafe 13 A' 

?nfw t, wt zm srfutwT ii fcru; fwkw 

5~2~2006 t3 *5: hW R>3 RTFeTTRfR R». leio, dW ^) c tl 

RHRcT f^RT RT; 

WFR rtf 7TR t dl+fed 3 ZWt 
^3 W. RRT arfr H fppr ^RH RTHT 

ztifm i; 

3TcT: 3RT, tRRK 3#-rfWT, 1947 (1947 R* 

14) ^3 ktri2^^f(^) (vi) w^srt 

wzz it feff w\ ttrPtt wist ^ <tf 

"3RR atfRfRRR R» vtfRRf R» fcIM, [Viich 5-8-f2006 tf 35: RRT 
w\ ^ mt R3fu?r w3 ti 

[^T.R.TRT-l 1017/11/97-31^. 3TR. (tf.^.)] 

^R, RfRR 
New Delhi, the 3rd August, 2006 

S.O. 3231.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Aet, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour No. S.O. 623 
dated 30-1-2006 the service in the Copper Mining Industry 
which is covered by item 13 of the First Schedule to the 
Industrial Disputes Act, 1947 (14 of 1947) to be a public 
utility service for the purpose of the said Act, for a period 
of six months from the 5th February, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from the 5th August, 2006. 

[F. No. S.-l 1017/1 l/97-IR(P.L.)] 


GURJOT KAUR, Jt. Secy. 
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